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PART |

Throughout this 10-K report we “incorporate by redace” certain information in parts of other docunte filed with the Securities and
Exchange Commission (t“SEC”). The SEC allows us to disclose importanbimfiation by referring to it in that manner. Pleasder to such
information.

We are making forward-looking statements in thjgoré In “ltem 1A: Risk Factors” we discuss sometwé risk factors that could cause actual
results to differ materially from those statedtie forward-looking statements.

“Motorola Solutions” (which may be referred to aset“Company,” “we,” “us,” or “our”) means Motorola Solutions, Inc. or Motorola
Solutions, Inc. and its subsidiaries, or one of segments, as the context requires. MOTOROLA, MG IWIOROLA SOLUTIONS and the Stylize
Logo, as well as iDEN are trademarks or registeirediemarks of Motorola Trademark Holdings, LLC are used under licens

During 2011, we reclassified the historical finasaiesults of the following businesses as discomtthoperations: (i) Motorola Mobility
Holdings, Inc. ("Motorola Mobility"), (ii) Poir-to-Point (Orthogon) and Point-to-Multipoint (Cangpwireless broadband businesses ("wireless
broadband businesses"), and (iii) the amateur, m@aand airband radio businesses. Also during 28&lcompleted the sale of certain assets and
liabilities of the Networks business to Nokia Siesnidetworks B.V. ("NSN"), which was reclassifiediszontinued operations during 2010. The
results from discontinued operations are discussddrther detail in the “Discontinued Operationsection.

Item 1: Business

General

We are a leading provider of mission critical cormication infrastructure, devices, software andises: Our products and services help
government and enterprise customers improve tiparations through increased effectiveness andeffiy of their mobile workforce. Our customers
benefit from our global footprint and thought leestép. We are positioned for success with a pres@nover 100 countries, an industry leadership
position, an unmatched portfolio of products amyises and a strong patent portfolio.

We report financial results for two segments:

Government: The Government segment includes sales of publehsabmmunications systems, commercial two-wayoragistems, devices,
and software. Service revenues included in the Gowent segment are primarily those associated thittdesign, installation, maintenance
and optimization of equipment for public safetywertks.

Enterprise: The Enterprise segment includes sales of ruggee@ataiprise-grade mobile computers and tabletsy/lagaging/RFID based
data capture products, wireless local area net{/vk AN”) and integrated digital enhanced networkEN") infrastructure and software.
Service revenues included in the Enterprise segarenprimarily maintenance contracts associatek thié above products.

The Company is a corporation organized under ths & the State of Delaware as the successor Hiraois corporation, Motorola, Inc.,
organized in 1928. The Company changed its namnme Motorola, Inc. to Motorola Solutions, Inc. on dary 4, 2011. The Company’s principal
executive offices are located at 1303 East Algoméroad, Schaumburg, Illinois 60196.

Government segment

The Government segment designs, manufactures, aetigrovides services around voice and data conuaions systems, devices, security
products and applications. These products andcseere sold to a wide range of customers, incfudovernment, public safety and first responder
agencies as well as commercial customers who appratate communications networks and manage alenaloirkforce. In 2012 , this segment's net
sales represented approximately 69% of our coretelitinet sales.

Our Industry, Products, and Services

Our government, public safety and first respondstamers demand mission-critical and interoperabfemunications to effectively serve and
protect the public. Our commercial customers denargihess-critical communications to effectiveln their business. Our customers are facing
efficiency challenges which are driving technoldnsitions and equipment upgrades. Our sales griswdriven by helping our customers address
their communication needs.

We offer an extensive portfolio of network infragiture, devices, applications and services, basedamdards including Association of Public-
Safety Communications Officials Project 25 (“APC&¥”), and European Telecommunications Standarstituite (“ETSI”), Terrestrial Trunked
Radio (“TETRA"), Digital Mobile Radio (‘DMR") and yital Private Mobile Radio (“dPMR”), as well asdadband technologies (Long-Term
Evolution (“LTE”"), and WiFi). In addition, we offegritical applications and the ability to integrafeplication platforms in the public safety command
center, including voice,




computer aided dispatch, and multimedia/video. €@umnprehensive service offering in this segmentiges mobility consulting, system design and
installation, network and device management, andyxt support.

Our Strategy

Our strategy in the Government segment is to pavtite our customers to enable them to deliverat®@é services efficiently through innovative
products and best-in-class services. Thought Isageand innovation are core to the effective gaghip with our customers. We deliver innovation
by: (i) developing next-generation public safetjutions including devices, public safety LTE sysgmand critical command center applications; (ii)
leading the ongoing migration to digital produdts) managing the potential public/private convenge of 700MHz public safety systems in the U.S.
and digital dividend spectrum worldwide; (iv) canting to be an industry leader in APCO 25 and TETR#dards-based voice and data
communication systems around the world; and (viraonimg our services offering through network anpliaption integration, and network
management. We continue to actively manage ouryataghd services portfolio, investing to expana iattractive and complementary vertical mar
to strengthen our customer relationships.

Our Customers

We address the communication needs of governmemicéss, state and local public safety and firghoader agencies, and commercial and
industrial customers. Our largest customer is tie government (through its various branches aedegs, including the armed services), which
represented approximately 10% of this segment'saies, and 7% of the Company's net sales in 20h2 loss of this customer could have a material
adverse effect on our revenue and earnings overaeyuarters, because some of our contracts hélJtS. government are long-term. All contracts
with the U.S. government are subject to canceltagibthe convenience of the U.S. government. Nesgta customers in North America represented
64% of this segment's net sales in 2012 .

We believe that there are a large number of govemimnd commercial customers globally who haveyetplace aged analog infrastructure
with next generation digital systems, that enablgsanced features and a more efficient use of ggecWe also believe government and commercial
customers globally have yet to experience the hisrefconverged wireless communications, mobilityd efficiencies realized through applications
enabled by mobile broadband. In addition to sergngexisting customers, we believe that we haydpnities to pursue profitable growth by
extending our reach across new technologies, intdudublic safety LTE systems.

Our sales model includes both direct sales by minouse sales force, which tends to focus on agetd accounts, and sales through our channel
partner program. Our channel partners includeibigrs, value added resellers and independenwvamdtvendors. Resellers and distributors each
their own sales organizations that complement atehe the reach of our sales force. With deep eigeeabout specific customers' operations,
resellers are very effective in promoting saleswfproduct portfolio. The independent softwareda@s in our channel partner program offer
customized applications that meet specific needsdrvertical market we serve.

Our Competition

The markets in which we operate are highly comipetitContinued evolution in our industry and teclogy shifts are creating opportunities for
established and new competitors. Key competitieéofa include: product performance, product featupeoduct quality, availability and warranty,
price, availability of vendor financing, quality davailability of service, company reputation am@hcial strength, partner community, and
relationships with key customers. Our strong ref&hips with customers and partners, technologieleship, breadth of portfolio, product
performance and support position us well for sueces

We experience widespread competition from a growimgber of existing and new competitors, includarge system integrators and
manufacturers of private and public wireless nekwezfuipment and devices. Competitors include: Aleaticent, Cassidian, Harris, Hytera, Kenwa
Sepura and Tait.

Large system integrators are seeking to move fuitte the government customer space. We and aupetitors may serve as subcontractors to
large system integrators and are selected basadamber of competitive factors and customer reqguémts. Where favorable, we may partner with
large system integrators to make available ourf@@tof advanced mission-critical network infragtture, devices, applications and services.

Several other competitive factors may have an impaour Government segment, including: evolvingadepments in the 700 MHz band,
increasing encroachment by broadband and IP solptioviders, and new low-tier vendors. As demamdifbly integrated voice, data, and broadband
systems continue, we may face additional compatitiom public telecommunications carriers and tetemunications equipment providers.




Enterprise segmer

The Enterprise segment designs, manufactures,asellprovides services around rugged and entergraste mobile computers, including tabl
data capture devices, security products and apiolicss and WLAN and iDEN infrastructure. These soll to a wide range of enterprise customers,
including those in retail, hospitality, transpoitatand logistics, manufacturing, warehouse anttidigion centers, energy and utilities, educaao
healthcare. In 2012 , this segment's net salessepted approximately 31% of our consolidated aless

Our Industry, Products and Services

Our enterprise customers are continuously lookinignprove their operational efficiency as well asricrease their top line through superior
customer service. We believe that long-term growygiportunities exist within the Enterprise segmastthe global workforce continues to become
more mobile and enterprise customers continuedasfen improving their workforce efficiency and guativity. Our sales growth is driven by help
our customers mobilize their workforce and imprtiveir customer service.

We offer a comprehensive portfolio of enterprisadgr solutions, including devices, infrastructupgl&ations and services. These include rug
mobile computers and tablets, laser/imager/RFIRthasta capture devices and kiosks, WLAN switcbestrollers and access points, network and
device management software, network and devicerisgsoftware, voice-based integrated solutions| systems based on iDEN technology. Our
service offerings in this segment have been prignegiated to product support. However, we are egpgg our services offerings to also include
network integration and network and device managenas well as mobility consulting.

Our Strategy

Our strategy in the Enterprise segment is to detive next generation of enterprise mobility to empr the mobile worker, enable reathe asse
visibility and engage the smart consumer. We hdeatified key areas of innovation that will enaslecessful implementation of this strategy. These
include advanced devices, enhanced informatiorucaind analysis, adaptive networking solutionggrated voice and data communications,
applications and services. We are expanding ouceégortfolio to address the needs of an incrgasimobile workforce. Our products and services
are designed to improve our customers' operattmesigh real-time asset visibility and integratedfatiye communications networking solutions. Our
portfolio of wireless infrastructure and device gwots is complemented by applications and servigbgh are designed to help our customers achieve
their business objectives. We are seeking to fueikpand our services offerings over the lifecyafi¢hese products.

Our Customers

We address the communication and data capture éedserprise customers including those in reteikpitality, transportation and logistics,
manufacturing, warehouse and distribution centarergy and utilities, education and healthcares&histomers operate a large and diverse mobile
workforce and are continuously focused on improvhmgjr operations through greater employee efficyegreater asset visibility and superior
customer service. Our product and services pootfidiivers attractive return on technology invesitifer our customers. In addition to serving our
existing customers, we believe that we have oppiiés to pursue profitable growth by extending meach across new vertical markets.

Our sales model includes both direct sales by minouse sales force and sales through our chaanglgp program. Our channel partners include
distributors, value added resellers and indepensigftware vendors. Resellers and distributors éaesle their own sales organizations that complel
and extend the reach of our sales force. With @gpprtise about specific customers' operations|legs are very effective in promoting sales of our
product portfolio. The independent software vendomsur channel partner program offer customizegliegtions that meet specific needs in each
vertical market we serve. Our Enterprise segmelizeg our channel partners more extensively than@overnment segment, as the products of this
segment generally support a broad range of apjicat

Our Competition

The markets in which we operate are highly comipetit Economic pressure, growth of mobile workeosldwide, industry consolidation,
business model evolution and technology shiftegating opportunities for established and new aitgrs. Key competitive factors include product
and services portfolio breadth, product performapeeduct and service availability and warrantydurct and service quality, strength of company
relationships with customers and partners, and eompeputation. Our strong relationships with oostrs and partners, strong brand and history of
innovation, product portfolio breadth, strong piasitin data capture technologies, superior prodesign and performance, evolving services offerings
and business model flexibility position us well &rccess.

We experience widespread competition from a growitmgnber of existing and new competitors, includingsent manufacturers of
laser/imager/RFID based data capture devices,aptistruments, notebook computers and tabletsttgshanes, cordless phones, and
cellular/WLAN/wired infrastructure equipment. Contipers include: Apple, Aruba, Bluebird, Cisco, Diaigic, HP, Honeywell, Intermec, Panasonic,
and Samsung.




Other Information

Backlog

During 2012, we changed our methodology for repgrbacklog. Prior to the first quarter of 2012, exeluded from backlog service orders such
as maintenance and extended warranty contractstiéwlly, certain product and system installatiabhor orders that were for delivery beyond a
certain time frame, typically 18 months, were egeld from backlog. Our new methodology now incluakservice, product, and system installation
orders that have been received, and are believied fiom.

The Company’s backlog, using our new methodologypfiih years, as of December 31, 2012 and Dece8ihe&x011 was as follows:

December 31

(In millions) 2012 2011

Government $ 4,937 $ 4,42¢

Enterprise 782 87t
$ 5,71¢ $ 5,301

Approximately 40% of the Government backlog and 8F%he Enterprise backlog is expected to be reieegnas revenue during 2013. The
forward-looking estimate of the firmness of suctiess is subject to future events that may causarti@int recognized to change.

Research and Developme

We participate in very competitive industries wéthnstant changes in technology. Throughout odofyiswe have relied, and continue to rely,
primarily on our research and development (“R&Drpgrams for the development of new products, andwrproduction engineering capabilities for
the improvement of existing products. We supplenoemtinternal R&D spending through activities wjtint development and manufacturing partn
Management believes, looking forward, that our catment to R&D programs should allow us to remaimeetitive.

R&D expenditures relating to new product developterproduct improvement were $1.1 billion in 201&®mpared to $1.0 billion in 2011 and
in 2010 . We continue to believe that a strong citment to R&D is required to drive long-term growtks of December 31, 2012 , we had
approximately 7,000 professional employees engagedch R&D activities.

Payment Term

Payment terms vary worldwide, depending on thengeeent. Generally, contract payment terms rargya 80 to 45 days from the invoice date
within North America and typically do not exceed®ys in regions outside of North America. A partaf the contracts within our Government
segment include implementation milestones, suaelgery, installation and system acceptance, whiherally take 30 to 180 days to complete.
Invoicing the customer is dependent on completioih® milestone.

We generally do not grant extended payment terraseduired for competitive reasons, we may prolodg-term financing in connection with
equipment purchases. Financing may cover all @mragm of the purchase price.

Regulatory Matter:

The use of wireless voice, data and video commtinita systems requires radio spectrum, which isleggd by governmental agencies
throughout the world. In the U.S., the Federal Camiwations Commission (“FCC”) and the National Tel@munications and Information
Administration (“NTIA”) regulate spectrum use byméederal entities and federal entities, respebtiv@milarly, countries around the world have one
or more regulatory bodies that define and implentieatrules for use of the radio spectrum, pursta@titeir respective national laws and international
coordination under the International Telecommurcet Union (“ITU”). We manufacture and market protiin spectrum bands already made
available by regulatory bodies. These include vaiteé data infrastructure, mobile radios and poetablhandheld devices. Consequently, our results
could be positively or negatively affected by thées and regulations adopted from time to timehgyRCC, NTIA or regulatory agencies in other
countries. Our products operate both on licenseduaticensed spectrum. The availability of additibradio spectrum may provide new business
opportunities, and consequently, the loss of albkileadio spectrum may result in the loss of bussr@pportunities. Regulatory changes in current
spectrum bands may also provide opportunities or mequire modifications to some of our productstsgy can continue to be manufactured and
marketed.

As television transmission and reception technologgsitions from analog to more efficient digitabdes, various countries around the world
are examining, and in some cases already pursthiegedevelopment of portions of the televisioncgpen. In the U.S., pursuant to federal legislation
analog television stations ceased operation itbtbadcast television




spectrum on June 12, 2009. As a result of thisstriam, 108 MHz of spectrum historically used feoadcast television, known as the 700MHz ban
being redeveloped and deployed for new uses (Hoaked “digital dividend” spectrum), including mdband and narrowband wireless
communications. Now that the 700 MHz band spectsiapen nationwide, FCC records indicate that so¥ar 170 public safety agencies throughout
over 30 states have been deploying narrowband tipesaat 700 MHz and others are in the planningesta

Thirty-four MHz of spectrum in the 700 MHz bandhisw allocated to support new public safety narraveband broadband communications
systems. This includes 24 MHz of spectrum previpa#ibcated by the FCC and an additional ten MHgp#ctrum (the “D block”) allocated in
February 2012. This latter ten MHz allocation is tesult of Congressional action responding toipugaifety requests for additional broadband
spectrum.

The resulting law, Public Law 112-96 also identifigp to $7 billion in funding for the nationwidelgic safety broadband network with $2
billion of that available near-term. Pursuant tis thw, a governance structure and entity knowthag-irst Responder Network Authority ("FirstNet")
was established in August 2012 to manage deployar@hbperation of the network. Additional work, rauntly ongoing in FirstNet, is required to
enable deployment of the nationwide public safebaliband network. As a result of the legislatiod astablishment of FirstNet, the FCC cancelle
conditional waiver grants previously issued to [mubhfety agencies to deploy 700 MHz broadbandesystand instead established a new process to
issue special temporary authorizations ("STAs")darly deployments. This required public safetytiexstto apply for early deployment using the new
process, and required that they be able to sulistaprogress toward deployment. This createglaenistandard than that used for the waivers,
potentially affecting several of our customers September 2012, one such customer, the StatexaSTreceived an STA for deployment of 14
broadband sites in the Harris County area aroungstdm, and we are in the process of implementiaghifoadband system. FirstNet is considering
the potential for additional early deployments, sdwy other of our customers, such as the Stateigdissippi. Such early deployments would help
speed interoperable broadband capabilities forf@sponders and the experience gained regardinlic mafety broadband operation should benefit
FirstNet in developing and implementing its plardaploy the nationwide network. The planned imgatation of a nationwide public safety network
and any additional early deployments may also erepportunities for our broadband solutions.

In March, 2012, Canada released a decision toatdaen MHz of spectrum in the 700 MHz band forljpukafety broadband. Subsequently, in
August 2012, Canada proposed that an additionabdjatent ten MHz also be allocated to public gef@t broadband use. A decision on that
additional ten MHz of spectrum is expected in 20fladopted, this would harmonize Canada's 700 Mgizd plan with that in the U.S.

Internationally, the ITU World Radio Conference (R@") was held in Geneva during the first quarte2@12. During this conference, leaders
from United Nations member countries consideredrabver of initiatives, including whether to allocaigditional spectrum for commercial broadband
use as well as whether to allocate spectrum dextidat public safety broadband. The WRC agreemitwsider spectrum for public safety broadband.
Studies are underway to assess whether and how specirum is needed and to develop recommendaiiomghere in the spectrum range the
spectrum should be allocated (taking into accoegional and global harmonization to the extentticable). The issue made it onto the agenda for
the next WRC in 2015. The result could be fututecaltions for dedicated broadband spectrum foripdaifety which will provide opportunities for us
in the future. In addition, certain countries atitg have spectrum landscapes that would permittogpadministrations to allocate public safety
spectrum today. A WRC initiative can spur indivadlgountries to act sooner, which may also creppordunities for our broadband solutions in the
nearer term.

Some of our operations use substances regulatest uadous federal, state, local and internatideak governing the environment and worker
health and safety, including those governing tiseltirge of pollutants into the ground, air and wakee management and disposal of hazardous
substances and wastes and the cleanup of contaahisiéés. Certain of our products are subject tmwua federal, state, local and international laws
governing chemical substances in electronic praduct

Intellectual Property Matter

Patent protection is extremely important to ourrafiens. We have an extensive U.S. and interndtjpordfolio of patents relating to our
products, systems and technologies, including rekedevelopments in radio frequency technology @raliits, wireless network technologies, over-
the-air protocols, mission critical two-way radionemunications and advanced data capture. We haodilgld additional patent applications in the
U.S. Patent and Trademark Office, as well as igifpr patent offices.

We license some of our patents to third-partiesiliia revenue is not significant. We are alsorlgzd to use certain patents owned by others.
Royalty and licensing fees vary from year to yeat are subject to the terms of the agreementsalad golumes of the products subject to licenses.
addition, Motorola Solutions has a royalty freeefise under all of the patents and patent appliteégsigned to Motorola Mobility at the time of the
separation of the two businesses and will conttowenjoy the benefit of that license even with dleguisition of Motorola Mobility by Google.




We actively participate in the development of stdd for interoperable, mission-critical digitaloaway radio systems. Our patents are used in
various standards including APCO P-25, ETSI, TETRMR and dPMR. We offer licenses to those patenttaw, reasonable and non-discriminatory
terms.

Notwithstanding the transfer of patents to Motordiability, the expiration of certain patents ané hotential for increased competition for sc
of our products in the future, we believe that patent portfolio will continue to provide us wittcampetitive advantage in our core product areas as
well as provide leverage for future technologiagtiermore, we believe we are not dependent upimgde patent or a few patents. Our success
depends more upon our extensive know-how, innogatiiture, technical leadership and marketing tsli We do not rely primarily on patents or
other intellectual property rights to protect orabtish our market position; however, we will emerour intellectual property rights in certain
technologies when attempts to negotiate mutualtgeaple licenses are not successful.

Patents and Trademarl

We seek to obtain patents and trademarks to protegtroprietary position whenever possible andfiral. As of December 31, 2012 , we
owned approximately 6,354 patents in the U.S. arfdrieign countries. As of December 31, 2012 , me @ur wholly owned subsidiaries had
approximately 2,648 U.S. and foreign patent appbos pending. These foreign patents and patericagipns are mostly counterparts of our U.S.
patents. During 2012 , we and our wholly owned &liases were granted 340 U.S. patents and 372tsate other countries.

We no longer own certain logos and other trademar&de names and service marks, including MOTORM®TO, MOTOROLA
SOLUTIONS and the Stylized M logo and all derivagvand formatives thereof (“Motorola Markgiild we license the Motorola Marks from Motol
Mobility, which is currently owned by Google.

Inventory, Raw Materials, Right of Return and Seatity

Our practice is to carry reasonable amounts ofritrg to meet customers’ delivery requirements mamner consistent with industry standards.
We provide custom products which require the stagkif inventories and large varieties of piecegartd replacement parts in order to meet delivery
and warranty requirements. To the extent supplignsduct life cycles are shorter than ours, stagkifilifetime buy inventories is required to meet
long-term warranty and contractual requirements&dadition, replacement parts are stocked for dsfiea customer demand within a short delivery
cycle.

Availability of materials and components require@jenerally dependable; however, fluctuations ppsuand market demand could cause
selective shortages and affect our results of djpei We currently procure certain materials amehpgonents from single-source vendors. A material
disruption from a single-source vendor may haveatenel adverse impact on our results of operatireertain single-source suppliers were to
become capacity constrained or insolvent, it coeddilt in a reduction or interruption in suppligesaa increase in the price of supplies and adversel
impact our financial results.

Natural gas, electricity and, to a lesser exteihgre the primary sources of energy for our maoufiang operations. Each of these resources is
currently in adequate supply for our operationsaddition, the cost to operate our facilities argight costs are dependent on world oil prices océb
generally available in reasonable proximity to manufacturing facilities. Difficulties in obtainirgny of the aforementioned resources or a sigmifica
cost increase could affect our financial results.

Generally, our contracts do not include a rightettirn, other than for standard warranty provisi¢rsvever, certain distributor partners within
the commercial enterprise markets do maintain éichigtock rotation rights. Due to buying patternthinmarkets we serve, sales tend to be somewhat
higher in the fourth quarter.

Environmental Quality

During 2012 , compliance with U.S. federal, statd bcal, and foreign laws regulating the discharfjmaterials into the environment, or
otherwise relating to the protection of the envinemt, did not have a material effect on our cagitgenditures, earnings or competitive position.

Employee!
At December 31, 2012 , we and our subsidiariesapgaoximately 22,000 employees, compared to 23cb@@loyees at December 31, 2011 .
Financial Information About Geographic Are

The response to this section of Item 1 incorporbyeeference Note 11, “Commitments and Contingesicand Note 12, “Information by
Segment and Geographic Region” of Part |l, IterRiBancial Statements and Supplementary Data ofitisment, the “Results of Operations— 2012
Compared to 2011 ” and “Results of Operations— 20a&fnpared to 2010 " sections of Part Il, “Item 7amMdgement’s Discussion and Analysis of
Financial Condition and Results of Operations” diteim 1A: Risk Factors” of this document.

Financial Information About Segmer




The response to this section of Item 1 incorporbyeseference Note 12, “Information by Segment &ebgraphic Region,” of Part Il, ltem 8:
Financial Statements and Supplementary Data ofittésment.
Available Informatior

We make available free of charge through our wehsitww.motorolasolutions.com/investgrsur annual reports on Form 10-K, quarterly
reports on Form 10-Q, current reports on Form §1dxy statements, other reports filed under theuBes Exchange Act of 1934 (“Exchange Act”)
and all amendments to those reports simultaneausdg soon as reasonably practicable after sucérialas electronically filed with, or furnished,to
the SEC. Our reports are also available free ofgghan the SEC’s websiteww.sec.govAlso available free of charge on our website aeeftilowing
corporate governance documents:

« Motorola Solutions, Inc. Restated Certificate afdrporatiol

e Motorola Solutions, Inc. Amended and Restated By

« Motorola Solutions, Inc. Board Governance Guides

e Motorola Solutions, Inc. Director Independence @liites

»  Principles of Conduct for Members of the Motorota&ions, Inc. Board of Directao

« Motorola Solutions Code of Business Conduct,clvhis applicable to all Motorola Solutions emplaggiecluding the principal executive
officers, the principal financial officer and thentroller (principal accounting officer)

*  Audit Committee Chart
e Compensation and Leadership Committee CF
» Governance and Nominating Committee Chi

All of our reports and corporate governance documeray also be obtained without charge by contgdtimestor Relations, Motorola Solutio
Inc., Corporate Offices, 1303 East Algonquin Rdachaumburg, lllinois 60196, E-maiilivestors@motorolasolutions.can®ur Annual Report on
Form 10-K and Definitive Proxy Statement may alsadquested in hardcopy by clicking on “Printed &fets” a t
www.motorolasolutions.com/investors . Our Interwebsite and the information contained therein ooiporated therein are not intended to be
incorporated into this Annual Report on Form 10-K.




ltem 1A: Risk Factors

We wish to caution the reader that the following jportant risk factors, and those risk factors dedweid elsewhere in this report or in our oth
Securities and Exchange Commission filings, coulduse our actual results to differ materially fronmése stated in forwar-looking statements
contained in this document and elsewhere. Thesé&siare not presented in order of importance or patiility of occurrence.

We continue to face a number of risks related toetu global economic conditions, including advecsedit conditions, low economic growth, risk of
sovereign defaults and high levels of unemploynaert,political conditions that have and could cong to unfavorably impact our business.

Global economic conditions continue to be challagdor government and enterprise communicationketsy as many economies and financial
markets remain in a recession resulting from a rermobfactors, including adverse credit conditidosy economic growth rates, risk of sovereign
defaults, particularly in certain European coustrieontinuing high rates of unemployment and redwmeporate capital spending. Economic growt
the U.S. and many other countries has remainedfahthe length of time these adverse economic tiondimay persist are unknown. In addition,
conflicts in the Middle East and elsewhere havater many economic and political uncertainties tizae impacted worldwide markets. These global
economic and political conditions have impacted emald continue to impact our business in a nunalb@vays, including:

» Budgeting and Forecasting are Difficult:is difficult to estimate changes in various gast the U.S. and world economy, includ
the markets in which we participate. Componentsusfbudgeting and forecasting are dependent upganaes of demand for our products,
the prevailing economic uncertainties render egmaf future income and expenditures difficult.

» Potential Deferment or Cancellation of Purchased &rders by Customers&incertainty about current and future global ecormomi
conditions may cause, and in some cases has chusesses and in some cases governments to defemael purchases in response to
tighter credit and decreased cash availability dexdining consumer confidence. If future demandofar products declines due to global
economic conditions, it will negatively impact durancial results.

»  Customers' Inability to Obtain Financing to MakerBhases from Motorola Solutions and/or Maintain iFiBusinessSome of our
customers require substantial financing, incluginglic financing or government grants, in ordefuiod their operations and make purchases
from us. The inability of these customers to obgifficient credit or other funds to finance pursbs of our products and/or meet their
payment obligations to us could have, and in soase€ has had, a negative impact on our finandaltse In addition, if global economic
conditions result in insolvencies for our customérill negatively impact our financial results.

* Requests by Customers for Vendor Financing by M&dBolutionsCertain of our customers, particularly, but notited to, those
who purchase large infrastructure systems, redbastheir suppliers provide financing in connegtinith equipment purchases or the
provision of managed services. In response to estitex revenue at the state and local governmeek éad ongoing tightening of credit for
certain enterprise customers, these types of réxjhase increased in volume and scope. Motorolati®ols through its Government segment
and in connection with its global solutions andsgms offering, has continued to provide custonrarfcing in light of these requests. We
have been faced with and expect to continue t@bed with choosing between further increasing ewellof vendor financing or potentially
losing sales to these customers, as some of oupetitors, particularly those in Asia, have beenenwilling to provide vendor financing to
customers around the world, particularly custonreisfrica and Latin America. To the extent we arahble to sell these receivables on terms
acceptable to us we will retain exposure to thditguality of our customers who we finance.

* Negative Impact from Increased Financial Pressuned hird-Party Dealers, Distributors and Retailek&'e offer our products
through a variety of third-party dealers, distriimstand retailers. Some of these third-partieseraler and more likely to be impacted by the
significant decrease in available credit that reslifrom the financial crisis that continues todéyredit pressures or other financial
difficulties result in insolvency for third partyedlers, distributors or retailers and we are unttbfeiccessfully transition end-customers to
purchase our products from other third partiesamfus directly, it may cause, and in some casss&ased, a negative impact on our
financial results.

* Negative Impact from Increased Financial Pressumeey SuppliersOur ability to meet customers' demands dependsiity on
our ability to obtain timely and adequate delivefyguality materials, parts and components, inelgdioftware from our suppliers. Certain of
these items are available only from a single soardenited sources. If certain single-source arited-source suppliers were to become
capacity constrained or insolvent, it could regulh reduction or interruption in supplies or aoregase in the price of supplies and negatively
impact




our financial results. In addition, credit constitgiat single-source suppliers have resulted irlacated payment of accounts payable by us,
impacting our cash flow.

* Risk of Financial Counterparty Failures Could Negaty Impact our Financial PositiorA significant amount of our international
business in 2012 was transacted in local curréeyuse derivative financial instruments to redugeaverall exposure to the effects of
currency fluctuations on cash flows. We are expdseaxtedit loss in the event of nonperformancehgydounterparties to these derivative
financial instruments. Although the contracts astributed among several leading financial insiitus, all of whom presently have
investment grade credit ratings, the default by @neore counterparties could have an adverse ingreour financial statements.

* Returns on Pension and Retirement Plan Assetsrdatebt Rate Changes Could Affect Our Earnings@ash Flow in Future
Periods:We have large underfunded pension obligationsam rgsulting from the fact that we retained alnadkof the U.S. pension
liabilities and a major portion of our non-U.S. pem liabilities following our divestitures, inclidy the distribution of Motorola Mobility.
The funding position of our pension plans is akeldby the performance of the financial marketsti@alarly the equity and debt markets, and
the interest rates used to calculate our pensitigations for funding and expense purposes. Mininarmual pension contributions are
determined by government regulations and calculbéesgd upon our pension funding status, interéss,rand other factors. If the financial
markets perform poorly, we could be and have beguired to make additional large contributions. €gaity and debt markets can be
volatile, and therefore our estimate of future dbntion requirements can change dramatically latieely short periods of time. Similarly,
changes in interest rates can affect our contdbutquirements. In volatile interest rate envirenis, the likelihood of material changes in
the future minimum required contributions increases

We have direct and indirect exposure to Europeamiggn and non-sovereign debt, and to Europearkatarand our revenues and cash flows are
exposed to fluctuations in the euro.

We have sizeable operations in Europe, which haea land will be impacted by the ongoing finandiaiagion in Europe and the volatility of tl
euro. We view our exposures to the euro as follasvef December 31, 2012:

»  Our cash and cash equivalents include approxiyn&860 million of euro denominated currency.
»  Our accounts receivables balance includes apmiateiy $140 million of euro denominated receivables
* In 2012, approximately 10% of our total saleseveuro denominated.

« Company-sponsored defined benefit plans haveaterial exposure to euro sovereign debt, appraeiyn&70 million exposure to
euro corporate bonds, and approximately $325 mikigposure to euro equity investments.

A significant devaluation of, or movement away frdime use of the euro could have a material adwdfeet on our financial condition and
results of operations.

Our success depends in part on our timely introidmcdf new products and technologies and our restdin be impacted by the effectiveness of our
significant investments in new products and teabgiek.

The markets for certain of our products are charaed by rapidly changing technologies and evghirdustry standards. In addition, new
technologies and associated competitors are egtetinmarkets at a faster pace than we have expededn the past, including consumer grade
products. New products are expensive to developand to market. Our success depends, in subatait, on the timely and successful introduc
of new products and upgrades of current producteteply with emerging industry standards and taresksl competing technological and product
developments carried out by our competitors. Teaech and development of new, technologically-aded products is a complex and uncertain
process requiring high levels of innovation ancestment, as well as the accurate anticipationabirtelogy and market trends. Many of our products
and systems are complex and we may experiencesdiel@pmpleting development and introducing newdpaots or technologies in the future. We 1
focus our resources on technologies that do nairheavidely accepted or are not commercially viaslenvolve compliance obligations with
additional areas of regulatory requirements.

Our results are subject to risks related to ouniigant investment in developing and introducireywnproducts. These risks include among ott
(i) difficulties and delays in the development, gwotion, testing and marketing of products; (iistmmer acceptance of products; (iii) the develogmen
of, approval of, and compliance with industry stam$ and regulatory requirements; (iv) the sigaificamount of resources we must devote to the
development of new technologies; and (v) the ahititdifferentiate our products and compete witieotcompanies in the same markets.

We are exposed to risks under large, multi-yeatesysand managed services contracts that may neggiimpact our business.

We enter into large, multi-year system and managedces contracts with large municipal, stateiomatvide government and enterprise
customers. This exposes us to risks, including aputhers: (i) the technological risks, especially




when the contracts involve new technology; (iigfiicial risks, including the estimates inherentrivjgrting costs associated with large, long term
contracts and the related impact on operating tsesard (i) political risk, especially relatedtfee contracts with government customers. In aoidliti
multi-year awards from governmental customers niggnamnly receive partial funding initially and mgypically be cancelable on short notice with
limited penalties. The termination of funding fogavernment program could result in a loss of gaied future revenue attributable to that program,
which could have an adverse impact on our profitgbi

The expansion of our business into managed sereieates new competitors and new and increasedsavéesk that we have not been exposed to in
the past and that we may not be able to properbgss or mitigate against.

In July 2011, we announced the formation of oubglsolutions and services organization. We plagotttinue to expand our business by
offering additional and expanded managed servimesxisting and new types of customers, such aguieg, building, operating, managing and in
some cases owning a public-safety system or othramercial system. The offering of managed seniiveslves the integration of multiple services,
multiple vendors and multiple technologies, requgrthat we partner with other systems and senpoegders, often on multi-year projects. In some
cases we must compete in some business areas eath@any with which we have a partnership andhasame time, cooperate with that company in
other business areas. From time to time such gsojeay require that we form a joint venture withr partners. Risks associated with expanding our
managed services offerings include:

* We may be unable to recognize revenue fromaleaf equipment in connection with managed sesvimmtracts for a period of time, which
may be several years.

» We may be required to agree to specific perforceametrics that meet the customer's requirememefovork availability, reliability,
maintenance and support and, in some cases, € ff@formance metrics are not met we may not ke pai

* The managed services business is one charattdrzlarge subcontracting arrangements and wenmotlye able to obtain adequate
indemnities or other protections from our subcaitres to adequately mitigate our risk to our custmsn

» We are facing increasing competition from triadial system integrators and the defense industsyatem contracts become larger and more
complicated.

» Expansion will bring us into contact with new regjialry requirements and restrictions with which wi llave to comply and may increase
costs and delay or limit the range of new serviebieh we will be able to offer.

A portion of our business is dependent upon U.8eigonent contracts and grants, which are highlyutated and subject to oversight audits by (
government representatives and subject to cangafist Such audits could result in adverse findiagd negatively impact our busine

Our government business is subject to specificymaent regulations with numerous compliance requémts. These requirements, although
customary in U.S. government contracting, increaseperformance and compliance costs. These castdmarease in the future, thereby reducing
margins, which could have an adverse effect orfinancial condition. Failure to comply with thessgulations could lead to suspension or debarment
from U.S. government contracting or subcontractorga period of time, and the inability to recefu¢ure grants. Among the causes for debarment are
violations of various laws, including those relategprocurement integrity, export control, U.S. gowment security regulations, employment practices,
protection of the environment, accuracy of recopdsper recording of costs, foreign corruption #melFalse Claims Act.

Generally, U.S. government contracts and grantswsgect to oversight audits by U.S. governmenteggntatives. Such audits could result in
adjustments to our contracts or grants. Any casiad to be improperly allocated to a specific cacttior grant may not be allowed, and such costs
already reimbursed may have to be refunded. Fatudés and adjustments, if required, may materig@tjuce our revenues or profits upon completion
and final negotiation of audits. Negative audidfigs could also result in investigations, termiorabf a contract or grant, forfeiture of profits o
reimbursements, suspension of payments, fineswspkasion or prohibition from doing business with U.S. government. All contracts with the L
government are subject to cancellation at the coewee of the U.S. government.

In addition, contacts with government officials gatticipation in political activities are areastlare tightly controlled by federal, state andal
laws. Failure to comply with these laws could agsbpportunities to seek certain government sgipsrntunities or even result in fines, prosecutimr
debarment

We derive a portion of our revenue from governncestomers who award business through competitideig which can involve significant upfront
costs and risks. This effort may not result in a¥ganf business or we may fail to accurately estntfaé¢ costs to fulfill contracts awarded to us, athi
could have adverse consequences on our futuretqlodfiy.

Many government customers, including most U.S. guwent customers, award business through a corwestidding process, which results in
greater competition and increased pricing pressdure.competitive bidding process involves
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significant cost and managerial time to prepars fid contracts that may not be awarded to us. Hwea are awarded contracts, we may fail to
accurately estimate the resources and costs requoitfellfill a contract, which could negatively imgt the profitability of any contract award to Lrs.
addition, following a contract award, we have eigreced and may continue to experience significapease or delay, contract modification or
contract rescission as a result of customer dal@ayocompetitors protesting or challenging cortsawvarded to us in competitive bidding.

We enter into fixed-price contracts that could sabyus to losses in the event we fail to propestineate our costs.

We enter into a number of firm fixed-price contgdf our initial cost estimates are incorrect, @@ lose money on these contracts. Because
many of these contracts involve new technologiesagpplications, require us to engage subcontraatwiscan last multiple years, unforeseen events,
such as technological difficulties, fluctuationgttire price of raw materials, problems with our sarficactors or suppliers and other cost overruns, ca
result in the contract pricing becoming less fabtgar even unprofitable to us and have an advergact on our financial results. In addition, a
significant increase in inflation rates could havadverse impact on the profitability of longemterontracts.

Government regulation of radio frequencies maytlimé growth of public safety broadband system®duce barriers to entry for new competitors.

Radio frequencies are required to provide wiregessices. The allocation of frequencies is regdlatethe U.S. and other countries and limited
spectrum space is allocated to wireless servicéspecifically to public safety users. The growtipablic safety broadband communications systems
may be affected: (i) by regulations relating to #lteess to allocated spectrum for public safetys,¢#) if adequate frequencies are not allocated,

(iii) if new technologies are not developed to értttilize the frequencies currently allocateddoch use. Industry growth may also be affecteddwy n
licensing fees required to use frequencies.

The U.S. leads the world in allocating spectrurariable wireless communications such as wirelesd &vea network systems, such as WiFi,
mesh technologies and wide area network systerok,asIWiMAX and LTE. Other countries have alsocdled spectrum to allow deployment of
these and other technologies. This changing lapdscey introduce new competition and new oppoiigsior us.

The Middle Class Tax Relief and Job Creation Ac2@12 (the “Legislation”) authorized an additioteth MHz of broadband spectrum for public
safety use (the “D-block”) for a total of 20 MHz eéntiguous broadband spectrum for public safetyddition, public safety retained 14 MHz of the
700 MHz narrowband spectrum, subject to the FC@!sagity to determine whether such spectrum shbelduthorized for future broadband use. The
Legislation further provides for the establishmeind centralized governance model through an incléget authority within NTIA designated as the
“First Responder Network Authority” or “FirstNet'ub allows for states to opt out of the plan to depe nationwide public safety network and
perform their own competitive procurements if certiteria are met. States that opt out woullll Isé eligible for funding and would also be allave
to generate revenue through leases to secondary. use

Although the Legislation has been enacted, theemphtation of a nationwide public safety networkemFirstNet could be delayed or reduced
significantly in scope due to: (i) complexitiestire acquisition of a nationwide network, which ifwes regulatory requirements, (ii) writing of the
specifications and statement of work, (iii) deasinaking on the system architecture or (iv) potdmolitical opposition from certain states. Anybu
delays or changes in scope of the FirstNet initgatiould negatively impact our ability to furthesveélop and expand our public safety LTE business.
For example, FirstNet may define specificationstfar nationwide network which make it impossiblémpractical for commercial LTE infrastructure
and equipment vendors to compete for contractsitd but the network. Furthermore, states may sdgknative means to deploy public safety LTE
networks if a centralized architecture inhibitdessaability to operationally control its first pender agencies.

Our employees, customers, suppliers and outsowadeqrs are located throughout the world and, agsult, we face risks that other companies that
are not global may not face.

Our customers and suppliers are located througheuworld. In 2012, more than 40% of our revenus generated by customers outside the
U.S. In addition, we have a number of manufactyniegearch and development, administrative and $atdities outside the U.S. and more than 50%
of our employees are employed outside the U.S. Mosur suppliers' operations are outside the @nf. most of our products are manufactured
outside the U.S.

Because we have sizeable sales and operationdetitsi U.S., including outsourcing and procureraer@ngements outside of the U.S., we have
more complexity in our operations and are exposeatunique set of global risks that could negagivepact sales or profitability, including but not
limited to: (i) import/export regulations, tariffsade barriers and trade disputes, customs dlzasins and certifications, including but not lted to
changes in classifications or errors or omissi@tsted to such classifications and certificatigiisghanges in U.S. and non-U.S. rules relatetldde,
environmental, health and safety, technical statgland consumer protection; (iii) longer paymemiey; (iv) tax issues, such as tax law changes,
variations in tax laws from country to country aaslcompared to the U.S., obligations under taxnitice
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agreements, difficulties in repatriating cash gatezt or held abroad in a tax-efficient manner éffitdlties in securing local country approvals for
cash repatriations; (v) currency fluctuations, igatarly in the euro, the British pound, Chineseménbi, Norwegian krone, Israeli shekel, and Jape
yen among others; (vi) foreign exchange regulatiaméch may limit our ability to convert or repaté foreign currency; (vii) challenges in collegtin
accounts receivable; (viii) cultural and languaggetences; (ix) employment regulations and loedddr conditions; (x) difficulties protecting
intellectual property in foreign countries; (xi)sability in economic or political conditions, imcling inflation, recession and actual or anticigate
military or political conflicts; (xii) natural disders; (xiii) public health issues or outbreak$y)xhanges in laws or regulations that negatiwelgact
benefits being received by us or that require gaatidifications in products sold or operations parfed in such countries; and (xv) litigation in
foreign court systems and foreign administrativecpedings.

Many of our products that are manufactured outideJ.S. are manufactured in Asia (primarily Malayend China) and Latin America
(primarily Mexico). If manufacturing in these regmis disrupted, our overall capacity could be i§icemtly reduced and sales or profitability colle
negatively impacted. We have engineering resourcksael that could be disrupted as a result atilittes in that country. We also sell our product
and services throughout the Middle East and derfamolr products and services could be negativalyacted by political conflicts and hostilities in
this region. The potential for future unrest, teisbattacks, increased global conflicts and theakegion of existing conflicts has created worldevid
uncertainties that have negatively impacted, angd coatinue to negatively impact, demand for certdiour products.

We also are subject to risks that our operationgdcloe conducted by our employees, contractorseseptatives or agents in ways that violate
Foreign Corrupt Practices Act, the U.K. Bribery Aat other similar anti-corruption laws. While wave policies and procedures to comply with these
laws, our employees, contractors, representativésigents may take actions that violate our paicdeny such violations could have a negative im
on our business. Moreover, we face additional ribls our anti-corruption policies and proceduresy e violated by third-party sales representatives
or other third-parties that help sell our produmtgrovide other services, because such represergair agents are not our employees and it may be
more difficult to oversee their conduct.

We may not continue to have access to the capégtets for financing on acceptable terms and coond, particularly if our credit ratings are
downgraded.

From time to time we access the capital marketbtain financing. Our access to the capital markatsthe availability of acceptable terms and
conditions are impacted by many factors, includifjgour credit ratings, (ii) the liquidity of theverall capital markets, and (iii) the current staf the
economy. There can be no assurances that we wiifincee to have access to the capital markets omstecceptable to us.

We are rated investment grade by all three natiatalg agencies. Any downward changes by thegatgencies to our credit rating may
negatively impact the value and liquidity of botlr @lebt and equity securities. Under certain cirstamces, if our credit ratings are downgraded or
other negative action is taken, an increase innteeest rate payable by us under our revolvinditfacility could result. In addition, a downgraute
our credit ratings could limit our ability to: acsethe debt markets; provide performance bonddydmds, standby letters of credit and surety bonds;
hedge foreign exchange risk; fund our foreign iafils; and sell receivables. A downgrade in ouditrating could also result in less favorable &ad
terms with suppliers. In addition, any downgradesur credit ratings may affect our ability to dhtadditional financing in the future and may affec
the terms of any such financing. Any future disios, uncertainty or volatility in the capital matk may result in higher funding costs for us and
adversely affect our ability to access funds ameiotredit related products. In addition, we magi@vaking actions that would otherwise benefit us,
such as engaging in certain acquisitions, that doebatively impact our credit rating.

Changes in our effective tax rate may have a negatipact on future operating results.

We are subject to income taxes in the U.S. and mumsdoreign tax jurisdictions. Our effective tate may be negatively impacted by:
(i) changes in the mix of earnings taxable in jidgons with different statutory tax rates, (ianges in tax laws and accounting principles,
(iii) changes in the valuation of our deferred &msets and liabilities, (iv) failure to meet comménts under tax incentive agreements, (v) discowery
new information during the course of tax returnpamtion, (vi) increases in nondeductible expense§yii) difficulties in repatriating cash held rakac
in a tax-efficient manner.

Tax audits may also negatively impact our effectaserate. We are subject to continued examinaifasur income tax returns, and tax
authorities may disagree with our tax positions assess additional tax. We regularly evaluateikiediiood of adverse outcomes resulting from these
examinations to determine the adequacy of our piovifor income taxes. There can be no assuraatéhth outcomes from these continuing
examinations will not have a negative impact onfetoperating results.

If the quality of our products does not meet owstomers' expectations or regulatory or industrynsi@rds, then our sales and operating earnings,
ultimately our reputation, could be negatively imfzal.
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Some of the products we sell may have quality issasulting from the design or manufacture of ttaglpct, or from the software used in the
product. Sometimes, these issues may be causeashiyonents we purchase from other manufacturersppliers. Often these issues are identified
prior to the shipment of the products and may caesays in shipping products to customers, or gliercancellation of orders by customers.
Sometimes, we discover quality issues in the prisdafiter they have been shipped to our customegsjning us to resolve such issues in a timely
manner that is the least disruptive to our custemrguch pre-shipment and post-shipment qualityeissan have legal and financial ramifications,
including: (i) delays in the recognition of revenigss of revenue or future orders, (ii) custormpased penalties on us for failure to meet contedct
requirements, (iii) increased costs associated rejpRiring or replacing products, and (iv) a negatmpact on our goodwill and brand name repute

In some cases, if the quality issue affects thelyets safety or regulatory compliance, then sutdteéective” product may need to be “stop-
shipped” or recalled. Depending on the nature efdéfect and the number of products in the figldpuld cause us to incur substantial recall casts,
addition to the costs associated with the potehss of future orders and the damage to our gdbdwnbrand reputation. In addition, we may be
required, under certain customer contracts, todaayages for failed performance that might exceeddkenue that we receive from the contracts.
Recalls involving regulatory non-compliance coukbaesult in fines and additional costs. Finalggcalls could result in third-party litigation by
persons or companies alleging harm or economic daraa a result or the use of the products.

Many of our components and products, includingveafe, are designed, developed or manufactured ibg-parties and if such third-parties lack
sufficient quality control or if there are signiéint changes in the financial or business conditibsuch third-parties, it may have a negative impgac
our business.

We rely on third-parties to design, develop or niacture many of our components and finished pragut well as software. We could have
difficulties fulfilling our orders and our salesaprofits could decline if (i) we are not able twgage such third-parties with the capabilities or
capacities required by our business, (ii) suctdtparties lack sufficient quality control and faildeliver quality components or products on time at
reasonable prices or deliver products that do restrregulatory or industry standards or requiresyent(iii) if there are significant changes in the
financial or business condition of such third-pesti

We utilize the services of subcontractors to penfander many of our contracts and the inabilitypof subcontractors to perform could cause our
products or services to be produced or deliveredriruntimely or unsatisfactory mann

We engage subcontractors on many of our contradtsia we expand our global solutions and servigganization our use of subcontractors has
and will continue to increase. We may have dispufiés our subcontractors, including disputes regaydhe quality and timeliness of work performed
by the subcontractor. We are not always successfidssing down customer requirements to our subactors, and thus in some cases may be
required to absorb contractual risks from our cugis without corresponding back-to-back coveragen four subcontractor. Our subcontractors may
not be able to acquire or maintain the qualityhef inaterials, components, subsystems and sertiegstipply, which might result in greater product
returns, service problems and warranty claims agdlatory compliance issues and could harm oumlessi financial condition and results of
operations.

Failure of our suppliers, subcontractors, distribtg, resellers and representatives to use acceptigal or ethical business practices could negdy
impact our business.

It is our policy to require our suppliers, subcantors, distributors, resellers, and third-partgsaepresentatives (“TPSRs”) to operate in
compliance with applicable laws, rules and regatatiregarding working conditions, employment prasdj environmental compliance, anti-corruption
and trademark and copyright licensing. Howevergdaeot control their labor and other business prast If one of our suppliers, subcontractors,
distributors, resellers, or TPSRs violates labootber laws or implements labor or other busineastjzes that are regarded as unethical, the shipme
of finished products to us could be interruptedieos could be canceled, relationships could beitetied and our reputation could be damaged. If one
of our suppliers or subcontractors fails to proaugeessary license rights to trademarks, copyrighpatents, legal action could be taken againgta
could impact the salability of our products and@seus to financial obligations to a third-partyyfof these events could have a negative impact on
our sales and results of operations.

We rely on third-party dealers, distributors, aretailers to sell certain of our products.

In addition to our own sales force, we offer ousgarcts through a variety of third-party dealerstritiutors and retailers. These third-parties may
also market other products that compete with oadypets. Failure of one or more of our dealersrithistors or retailers to effectively promote our
products could affect our ability to bring produtdsmarket and have a negative impact on our estilbperations.

Our future operating results depend on our abil@ypurchase a sufficient amount of materials, partd components to meet the demands of our
customers and any reduction or interruption in diggpor significant increase in the price of sugglicould have a negative impact on our results of
operations.
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Our ability to meet customers' demands dependsrirp on our ability to obtain timely and adequagdivery of quality materials, parts and
components from our suppliers. If demand for owdpicts increases from our current expectationssargpliers are unable to meet our demand for
other reasons, including as a result of naturasiéss or financial issues, we could experienceapes. We have experienced shortages in the st
have negatively impacted our results of operataams may experience such shortages in the future.

Furthermore, certain of our components are avalahly from a single source or limited sources. M&y not be able to diversify sources in a
timely manner. A reduction or interruption in supplor a significant increase in the price of siggptould have a negative impact on our business. |
addition, our current contractual arrangements w&ttiain suppliers may be cancelled or not extetgeslich suppliers and, therefore, not afford us
with sufficient protection against a reduction mterruption in supplies. Moreover, in the event ahthese single source or limited source suppliers
breach their contracts with us, our legal remedgsociated with such a breach may be insufficeobmpensate us for any damages we may suffer.

We rely on complex information technology systemasreetworks to operate our business. Any signifisgatem or network disruption, including as a
result of third-party attacks, could have a negatimpact on our operations, sales and operatingliss

We rely on the efficient and uninterrupted operatid complex information technology systems andvoeks, some of which are within the
Company and some of which are outsourced, inclugiigdia. All information technology systems axggntially vulnerable to damage or interrup
from a variety of sources, including but not lindit®d computer viruses, security breach, energykblats, natural disasters, terrorism, war and
telecommunication failures. As a provider of higbhhlinology emergency response systems, we facaecadditisk as a target of sophisticated attacks
aimed at compromising our intellectual property aod customer information, referred to as advarpdistent threats. We implemented a number of
significant business systems upgrades in 2012 kmdtp implement a number of additional significansiness systems upgrades in 2013 which, if
defective or improperly installed or implementedymesult in a business disruption. In addition,auerently rely on a number of older legacy
information systems that are harder to maintaisystem failure or security breach could negatiwslgact our operations and financial results. We
may incur additional costs to remedy the damagesathby these disruptions or security breaches.

There has been a sharp increase in laws in Eutiopé).S. and elsewhere imposing requirements ®h#ndling of personal data, including data
of employees, consumers and business contactse Tharrisk that failures in systems designed tbegot private, personal or proprietary data held by
us will allow such data to be disclosed to or degothers, resulting in application of regulatopnplties, enforcement actions, remediation obbgesti
and/or private litigation by parties whose dataenenproperly disclosed. There is also a risk that@ompany (directly or as the result of some third
party service provider we use) could be found teelfailed to comply with the laws or regulationssoime country regarding the collection, consent,
handling, transfer, or disposal of such persontd,dand therefore subject the Company to finedleercanctions, as well as adverse reputational
impact.

We face many risks relating to intellectual progetghts.

Our business will be harmed if: (i) we, our custesnend/or our suppliers are found to have infringellectual property rights of third-parties,
(ii) the intellectual property indemnities in owyplier agreements are inadequate to cover danzegkel®sses due to infringement of third-party
intellectual property rights by supplier produgis) we are required to provide broad intellectpabperty indemnities to our customers, (iv) our
intellectual property protection is inadequate ftot@ct against threats of misappropriation froneiinal or external sources or otherwise inadequate t
protect our proprietary rights, or (v) our compatt negotiate significantly more favorable termslitensed intellectual property. We may be harmed
if we are forced to make publicly available, unttes relevant open-source licenses, certain intgrdalveloped softwareelated intellectual property
a result of either our use of open-source softwade or the use of third-party software that corg@pen-source code.

Since our products are comprised of complex tedyylmuch of which we acquire from suppliers thiotige purchase of components or
licensing of software, we are often involved inmpacted by assertions, including both requesttidenses and litigation, regarding patent and othe
intellectual property rights. Third-parties haveersed, and in the future may assert, intelleqtuaberty infringement claims against us and against
customers and suppliers. These assertions againshd our customers and suppliers have been 8iogeas the complexity of our products has
increased. Many of these assertions are broughbhypracticing entities whose principle businesslehds to secure patent licensing-based revenue
from product manufacturing companies. The patetddrs often make broad and sweeping claims regattie applicability of their patents to our
products, seeking a percentage of sales as licésgsseeking injunctions to pressure us intantakilicense, or a combination thereof. Defending
claims may be expensive and divert the time amuftsfbf our management and employees. Increasitigtg-parties have sought broad injunctive
relief which could limit our ability to sell our pducts in the U.S. or elsewhere with intellectualperty subject to the claims. If we do not succdeed
any such litigation, we could be required to expsigthificant resources to pay damages, developimfoinging products or to obtain licenses to the
intellectual property that is the subject of sudldtion, each of which could have a negative iotigan our financial results. However, we cannot
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be certain that any such licenses, if availabklatvill be available to us on commercially reaable terms. In some cases, we might be forcedf st
delivering certain products if we or our customeswopplier are subject to a final injunction.

We attempt to negotiate favorable intellectual propindemnities with our suppliers for infringenter third-party intellectual property rights.
However, there is no assurance that we will beessgfal in our negotiations or that a supplier'smdity will cover all damages and losses suffened b
us and our customers due to the infringing prodactsat a supplier will choose to accept a licemsmodify or replace its products with non-
infringing products which would otherwise mitigatiech damages and losses. Further, we may not éécapérticipate in intellectual property
litigation involving a supplier and may not be atdanfluence any ultimate resolution or outcomat tinay negatively impact our sales if a court enter
an injunction that enjoins the supplier's products the International Trade Commission issuegxeiusionary order that blocks our products from
importation into the U.S. Intellectual propertymlises involving our suppliers have resulted iniouolvement in International Trade Commission
proceedings from time to time. These proceedingsastly and entail the risk that we will be subgelcto a ban on the importation of our products int
the U.S. solely as a result of our use of a supplecomponents.

In addition, our customers increasingly demand wetndemnify them broadly from all damages anddssresulting from intellectual property
litigation against them. These demands stem franirtbreasing trend of the non-practicing entitiest €ngage in patent enforcement and litigation
targeting the end users of our products. End wersargeted so the non-practicing entities cak sBalties and litigation judgments in proportitn
the value of the use of our products, rather thgmroportion to the cost of our products. Such dedsacan amount to many times the selling price of
our products.

Our patent and other intellectual property righssienportant competitive tools and may generaterme under license agreements. We regar
intellectual property as proprietary and attemptrimtect it with patents, copyrights, trademarkagdé secret laws, confidentiality agreements ahdrot
methods. We also generally restrict access to atdbdition of our proprietary information. Despiteese precautions, it may be possible for a third-
party to obtain and use our proprietary informatiorevelop similar technology independently. ldi&idn, effective patent, copyright, trademark and
trade secret protection may be unavailable or éichih certain foreign countries. Unauthorized useun intellectual property rights by thingarties an
the cost of any litigation necessary to enforceiotallectual property rights could have a negaipact on our financial results.

As we expand our business, including through adipns, and compete with new competitors in newkeats, the breadth and strength of our
intellectual property portfolio in those new areaay not be as developed as in our longer-standis@mbsses. This may expose us to a heightened ris}
of litigation and other challenges from competitorshese new markets. Further, competitors magibe to negotiate significantly more favorable
terms for licensed intellectual property than we able to, which puts them at a competitive adygmtAs our products become more like commercial
products, through the adoption of industry-standactinologies, for instance, our intellectual propeelated risks may increase.

We no longer own certain logos and other tradematrigle names and service marks, including MOTORMM®ATO, MOTOROLA SOLUTIONS and
the Stylized M logo and all derivatives and formesi thereof (“Motorola Marks”) and we license thetdrola Marks from Motorola Mobility, which

is currently owned by Google. Our joint use of Metorola Marks could result in product and markenéusion and negatively impact our ability to
expand our business under the Motorola brand. lditash, if we do not comply with the terms of tivethse agreement we could lose our rights to the
Motorola Marks. A further change of control of arikruptcy of Motorola Mobility could result in andompatible thireparty owning the Motorola
Marks.

We have a worldwide, perpetual and royalty-freerge from Motorola Mobility to use the Motorola Marfas part of our corporate name and in
connection with the manufacture, sale, and margesfrour current products and services. The licarfiske Motorola Marks is important to us beca
of the reputation of the Motorola brand for ourguwots and services. There are risks associatedoatthMotorola Mobility and the Company using
the Motorola Marks and with this loss of ownersiig.both Motorola Mobility and the Company will bsing the Motorola Marks, confusion could
arise in the market, including customer and investmfusion regarding the products offered by drdéctions of the two companies. This risk could
increase as both Motorola Mobility's and our prdadwontinue to converge. Also, any negative putyliassociated with either company in the future
could adversely affect the public image of the ntheaddition because our license of the MotoMkrks will be limited to products and services
within our specified fields of use, we will not permitted to use the Motorola Marks in other fieddsise without the approval of Motorola Mobility.
In the event that we desire to expand our busimessany other fields of use, we may need to dwi a brand other than Motorola. Developing a
brand as well-known and with as much brand equstiatorola could take considerable time and exp€eRise risk of needing to develop a second
brand increases as Motorola Mobility's and our potsl continue to converge and as our business dgpato other fields of use. In addition, we could
lose our rights to use the Motorola Marks if wend comply with the terms of the license agreem®nth a loss could negatively affect our business,
results of operations and financial condition. Rartnore, Motorola Mobility has the right to licertbe brand to third-parties and either Motorola
Mobility or licensed third parties may use the lwtdmways that make the brand less attractive fistamers of Motorola Solutions, creating increased
risk that Motorola Solutions may
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need to develop an alternate or additional branatokéla Mobility was acquired by Google in May 20%hich results in Google having effective
control over the Motorola Marks.

In the event either Motorola Mobility or Googleasquired, the acquiring entity would gain contrbttee Motorola Marks. In addition, neither
Motorola Mobility nor Google are prohibited fromliggg the Motorola Marks. In the event of a liquitta of Motorola Mobility or the then owner of
the Motorola Marks, it is possible that a bankryptourt would permit the Motorola Marks to be assid to a third-party. While our right to use the
Motorola Marks under our license should continueun specified field of use in such situationssipossible that we could be party to a license
arrangement with a third-party whose interestsrazempatible with ours, thereby potentially maktheg license arrangement difficult to administer,
and increasing the costs and risks associatedsivithing the Motorola Marks. In addition, there iss& that, in the event of a bankruptcy of Motarol
Mobility or the then owner of the Motorola Marksplkérola Mobility, the then owner or its bankrupteystee may attempt to reject the license, or a
bankruptcy court may refuse to uphold the licemrseestain of its terms. Such a loss could negatiedfect our business, results of operations and
financial condition.

We may continue to make strategic acquisitiondteérocompanies or businesses and these acquisititnegluce significant risks and uncertainties,
including risks related to integrating the acquirbdsinesses and achieving benefits from the adopnisi

In order to position ourselves to take advantaggrodvth opportunities or to meet other strategiedsesuch as product or technology gaps, we
have made, and expect to continue to make, stagegjuisitions that involve significant risks anttartainties, such as the acquisition of Psion PLC.
These risks and uncertainties include: (i) theicliffy in integrating newly-acquired businesses apdrations in an efficient and effective manner;

(ii) the challenges in achieving strategic objeesivcost savings and other benefits from acquisitigii) the risk that our markets do not evolge a
anticipated and that the technologies acquiredad@rove to be those needed to be successful sethrarkets; (iv) the potential loss of key emplayee
of the acquired businesses; (v) the risk of dingrthe attention of senior management from ouratjmers; (vi) the risks of entering new markets in
which we have limited experience; (vii) risks asated with integrating financial reporting and imal control systems; (viii) difficulties in expaind
information technology systems and other businessgsses to accommodate the acquired businesse@xpfuture impairments of goodwill of an
acquired business. In particular, failure to achitargeted cost and revenue synergies could negjatiapact our business performance.

Certain acquisition candidates in the industriewliich we participate may carry higher relativeuaions (based on earnings multiples) than we
do. This is particularly evident in software andviges businesses. Acquiring a business that tégher valuation than Motorola Solutions may be
dilutive to our earnings, especially if the acqditrisiness has little or no revenue. In additiommay not pursue opportunities that are highlytidiéu
to near-term earnings.

Key employees of acquired businesses may receb&asutial value in connection with a transactiothi& form of change-in-control agreements,
acceleration of stock options and the lifting dftriztions on other equity-based compensation sight retain such employees and integrate the
acquired business, we may offer additional retenticentives, but it may still be difficult to rétecertain key employees.

We have completed a number of large divestitures ihe last several years and have ongoing potElmibility associated with those transactions ¢
the businesses we divested. We may complete finestitures with similar risks.

Over the last several years we have spun-off ar aslumber of businesses, including Motorola Mopdind our Networks business and we may
divest other businesses in the future. In conneatith many of our divestitures we remain liable éertain pre-closing liabilities associated witle t
divested business, such as pension liabilitieggagnvironmental liabilities and litigation. Inrtaén situations, such as our spin-off transactioves
may retain risk for pre-closing liabilities in tlegent of a liquidation or bankruptcy of the compare/spun off, even if they assumed certain liabagit
because they were incurred when they were paheo€ompany and a third-party may not have conseottéte assumption. In addition, although we
often assign contracts associated with the divdstisthess to a buyer in a divestiture, often tisaiglmment will be subject to the consent of the
contractual counterparty, which may not be obtaimechay be conditioned, resulting in the companmygaiming liable under the contract. In addition
most of our divestitures we make representatiodssarranties and agree to covenants relating tbtiseness divested. We remain liable for a period
of time for breaches of representations, warramtiescovenants and we also indemnify buyers iretteat of such breaches and for other specific .
Even though we establish reserves for any expexigding liability associated with divested busimssshose reserves may not be sufficient if
unexpected liabilities arise and this could negdyivmpact our financial condition and future reéswdf operations.

As part of our transformation efforts over the lasveral years we have outsourced portions of oeliasiness operations like IT, manufacturi
repair and distribution and may outsource additibbasiness operations which limits our control otlegse business operations and exposes us to
additional risk as a result of the actions of ourtsource partners.

As we outsource more of our business operationare@ot able to directly control these activiti®sir outsource partners may not prioritize our
business over that of their other customers angriieey not meet our desired level of service, cedtictions or other metrics. In some cases their
actions may result in our being found to be inafian of laws or
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regulations like import or export regulations. Aamy of our outsource partners operate outsidesottls., our outsourcing activity increases our gl
risks. In addition, we are exposed to the finandiability of our outsource partners. Once a bussngctivity is outsourced we may be contractually
prohibited from or may not practically be able tin such activity back within the Company or maéive® another outsource partner. The actions of
our outsource partners could result in reputatidiaahage to us and could negatively impact our firdmesults.

We may be required to record additional goodwillodiner long-lived asset impairment charges, whiohld result in an additional significant charge
to earnings.

Under generally accepted accounting principlesteveew our long-lived assets for impairment wheerés or changes in circumstances indicate
the carrying value may not be recoverable. Goodwilssessed for impairment at least annually ofathat may be considered in assessing whether
goodwill or intangible assets may not be recoveratdlude a decline in our stock price or markegitedization, reduced estimates of future cash §ow
and slower growth rates in our industry. No goodtuwiillong-lived assets impairment charges werendsb during 2012, 2011 or 2010. Declines in our
stock price or reductions in our future cash flstiraates and future operating results may requer®uecord significant additional goodwill or othe
long-lived asset impairment charges in our finanstatements in future periods, which could negdyivmpact our financial results.

Changes in our operations or sales outside the h&kets could result in lost benefits in impaatedntries and increase our cost of doing business.

We have entered into various agreements with n@-gbvernments, agencies or similar organizatiomeuwhich we receive certain benefits
relating to its operations and/or sales in thesfligtion. If our circumstances change, and operatar sales are not at levels originally anticidatee
may be at risk of having to reimburse benefitsaalyegranted, and losing some or all of these benafid increasing our cost of doing business.

Our success depends in part upon our ability toaatt retain and prepare succession plans for semianagement and key employees.

The performance of our CEO, senior management tret key employees is critical to our success.dfase unable to retain talented, highly
qualified senior management and other key emplogeattract them when needed, it could negativalyact us. We rely on the experience of our
senior management, who have specific knowledgéimgléo us and our industry that is difficult tqptace and competition for management with
experience in the communications industry is intersloss of the CEO, a member of senior manageorekgy employee particularly to a competitor
could also place us at a competitive disadvantagether, if we fail to adequately plan for the segsion of our CEO, senior management and othe
employees, the Company could be negatively impacted

It may be difficult for us to recruit and retainetitypes of engineers and other hi¢-skilled employees that are necessary to remairpeditive.

Competition for key technical personnel in highkieclogy industries is intense. We believe thatfature success depends in large part on our
continued ability to hire, assimilate, retain aaddrage the skills of qualified engineers and okfighly-skilled personnel needed to develop sudaess
new products. We may not be as successful as oupetitors at recruiting, assimilating, retaininglarilizing these highly-skilled personnel.

The unfavorable outcome of any pending or futdigdtion, arbitration or administrative action calilhave a material adverse effect on our financial
condition or results of operations.

From time to time we are made a party to litigati@arbitration or administrative actions. Our fineticesults and reputation could be negatively
impacted by unfavorable outcomes to any pendirfgtare litigation or administrative actions, inclod those related to the Foreign Corrupt Practices
Act and other anttorruption laws. There can be no assurances &g tiavorable outcome of any litigation or admirasitre proceedings. In addition
can be very costly to defend litigation or admirsitive proceedings and these costs could negativegdgct our financial results.

It is important that we are able to obtain manyfeliént types of insurance, and if we are not ablelitain insurance or we exhaust our coverage
are forced to retain the risk.

We have many types of insurance coverage and soesalf-insured for some risks and obligations. [é/tiie cost and availability of most
insurance is stable, there are still certain tygres levels of insurance that remain difficult tdab. For example, we recently purchased profession
liability insurance, which is expensive to obtaim fthe amount of coverage often requested by cectastomers. As we grow our global solutions and
services organization we are being asked to oligimer amounts of professional liability insurameéjch could result in higher costs to do business.
Natural disasters and certain risks arising froougéies claims, professional liability and publibility are potential se-insured events that could
negatively impact our financial results. In additiovhile we maintain insurance for certain risk& amount of our insurance coverage may not be
adequate to cover all claims or liabilities, andmay be forced to bear substantial costs from aiant, incident or claim.
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We are subject to a wide range of product regulatamd safety, consumer, worker safety and enviroteh&aws.

Our operations and the products we manufactureoasdll are subject to a wide range of product lagry and safety, consumer, worker safety
and environmental laws. Compliance with such exgstr future laws could subject us to future costiabilities, impact our production capabilities,
constrict our ability to sell, expand or acquireilities, restrict what products and services we afier, and generally impact our financial perfame
Some of these laws are environmental and relateetase, disposal, clean up of, and exposure tainesubstances. For example, in the United States,
laws often require parties to fund remedial studieactions regardless of fault and often timeesponse to action or omissions that were legéieat
time they occurred. We continue to incur disposats and have ongoing remediation obligations. Gaato environmental laws or our discovery of
additional obligations under these laws could rewegative impact on our financial performance.

Laws focused on: the energy efficiency of electgmioducts and accessories; recycling of both mleitt products and packaging; reducing or
eliminating certain hazardous substances in eleictioroducts; and the transportation of batter@#ioue to expand significantly. Laws pertaining to
accessibility features of electronic products, déadization of connectors and power supplies, rdwesportation of lithium-ion batteries and other
aspects are also proliferating. There are also ddimg and rapidly changing laws around the gloleted to issues such as product safety, radio
interference, radio frequency radiation exposund, @nsumer and social mandates pertaining tofus@eless or electronic equipment. These laws,
and changes to these laws, could have a substangiatt on whether we can offer certain produaikjt®ns and services, on product costs, and on
what capabilities and characteristics our prodactservices can or must include.

These laws impact our products and negatively tfac ability to manufacture and sell products cetitvely. We expect these trends to
continue. In addition, we anticipate that we wikesncreased demand to meet voluntary criteride@l® reduction or elimination of certain
constituents from products, increasing energy iefficy, and providing additional accessibility.

We may be unable to obtain a sufficient supplyoaffonents and parts that are verified free of ¢oinfhinerals mined from the Democratic Republic
of Congo and adjoining countries, which could résula shortage of such components and parts ontegfpnal damages if we are unable to deterr
that our products are free of such minerals.

The Dodd-Frank Wall Street Reform and Consumerdetimn Act included disclosure requirements regaydihe use of “conflict” minerals
mined from the Democratic Republic of Congo anainiljg countries (“DRC”) and procedures regardinganufacturer's efforts to prevent the
sourcing of such “conflict” minerals. The final esl implementing these requirements were releas@dduost 2012. The short implementation time
frame may limit the pool of suppliers who can pde/us verifiable DRC Conflict Free components aadgy and we are not certain that we will be
to obtain products in sufficient quantities thatante DRC Conflict Free determination as requingdhe rule to declare our products DRC Conflict
Free. Also, since our supply chain is complex, veg riace reputational challenges with our custonwter stockholders and the activist communi
we are required to publically state that we arebieto sufficiently verify the origins for the daéd “conflict” metals used in our products.

A large percentage of our cash and cash equivalergsield outside of the United States and we cbeldubject to repatriation delays and costs w
could reduce our financial flexibility.

A large percentage of our cash and cash equivakentsrently held outside the U.S., while manyuof liabilities, such as our public debt, the
majority of our pension liabilities and certain etltash payments, such as dividends and sharehasas, are payable in the U.S. While we regularly
repatriate funds with minimal adverse financial &ofy repatriation of some of the funds has beencanttl continue to be subject to delay for local
country approvals and could have potential adviesseonsequences. As a result of having a lowenatnaf the cash and cash equivalents in the U.S.,
our financial flexibility may be reduced.

In connection with the distribution of Motorola Mbty, Motorola Mobility indemnified us for certailiabilities and we indemnified Motorola Mobili
for certain liabilities. This indemnity may not befficient to insure us against the full amounth&f liabilities assumed by Motorola Mobility a
Motorola Mobility may be unable to satisfy its inai@fication obligations to us in the futut

Pursuant to the Master Separation and Distributigreement and certain other agreements with Magavobility, Motorola Mobility agreed to
indemnify us for certain liabilities, and we agreéedndemnify Motorola Mobility for certain liabtiies, in each case for uncapped amounts. Motorola
Mobility was acquired by Google in May 2012. Thisléemnity obligation did not change as a resulhefdcquisition of Motorola Mobility by Google.
There can be no assurance that the indemnity fratoidla Mobility will be sufficient to protect ugjainst the full amount of such liabilities, or that
Motorola Mobility will be able to fully satisfy itthdemnification obligations, even if it continugsbe owned by Google. Third-parties could alsksee
to hold us responsible for any of the liabilitibsit Motorola Mobility has agreed to assume. Evemeifultimately succeed in recovering from Motorola
Mobility any amounts for which we are held liablee may be temporarily required to bear these logseselves. In addition, indemnities that we may
be required to provide Motorola Mobility are nobgct to any cap, may be significant and could tiegly impact our business. Each of these risks
could negatively affect our
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business, results of operations and financial ¢a@mdiFor more detailed information, see the Amehadied Restated Master Separation and Distrib
Agreement which was filed as an exhibit to our F&@nQ for the third quarter 2010.

We contributed a significant portfolio of intelleal property rights, including patents, to MotordWobility and we are unable to leverage these
intellectual property rights as we did prior to tdestribution of Motorola Mobility.

We contributed approximately 17,200 granted patantsapproximately 8,000 pending patent applicatiwarldwide to Motorola Mobility in
connection with the distribution. Although we haveerpetual, royalty free license to these pat@misother intellectual property rights, we no lange
own them. As a result we are unable to leveragsetigellectual property rights for purposes ofegating licensing revenue or entering into favogabl
licensing arrangements with third-parties. As ailtese may incur increased license fees or litigaigosts. Although we cannot predict the extent of
such unanticipated costs, it is possible such @mstkl negatively impact our financial results.

Item 1B: Unresolved Staff Comments
None.

Item 2: Properties

Motorola Solutions' principal executive offices &eated at 1303 East Algonquin Road, Schaumblligpis 60196. Motorola Solutions also
operates manufacturing facilities and sales offinesther U.S. locations and in many other coustrie

As of December 31, 2012 , we owned 19 facilitiearfofacturing, sales, service and office), 14 ofolhirere located in the Americas Region
(USA, Canada, Mexico, Central and South America) fare of which were located in other countries.#&$ecember 31, 2012 , the Company leased
227 facilities, 97 of which were located in the Ainas Region and 130 of which were located in ottlmemtries. As of December 31, 2012 , we
primarily utilized five major facilities for the nmaifacturing and distribution of our products, ahdge facilities were located in: Penang, Malaysia;
Reynosa, Mexico; Schaumburg, lllinois; Berlin, Gamy; and Suzhou, China.

We generally consider the productive capacity efglants to be adequate and sufficient for ourireqents. The extent of utilization of each
manufacturing facility varies throughout the year.

In 2012 , a substantial portion of our productsevaanufactured in facilities in Mexico and Malay#aportion of our manufacturing is done by
a small number of non-affiliated electronics mawtidang suppliers and distribution and logistice/gges providers, most of which are outside the
United States. We rely on these third-party prordde order to enhance our ability to lower costd deliver products that meet consumer demands. If
manufacturing in either Mexico or Malaysia, or hyrd-parties who manufacture and assemble apprd&lyn@3% of our products were disrupted, our
overall productive capacity could be significanmguced.

Item 3: Legal Proceedings

The proceedings referenced below refer to Motoldaka, our former name, and we have not changeddhe descriptions to refer to Motorola
Solutions, Inc.

Silverman Federal Securities Class Action Ce

A purported class action lawsuit on behalf of thechasers of Motorola securities between July 0962and January 5, 2008ilverman v.
Motorola, Inc., et a., was filed against the Company and certain ctiaad former officers and directors of the CompanyAugust 9, 2007, in the
United States District Court for the Northern Digttof lllinois. The complaint alleges violationg $ection 10(b) and Rule 10b-5 of the Securities
Exchange Act of 1934, as well as, in the case@irtlividual defendants, the control person prawisiof the Securities Exchange Act. The operative
amended complaint primarily alleges that the dedatglknowingly made incorrect statements conceriiagprola's projected revenues for the third
and fourth quarter of 2006. The complaint also lelngies Motorola's accounting and disclosures fdagetransactions entered into in the third quarte
of 2006. The complaint seeks unspecified damageoter relief relating to the purported inflationthe price of Motorola shares during the class
period. On August 25, 2009, the district court gedrplaintiff's motion for class certification. Gebruary 1, 2012, the parties in ®idverman
litigation signed a settlement agreement to resalvelaims in that case for $200 million, $150 lioih of which was paid by the Company's insurance
carriers. The district court approved the settlenagmeement on May 9, 2012. Two appeals have bleehffom the judgment entered pursuant to the
settlement one challenging the court's approval of certaimgeof the settlement, and the other challengiegelk award to the attorneys for the cle
The appeals court has heard the appeals but héssoet a decision.

The Company is a defendant in various other stlgns and investigations that arise in the norooairse of business. In the opinion of
management, the ultimate disposition of the Com|sgmgnding legal proceedings will not have a matedverse effect on the Company's consolic
financial position, liquidity or results of operatis. However, an unfavorable resolution could reweaterial adverse effect on the Company's
consolidated financial position, liquidity or retsubf
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operations in the periods in which the mattersudtimately resolved, or in the periods in which mdnformation obtained changes management's
opinion of the ultimate disposition.

Item 4: Mine Safety Disclosures
Not applicable.

Executive Officers of the Registrant

Following are the persons who were the executifieest of Motorola Solutions as of February 12, 20their ages as of January 1, 2013, their
current titles and positions they have held duthrgglast five years with the Company, unless otisrwoted:

Gregory Q. Brown; age 52; Chairman and Chief Exgeudfficer, since May 3, 2011; President and Chieécutive Officer from January 2011
to May 2011; Co-Chief Executive Officer, and Chiefecutive Officer of Broadband Mobility Solutionaginess from August 2008 to January 2011,
President and Chief Executive Officer from Janu298 to August 2008.

Michele A. Carlin; age 51; Senior Vice Presidenintan Resources since January 4, 2011; Senior Vesdent, Human Resources from
November 2009 to January 2011; Corporate Vice &eeasi Human Resources, Global Rewards and HR Sisamites from July 2008 to Octok
2009; Vice President, Global Compensation, Ben&fitdR Technology, Campbell Soup Company from Jud@62to July 2008.

Eduardo F. Conrado; age 46; Senior Vice Presidéatketing and IT since January 7, 2013; Senior \Hoesident, Chief Marketing Officer frc
January 2011 to January 2013; Senior Vice PresatahChief Marketing Officer, Motorola Solutionsdiness from September 2010 to January 2011,
Senior Vice President, Chief Marketing Officer, &mrise Mobility Solutions business and Home antwgeks business from March 2009 to
September 2010; Corporate Vice President, MarketiyCommunications, Home and Networks Mobilityibess from December 2007 to March
2009.

Edward J. Fitzpatrick; age 46; Executive Vice Riest, Chief Financial Officer since May 3, 2011n®e Vice President, Chief Financial
Officer from October 2009 to May 2011; Senior VReeesident, Corporate Controller and Acting Chiefdricial Officer from February 2009 to
October 2009; Senior Vice President and Corporat&r@ller from January 2009 to February 2009; CoapoVice President, Finance, Home and
Networks Mobility business from January 2008 touay 2009

Mark F. Moon; age 49; Executive Vice President Brekident, Sales & Product Operations since Jaiy&913; Executive Vice President,
Sales and Field Operations from May 2011 to JanR@iyB; Senior Vice President, Sales and Field Qipaiafrom January 2011 to May 2011; Senior
Vice President, Sales and Field Operations, Moto8allutions business from August 2010 to Januaty 28enior Vice President, Worldwide Field
Operations, Enterprise Mobility Solutions busingesn April 2009 to August 2010Senior Vice President, Government and Commerciaksta-
Americas, ASTRO Product Management, Enterprise Myl8olutions business from January 2008 to Ap€iD9; Senior Vice President, NA and L/
Biometrics, ASTRO, PCR Product Management, Goventraed Public Safety business, Enterprise Mob8ityutions business from July 2007 to
January 2008.

Lewis A. Steverson; age 49; Senior Vice Presid@efieral Counsel and Secretary to the Board simugada 4, 2011; Senior Vice President and
General Counsel, Motorola Solutions business frargust 2010 to January 2011; Senior Vice President, Enterprise Mobility Solutions business
from April 2010 to August 2010; Corporate Vice Rdest, Law, Broadband Mobility business from May)2@o April 2010.

John K. Wozniak; age 41; Corporate Vice Presidadt@hief Accounting Officer since November 3, 2008;e President and Assistant
Controller from March 2008 to November 2009; Seiector of Technical Accounting and Internatio@aintroller, Home and Networks Mobility
business from June 2007 to March 2008.

The above executive officers will serve as exeeutifficers of Motorola Solutions until the regutaeeting of the Board of Directors in May
2013 or until their respective successors shaletimen elected. There is no family relationshipvbet any of the executive officers listed above.
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PART II

Item 5: Market for Registrant’s Common Equity, Related Stockholder Matters and Issuer Purchases of Edty
Securities

Motorola Solutions' common stock is listed on treaNYork and Chicago Stock Exchanges. The numbstoakholders of record of its common
stock on January 31, 2013 was 49,815.

Information regarding securities authorized fouasce under equity compensation plans is incoredray reference to the information under
caption “Equity Compensation Plan Information” obdrola Solutions’ Proxy Statement for the 2013 AalnMeeting of Stockholders. The remainder
of the response to this Item incorporates by refsgeNote 16, “Quarterly and Other Financial Datza(wdited)” of the Notes to Consolidated Financial
Statements appearing under “Item 8: Financial Btatg#s and Supplementary Data.”

The following table provides information with regpéo acquisitions by the Company of shares of its
common stock during the quarter ended Decembe2(BIL2 .

ISSUER PURCHASES OF EQUITY SECURITIES

(c) Total Number (d) Approximate Dollar
of Shares Purchased Value of Shares that
(a) Total Number (b) Average Price as Part of Publicly May Yet Be Purchased
of Shares Paid per Announced Plans Under the Plans or

Period Purchased Share® or Program® Program @
9/30/12 to 10/26/12 —$ — — $ 1,777,794,22
10/27/12 to 11/23/12 3,429,47: $ 53.1% 3,429,47: $ 1,595,688,83
11/24/12 to 12/31/12 2,641,92. $ 54.4; 2,641,92. $ 1,451,951,49
Total 6,071,40. ¢ 53.6¢ 6,071,40:

(1) Average price paid per share of common stepkirchased is the execution price, including corsimiss paid to brokers.

(2) Through actions taken on July 28, 2011, Januarg@02 and July 25, 2012, the Board of Directorséhghorized the Company to repurchas
aggregate amount of up to $5.0 billion of its catsing shares of common stock (the “share repuecpasgram”). The share repurchase
program does not have an expiration date.
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PERFORMANCE GRAPH

The following graph compares the five-year cumukatotal returns of Motorola Solutions, Inc., th#PS500 Index and the S&P

Communications Equipment Index.

This graph assumes $100 was invested in the stottledndex on December 31, 2007 and reflects #yenent of dividends, including the
Company's distribution to its shareholders of dmes of Motorola Mobility for every eight sharesitsfcommon stock on January 4, 2011. For

purposes of this graph, the Motorola Mobility distition is treated as a dividend of $26.46 (persipmst the 1-for-7 reverse stock split ) paichat t

close of business January 4, 2011.
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Item 6: Selected Financial Data
Motorola Solutions, Inc. and Subsidiaries
Five-Year Financial Summary

Years Ended December 31

(Dollars in millions, except as noted) 2012 2011 2010 2009 2008
Operating Results
Net sales from products $ 6,36° $ 6,06¢ $ 5,61¢ $ 5,02¢ $ 6,02¢
Net sales from services 2,33t 2,13t 2,001 1,921 1,83t
Net sales 8,69¢ 8,20¢ 7,617 6,947 7,861
Cost of product sales 2,84¢ 2,72¢ 2,52: 2,221 2,70:
Cost of service sales 1,50¢ 1,33¢ 1,282 1,24¢ 1,181
Costs of sales 4,35( 4,057 3,80¢ 3,47( 3,88¢
Gross margin 4,34¢ 4,14¢ 3,81z 3,471 3,971
Selling, general and administrative expenses 1,96¢ 1,912 1,87¢ 1,66% 1,80(
Research and development expenditures 1,07t 1,03t 1,037 992 1,062
Other charges 54 341 15¢ 25E 1,81¢
Operating earnings (loss) 1,25¢ 85¢ 751 567 (704
Other income (expense):
Interest income (expense), net (66) (74) (129 (139 35
Gains on sales of investments and businesses, net 39 23 49 10¢ 64
Other (14) (69) @) 91 (415)
Total other income (expense) (42 (120) (87) 66 (31€)
Earnings (loss) from continuing operations befamme taxes 1,21¢ 73¢ 664 632 (1,020
Income tax expense (benefit) 337 3) 402 18¢€ 2,47(
Earnings (loss) from continuing operations 87¢ 741 261 44k (3,490
Earnings (loss) from discontinued operations, fiédo 3 411 38¢ (479 (750)
Net earnings (loss) 881 1,15; 65C (28) (4,240
Less: Earnings (loss) attributable to noncontrgliimerests _ (6) 17 23 4
Net earnings (loss) attributable to Motorola Selog, Inc. $ 881 $ 1,15¢ $ 63: $ (51 $ (4,242

Amounts attributable to Motorola Solutions, Incrreaon
shareholders

Earnings (loss) from continuing operations, netaaf $ 87¢ $ 747 $ 244 $ 427 $ (3,499
Earnings (loss) from discontinued operations, féto 3 411 38¢ (479 (750)
Net earnings (loss) $ 881 % 1,15¢ $ 632 $ (5) $ (4,249

Per Share Data (in dollars)

Diluted earnings (loss) from continuing operatipes common

share 2.9t 2.2C 0.72 1.2¢ (10.80)
Diluted earnings (loss) per common share 2.9¢ 3.41 1.87 (0.19) (13.19)
Diluted weighted average common shares outstar{iing
millions) 297.¢ 339.7 338.1 329.¢ 323.¢
Dividends declared per share $ 0.9¢ $ 02 % — % — % 1.4C
Balance Sheet
Total assets $ 12,67¢  $ 13,92¢ $ 25577 $ 25,60: $ 27,86¢
Long-term debt 1,85¢ 1,13( 2,09¢ 3,25¢ 3,982
Total debt 1,86¢ 1,53¢ 2,70% 3,79¢ 4,07¢
Total stockholders’ equity 3,29( 5,27¢ 10,98 9,88: 9,59t
Other Data
Capital expenditures $ 187 % 186 $ 192 $ 3¢ $ 257
% of sales 2.1% 2.5% 2.5% 2.0% 3.3%
Research and development expenditures $ 1,07t $ 1,03¢ $ 1,037 $ 99z $ 1,06z
% of sales 12.5% 12.€% 13.6% 14.% 13.59%
Year-end employment (in thousands) 22 23 51 53 64
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Item 7: Management’s Discussion and Analysis of Fancial Condition and Results of Operations

The following is a discussion and analysis of eoaricial position and results of operations forteaftthe three years in the period ended

December 31, 2012 . This commentary should beireednjunction with our consolidated financial staents and the notes thereto appearing under
“Iltem 8: Financial Statements and SupplementaraDat

Executive Overview
What businesses are we in?

We report financial results for two segments:

Government: Our Government segment includes sales of publetgabmmunications systems, commercial two-wayoragistems, devices,
and software. Service revenues included in the Gowent segment are primarily those associated thittdesign, installation, maintenance
and optimization of equipment for public safetywertks.

Enterprise: Our Enterprise segment includes sales of ruggeeatetprise-grade mobile computers and tabletsy/lagaging/RFID based
data capture products, WLAN and iDEN infrastructanel software. Service revenues included in thergrise segment are primarily
maintenance contracts associated with the aboviipts.

What were our 2012 financial results?

We increased net sales by 6% to $8.7 billiore0&2 , compared to net sales of $8.2 billion i&20

We generated operating earnings of $1.3 billioR012 , compared to $858 million in 2011 . Op@gimargin was 14.4% of net sales in
2012, compared to 10.5% of net sales in 2011 .

We had earnings from continuing operations af&8illion , or $2.95 per diluted common share2@i2 , compared to earnings from
continuing operations of $747 million , or $2.2@¢ géuted common share, in 2011 .

We generated cash from operating activitieslof ®illion in 2012 , compared to $848 million @&fsh from operating activities in 2011
We returned $2.4 billion in cash to shareholdersugh share repurchases and $270 million in dagtiends during 2012

We issued $750 million of 3.750% senior notes di@22and redeemed $400 million of 5.375% seniorndte il
November 2012.

What were the financial results for our two operatng segments in 2012 ?

In the Government segmeNet sales were $6.0 billion in 2012 , an incre&sE266 compared to net sales of $5.4 billion in 200N a
geographic basis, net sales increased in all regi@perating margin improved in 2012 to 16.1% frblrb% in 2011 , primarily due to the
12% increase in net sales and increased leveraggeiating expenses. Operating earnings were $866min 2012 , compared to operating
earnings of $616 million in 2011 .

In the Enterprise segmerNet sales were $2.7 billion in 2012 , a decreasg¥ftompared to net sales of $2.8 billion in 200h.a

geographic basis, net sales increased in Asia eackdsed in North America, Latin America and Eurdpieldle East, and Africa ("EMEA").
Operating earnings were $291 million in 2012 , carep to operating earnings of $242 million in 200perating margin increased in 2012
compared to 2011 , due to a decrease in Other ebalmiven by lower intangible amortization, paliaffset by decreased gross margins due
to lower sales levels.

What were our major accomplishments in 2012 ?

In the Government segmeln 2012 , sales, operating earnings, and operéirgrage increased compared to 2011 . We saw sgnagh
across all of our major product lines, includingteyns infrastructure and subscribers. The 12%aseréen net sales was primarily driven by
the continued transition from analog to digitak tleplacement of aged public safety infrastructanel, the tiered expansion of our product
portfolio. Additionally, in North America we benggd from U.S. narrowbanding, as many existing pusdifety, professional and commercial
analog systems were replaced with next generatgitablsystems, with enhanced features and a nfficeat use of spectrum, providing
additional channels and enabling new users to Hedad

During 2012, our APCO P-25 based Astro technolagytioued to extend beyond North America, as we havwe deployments in over 60
countries. Additionally, we shipped our two millthnTETRA terminal, and continued to expand ourtdigdrofessional and commercial radio
solution MOTOTRBO. Additionally, our services patib saw significant growth with the completiontbEe agreement with NSN to take o
responsibility to implement and manage Norway’s RETpublic safety network.
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* In the Enterprise segmerOur sales decline in 2012 was driven by a challepgiacro environment as many large customers agedito
postpone deployments in the face of soft economiditions. Despite challenges in the macro enviremmour engagement with customers
who continue to invest in our mobile technologresnains strong.

Our R&D and capital investments resulted in many eehancements to our product portfolio, includimg acquisition of Psion plc ("Psior
a U.K. based leader in mobile computing solutiéis. extended retail thought leadership with innaxeatiew products like the SB1, MC40
and ET1 tablet that help provide customer suppbitendelivering significant operational efficiensieWithin the data capture solutions
product group we continued to strengthen our propgadfolio by executing on the laser to imagensition, including the recent
announcement of the MP6000 multi-plane imager basadner, which sits inside the check-out counises! by retailers.

Looking Forward

In 2012, we achieved a number of key accomplishsyémtiuding solid sales growth, operating earnieggsansion and earnings per share
growth, generating strong operating cash flow agdificant capital returns to our shareholders,chhpositions us well as we begin 2013. The den
drivers for our business remain solid and we rerf@nsed on improving operating leverage througheted investments and disciplined cost
management.

In the Government segment, our focused R&D investmbave led to the introduction of over 100 neadpicts across both our subscriber and
infrastructure portfolios since 2009, giving us breadest portfolio in the industry. We believettiaile regulatory mandates to improve spectrum
efficiency have encouraged some of our U.S. custemeeupgrade, our new product introductions arhared portfolio will continue to be a driver
for growth across our U.S. and international markas customers will continue to invest in our rgexteration systems with the assurance that new
radios with enhanced features remain interoperafdebackward-compatible.

In addition to our investment in our radio commuaiicn systems, we have been investing in R&D fott generation public safety. Private
public safety broadband networks based on the Ltakdsrd are an important next generation tool torfiost-responder customers, and we believe
expertise in both public and private networks makesniquely qualified to provide LTE solutions.eltievelopment of this market is an important
of our overall global growth strategy for the Gaweent segment.

Our government customer base is composed of thdaszrcustomers, predominantly at the U.S. stadel@cal level with various funding
sources. In addition, these customers are at diffestages of network evolution and aging in a loyge business. We believe the fundamentals fc
business and customer base provide a significayredeof resiliency for this segment even if seqadisin cuts were to occur.

In the Enterprise segment, sales declined in 20&2al a challenging macro environment, unfavoréiieign currency fluctuations and
uncertainty around operating system roadmaps. Tiaesers led to suppressed information technoldgly'Y spend and fewer large deals as compared
to 2011 in the key verticals we serve, includingiteand transportation and logistics. Although 8042 results were impacted by these factors, we
believe customers will continue to invest in ourbih® computing, data capture, and WLAN technologigsich yield high return on investment and
enable reatime information to their workforce. In additiongvbelieve information technology ("IT") and IT harare spend will increase during 20:

We feel well equipped to address the uncertainiyrd operating system roadmaps with our R&D investtinin mobile computing technologies,
which enables us to accommodate applications ttreugariety of different enterprise environmentsjuding devices on Microsoft with Windows
Embedded 8, Android, and at the web-browser |8¥€ML5. Outside of our investment in mobile compagtinve continue to invest in new products
across the Enterprise portfolio that serve mangtexj customers, but address market opportunhi@sare new to us.

Beyond investment in R&D, in 2012, we made acqjoisg that are complimentary to our existing poitfoincluding Psion. We expect that the
financial results of Psion, which we report in thaterprise segment, will be accretive to earning2@l4, as we integrate their technology into our
current Enterprise product and services offering.

For the iDEN infrastructure portfolio, which we @pin the Enterprise segment, we expect to semtnied decline in iDEN infrastructure and
related services.

We continue to expand our current services offexiiag both our government and enterprise custoaneisoking for end-to-end solutions that
combine managed services and comprehensive deviceeawork management with our existing portfolide believe we are uniquely positioned to
provide our customers products and services that mebile workforce needs, as well as build sudaékmg term relationships.

We are committed to employing disciplined finangalicies, achieving our financial plan, and op#ing our capital structure. In 2013, we
intend to continue the quarterly dividends thateneitiated in 2011 and intend to continue to irives
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organically in capital expenditures. We will als@kiate our acquisition opportunities along with tpportunities to return capital to shareholdéas v
share repurchases. As of December, 31, 2012 wag@dximately $1.5 billion of authority availablerfrepurchases.

We conduct our business in competitive marketsnéaboth new and established competitors. The ntafke many of our products are
characterized by rapidly changing technologiesaralving industry standards. Market disruptionssesliby new technologies, the entry of new
competitors, consolidations among our customerscantpetitors, and changes in regulatory requiresy@mhong other matters, can introduce
volatility into our businesses. Meeting all of taeshallenges requires consistent operational ptgnaind execution and investment in technology,
resulting in innovative solutions that meet thedseef our customers globally. As we execute on ingéhese objectives, we remain focused on taking
the necessary action to design and deliver difteatd and innovative products and services thakeste needs of our government and enterprise
customers.
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Results of Operations

Years Ended December 31

% of % of % of
(Dollars in millions, except per share amounts) 2012 sales** 2011 sales 2010 sales**
Net sales from products $ 6,36° $ 6,06¢ $ 5,61¢
Net sales from services 2,33¢ 2,13¢ 2,001
Net sales 8,69¢ 8,20z 7,617
Cost of product sales 2,84¢ 44.7 % 2,72¢ 44 €% 2,52¢ 44.€ %
Cost of service sales 1,50¢ 64.5% 1,33¢ 62.5 % 1,282 64.1%
Costs of sales 4,35( 50.C % 4,057 49.5% 3,80¢ 50.C %
Gross margin 4,34¢ 50.C % 4,14¢ 50.5 % 3,812 50.C %
Selling, general and administrative expenses 1,96: 22.€% 1,91- 23.2% 1,87¢ 24.5%
Research and development expenditures 1,07t 12.4% 1,03t 12.€ % 1,03 13.€%
Other charges 54 0.6% 341 4.2% 15C 2.L%
Operating earnings 1,25¢ 14.4% 85¢ 10.5% 751 9.€%
Other income (expense):
Interest expense, net (66) (0.8)% (74 (0.9% (129 2.7%
Gains on sales of investments and busine
net 39 0.4% 23 0.2% 49 0.€%
Other (14) (0.2% (69) (0.8% (7) (0.1)%
Total other income (expense) 41 (0.5)% (120 (1.5% 87 (1.2%
Earnings from continuing operations before
income taxes 1,21t 14.C% 73¢ 9.C% 664 8.7%
Income tax expense (benefit) 337 3.9% 3 — % 40¢ 5.2%
Earnings from continuing operations 87¢ 10.1% 741 9.C % 261 3.4%
Less: Earnings (loss) attributable to
noncontrolling interests — — % (6) (0.)% 17 0.2%
Earnings from continuing operations* 87¢ 10.1% 747 9.1% 244 3.2%
Earnings from discontinued operations, net of
tax 3 — % 411 5.C% 38¢ 5.1%
Net earnings* $ 881 101% $ 1,15¢ 141% $ 635 8.2%
Earnings per diluted common share:
Continuing operations $ 2.98 $ 2.2C $ 0.72
Discontinued operations 0.01 1.21 1.1t
$ 2.9¢ $ 3.41 $ 1.87

*  Amounts attributable to Motorola Solutionsgcltommon shareholders.
**  Percentages may not add due to rounding.
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Geographic market sales measured by the locateeddid customer as a percent of total net sale20fi?2 , 2011 and 2010 are as follows:

Geographic Market Sales by Locale of End Customer

2012 2011 2010
North America 58% 57% 58%
Latin America 8% 9% 9%
EMEA 21% 21% 21%
Asia 13% 13% 12%
10C% 10C% 10C%

Results of Operations— 2012 Compared to 2011
Net Sale:

Net sales were $8.7 billion in 2012 , a 6% increzs@apared to net sales of $8.2 billion in 2011 e Titrease in net sales reflects: (i) a $631
million , or 12% increase in net sales in the Goweent segment driven by broad based growth achesgroduct portfolio, and (ii) a $136 million , or
5% decrease in net sales in the Enterprise segingen by the anticipated decline in iDEN infrastiure sales, reduced information technology
spending driven by macroeconomic uncertainty, arfduorable foreign currency fluctuations.

Gross Margin

Gross margin was $4.3 billion , or 50.0% of neesah 2012 , compared to $4.1 billion , or 50.5%eif sales, in 2011 . The gross margin increase
was driven by the 12% increase in net sales irGmwernment segment, offset by lower gross margoumEnterprise segment, primarily related to a
decline in volume, including the decline in iDENrastructure sales, and unfavorable foreign cuydluctuations. The decrease in gross margin as a
percent of sales reflects higher gross margin pérfcem product sales and lower gross margin pertem service sales. The decline in gross margin
percentage from service sales primarily relateg§X¢he expansion of managed services, which gelyenave lower gross margin than our traditional
service contracts, and (ii) unfavorable foreignrency fluctuations.

Selling, General and Administrative Expenses

Selling, general and administrative (“SG&A”) expeasncreased 3% to $2.0 billion , or 22.6% of ré¢sin 2012 , compared to $1.9 billion , or
23.2% of net sales in 2011 . The increase in SG&peases is driven by an increase in pension andogew benefit-related expenses, as well as the
Psion acquisition that closed in the fourth quanfe2012.

Research and Development Expenditt

Research and development (“R&D”) expenditures iaseel 4% to $1.1 billion , or 12.4% of net sale20t2 , compared to $1.0 billion , or 12.6%
of net sales, in 2011 . The increase in R&D expenes reflects higher R&D expenditures in both segis, primarily due to: (i) an increase in
employee benefit-related expenses, and (ii) ineg@&s/estment in next-generation technology, inicdgdtrategic acquisitions.

Other Charges

We recorded net charges of $54 million in Othergha in 2012 , compared to net charges of $341omilh 2011 . The charges in 2012 included:
(i) $41 million of charges relating to the reorgaation of business charges, and (ii) $29 milliorclodrges relating to amortization of intangibles,
partially offset by $16 million of income related @ legal matter. The charges in 2011 included3Z00 million of charges relating to the amortiaati
of intangibles, (ii) $88 million of net chargesathg to legal matters, (iii) $52 million of netorganization of business charges, and (iv) $10anill
related to a long term financing receivable resepegtially offset by $9 million in gains relatedl pension plan adjustments. The net reorganizafion
business charges are discussed in further dettikifiReorganization of Businesses” section.

Net Interest Expens

Net interest expense was $66 million in 2012 , caragd to net interest expense of $ 74 million in20Wet interest expense in 2012 included
interest expense of $108 million , partially offbgtinterest income of $42 million . Net interegpense in 2011 includes interest expense of $132
million , partially offset by interest income of &million . The decrease in net interest expens20it? compared to 2011 is primarily attributable to
lower interest expense driven by lower average detstanding, partially offset by a decrease ien@st income due to lower average cash and cash
equivalents during 2012 compared to 2011 .
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Gains on Sales of Investments and Businesses

Gains on sales of investments and businesses \88rmiflion in 2012 , compared to $23 million in 201In 2012 and 2011, the net gains were
primarily comprised of gains related to sales ofaia of our equity investments.

Other

Net Other expense was $14 million in 2012 , comghéwenet Other expense of $69 million in 2011 . ke Other expense in 2012 was primarily
comprised of: (i) $13 million foreign currency exge, (ii) $6 million loss from the extinguishmeffidebt, and (iii) a $8 million investment write do
expense, partially offset by $13 million of oth@tmvestment earnings. The net Other expenselifh @&s primarily comprised of an $81 million loss
from the extinguishment of a portion of our outstiaig long-term debt, partially offset by an $8 ioili foreign currency gain.

Effective Tax Rat

We recorded $337 million of net tax expense in 20fE&ulting in an effective tax rate of 28% , camgul to a $3 million net tax benefit in 2011 ,
resulting in a negative effective tax rate. Oueefive tax rate in 2012 is lower than the U.S.dtay tax rate of 35% primarily due to: (i) a $6@lion
tax benefit related to the reversal of a signiftqaortion of the valuation allowance establisheccertain foreign deferred tax assets, and (i) & $1
million reduction in unrecognized tax benefits facts that now indicate the extent to which certainpositions are more-likely-than-not of being
sustained. Our negative effective tax rate in 204% primarily due to: (i) a $274 million tax berigBlated to the reversal of a significant portadrthe
valuation allowance established on the U.S. defletar assets, and (ii) reductions in unrecogniagdenefits for facts that now indicate the extent
which certain tax positions are more-likely-thart-abbeing sustained, partially offset by an ineea the U.S. federal income tax accrual for
repatriation of undistributed foreign earnings.

While our effective tax rate may change from petmgeriod due to non-recurring events, such atesents of income tax audits and changes in
valuation allowances, we generally expect our ¢ffedax rate to be close to the U.S. statutoryrédag primarily due to our current repatriatioratgy
and the U.S. federal income tax accrual on undisted foreign earnings. During 2012, the Compagyal to reorganize certain of its non-U.S.
subsidiaries under a holding company structurederoto facilitate the efficient movement of nonSUcash and provide a platform to fund foreign
investments, such as potential acquisitions andatagxpenditures. When the reorganization is detep the tax impact of future cash repatriations
from these subsidiaries may be more favorable timater the existing structure.

The valuation allowances on our deferred tax assetsliscussed further in Note 6, “Income TaxeEgur consolidated financial statements. Our
effective tax rate will change from period to périzased on non-recurring events, such as thersetteof income tax audits, changes in valuation
allowances and the tax impact of significant unusu&xtraordinary items, as well as recurring éastincluding changes in the geographic mix of
income and effects of various global income taatsgies.

Earnings from Continuing Operatiol

After taxes, and excluding earnings attributabladacontrolling interests, we had net earnings fommtinuing operations of $878 million , or
$2.95 per diluted share, in 2012 , compared to $@dlion , or $2.20 per diluted share, in 2011 eTihcrease in earnings from continuing operations i
2012 compared to 2011 was primarily attributablgijadb287 million decrease in other charges relatelower intangible asset amortization and net
legal and related insurance matters, and (ii) $20@on increase in gross margin, partially offégtthe $274 million benefit for the valuation
allowance reversal recorded during 2011 . The as®en earnings per diluted share was primarilytdube increase in earnings from continuing
operations and the reduction in shares outstararayresult of our share repurchase program.

Earnings from Discontinued Operatio

After taxes, we had earnings from discontinued afp@ns of $3 million , or $0.01 per diluted share2012 , compared to earnings from
discontinued operations of $411 million , or $1p2t diluted share, in 2011 . The earnings fromafiSoued operations in 2011 were primarily from
the operations of and the gain on the sale of thigvbirks business.

Results of Operations— 2011 Compared to 2010
Net Sale:

Net sales were $8.2 billion in 2011, an 8% increzsapared to net sales of $7.6 billion in 2010. THueease in net sales reflects: (i) a $309
million, or 6% increase in net sales in the Govezntrsegment and (ii) a $277 million, or 11% inceesgwsnet sales in the Enterprise segment.

Gross Margin

Gross margin was $4.1 billion, or 50.5% of nets&he2011, compared to $3.8 billion, or 50.0% of sedes, in 2010. Gross margin dollars
increased in both segments. The increase in grasgimas a percent of sales reflects higher gr@sgimin the Government segment, driven by the
increase in sales and favorable product mix, widngims remaining flat in the
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Enterprise segment driven by margin gains in cepabduct lines offset by the anticipated declméiEN, which has historically yielded strong
margins.

Selling, General and Administrative Expenses

SG&A expenses increased 2% to $1.9 billion, or 3¢ net sales, in 2011, compared to $1.9 billm24.5% of net sales, in 2010. The increase
in SG&A expenses reflects higher SG&A expensesih Begments, primarily due to (i) increased salesntives related to the increase in net sales
and (ii) increased employee benefit-related expenBee increases in employee benefit-related exgseae primarily due to an increase in pension-
related expenses and the reinstatement of our #@igtching contributions.

Research and Development Expenditt

R&D expenditures of $1.0 billion, or 12.6% of nates were relatively flat in 2011, compared to $illlon, or 13.6% of net sales in 2010. R&D
expenditures were flat in 2011 compared to 2010¢hvieflects higher R&D expenditures in the Entespisegment and lower R&D expenditures in
the Government segment. The slight increase ifEtiterprise segment was primarily due to investrirenext-generation technologies and increased
employee benefit-related expenses. The decred®&nexpenditures in the Government segment wasailyndue to savings from cost reduction
initiatives related to non employee expenses, giribffset by increased employee benefit expenses.

Other Charges

We recorded net charges of $341 million in Othearghs in 2011, compared to net charges of $15¢mith 2010. The charges in 2011 included:
(i) $200 million of charges relating to the amaatipn of intangibles, (i) $88 million of net chagrelating to legal matters, (i) $52 million rét
reorganization of business charges included in Qtharges, and (iv) $10 million related to a loagnt financing receivable reserve, partially offsgt
$9 million of gains related to pension plan adjwstis. The charges in 2010 included: (i) $203 millad charges relating to the amortization of
intangibles, and (ii) $54 million of net reorgartipa of business charges included in Other changasially offset by: (i) $78 million of gains red tc
intellectual property settlements and reserve aafjeists, and (i) $29 million of income related tegal settlement. The net reorganization of bissine
charges are discussed in further detail in the f&amization of Businesses” section.

Net Interest Expens

Net interest expense was $74 million in 2011, camg&o net interest expense of $129 million in 2046t interest expense in 2011 included
interest expense of $132 million, partially offegtinterest income of $58 million. Net interest erpe in 2010 includes interest expense of $217
million, partially offset by interest income of $&8llion. The decrease in net interest expenseitiZompared to 2010 is primarily attributable to
lower interest expense driven by lower average detstanding partially offset by a decrease in lointerest income driven by lower average cash
cash equivalents and lower yields during 2011 coethto 2010.

Gains on Sales of Investments and Businesses

Gains on sales of investments and businesses @8rmiflion in 2011, compared to a gain of $49 roiflin 2010. In 2011, the net gain was
primarily comprised of gains related to sales ofaia of our equity investments. In 2010, the rehgvas primarily comprised of a gain on the sdla
single investment.

Other

Net Other expense was $69 million in 2011, comp#oatet Other expense of $7 million in 2010. The@ther expense in 2011 was primarily
comprised of an $81 million loss from the extindurent of a portion of our outstanding long-termtdehrtially offset by an $8 million foreign
currency gain. The net expense in 2010 was prignedinprised of: (i) $21 million of investment impaients, and (ii) a $12 million loss from the
extinguishment of a portion of our outstanding ldagn debt, partially offset by: (i) a $12 millidareign currency gain, and (ii) an $11 million gain
from Sigma Fund investments.

Effective Tax Rat

We recorded $3 million of net tax benefit in 208dsulting in a negative effective tax rate on awntig operations compared to $403 million of
net tax expense in 2010, resulting in an effedaerate of 61%. Our negative effective tax rat@0i1 was primarily due to: (i) a $274 million tax
benefit related to the reversal of a significantipo of the valuation allowance established onuh®. deferred tax assets, and (ii) reductions in
unrecognized tax benefits for facts that now intdiche extent to which certain tax positions area¥likely-thannot of being sustained, partially off:
by an increase in the U.S. federal income tax atdan repatriation of undistributed foreign earmén

Our effective tax rate for 2010 was higher thanuh®. statutory tax rate of 35% primarily due foa increase in the U.S. federal income tax
accrual for repatriation of undistributed foreigarmings related to the realignment of our investnsémicture in preparation of the distribution of
Motorola Mobility, and (ii) a non-cash tax chargdated to the Medicare Part D
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subsidy tax law change, partially offset by reduasi in unrecognized tax benefits for facts that mdicate the extent to which certain tax positiars
more-likely-than-not of being sustained.

Earnings from Continuing Operatiol

After taxes, and excluding earnings attributabladacontrolling interests, we had net earnings fommtinuing operations of $747 million, or
$2.20 per diluted share, in 2011, compared to $2dlibn, or $0.72 per diluted share, in 2010. Thprovement in the earnings from continuing
operations in 2011 compared to 2010 was primatthbatable to a $334 million increase in gross graand a $406 million decrease in tax expense.
These improvements were partially offset by a $i@lion increase in other charges, and a $38 nmilliccrease in SG&A expenses.

Earnings from Discontinued Operatio

After taxes, we had earnings from discontinued afp@ns of $411 million, or $1.21 per diluted shane2011, compared to earnings from
discontinued operations of $389 million, or $1.55 diluted share, in 2010. The earnings from disnaed operations in 2011 was primarily from the
operations and gain from the sale of the Netwotdress. The earnings from discontinued operatio@910 were primarily from the Networks
business, partially offset by losses from Motondiability.

Segment Information

The following commentary should be read in conjiorctvith the financial results of each operatingibess segment as detailed in Note 12,
“Information by Segment and Geographic Region 8o consolidated financial statements. Net salesoperating results for our two reporting
segments for 2012 , 2011 , and 2010 are preserted/b

Government Segment
In 2012 , the Government segment’s net sales repres 69% of our consolidated net sales, comparé8% in 2011 , and 66% in 2010 .

Years Ended December 31 Percent Change
(Dollars in millions) 2012 2011 2010 2012—2011 2011—2010
Segment net sales $ 598¢ $ 535¢ $ 5,04¢ 12% 6%
Operating earnings 96t 61€ 534 57% 15%

Segment Results— 2012 Compared to 2011

In 2012 , the segment’s net sales were $6.0 bill@]ri2% increase compared to net sales of $3idrbih 2011 . The 12% increase in net sales in
the Government segment reflects broad based graevidss the portfolio and in all regions. Net sateldorth America continued to comprise a
significant portion of the segment’s business, aoting for approximately 63% of the segment’s raés in both 2012 and 2011 . The segment’s
backlog was $4.9 billion at December 31, 2012 ahd $illion at December 31, 2011 .

The segment had operating earnings of $965 millid2012 , compared to operating earnings of $61bomiin 2011 . The increase in operating
earnings was primarily due to: (i) an increaserimsg margin, driven by the 12% increase in netssaled (ii) a decline in Other charges, driven by n
legal matters that occurred in 2011, partially efffisy an increase in SG&A expenses and R&D experadit The increase in SG&A expenses was due
to increases in pension and employee benefit ketpenses, and the increase in R&D expendituresivwaen by higher employee benefit related
expenses and increased investment in next-genetatbnologies. As a percentage of net sales i2 28kompared to 2011, gross margin increased
slightly due to favorable mix, and operating lewgréncreased primarily due to the 12% increaseetrsales while improving the segment's fixed cost
structure.

Segment Results— 2011 Compared to 2010

In 2011, the segment’s net sales were $5.4 bi|l®% increase compared to net sales of $5i0rbith 2010 . The 6% increase in net sales in
the Government segment reflects an increase is sélmission critical and professional commercéalio products and services. The increase in net
sales for the segment reflects higher net sald®ith America, Latin America, and Asia, while EMBE¥as down slightly due to continued macro-
economic challenges in Western Europe. Net saldoith America continued to comprise a significpattion of the segment’s business, accounting
for approximately 63% of the segment’s net saldsoitth 2011 and 2010 . The segment’s backlog wak$llion at December 31, 2011 and $3.9
billion at December 31, 2010 .

The segment had operating earnings of $616 miiid2011 , compared to operating earnings of $534amiin 2010 . As a percentage of net
sales in 2011 as compared to 2010 , gross margiaaeed, and SG&A expenses and R&D expendituresakeed. The increase in operating earnings
was primarily due to an increase in gross margined by the 6% increase in net sales and a fal®@goduct mix, partially offset by: (i) increased
SG&A expenses primarily due to an increase in sSaleentives related to the increase in net saldsraoreased employee benefit-related expenses, an
(ii) an increase in Other
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charges primarily from net charges related to legatters. The decrease in R&D expenditures wasgriiyrdue to savings from cost reduction
initiatives related to non employee expenses pirtiffset by an increase in investment in next-grtion technologies and increased employee
benefit-related expenses.

Enterprise Segment
In 2012 , the Enterprise segment’s net sales repted 31% of our consolidated net sales, compar88% in 2011 , and 34% in 2010 .

Years Ended December 31 Percent Change
(Dollars in millions) 2012 2011 2010 2012—2011 2011—2010
Segment net sales $ 2,70¢ $ 2,84t $ 2,56¢ (5)% 11%
Operating earnings 291 242 217 20 % 12%

Segment Results— 2012 Compared to 2011

In 2012 , the segment’s net sales were $2.7 bill@’% decrease compared to net sales of $2i@nhiil 2011 . The 5% decrease in net sales in
the Enterprise segment reflects a decrease insRIESIDEN infrastructure, (ii) mobile computingnd (iii)WLAN, partially offset by an increase in
data capture equipment sales. The decrease imlestfsr the segment reflects a decline in Northefioa, Latin America, and EMEA, and an increase
in Asia. Net sales in North America continued tonpoise a significant portion of the segment’s basg) accounting for approximately 47% of the
segment’s net sales in 2012 , and approximately #62011 . The segment’s backlog was $782 millibBecember 31, 2012 , compared to
$875 million at December 31, 2011 . The declinbanklog is primarily related to the anticipatedldexin iDEN infrastructure and reduced
information technology spending driven by macroeroit uncertainty.

The segment had operating earnings of $291 miilid2012 , compared to operating earnings of $24Romiin 2011 . The increase in operating
earnings was primarily due to a decrease in Otharges as a result of a reduction in intangiblesrtimation as certain intangible assets are fully
amortized, as well as a decline from net legal enatthat occurred in 2011. The decrease in Othagels was partially offset by: (i) a decrease oss
margin, primarily attributable to a decline in vola, and unfavorable foreign currency fluctuatidiisincreased SG&A expenses due to increases in
pension and employee benefit related expensesharatuisition of Psion, and (iii) an increase &Rexpenditures, driven by higher employee
benefit expenses and increased investment in renérgtion technologies, including the acquisitibPsion. As a percentage of net sales in 2012 as
compared to 2011 , gross margin decreased prinratdyed to unfavorable foreign currency fluctuati@nd product mix, and operating leverage
decreased due to the 5% decline in net sales.

Segment Results— 2011 Compared to 2010

In 2011, the segment’s net sales were $2.8 billiam 11% increase compared to net sales of $Bidnkin 2010 . The 11% increase in net sales
in the Enterprise segment reflects an increaseoinilencomputing, WLAN and data capture equipmetdssgartially offset by a decline in iDEN. The
increase in net sales for the segment reflectsehigét sales in all regions. Net sales in North Acaecontinued to comprise a significant portiorthof
segment’s business, accounting for approximate¥ 46the segment’s net sales in 2011 , and appreiy48% in 2010 . The segment’s backlog
was $875 million at December 31, 2012 , compare®B&il million at December 31, 2011 .

The segment had operating earnings of $242 miiid2011 , compared to operating earnings of $21lfamiin 2010 . As a percentage of net
sales in 2011 as compared to 2010 , gross margirelaively flat and SG&A expenses and R&D expamds decreased. The increase in operating
earnings was primarily due to an increase in gneagyin, driven by the 11% increase in net salesighlst offset by: (i) increased SG&A expenses
primarily due to an increase in sales incentivésted to the increase in net sales and increasetbgee benefit-related expenses, (ii) an increase i
Other charges primarily from net charges relateégal matters, and (iii) an increase in R&D exgemds primarily due to an increased investment in
next-generation technologies and increased emplogeefit-related expenses.

Reorganization of Businesses

During 2012 we implemented various productivity noygement plans aimed at achieving long term, suabédé profitability by driving
efficiencies and reducing operating costs. In 2042 recorded net reorganization of business csasf850 million relating to the separation of 00
employees, of which 700 were indirect employeas200 were direct employees. These charges inclf@elillion recorded to Costs of sales &4d
million of charges within Other charges in our cglitated statements of operations. Included iretigregate $50 million are charges of: (i) $54
million for employee separation costs, and (ii)lthiig impairment charges of $7 million, partiallffset by $11 million of reversals for accruals no
longer needed.

We realized cost-saving benefits of approximatdly #illion in 2012 from the plans that were inigetduring 2012 , primarily in operating
expenses. Beyond 2012 , we expect the reorganizpléms initiated during 2012 to provide annualized
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cost savings of approximately $70 million, consigtof $15 million of savings in Cost of sales, &% million of savings in operating expenses.

During 2011, we recorded net reorganization of feess$ charges of $58 million , including $41 millimn employee separation costs and $19
million for exit costs, partially offset by $2 mdh for reversals of accruals no longer neededirigu2010 we recorded net reorganization of business
charges of $73 million, including $73 million fomployee separation costs and $16 million for eadits, partially offset by $16 million of reversals
accruals no longer needed.

The following table displays the net charges inedrby business segment:

Year Ended December 31, 2012 2011 2010

Government $ 33 % 40 $ 57

Enterprise 17 18 16
$ 50 $ 58 $ 73

Cash payments for exit costs and employee sepasdtiacconnection with these reorganization plansev§&5 million in 2012 , as compared to
$81 million in 2011, and $53 million in 2010. Tha3bmillion reorganization of businesses accru@®etember 31, 2012 , includes: (i) $31 million
relating to employee separation costs that areategeo be paid in 2013, and (ii) $4 million rélgtto lease termination obligations that are etgxc
to be paid over a number of years.

Liguidity and Capital Resources

We decreased the aggregate of our (i) cash andecpstalent balances, and (ii) Sigma Fund and dieont investments by $1.5 billion fro$b.1
billion as of December 31, 2011 to $3.6 billioncidecember 31, 2012 . This decrease was primduéyto: (i) the return of $2.7 billion of capital t
shareholders through share repurchases and diwgeid during 2012 , and (ii) the $413 million usedthe retirement of debt, partially offset bi): (
$747 million of net proceeds from the issuancesiftdand (ii) $1.1 billion of operating cash flow.

Cash and Cash Equivalents

At December 31, 2012 , our cash and cash equisaetich are highlyiquid investments with an original maturity of && months or less) we
$1.5 billion , a decrease of $413 million compati@&1.9 billion at December 31, 2011 . At Decentier2012 , approximately $400 million of this
amount was held in the U.S. and $1.1 billion wasd reother countries (including $322 million in @h). At both December 31, 2012 and December
31, 2011, restricted cash was $63 million (inclgd®8 million held outside the U.S.).

We continue to analyze and review various repé&nattrategies to continue to efficiently repagiatish. In 2012 , we
repatriated approximately $1.0 billion in cashhie U.S. from international jurisdictions. We haypp@ximately $1.3 billion of earnings in foreign
subsidiaries that are not permanently reinvesteldhaaly be repatriated without an additional incomecharge to our consolidated statements of
operations, given the U.S. federal and foreign mmedax provisions accrued on undistributed earnamgkthe utilization of available foreign tax
credits. On a cash basis, certain of these refiatr&afrom our non-U.S. subsidiaries will requibe fpayment of additional taxes. Repatriation of som
of these funds could be subject to delay for lacaintry approvals and could have potential advierseonsequences.

On January 4, 2011, the distribution of MotorolatMity from Motorola Solutions was completed. Agipaf the distribution, we contributed $:
billion of cash and cash equivalents to Motoroladility. We had an obligation to fund an additio8®00 million, upon receipt of cash distributions as
a result of future capital reductions of an ovessa#bsidiary, of which $225 million was paid dur2@l1 and $73 million was paid during 2012. These
contributions are reflected as financing activitie®ur consolidated statements of cash flowsHenyears ended, December 31, 2012 and 2011.

Operating Activities

Cash provided by operating activities from contimguoperations in 2012 was $1.1 billion , compare#i@48 million in 2011 and $803 million in
2010 . Operating cash flows in 2012 , as compar&011 , were positively impacted by: (i) our iresed sales and the expansion of our operating
margins, (ii) a $156 million decrease in contribag to our pension plans, and (iii) improvementsunworking capital management, including
approximately $100 million of sold or collected ¢pterm receivables related to the Networks divestithat were retained after the sale. Operating
cash flows in 2011, as compared to 2010, were hedyaimpacted by timing differences within our Warg capital accounts, as well as an increase of
$329 million in contributions to our pension plapartially offset by $150 million of sold or collexl long-term receivables related to the Networks
divestiture that were retained after the sale.

We contributed $340 million to our U.S. pensionnslauring 2012 compared to $489 million in 2011e ¥éntributed $31 million to our non-
U.S. pension plans during 2012 compared to $38anittontributed in 2011 . In January 2011, the RenBenefit Guaranty Corporation (“PBGC")
announced an agreement with Motorola Solutions uwtdch we would
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contribute $100 million above and beyond our legglirement to our U.S. pension plans over the fiextyears. We and the PBGC entered into this
agreement as we were in the process of separatirigra Mobility and pursuing the sale of certagsets of the Networks business. We made $250
million of pension contributions to our U.S. pemsgans over the amounts required in 2011, of wBt®0 million fulfilled the PBGC financial
obligation. As a result, we have no further finahabligations under this agreement with the PBB@ring 2013 , we expect to make cash
contributions of approximately $300 million to durS. pension plans and approximately $30 millionto non-U.S. pension plans.

Our pension deficit is impacted by the volatiliya@rporate bond rates which are used to deterthe@lan discount rate as well as returns ol
pension plan asset portfolio. The discount ratel teeneasure the U.S. liability at the end of 203 4.35%, compared to 5.1% in the prior year. As a
result of the decrease in the discount rate, nebofributions and other factors, our total undedeed U.S. pension at year end increased to
approximately $2.9 billion. As of December 31, 20@Ranging the U.S. pension plans discount ratengypercentage point would change the U.S.
pension plans net period expense by:

1% Point 1% Point
Increase Decrease

Increase (decrease) in:
U.S. pension plans net periodic pension expense $ 12 ¢ 8

Based on the December 31, 2012 valuation of the fieSsion plans, we expect a decrease in net pepedsion costs in 2013 as compared to
2012. The decrease is primarily due to changesiiioss amortization period, which was increasethfnine years, the previous estimated remaining
service period, to 28 years, the average remajpémticipant lifetime. The increase in amortizatfweriod reflects the change in mix of active and-no
active employees remaining in the plan, as almbsf aur plan participants are no longer activeimployed by the Company due to significant
employee exits as a result of our recent divestituincluding the distribution of Motorola Mobilignd the sale of certain assets and liabilitiethef
Networks busines:

We maintained all of the U.S. pension liabilitiesldhe majority of the non-U.S. pension liabilittelowing the distribution of Motorola
Mobility on January 4, 2011, and following the safecertain assets and liabilities of the Netwdrpksiness to NSN on April 29, 2011. Retirement
benefits are further discussed in the “Accountintidies - Retirement Benefits” section.

Investing Activities

Net cash provided by investing activities was $@flfion in 2012 , compared to $2.4 billion in 20&hd net cash provided for investing activii
of $523 million in 2010 . The $1.6 billion decreasaeet cash provided by investing activities fr@0611 to 2012 was primarily due to: (i) a $1.2 bitli
decrease in cash received from sales of investnaskdusinesses relating to the sale of certagtsiand liabilities of the Networks business, aid (
$433 million decrease in cash received from netssaf Sigma Fund investments. The $1.9 billionease in net cash provided by investing activities
in 2011 from 2010 was primarily due to: (i) $1.1libh increase in cash received from net salesigfn& Fund investments, and (ii) $860 million
increase in cash received from sales of investramdsusinesses relating to the sale of certagtsiasd liabilities of the Networks business.

Sigma Fund: We and our wholly-owned subsidiaries invest noé®ur U.S. dollar-denominated cash in a fune (tBigma Fund”) that allows
us to efficiently invest our cash around the wovlte had net proceeds of $1.1 billion from saleSigina Fund investments in 2012 , compared to $1.5
billion in net proceeds from sales of Sigma Fungsiments in 2011 and $453 million from sales gh& Fund investments in 2010 . The aggregate
fair value of Sigma Fund investments was $2.1dnillat December 31, 2012 (including $969 milliondhelitside the U.S.), compared to $3.2 billion at
December 31, 2011 (including $1.3 billion held ddgsthe U.S.).

The Sigma Fund portfolio is managed by four indeleent investment management firms. The investmeidietines of the Sigma Fund require
that purchased investments must be in high-quatiestment grade (rated at least A/A-1 by StandaRbor's or A2/P-1 by Moody's Investors
Service), U.S. dolladenominated fixed income obligations, includingtifieates of deposit, commercial paper, governniemtds, corporate bonds ¢
asset- and mortgage-backed securities. Under gmeSrund's investment policies, except for oblayatiof the U.S. government, agencies and
government-sponsored enterprises, no more thanf%k& &igma Fund portfolio is to consist of sedestof any one issuer. The Sigma Fund's
investment policies further require that floatirgerinvestments must have a maturity at purchasetilat does not exceed thirty-six months with an
interest rate that is reset at least annually. &Megage interest rate reset of the investmentshyettle funds must be 120 days or less. The actual
average maturity of the portfolio (excluding caglas less than one month at both December 31, 284&@ December 31, 2011 .
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At December 31, 2012, 100% of the Sigma Fund itmvests were invested in cash and U.S. governmgahay and government-sponsored
enterprise obligations. This reflects a strategicislon to prioritize capital preservation rather investment income.

We continuously assess our cash needs and contirngdieve that the balance of cash and cash eeuiga short-term investments and
investments in the Sigma Fund are more than adedoabeet our operating requirements over the tweeltze months.

Acquisitions and InvestmentsWe used $109 million cash for acquisitions and mvestment activities in 2012 , compared to $3an in
2011 and $23 million in 2010 . The cash used in220&s primarily for the acquisition of Psion pldJ&. based leader in mobile computing solutions,
for approximately $200 million, primarily utilizinfpreign cash, partially offset by net proceedeiesd related to the agreement with NSN to take
responsibility to implement Norway’s TETRA publi&fety network. The cash used in 2011 and 2010 wrasnhall strategic investments.

Capital Expenditures: Capital expenditures were $187 million in 20t®mpared to $186 million in 2011 and $192 millior2010 . Capital
spending in 2012 was primarily focused on updatinginformation technology infrastructure, managetdvices opportunities, and engineering
projects. Capital spending in 2011 as compare®1® 2vas generally flat across all functions exdept slight decrease in our services functionset
by higher information technology capital spend.

Sales of Investments and Businessaale made $38 million of disbursements related tivested business and sales of investments i 201
compared to proceeds received of $1.1 billion ih228nd proceeds received of $264 million in 20T8e $38 million of disbursements in 2012 were
primarily comprised of payments to NSN relatedhie purchase price adjustment from the sale of #tevdrks business, partially offset by proceeds
from sales of certain of our equity investmentse $.1 billion in proceeds in 2011 were primaribnprised of net proceeds received in connection
with sales of: (i) certain assets of the Networiksibess, (ii) the Wireless Broadband businessgs;€itain of our equity investments, and (iv) the
Israel-based module business. The $264 milliorraegeds in 2010 were related to the sale of oaeldrased wireless network operator business.

Financing Activities

Net cash used for financing activities was $2.Bdwilin 2012 , compared to $5.5 billion in 2011 &#D million in 201Q Cash used for financil
activities in 2012 was primarily comprised of: $R.4 billion used for purchases of our commonlstaaer our share repurchase program, (ii) $413
million of cash used for the repayment of debt, @ii)d $270 million of cash used for the paymeftovidends, partially offset by: (i) $747 millioof
net proceeds from the issuance of debt, and (@i333$nillion of net cash received from the issuasfceommon stock in connection with our employee
stock option plans and employee stock purchase plan

Cash used for financing activities in 2011 was ity comprised of: (i) $3.4 billion of contributis to Motorola Mobility, (i) $1.2 billion used
for repayment of long-term debt, (iii) $1.1 billiaf cash used for repurchases of shares, and {®n#llion of cash used for payment of dividends,
partially offset by $192 million of net cash reasivfrom the issuance of common stock in connedtiitim our employee stock option plans and
employee stock purchase plan.

Cash used for financing activities in 2010 was jariihg $1.0 billion of cash used for the repaymehtioag-term debt, partially offset by: (i) $797
million of cash provided by distributions from disttinued operations, and (ii) $179 million of casheived from the issuance of common stock in
connection with our employee stock option plans emgloyee stock purchase plan.

Current portion of Long-Term DebtAt December 31, 2012 , our current portion of kiegn debt was $4 million , compared to $405 millat
December 31, 2011 . In May 2012, we retired edmy®400 million aggregate principal outstandinguf 5.375% Senior Notes due November 2012.
In November 2011, we repaid, at maturity, the er800 million aggregate principal amount outstagdif our 8.0% Notes.

Long-term portion of Long-Term DebtAt December 31, 2012 , we had outstanding long+-&ebt of $1.9 billion , compared to $1.1 billiah
December 31, 2011 .

During the year ended 2012, we issued an aggréazaeorincipal amount of $750 million of 3.750% &erNotes due May 15, 2022 (the “2022
Senior Notes”). We also called for the redemptibthe $400 million aggregate principal amount tanding of our 5.375% Senior Notes due
November 2012 (th“2012 Senior Notes”). All of the 2012 Senior Notesre redeemed for an aggregate purchase prigepobémately $408
million. This debt was repurchased with a portidthe proceeds from the issuance of the 2022 $é&lutes.

During the year ended 2011, we repurchased $54idmdf our outstanding long-term debt for a pusharice of $615 million, excluding
approximately $6 million of accrued interest, dliwdhich occurred during the three months ended 2uB011. The $540 million of long-term debt
repurchased included principal amounts of: (i) $&8ion of the $314 million then outstanding o&tl.50% Debentures due 2025, (i) $174 milliol
the $210 million then outstanding of the 6.50% Debees due 2028, and (iii) $170 million of the $28Blion then outstanding of the 6.625% Senior
Notes due 203’
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After accelerating the amortization of debt isswaoasts and debt discounts, we recognized a lasgprbximately $81 million related to this debt
tender in Other within Other income (expense) en¢bnsolidated statements of operations.

The three largest U.S. national ratings agenciesaar senior unsecured long-term debt investmeatteg We believe that we will be able to
maintain sufficient access to the capital marketsua current ratings. Any future disruptions, uramty or volatility in the capital markets maystat
in higher funding costs for us and adversely aféestability to access funds.

We may, from time to time, seek to retire certdinar outstanding debt through open market cashhases, privately-negotiated transactions or
otherwise. Such repurchases, if any, will depengrenailing market conditions, our liquidity regesinents, contractual restrictions and other factors.

Share Repurchase ProgramThrough actions taken in July 2011 and Januaty 2the Board of Directors authorized us to repasehan
aggregate amount of up to $3.0 billion of our ansing common stock through December 31, 2012. ébmuary 26, 2012 , we entered into a stock
purchase agreement with Carl C. Icahn and cerfdimsaffiliates to purchase 23,739,362 sharesuofoommon stock for approximately $1.2 billion.
On July 25, 2012, the Board of Directors authoriapdo $2.0 billion in additional funds for shaepurchase, bringing the aggregate amount of the
share repurchase program to $5.0 billion , andnebee the entire share repurchase program inddfinitiéh no expiration date. During 2012 , we paid
an aggregate of $2.4 billion , including transattiosts, to repurchase 49.6 million shares at arage price of $ 49.14 per share. As of December 31
2012 , we had used approximately $3.5 billadrthe share repurchase authority, including tretisa costs, to repurchase shares, leaving appeigiy
$1.5 billion available for future repurchases. #lpurchased shares have been retired.

Payment of Dividends:We paid $270 million and $72 million in cash dighds to holders of our common stock during thesyeaded
December 31, 2012 and December 31, 2011, resphlyctivaring the year ended December 31, 2010, wendidbay cash dividends to holders of our
common stock. Subsequent to December 31, 2012awleb72 million in cash dividends to holders of oammon stock.

During the years ended December 31, 2011, and, 204@aid $8 million and $23 million , respectivedf dividends to minority shareholders in
connection with subsidiary common stock.

Credit Facilities

As of December 31, 2012 , we had a $1.5 billioneansed syndicated revolving credit facility (thed121 Motorola Solutions Credit Agreement”)
that is scheduled to expire on June 30, 2014. D44 Motorola Solutions Credit Agreement includgs@vision for which we can increase the
aggregate credit facility size up to a maximum 2{0fbillion by adding lenders or having existingders increase their commitments. We must col
with certain customary covenants, including mainiteg maximum leverage and minimum interest coverages as defined in the 2011 Motorola
Solutions Credit Agreement. We were in complianéh wur financial covenants as of December 31, 2042 of and during the year ended
December 31, 2012 , there were no outstanding Wwings under the 2011 Motorola Solutions Credit Agnent.

Contractual Obligations and Other Purchase Commitnie
Summarized in the table below are our obligatiam @mmitments to make future payments under lengr-debt obligations (assuming earliest
possible exercise of put rights by holders), lesid&gations, purchase obligations, tax obligatiand other obligations as of December 31, 2012 .

Payments Due by Period

Uncertain
(in millions) Total 2013 2014 2015 2016 2017 Timeframe Thereafter
Long-Term Debt Obligations  § 1,86¢ $ 4 3 4 3 4 3 5 % 408 $ —  $ 1,44
Lease Obligations 35¢€ 69 54 36 28 20 — 14¢
Purchase Obligations 50 22 19 9 = = — —
Tax Obligations 161 25 _ _ _ _ 13€ _
Total Contractual Obligations  $ 2431 % 12Cc $ 77 3% 43 % 33 % 425 $ 13¢ $ 1,591

Amounts included represent firm, 1-cancelable commitments.

Long-Term Debt Obligations: Our long-term debt obligations, including thereat portion of long-term debt, totaled $1.9 bitliat
December 31, 2012 , compared to $1.5 billion atebdwer 31, 2011 .

Lease Obligations: We lease certain office, factory and warehousespland, information technology and other equiptmgrincipally under
non-cancelable operating leases. Our future minifaase obligations, net of minimum sublease rentaialed $356 million . Rental expense, net of
sublease income, was $65 million in 2012 , $92iamlin 2011 , and $123 million in 2010 .

36




Tax Obligations: We have approximately $161 million of unrecogdizecome tax benefits relating to multiple tax gdictions and tax years.
Based on the potential outcome of our global tean@rations, or the expiration of the statute oftlittions for specific jurisdictions, it is reasofab
possible that the unrecognized tax benefits witingie within the next twelve months. The associatgdax impact on the effective tax rate, exclusive
of valuation allowance changes, is estimated tmltlee range of a $50 million tax charge to a $5Mlion tax benefit, with cash payments not expected
to exceed $25 million.

Purchase Obligations: We have entered into agreements for the purabfaseentory, license of software, promotional aittés and research
and development, which are firm commitments anchatecancelable. As of December 31, 2012 our otitiga in connection with these agreements
run through 2015, and the total payments expectde tmade by us under these agreements totalechist, of which $32 million relate to take or
pay obligations from arrangements with suppliergfie sourcing of inventory supplies and materile. do not anticipate the cancellation of any of
our take or pay agreements in the future and etithat purchases from these suppliers will ex¢bedninimum obligations during the agreement
periods.

Commitments Under Other Long-Term Agreemerifée have entered into certain long-term agreententsirchase software, components,
supplies and materials from suppliers which are'taite or pay" in nature. Most of the agreementsrek for periods of one to three years (threevie
years for software). Generally, these agreementsotobligate us to make any purchases, and mamyipes to terminate the agreement with advance
notice (usually ranging from 60 to 180 days). If were to terminate these agreements, we generalljowe liable for certain termination charges,
typically based on work performed and supplier anchinventory and raw materials attributable toceded orders. Our liability would only arise in
the event we terminate the agreements for reagbies than “cause.”

We outsource certain corporate functions, sucheaefit administration and information technolagyated services. These contracts are exp:
to expire in 2017. Our remaining payments undesalmntracts are approximately $603 million overrimaining life of the contracts; however, tr
contracts can be terminated. Termination wouldltésa penalty substantially less than the remmgrannual contract payments. We would also be
required to find another source for these serviced)ding the possibility of performing them in-Uee.

As is customary in bidding for and completing cirfarojects and pursuant to a practice we havevigt for many years, we have a number of
performance/bid bonds, standby letters of creditsurety bonds outstanding (collectively, refeti@ds “Performance Bonds”), primarily relating to
projects of the Government segment. These PerfarenBonds normally have maturities of multiple yeamd are standard in the industry as a way to
give customers a convenient mechanism to seekutésoif a contractor does not satisfy certain isgments under a contract. Typically, a customer
can draw on the Performance Bond only if we dofaldil all terms of a project contract. If such aecasion occurred, we would be obligated to
reimburse the institution that issued the Performea®ond for the amounts paid. In our long histdrizas been rare for us to have a Performance Bond
drawn upon. At December 31, 2012 , outstandingdPeidnce Bonds totaled approximately $891 milliammpared to $1.1 billion at December 31,
2011 . Any future disruptions, uncertainty, or \iiy in bank, insurance or capital markets, ahange in our credit ratings could adversely aftent
ability to obtain Performance Bonds and may resutigher funding costs.

Off-Balance Sheet Arrangement&inder the definition contained in Item 303(a)i@#x{f Regulation S-K, we do not have any off-balarsheet
arrangements.

Long-term Customer Financing Commitments

Outstanding CommitmentsCertain purchasers of our infrastructure equipmeay request that we provide long-term financidefifed as
financing with a term of greater than one yeamannection with the sale of equipment. These regqueay include all or a portion of the purchase
price of the equipment. Our obligation to providad-term financing may be conditioned on the issaaf a letter of credit in favor of us by a
reputable bank to support the purchaser's creditpe-existing commitment from a reputable bangurhase the long-term receivables from us. We
had outstanding commitments to provide long-temarcing to third-parties totaling $84 million atd@enber 31, 2012 , compared to $138 million at
December 31, 2011 .

Outstanding Long-Term Receivable®Ve had net non-current long-term receivables6f fillion at December 31, 2012 , compared to oetn
current long-term receivables of $37 million (néabowances for losses of $10 million) at DecemB&r 2011 . These long-term receivables are
generally interest bearing, with interest rategiiagn from 1% to 13%.

Sales of Receivable

From time to time, we sell accounts receivable land-term receivables on a hon-recourse basid parties under one-time arrangements
while others have been sold to thpdrties under committed facilities that involve tantual commitments. We may or may not retainabiégation tc
service the sold accounts receivable and long-teomivables. We had no significant committed feiesifor the sale of long-term receivables at
December 31, 2012 or at December 31, 2011 .
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The following table summarizes the proceeds reckik@m non-recourse sales of accounts receivalildary-term receivables for the years
ended December 31, 2012, 2011, and 2010 :

Years Ended December 31 2012 2011 2010
Cumulative annual proceeds received from one-tiaess
Accounts receivable sales proceeds $ 12 % 8 $ 3C
Long-term receivables sales proceeds 17¢€ 224 67
Total proceeds from one-time sales 19C 232 97
Cumulative annual proceeds received from salesrwatamitted facilities — — 70
Total proceeds from receivables sales $ 19C % 23z % 167

At December 31, 2012 , the Company had retainedc#eg obligations for $375 million of long-termaeivables, compared to $263 million of
long-term receivables at December 31, 2011 . Sexyiabligations are limited to collection activigief the non-recourse sales of accounts receivables
and long-term receivables.

Adequate Internal Funding Resource

We believe that we have adequate internal resoancatable to fund expected working capital anditehexpenditure requirements for the next
twelve months as supported by the level of cas$h) eguivalents, short-term investments and Signmal Balances in the U.S. and the ability to
repatriate funds from foreign jurisdictions.

Other Contingencies

Potential Contractual Damage Claims in Excess ofléltying Contract Value: In certain circumstances, our businesses may gntecontract:
with customers pursuant to which the damages thatide claimed by the other party for failed pariance might exceed the revenue we receive
from the contract. Contracts with these types afapped damage provisions are fairly rare, but idd& contracts could still represent meaningful
risk. There is a possibility that a damage claimalounterparty to one of these contracts couldtrgsexpenses to us that are far in excess of the
revenue received from the counterparty in connactiith the contract.

Indemnification Provisions:In addition, we may provide indemnifications fosses that result from the breach of general wées contained
in certain commercial, intellectual property andedititure agreements. Historically, we have notensignificant payments under these agreement
have there been significant claims asserted agasstiowever, there is an increasing risk in refato intellectual property indemnities given the
current legal climate. In indemnification casesyrpant by us is conditioned on the other party mgldrclaim pursuant to the procedures specified in
the particular contract, which procedures typicallpw us to challenge the other party’s claimssdéme instances we may have recourse against third
parties for certain payments made by us. Furtherpbligations under divestiture agreements foemdification based on breach of representations
and warranties are generally limited in terms afation, typically not more than 24 months, anddorounts not in excess of a percentage of the
contract value.

Intellectual Property Matters: During 2010, we entered into a settlement agreemih another company to resolve certain intéllatproperty
disputes between the two companies. As a restiiteo$ettlement agreement, we received $65 milhiorash and were assigned certain patent
properties. As a result of this agreement, we dEia preax gain of $39 million (and $55 million was alldéed to discontinued operations) during
year ended December 31, 2010, related to the mettieof the outstanding litigation between theipart

Legal Matters: We are a defendant in various lawsuits, claimsastions, which arise in the normal course of tess. In the opinion of
management, the ultimate disposition of these msattél not have a material adverse effect on @mmsplidated financial position, liquidity or result
of operations. However, an unfavorable resolutionld have a material adverse effect on our conatiifinancial position, liquidity or results of
operations in the periods in which the mattersudtimately resolved.

Significant Accounting Policies

Management'’s Discussion and Analysis of Financ@dition and Results of Operations discusses ousal@ated financial statements, which
have been prepared in accordance with U.S. gepamatiepted accounting principles. The preparatfadhese financial statements requires
management to make estimates and assumptiondfiettthe reported amounts of assets and liaksligied the disclosure of contingent assets and
liabilities at the date of the financial statemeatswell as the reported amounts of revenues gmehses during the reporting period.

Management bases its estimates and judgments tomidéd experience, current economic and indusbryditions and on various other factors
that are believed to be reasonable under the cstamoes. This forms the basis for making judgments

38




about the carrying values of assets and liabilitie$ are not readily apparent from other sourBetual results may differ from these estimates unde
different assumptions or conditions. Managemeriebes the following significant accounting policiesjuire significant judgment and estimates:

—Revenue recognition
—Inventory valuation
—Income taxes
—Valuation of Sigma Fund and investment portfolios
—Restructuring activities
—Retirement-related benefits
—Valuation and recoverability of goodwill
Revenue Recognitio

Net sales consist of a wide range of activitiesuding the delivery of stand-alone equipment ovieess, custom design and installation over a
period of time, and bundled sales of equipmentynsot and services. We enter into revenue arrangesntfeat may consist of multiple deliverables of
our product and service offerings due to the neédsir customers. We recognize revenue when peavguagidence of an arrangement exists, delivery
has occurred, the sales price is fixed or deterntnand collectability of the sales price is resguy assured. We recognize revenue from the $ale o
equipment, software bundled with equipment thasiential to the functionality of the equipment] amost services in accordance with general
revenue recognition accounting principles. We re@grevenue in accordance with software accourgiridance for the following types of sales
transactions: (i) standalone sales of software ymtsdor software upgrades, (ii) standalone salssfdfvare maintenance agreements and (iii) sales of
software bundled with hardware not essential tdfuihetionality of that hardware.

Products—For product sales, revenue recognition occurs vgleducts have been shipped, risk of loss hasfeaes to the customer, objective
evidence exists that customer acceptance provisiams been met, no significant obligations remaith alowances for discounts, price protection,
returns and customer incentives can be reliablyneseéd. Recorded revenues are reduced by thesesalbes. We base our estimates of these
allowances on historical experience taking intosideration the type of products sold, the typeustemer, and the specific type of transaction thea
arrangement. Where customer incentives cannotliadlyeestimated, we defer revenue until the ins@nbas been finalized with the customer.

We sell software and equipment obtained from otieenpanies. We establish our own pricing and retated inventory risk, are the primary
obligor in sales transactions with customers, asdime the credit risk for amounts billed to custan&ccordingly, we generally recognize revenue
for the sale of products obtained from other congmhbased on the gross amount billed.

Within our Enterprise segment, products are pritpaold through distributors and value-added resel(collectively “channel partners”).
Channel partners may provide a service or add caemtoy in order to resell our products to end ausls. For sales to channel partners where we
cannot reliably estimate the final sales price bemwa channel partner is unable to pay for ourymtsdwithout reselling them to their customers,
revenue is not recognized until the products aseldeby the channel partner to the end customer.

Long-Term Contracts—For long-term contracts that involve customizatidrequipment and/or software, we generally recognévenue using
the percentage of completion method based on tteeipage of costs incurred to date compared ttothkestimated costs to complete the contract. In
certain instances, when revenues or costs asseiéte long-term contracts cannot be reliably estied or the contract contains other inherent
uncertainties, revenues and costs are deferreldttvafproject is complete and customer acceptaobtained. When current estimates of total cohtrac
revenue and contract costs indicate a contracttiesdoss is recognized in the period it beconvidest.

Services—Revenue for services is generally recognized hataer the contract term as services are performed

Software and Licenses-Revenue from pre-paid perpetual licenses is rezedrat the inception of the arrangement, presuraihgther relevant
revenue recognition criteria are met. Revenue fnom-perpetual licenses or term licenses is recegniatably over the period that the licensee uses
the license. Revenues from software maintenancenteal support and unspecified upgrades are rézedmover the period that these services are
delivered.

Multiple-Element Arrangements-Arrangements with customers may include multigéwtrables, including any combination of products,
services and software. These multiple element gemaents could also include an element accounteakfarlong-term contract coupled with other
products, services and software. For multiple-elgraerangements that include products containiffigvaoe essential to the equipment's functionality,
undelivered software elements that relate to tbeywrt's essential software, and undelivered saftware services, deliverables are separatediote
than one unit of
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accounting when (i) the delivered element(s) haalaesto the customer on a stand-alone basis, grak(ivery of the undelivered element(s) is
probable and substantially in our control. In thasangements, we allocate revenue to all delilesatased on their relative selling prices. Wethse
following hierarchy to determine the selling pricebe used for allocating revenue to deliverakigsrendor-specific objective evidence of fair valu
(“VSOE™), (ii) third-party evidence of selling pec(“TPE") and (iii) best estimate of selling pric&SP”).

e VSOE—In many instances, products are sold séglgria stand-alone arrangements as customers oppost the products themselves or
purchase support on a time and materials basistiédally, advanced services such as general cinguhetwork management or advisory
projects are often sold in stand-alone engagemeé&athnical support services are also often soldrsegly through renewals of annual
contracts. We determine VSOE based on our nornidhgrand discounting practices for the specifiadarct or service when sold separately.
In determining VSOE, we require that a substamtiajority of the selling prices for a product onsee fall within a reasonably narrow prici
range, generally evidenced by the pricing ratesppiroximately 80% of such historical stand-aloa@sactions falling within plus or minus
15% of the median rate. In addition, we considerghographies in which the products or servicesalte major product and service groups,
customer classification, and other environmentaharketing variables in determining VSOE.

« TPE—VSOE exists only when we sell the delivegad@#parately. When VSOE does not exist, we attéorgigtermine TPE based on
competitor prices for similar deliverables whendse¢parately. Generally, our go-to-market strafegynany of our products differs from that
of our peers and our offerings contain a signifidawel of customization and differentiation sublattthe comparable pricing of products with
similar functionality sold by other companies canipe obtained. Furthermore, we are unable to fglidétermine what similar competitor
products’ selling prices are on a stand-alone basierefore, we are typically not able to deternfife.

e ESP—The objective of ESP is to determine theepait which we would transact a sale if the producervice were sold on a stand-alone
basis. When both VSOE and TPE do not exist, werahite ESP by first collecting all reasonably avaiéadata points including sales, cost
and margin analysis of the product, and other mpased on our normal pricing practices. Secondnele any reasonably required
adjustments to the data based on market and Congpaauyfic factors. Third, we stratify the data peinvhen appropriate, based on custol
magnitude of the transaction and sales volume.

Once elements of an arrangement are separatechar®than one unit of accounting, revenue is rezeghfor each separate unit of accounting
based on the nature of the revenue as describe®.abo

Our arrangements with multiple deliverables may alsntain a stand-alone software deliverable thatibject to software revenue recognition
guidance. The revenue for these multiple-elemeangements is allocated to the software deliverabtethe non-software deliverable(s) based on the
relative selling prices of all of the deliverableghe arrangement using the fair value hieraraijireed above. In circumstances where we cannot
determine VSOE or TPE of the selling price for ahyhe deliverables in the arrangement, ESP is fmetthe purpose of allocating the arrangement
consideration.

We account for multiple element arrangements thasist entirely of software or software-relateddurcts, including the sale of software
upgrades or software support agreements to prdyieakl software, in accordance with software actimg guidance. For such arrangements, rev
is allocated to the deliverables based on theivel&ir value of each element, and fair valueasedmined using VSOE. Where VSOE does not exist
for the undelivered software element, revenue fisrded until either the undelivered element isd&kd or VSOE is established, whichever occurs
first. When VSOE of a delivered element has nonbestablished, but VSOE exists for the undelivelethents, we use the residual method to
recognize revenue when the fair value of all umdeéd elements is determinable. Under the resithe#thod, the fair value of the undelivered elements
is deferred and the remaining portion of the areamgnt consideration is allocated to the delivetethents and is recognized as revenue.

Changes in cost estimates and the fair valuesrtdinedeliverables could negatively impact our @pieg results. In addition, unforeseen
conditions could arise over the contract term thay have a significant impact on operating results.

Inventory Valuation

We record valuation reserves on our inventory ftingated excess or obsolescence. The amount oé$eeve is equal to the difference between
the cost of the inventory and the estimated marékte based upon assumptions about future demahdharket conditions. On a quarterly basis,
management performs an analysis of the underlyingritory to identify reserves needed for excessodmsdlescence. We use our best judgment to
estimate appropriate reserves based on this asalgsaddition, we adjust the carrying value ofantory if the current market value of that invegts
below our cost.
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At December 31, 2012 and 2011 , Inventories cossist the following:

December 31 2012 2011
Finished goods $ 244 % 31¢
Work-in-process and production materials 43z 363
67€ 682
Less inventory reserves (163) (270)
$ 51z % 51z

We balance the need to maintain strategic inverieugls to ensure competitive delivery performattceur customers against the risk of
inventory obsolescence due to rapidly changingrteldgy and customer requirements. As reflected ebour inventory reserves represented 24% of
the gross inventory balance at December 31, 2@8bfhpared to 25% of the gross inventory balancesgeber 31, 2011We have inventory reserv
for excess inventory, pending cancellations of pobdines due to technology changes, long-life eymoducts, lifetime buys at the end of supplier
production runs, business exits, and a shift oflpetion to outsourced manufacturing.

If future demand or market conditions are less fabte than those projected by management, addiionentory writedowns may be required.
Income Taxes

Our effective tax rate is based on pre-tax incontktae tax rates applicable to that income in #iméous jurisdictions in which we operate. An
estimated effective tax rate for a year is applgedur quarterly operating results. In the eveat there is a significant unusual or discrete item
recognized, or expected to be recognized, in oartgtly operating results, the tax attributabléhtat item would be separately calculated and resbrd
at the same time as the unusual or discrete iteencdMsider the resolution of prior-year tax matterse such items. Significant judgment is required
in determining our effective tax rate and in evéh@our tax positions. We establish reserves whismnot more-likely-thamot that we will realize tr
full tax benefit of the position. We adjust thessarves in light of changing facts and circumstance

Tax regulations may require items of income anceegp to be included in a tax return in differermiqats than the items are reflected in the
consolidated financial statements. As a resulteffective tax rate reflected in the consolidatedricial statements may be different than the ddex r
reported in the income tax return. Some of theBerdnces are permanent, such as expenses thadtadeductible on the tax return, and some are
temporary differences, such as depreciation expdreseporary differences create deferred tax assetdiabilities. Deferred tax assets generally
represent items that can be used as a tax dedwctimedit in the tax return in future years forighhwe have already recorded the tax benefit in the
consolidated financial statements. Deferred taxlliees generally represent tax expense recognizelde consolidated financial statements for which
the tax payment has been deferred or expense fichwie have already taken a deduction on an indameeturn, but has not yet been recognized in
the consolidated financial statements.

We account for income taxes by recognizing defetagchssets and liabilities using enacted tax fatethe effect of the temporary differences
between the book and tax basis of recorded assétabilities. We make estimates and judgments wégard to the calculation of certain income tax
assets and liabilities. Deferred tax assets anecetlby valuation allowances if, based on the camation of all available evidence, it is more-like
than-not that some portion of the deferred taxtasgenot be realized. Significant weight is givemevidence that can be objectively verified.

We evaluate deferred income taxes on a quartedig b@ determine if valuation allowances are regflilny considering available evidence,
including historical and projected taxable income gax planning strategies that are both prudediffeasible. During 2012, we recorded $60 million
of tax benefits related to the reversal of a sigaiit portion of the valuation allowance establisbe certain foreign deferred tax assets.

During 2011, we reassessed our valuation allowasggirements taking into consideration the distidgouof Motorola Mobility. We evaluated
all available evidence in our analysis, includihg historical and projected pre-tax profits gereztdty our U.S. operations. We also considered tax
planning strategies that are prudent and can ls®nebly implemented. Based on our assessment,coeleel $274 million of tax benefits related to
the reversal of a valuation allowance establishetd &. deferred tax assets. During 2010, the Laiation allowance was reduced by $39 million,
primarily for certain of our state tax carryforwarhat we expect to utilize. The U.S. valuatiomaHlince as of December 31, 2012 relates to state tax
carryforwards and deferred tax assets of a U.Sidialy that we expect to expire unutilized.

We have a total deferred tax asset valuation atheeaf approximately $308 million against grossedefd tax assets of approximately $4.7
billion as of December 31, 2012 , compared to td&dérred tax asset valuation allowance of appretéty $366 million against net deferred tax assets
of approximately $5.1 billion as of December 31120
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Valuation of Sigma Fund and Investment Portfolios

Investments in Sigma Fund primarily consist of fixecome securities with an average maturity of aan one month at both December 31, 2012
and 2011 . These securities are carried at fairevdhvestments not held in Sigma Fund generalgisb of equity and fixed income securities, which
are classified as available-feale and are carried at fair value. Fair valuesfinéd as the price that would be received toaeksset or paid to trans
a liability in an orderly transaction between mankarticipants as of the measurement date. Fairevialdetermined in accordance with the authovi
guidance for fair value measurements and disclsusing the prescribed fair value hierarchy.

Publicly traded common stock and equivalents withininvestment portfolios where quoted marketggim active markets are available are
classified as Level 1 fair value measurements withé prescribed fair value hierarchy.

The securities classified as Level 2 are primatilyse that are professionally managed within tigen8iFund. Level 2 securities are priced using
pricing services, bid/offer, and last trade. Prices/ also be obtained from brokers, counterparfies| administrators, online securities data seic
or investment managers. Fixed income securitiesyding short-term instruments, may be priced giginicing models comprised of observable inputs
which include, but are not limited to, market quimtas, yields, maturities, call features, and theusity's terms and conditions. We review theseepr
and pricing procedures as well as amounts reatizesl basis for validating our fair value pricerastes.

As of December 31, 2012 and December 31, 2011e threr no Level 3 securities within the Sigma Fundu investment portfolio.

We cannot predict the occurrence of future evergsrmight have an impact on the fair values ofiouestments in Sigma Fund or other
investments carried at fair value.

Restructuring Activities

We maintain a formal Involuntary Severance Plae (Beverance Plan”), which permits us to offeriblggemployees severance benefits based
on years of service and employment grade levdieérevent that employment is involuntarily termirnbées a result of a reduction-in-force or
restructuring. We recognize termination benefitselsbon formulas per the Severance Plan at the jpdiimie that future settlement is probable and can
be reasonably estimated based on estimates pregiatfezitime a restructuring plan is approved byagament. Exit costs consist of future minimum
lease payments on vacated facilities and otheractotal terminations. At each reporting date, wal@ate our accruals for employee separation and
exit costs to ensure the accruals are still apfatgprin certain circumstances, accruals are ngdoneeded because of efficiencies in carryingloeit
plans or because employees previously identifiedéparation resigned from the Company and didetsive severance or were redeployed due to
circumstances not foreseen when the original plare approved. In these cases, we reverse acthualgh the consolidated statements of opera
where the original charges were recorded whendéisrmined they are no longer needed.

Retirement Benefit:

Our noncontributory pension plan (the “Regular Rem®lan”) covers U.S. employees who became ebgilfiler one year of service. The benefit
formula is dependent upon employee earnings and yéaervice. Effective January 1, 2005, newhefliemployees are not eligible to participate in
the Regular Pension Plan. We also provide defimee:fit plans which cover non-U.S. employees inaieijurisdictions, principally the United
Kingdom, Germany and Japan (the “Non-U.S. Plar@ther pension plans are not material to us eitiividually or in the aggregate.

We also have a noncontributory supplemental retrgrbenefit plan (the “Officers’ Plan”) for our eted officers. The Officers’ Plan contains
provisions for vesting and funding the participaetgpected retirement benefits when the participanéet the minimum age and years of service
requirements. Elected officers who were not yetag the Officers’ Plan as of December 31, 1988 the option to remain in the Officers’ Plan or
elect to have their benefit bought out in restdctéock units. Effective December 31, 1999, nevdgted officers are not eligible to participatelie
Officers’ Plan. Effective June 30, 2005, salariesenrozen for this plan.

We have an additional noncontributory supplememgtilement benefit plan, the Motorola SupplemeR&hsion Plan (“MSPP”), which provides
supplemental benefits to individuals by replacing Regular Pension Plan benefits that are lostbly exdividuals under the retirement formula due to
application of the limitations imposed by the Im@rRevenue Code. However, elected officers wha@avered under the Officers’ Plan or who
participated in the restricted stock buy-out areetigible to participate in the MSPP. Effectivendary 1, 2007, eligible compensation was capped at
the IRS limit plus $175,000 (the “Cap”) or, for Healready in excess of the Cap as of Januaryd, 2e eligible compensation used to compute suct
employee’s MSPP benefit for all future years wélthe greater of: (i) such employee’s eligible cemgation as of January 1, 2007 (frozen at that
amount), or (ii) the relevant Cap for the givenryeadditionally, effective January 1, 2009, the MSRas frozen to new participants unless such
participation was due to a prior contractual egitent.
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In February 2007, we amended the Regular Pensamd?ld the MSPP, modifying the definition of averagrnings. For years ended prior to
December 31, 2007, benefits were calculated usiagdlling average of the highest annual earningmy five years within the previous ten calendar
year period. Beginning in January 2008, the bemefitulation was based on the set of the five rdghears of earnings within the ten calendar years
prior to December 31, 2007, averaged with earnfraya each year after 2007. Also effective Janu®§& we amended the Regular Pension Plan,
modifying the vesting period from five years tod@ryears.

In December 2008, we amended the Regular Penséom fle Officers’ Plan and the MSPP (collectivéhg “2008 Amended Pension Plans”)
such that, effective March 1, 2009: (i) no part&ipshall accrue any benefit or additional berfibr after March 1, 2009, and (ii) no compensation
increases earned by a participant on or after Mar@®09 shall be used to compute any accrued ibenef

Certain healthcare benefits are available to digilomestic employees meeting certain age andcgereguirements upon termination of
employment (the “Postretirement Health Care Besi&fiin”). For eligible employees hired prior touany 1, 2002, we offset a portion of the
postretirement medical costs to the retired paudict. As of January 1, 2005, the Postretirementthi€are Benefits Plan has been closed to new
participants.

During the year ended December 31, 2012 , the Coynganounced an amendment to the PostretiremeiithHeare Benefits Plan. Starting
January 1, 2013, benefits under the plan to ppéeits over age 65 will be paid to a retiree haalitmbursement account instead of directly providing
health insurance coverage to the participants.e@alretirees will be able to use the annual sylibiely receive through this account toward the
purchase of their own health care coverage fronafgiinsurance companies and for reimbursemeriigitble health care expenses. This change has
resulted in a remeasurement of the plan where $iii®n of the net liability was reduced througlilecrease in accumulated other comprehensive los:
of $87 million , net of taxes. The majority of trexluced liability will be recognized over approxieig three years, which is the period in which the
remaining employees eligible for the plan will giafor benefits under the plan.

Accounting methodologies use an attribution apgndaheat generally spreads the effects of individnadnts over the service lives of the
participants in the plan, or estimated averagéife when almost all of the plan participants avasidered "inactive." Examples of “events” are plan
amendments and changes in actuarial assumptiohsasutiscount rate, expected long-term rate ofmedn plan assets, and rate of compensation
increases.

There are various assumptions used in calculatiagnét periodic benefit expense and related beoilgligations. One of these assumptions is the
expected long-term rate of return on plan asséts.réquired use of the expected long-term ratetafm on plan assets may result in recognized
pension income that is greater or less than theahotturns of those plan assets in any given y@eer time, however, the expected long-term returns
are designed to approximate the actual long-tetorme and therefore result in a pattern of income eéxpense recognition that more closely matches
the pattern either of the service life or averafgtiine of the employees. Differences between detnd expected returns are recognized in the net
periodic pension calculation over five years.

We use long-term historical actual return experewith consideration of the expected investment afithe plans’ assets, as well as future
estimates of longerm investment returns, to develop our expectedlofreturn assumption used in calculating thepeeiodic pension cost and the
retirement healthcare expense. Our investmentrretssumption for the Regular Pension Plan and &wstnent Healthcare Benefits Plan was 8.25%
in both 2012 and 2011 . At December 31, 2012 Régular Pension Plan and the Postretirement HEalth Benefits Plan investment portfolios were
predominantly equity investments and the Offic&isin investment portfolio was predominantly fixedeme securities.

A second key assumption is the discount rate. T$@odnt rate assumptions used for pension berafidgpostretirement health care benefits
reflect, at December 31 of each year, the prewgilrarket rates for high-quality, fixed-income defstruments that, if the obligation was settlethat
measurement date, would provide the necessaryefaash flows to pay the benefit obligation when. dier discount rates for measuring our U.S.
pension obligations were 4.35% and 5.10% at Dece2®k2 and 2011 , respectively. Our discount rideseasuring the Postretirement Health Care
Benefits Plan obligation were 3.80% and 4.75% atdbeber 31, 2012 and 2011 , respectively.

A final set of assumptions involves the cost disvefthe underlying benefits. The rate of compeasadhcrease is a key assumption used in the
actuarial model for pension accounting and is detegd by us based upon our long-term plans for sumfeases. Our 2012 and 2011 rate for future
compensation increase for the Regular PensiondtldrOfficers’Plan was 0%, as the salaries to be utilized fayutation of benefits under these pl:
have been frozen. For the Postretirement Healtlk Banefits Plan, we review external data and our bistorical trends for health care costs to
determine the health care cost trend rates. Thighhesare cost trend rate used to determine the Mbee31, 2012 , accumulated postretirement benefit
obligation is 8.50% for 2013 , then grading dowmtate of 5% in 2020 . The health care cost tratelused to determine the December 31, 2011
accumulated postretirement benefit obligation w28% for 2012 , remaining flat at 7.25% through 20hen grading down to a rate of 5% in 2019.
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For the year ended December 31, 2012 , we recadjnigeperiodic pension expense of $188 millionteglao our U.S. pension plans, compared
to $151 million for the year ended December 31,12@ash contributions of $340 million were madéh U.S. pension plans during 2012 as
compared to $489 million in 2011. In January 20h&,Pension Benefit Guaranty Corporation (“PBGGif@unced an agreement with Motorola
Solutions under which we would contribute $100 imillabove and beyond our legal requirement to a&: Pension plans over the next five years.
The Company and the PBGC entered into the agreesmsehe Company was in the process of separatirigrivla Mobility and pursuing the sale of
certain assets of the Networks business. The Coynpade $250 million of pension contributions to GuS. pension plans over the amounts required
in the fourth quarter 2011, of which $100 milliaxifiiled the PBGC financial obligation. As a resutie Company has no further financial obligations
under this agreement with the PBGC. We maintaitieaf ghe U.S. pension liabilities and the majoritf/the non-U.S. pension liabilities following the
distribution of Motorola Mobility on January 4, 2Dland following the sale of certain assets arllifees of the Networks business to NSN on April
29, 2011.

We recognized net postretirement health care expeih$3 million and $20 million for the years end@eicember 31, 2012 and 2011 ,
respectively. No cash contributions were made ioglan in 2012 We expect to make no cash contributions to trsrBirement Health Care Bene
Plan in 2013 .

The measurement date of all of our retirement péemsets and obligations is December 31 .

Valuation and Recoverability of Goodwiill

We assess the recorded amount of goodwill for regoen an annual basis in the fourth quarter ohdascal year. Goodwill is assessed more
frequently if an event occurs or circumstances ghahat would indicate it is more-likely-than-nbat the fair value of a reporting unit is below its
carrying amount. We continually assess whethersach events and circumstances have occurred, wighires a significant amount of judgment.
Such events and circumstances may include: adebesges in macroeconomic conditions, adverse clsandhe entity's industry or market, changes
in cost factors negatively impacting earnings aamshdlows, negative or declining overall finangalformance, events affecting the carrying value or
composition of a reporting unit, or a sustainedrélase in share price, among others. Any such aglesent or change in circumstances could have a
significant impact on the recoverability of goodveihd could have a material impact on our combiivehcial statements.

The goodwill impairment assessment is performetieteporting unit level. A reporting unit is anevating segment or one level below an
operating segment (referred to as a “componentofponent of an operating segment is a reportiigfithe component constitutes a business for
which discrete financial information is availabledasegment management regularly reviews the opgregsults of that component. When two or rr
components of an operating segment have similarxa@ui characteristics, the components are aggregaie deemed a single reporting unit. An
operating segment is deemed to be a reportingfualitof its components are similar, if none af tomponents is a reporting unit, or if the segment
comprises only a single component. Based on thitagae, we have determined that our GovernmenEaerprise segments each meet the definition
of a reporting unit.

In September 2011, the Financial Accounting Stail&oard (the "FASB”) issued guidance which prosida entity with the option to first
perform a qualitative assessment to determine vendtis more-likely-than-not that the fair valukaoreporting unit is less than its carrying amouint
an entity determines this is the case, it is remlio perform the two-step goodwill impairment tiesidentify potential goodwill impairment and
measure the amount of goodwill impairment lossdadrognized. If an entity determines that it igenlikely-than-not that the fair value of a repodi
is greater than its carrying amount, the two-steqdyvill impairment test is not required. We adoptieid guidance as of the fourth quarter of 2011.

2012&2011

We performed a qualitative assessment to determiirther it was more-likely-than-not that the faalue of each reporting unit was less than its
carrying amount for fiscal year 2012 and fiscalry2@11. In performing this qualitative assessmemrtassessed relevant events and circumstances
including macroeconomic conditions, industry andkaaconditions, cost factors, overall financiaifpemance, changes in share price, and entity-
specific events. In addition, we considered thevalue derived for each reporting unit in conjuoctwith the 2010 goodwill impairment test. We
compared this prior fair value against the curcamtying value of each reporting unit noting faawe significantly exceeded carrying value for both
reporting units. We performed a sensitivity anaysi the fair value determined for each reportinigjin conjunction with the 2010 goodwill
impairment test for changes in significant assuangiincluding the weighted average cost of capgal in the income approach and changes in
expected cash flows. For fiscal year 2012, thesagés in assumptions and estimated cash flowgedsalan increase in fair value for the
Government reporting unit and a slight decreadaiinvalue for the Enterprise reporting unit. Iritsf this small decrease in estimated fair vaitie
the Enterprise reporting unit, the reporting urfdis value significantly exceeds its carrying valtor fiscal year 2011, these changes in assungtio
and estimated cash flows resulted in an increatarimalue for each reporting unit from the 20a@ values. As such, for fiscal years 2012 and 2011
we concluded it is more-likely-than-not that the fealue of each reporting unit exceeds its cagyalue. Therefore, the twatep goodwill impairmer
test was not required for fiscal year 2012 or figesar 2011.
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2010

The goodwill impairment test for fiscal 2010 wasfpemed using the two step goodwill impairment gsal. In step one, the fair value of each
reporting unit was compared to its book value. Falue was determined using a combination of prtessne techniques and quoted market prices of
comparable businesses. If the fair value of thentégg unit exceeds its book value, goodwill is deemed to be impaired for that reporting unit, and
no further testing would be necessary. If the ¥alue of the reporting unit is less than its boakue, we perform step two. Step two uses the catied|
fair value of the reporting unit to perform a hylpetical purchase price allocation to the fair vadfithe assets and liabilities of the reporting ufihe
difference between the fair value of the reporting calculated in step one and the fair valuehefunderlying assets and liabilities of the repartini
was the implied fair value of the reporting ungtseodwill. A charge is recorded in the financialtstaents if the carrying value of the reporting 'snit
goodwill is greater than its implied fair value.

The following describes the valuation methodologised to derive the fair value of the reportingsini

* Income Approach To determine fair value, we discounted the expkfitture cash flows of the reporting units. Thecdimt rate used
represents the estimated weighted average coapdht which reflects the overall level of inhetreisk involved in our operations and the |
of return a market participant would expect to edimestimate cash flows beyond the final yearwfroodel, we used a terminal value
approach. Under this approach, we used estimatecitpg income before interest, taxes, depreciaimhamortization in the final year of the
model, adjusted it to estimate a normalized casl,fapplied a perpetuity growth assumption andadieted it by a perpetuity discount factor
to determine the terminal value. We incorporatedptesent value of the resulting terminal value the estimate of fair value.

» Marke-Based ApproachiTo corroborate the results of the income apprakestribed above, we estimated the fair value ofeporting units
using several market-based approaches, includimgdtue that is derived based on Motorola Soluticossolidated stock price as described
above. We also used the guideline company methbidhvwocuses on comparing our risk profile and gtoprospects to select reasonably
similar/guideline publicly traded companies.

The determination of fair value of the reportingtsiand assets and liabilities within the reportimits requires us to make significant estimates
and assumptions. These estimates and assumptiorexipy included, the discount rate, terminal grbwates, earnings before depreciation and
amortization, and capital expenditures forecasts.

We evaluated the merits of each significant assiompboth individually and in the aggregate, usedétermine the fair value of each reporting
unit, as well as the fair values of the correspogdissets and liabilities within the reporting paiid concluded they are reasonable. We weighted th
valuation of our reporting units at 75% based a@nitltome approach and 25% based on the market-bapedach, consistent with prior periods.

The accounting principles regarding goodwill ackiexlge that the observed market prices of individizales of a company's stock (and thus its
computed market capitalization) may not be repriegie of the fair value of the company as a whélkdditional value may arise from the ability to
take advantage of synergies and other benefitdldvatfrom control over another entity. Consequgntheasuring théair value of a collection of ass:
and liabilities that operate together in a congléntity is different from measuring the fair valf that entity's individual common stock. In most
industries, including ours, an acquiring entityitgily is willing to pay more for equity securiti#isat give it a controlling interest than an inaest
would pay for a number of equity securities repnéisg less than a controlling interest.

For the purpose of determining the implied conpr@mium calculation in the overall goodwill anakjsive applied assumptions for determining
the fair value of corporate assets. Corporate sigseharily consisted of cash and cash equival&itsna Fund balances, short-term investments,
investments, deferred tax assets and corporatéiéiJudgments about the fair value of corpoestgets include, among others, an assumption that
deferred tax assets should be discounted to reflesteconomic lives, that a significant portidrttee corporate assets are required to pay off, debd
our retirement obligations, and market participaoesceptions of the likely restructuring costgluing severance and exit costs, that might be
incurred if our strategy is not successful. Theultesof our impairment analysis resulted in an iegblcontrol premium commensurate with historical
transactions observed in our industry.

Based on the results of our 2012 , 2011 , and 20bdal assessments of the recoverability of goddivére were no goodwill impairments.

Differences in our actual future cash flows, opetatesults, growth rates, capital expenditurest obcapital and discount rates as compared to
the estimates utilized for the purpose of calcntathe fair value of each reporting unit, as welhadecline in macroeconomic conditions, the irgust
the market, overall financial performance or oocktprice and related market capitalization, caffdct the results of our annual goodwill assessmen
and, accordingly, potentially lead to future goollimpairment charges.
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Recent Accounting Pronouncemen

In December 2011, the FASB issued Accounting Statsddpdate ("ASU") No. 2011-11Disclosures about Offsetting Assets and Liabilities
The standard requires additional disclosure to ecdthe comparability of U.S. GAAP and Internatidfiaancial Reporting Standards financial
statements. In January 2013, the FASB issued Ad¢omuStandards Update 2013-0Clarifying the Scope of Disclosures about Offsgti#ssets and
Liabilities. " This standard provided additional guidance onsttepe of ASU 2011-11. The new standards are eféefdr annual and interim periods
beginning January 1, 2013. Retrospective applinasoequired. The guidance concerns disclosung amdl will not have an impact on our
consolidated financial position or results of opierss.

In February 2013, the FASB issued ASU No. 2013*(eporting of Amounts Reclassified Out of Accumd|&ther Comprehensive Inconie
Under ASU 2013-02, an entity is required to provitlermation about the amounts reclassified olAactumulated Other Comprehensive Income
("AOCI") by component. In addition, an entity ijiered to present, either on the face of the firerstatements or in the notes, significant amounts
reclassified out of AOCI by the respective linarigeof net income, but only if the amount reclassifis required to be reclassified in its entiretyhie
same reporting period. For amounts that are naiired  to be reclassified in their entirety to metame, an entity is required to cross-referenasher
disclosures that provide additional details abbasé amounts. ASU 2018 does not change the current requirements fartiag net income or oth
comprehensive income in the financial statemen®&JR013-02 is effective for us on January 1, 2013.

Forward-Looking Statements

Except for historical matters, the matters discds$sehis Form 10-K are forward-looking statemethiat involve risks and uncertainties.
Forward-looking statements include, but are noitéchto, statements under the following headings!Business,” about: (a) industry growth and
demand, including opportunities resulting from sgebwth, (b) customer spending, (c) the impactaahesegment's strategy, (d) the impact from the
loss of key customers, (e) competitive positiopjr{éreased competition, (g) the impact of regulatoatters, (h) the impact from the allocation and
regulation of spectrum, (i) the availability of rdtls and components, energy supplies and lapohe(seasonality of the business, (k) the firnsnafs
each segment's backlog, (I) the competitivenesiseopatent portfolio, and (m) the impact of reskamcd development; (2) “Properties,” about the
consequences of a disruption in manufacturing;l(8yal Proceedings,” about the ultimate dispositdpending legal matters and timing;

(4) “Management's Discussion and Analysis,” abjtmarket growth/contraction, demand, spendingraadlting opportunities, (b) the financial
results of Psion and the impact to earnings in 20d4he decline in the iDEN infrastructure polido (d) the return of capital to shareholders tiglo
dividends and/or repurchasing shares, (e) the saafeour business strategy and portfolio, (f) fetpayments, charges, use of accruals and expected
cost-saving and profitability benefits associatethwur reorganization of business programs andi@yepe separation costs, (g) our ability and cost to
repatriate funds, (h) the impact of the timing &kl of sales and the geographic location of sadbs, (i) the impact of maintaining inventory,

(j) future cash contributions to pension plansetiree health benefit plans, (k) our ability toleot on our Sigma Fund and other investments,ufl) o
ability and cost to access the capital markets,oan)ability to borrow and the amount available endur credit facilities, (n) our ability to retire
outstanding debt, (0) our ability and cost to abgérformance related bonds, (p) adequacy of ressup fund expected working capital and capital
expenditure measurements, (q) expected paymergsgnirto commitments under long-term agreementt)érability to meet minimum purchase
obligations, (s) our ability to sell accounts reredile and the terms and amounts of such salgbg(utcome and effect of ongoing and future legal
proceedings, (u) the impact of recent accountimg@uncements on our financial statements, (v)rtigact of the loss of key customers, and (w) the
expected effective tax rate and deductibility ata@ items; and (5) “Quantitative and Qualitatisclosures about Market Riskabout: (a) the impa

of foreign currency exchange risks, (b) future hiedgctivity and expectations of the Company, adHe ability of counterparties to financial
instruments to perform their obligations.

Some of the risk factors that affect the Companipigsiness and financial results are discussed inéfit 1A: Risk Factors."We wish to cautior
the reader that the risk factors discussed in “Iteté\: Risk Factors,” and those described elsewhardhiis report or in our other Securities and
Exchange Commission filings, could cause our actuabults to differ materially from those stated the forwarc-looking statements.

Iltem 7A. Quantitative and Qualitative Disclosures Aout Market Risk

Interest Rate Ris

As of December 31, 2012 , we have $1.9 billiononig-term debt, including the current portion ofdeterm debt, which is primarily priced at
long-term, fixed interest rates. Of this total letegm debt amount, a $36 million Euro-denominatadable interest loan has a hedge that changes the
interest rate characteristics from variable todixate. A hypothetical unfavorable movement of 1li@%he interest rates would have an immaterial
impact on the hedge’s fair value.
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Foreign Currency Ris

We use financial instruments to reduce our ovesgdosure to the effects of currency fluctuationgash flows. Our policy prohibits speculation
in financial instruments for profit on exchangeergtice fluctuations, trading in currencies for eihthere are no underlying exposures, or ententw i
transactions for any currency to intentionally gase the underlying exposure. Instruments thalesignated as part of a hedging relationship meist b
effective at reducing the risk associated withekposure being hedged and are designated as malteafging relationship at the inception of the
contract. Accordingly, changes in the market validsedge instruments must be highly correlateth witanges in market values of the underlying
hedged items both at the inception of the hedgeoardthe life of the hedge contract.

Our strategy related to foreign exchange exposaeagement is to offset the gains or losses onithedial instruments against losses or gains
on the underlying operational cash flows or invesita based on our operating assessment of risleriiée into derivative contracts for some of our
non-functional currency cash, receivables, and lpagawhich are primarily denominated in major eanies that can be traded on open markets. We
typically use forward contracts and options to feettgese currency exposures. In addition, we enterderivative contracts for some forecasted
transactions, which are designated as part of gihgdelationship if it is determined that the saation qualifies for hedge accounting under the
provisions of the authoritative accounting guidafarederivative instruments and hedging activitidgortion of our exposure is from currencies that
are not traded in liquid markets and these areesdéd, to the extent reasonably possible, by magagit asset positions, product pricing and
component sourcing.

At December 31, 2012 , we had outstanding foreigihange contracts totaling $523 million , compare#524 million outstanding at
December 31, 2011 . Management believes that firesecial instruments should not subject us to wdsk due to foreign exchange movements
because gains and losses on these contracts gfemddally offset losses and gains on the underlgasgts, liabilities and transactions, exceptter t
ineffective portion of the instruments, which aterged to Other within Other income (expense) incmmsolidated statements of operations.

The following table shows the five largest net anél amounts of the positions to buy or sell foneigrrency as of December 31, 2012 and the
corresponding positions as of December 31, 2011 :

Notional Amount

Net Buy (Sell) by Currency December 31, 2012 December 31, 2011
British Pound $ 22t $ 55
Chinese Renminbi (99 (283)
Norwegian Krone (48) —
Israeli Shekel (35) 8
Japanese Yen 32 46

Foreign exchange financial instruments that argestibo the effects of currency fluctuations, whiohy affect reported earnings, include
derivative financial instruments and other monetsyets and liabilities denominated in a currernbgrahan the functional currency of the legaltgnti
holding the instrument. Derivative financial ingtrents consist primarily of currency forward contsaand options. Other monetary assets and
liabilities denominated in a currency other thaa filnctional currency of the legal entity consisinarily of cash, cash equivalents, Sigma Fund
investments and short-term investments, as weltasunts payable and receivable. Accounts payalleexeivable are reflected at fair value in the
financial statements. Assuming the amounts of thistanding foreign exchange contracts representioderlying foreign exchange risk related to
monetary assets and liabilities, a hypotheticahuafable 10% movement in the foreign exchange r&t@® current levels, would reduce the value of
those monetary assets and liabilities by approxépa54 million. Our market risk calculation repeess an estimate of reasonably possible net losses
that would be recognized assuming hypothetical d®sements in future currency market pricing andosnecessarily indicative of actual results,
which may or may not occur. It does not represeataximum possible loss or any expected losahgtoccur, since actual future gains and losses
will differ from those estimated, based upon, amotiter things, actual fluctuation in market ratgserating exposures, and the timing thereof. We
believe, however, that any such loss incurred woeldffset by the effects of market rate movementthe respective underlying derivative financial
instruments transactions. The foreign exchangaéiahinstruments are held for purposes other theding.

At December 31, 2012 , the maximum term of derisainstruments that hedge forecasted transactiassseven months. The weighted average
duration of our derivative instruments that hedgedasted transactions was three months.
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®Reg. U.S. Patent & Trademark Office.

MOTOROLA MOTO, MOTOROLA SOLUTIONS and the Stylizéd Logo, as well as iDEN are trademarks or registerademarks of
Motorola Trademark Holdings, LLC and are used uridense. All other products or service names leeproperty of their respective owners.
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Item 8: Financial Statements and Supplementary Data
REPORT OF INDEPENDENT REGISTERED PUBLIC ACCOUNTING FIRM

The Board of Directors and Stockholders
Motorola Solutions, Inc.:

We have audited the accompanying consolidated balsimeets of Motorola Solutions, Inc. and Subsiseaas of December 31, 2012 and 2011 ,
and the related consolidated statements of opestammprehensive income, stockholders’ equity,aath flows for each of the years in the thyeat
period ended December 31, 2012 . These consolifiagattial statements are the responsibility of dola Solutions, Inc.'s management. Our
responsibility is to express an opinion on thesesobdated financial statements based on our audits

We conducted our audits in accordance with thedstats of the Public Company Accounting OversighaBlgUnited States). Those standards
require that we plan and perform the audit to abteasonable assurance about whether the finastaieinents are free of material misstatement. An
audit includes examining, on a test basis, evidsnpporting the amounts and disclosures in then&ii@h statements. An audit also includes assessing
the accounting principles used and significaninesties made by management, as well as evaluatirgy#rall financial statement presentation. We
believe that our audits provide a reasonable liasisur opinion.

In our opinion, the consolidated financial stateteerferred to above present fairly, in all mate®spects, the financial position of Motorola
Solutions, Inc. and Subsidiaries as of DecembeP312 and 2011 , and the results of their operatiomd their cash flows for each of the years in the
three-year period ended December 31, 2012 , inoconify with U.S. generally accepted accounting giptes.

We also have audited, in accordance with the stasdz the Public Company Accounting Oversight Bo@snited States), Motorola Solutions,
Inc.’s internal control over financial reporting @sDecember 31, 2012 , based on criteria estaddlishinternal Control — Integrated Framework
issued by the Committee of Sponsoring Organizatidribe Treadway Commission (COSO), and our regated February 12, 2013 expressed an
unqualified opinion on the effectiveness of the @amy’s internal control over financial reporting.

KPM LLP

Chicago, lllinois
February 12, 2013
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Motorola Solutions, Inc. and Subsidiaries

Consolidated Statements of Operations

Years ended December 31

(In millions, except per share amounts) 2012 2011 2010
Net sales from products 6,367 6,06¢ 5,61¢
Net sales from services 2,33t 2,13t 2,001
Net sales 8,69¢ 8,20t 7,617
Cost of product sales 2,844 2,72% 2,52
Cost of service sales 1,50¢ 1,33¢ 1,28:
Costs of sales 4,35( 4,057 3,80¢
Gross margin 4,34¢ 4,14¢ 3,81
Selling, general and administrative expenses 1,96: 1,917 1,874
Research and development expenditures 1,07t 1,03t 1,03
Other charges 54 341 15C
Operating earnings 1,25¢ 85¢ 751
Other income (expense):
Interest expense, net (66) (74) (229)
Gain on sales of investments and businesses, net 39 23 49
Other (19 (69) (7)
Total other expense (42) (220) (87)
Earnings from continuing operations before income$ 1,21¢ 73¢€ 664
Income tax expense (benefit) 337 (©)] 40z
Earnings from continuing operations 87¢ 741 261
Earnings from discontinued operations, net of tax 3 411 38¢
Net earnings 881 1,152 65C
Less: Earnings (loss) attributable to noncontrgliimerests — (6) 17
Net earnings attributable to Motorola Solutions,. In 881 1,15¢ 633
Amounts attributable to Motorola Solutions, Incneoon shareholders:
Earnings from continuing operations, net of tax 87¢ 747 244
Earnings from discontinued operations, net of tax 3 411 38¢
Net earnings 881 1,15¢ 633
Earnings per common share:
Basic:
Continuing operations 3.01 2.2¢ 0.7:
Discontinued operations — 1.2% 1.17
3.01 3.41 1.9C
Diluted:
Continuing operations 2.9t 2.2C 0.72
Discontinued operations 0.01 1.21 1.1¢
2.9¢ 3.41 1.87
Weighted average common shares outstanding:
Basic 292.1 333.¢ 333.8
Diluted 297.¢ 339.7 338.1
Dividends declared per share 0.9¢ 0.22 —

See accompanying notes to consolidated finanaststents.
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Motorola Solutions, Inc. and Subsidiaries

Consolidated Statements of Comprehensive Income

Years ended December 31

(In millions) 2012 2011 2010
Net earnings $ 881 $ 1,152 % 65C
Other comprehensive income (loss):
Amortization of retirement benefit adjustments, ofetax of $99, $73 and $57 177 132 112
Mid-year remeasurement of retirement benefits ahdraamendment, net of tax of $52, $9 and
$(13) 87 (77 (6)
Year-end and other retirement adjustments, nebobt $(419), $(332), and $(14) (707) (729 81
Foreign currency translation adjustment, net ofdb®(4), $(8) and $46 14 19 (63)
Net gain (loss) on derivative hedging instrumenét,of tax of $(1), $0 and $(1) 4 (3) 2
Net unrealized gain (loss) on securities, net »foa$1, $(1) and $(34) 1 (2 (59)
Total other comprehensive income (loss) (424) (654) 64
Comprehensive income 457 49¢ 714
Less: Earnings (loss) attributable to noncontrgliimterest = (6) 17
Comprehensive income attributable to Motorola Sohg, Inc. common shareholders $ 457 % 504 $ 697

See accompanying notes to consolidated financagtstents.
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Motorola Solutions, Inc. and Subsidiaries

Consolidated Balance Sheets

December 31

(In millions, except per share amounts) 2012 2011
ASSETS
Cash and cash equivalents 146¢ $ 1,881
Sigma Fund and short-term investments 2,13t 3,21(
Accounts receivable, net 1,881 1,86¢
Inventories, net 512 51z
Deferred income taxes 604 612
Other current assets 80C 68€
Total current assets 7,401 8,76¢
Property, plant and equipment, net 83¢ 89¢
Investments 144 16€
Deferred income taxes 2,41¢ 2,37¢
Goodwill 1,51C 1,42¢
Other assets 36¢ 29¢€
Total assets 12,67¢ $ 13,92¢
LIABILITIES AND STOCKHOLDERS’ EQUITY
Current portion of long-term debt 4 9 40t
Accounts payable 70& 677
Accrued liabilities 2,62¢ 2,73t
Total current liabilities 3,33¢ 3,81t
Long-term debt 1,85¢ 1,13(
Other liabilities 4,19t 3,71(
Stockholders’ Equity
Preferred stock, $100 par value — —
Common stock: 12/31/12—$.01 par value; 12/31/11-3-$4&r value 3 3
Authorized shares: 12/31/12—600.0; 12/31/11—600.0
Issued shares: 12/31/12—277.3; 12/31/11—320.0
Outstanding shares: 12/31/12—276.1; 12/31/11—318.8
Additional paid-in capital 4,937 7,071
Retained earnings 1,62¢ 1,01¢
Accumulated other comprehensive loss (3,300 (2,87¢)
Total Motorola Solutions, Inc. stockholders’ equity 3,26¢ 5,214
Noncontrolling interests 25 60
Total stockholders’ equity 3,29( 5,27¢
Total liabilities and stockholders’ equity 12,67¢ $ 13,92¢

See accompanying notes to consolidated financg¢stents.
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Motorola Solutions, Inc. and Subsidiaries
Consolidated Statements of Stockholders’ Equity

Common Stock and Accumulated Other

Additional Paid-In Comprehensive Income Retained Noncontrolling
(In millions, except per share amounts) Shares Capital (Loss), Net of Tax Earnings Interests
Balance at January 1, 2010: 330.¢ 823 $ (2,280 $ 3821 $ 10¢
Net earnings 632 17
Net unrealized loss on securities, net of tax 8#$( (59)
Foreign currency translation adjustments, netxobfe$46 (63
Amortization of retirement benefit adjustments, ofetax of $57 112
Mid-year remeasurement of retirement benefits pheax of $(13) (28)
Plan amendment, net of tax of $0 22
Year-end and other retirement adjustments, nebobt $(14) 81
Issuance of common stock and stock options exefcise 6.6 144
Tax shortfalls from stock-based compensation (63
Share-based compensation expense 30¢
Net loss on derivative instruments, net of tax(@)$ ?)
Dividends paid to noncontrolling interest on sukesiglcommon stock (23
Reclassification of share-based awards from lighiti equity 24
Balance at December 31, 2010: 337.2 8641 $ (2,229 $ 4460 $ 102
Net earnings (loss) 1,15¢ (6)
Net unrealized loss on securities; net of tax @) $( @
Foreign currency translation adjustments, netxbfe$(8) 19
Amortization of retirement benefit adjustments, ofetax of $73 125
Mid-year remeasurement of retirement benefits pheax of $9 77
Year-end and other retirement adjustments, nebobt $(332) (729
Issuance of common stock and stock options exefcise 9.4 152
Share repurchase program (26.6) (1,110
Excess tax benefit from stock-based compensation 42
Share-based compensation expense 181
Net loss on derivative instruments, net of tax@)$ 3
Distribution of Motorola Mobility (836) (4,460)
Dividends paid to noncontrolling interest on sukzsiglcommon stock 8
Sale of noncontrolling interest in subsidiary conmstock 27
Purchase of noncontrolling interest in subsidiary (D]
Reclassification of share-based awards from lighié equity )
Dividends declared (142)
Balance at December 31, 2011: 320.( 707 $ (2,876 $ 1,016 $ 60
Net earnings 881 _
Net unrealized gain on securities, net of tax of $1 1
Foreign currency translation adjustments, netxbfe(4) 14
Amortization of retirement benefit adjustments, ofetax of $99 177
Mid-year remeasurement of retirement benefits phéax of $52 87
Year-end and other retirement adjustments, nebobt $(419) (707)
Issuance of common stock and stock options exefcise 6.C 80
Share repurchase program (49.6) (2,439
Excess tax benefit from share-based compensation 20
Share-based compensation expense 184
Net gain on derivative hedging instruments, neewfof $(1) 4
Acquisition of noncontrolling interest from Japaeesibsidiary 20 (35)
Dividends declared (272)
Balance at December 31, 2012: 277.C 494 $ (3,300 $ 1,628 % 25

See accompanying notes to consolidated finan@atstents.
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Motorola Solutions, Inc. and Subsidiaries

Consolidated Statements of Cash Flows

Years ended December 31

(In millions) 2011 2010
Operating
Net earnings attributable to Motorola Solution,. In 881 $ 1,15¢ $ 633
Earnings (loss) attributable to noncontrolling net&s — (6) 17
Net earnings 881 1,152 65C
Earnings from discontinued operations 3 411 38¢
Earnings from continuing operations 87¢ 741 261
Adjustments to reconcile earnings from continuipgmtions to net cash provided by (used for
operating activities:
Depreciation and amortization 20¢ 36€ 35¢
Non-cash other charges (income) 11 34 (74)
Share-based compensation expense 184 16¢ 144
Gain on sales of investments and businesses, net (39) (23) (49)
Loss from extinguishment of long-term debt 6 81 12
Deferred income taxes 242 63 384
Changes in assets and liabilities, net of effettcquisitions and dispositions:
Accounts receivable 81 (250) (83)
Inventories 3 (14) (111)
Other current assets (11¢) 61 (48
Accounts payable and accrued liabilities (162) (197) 338
Other assets and liabilities (220) (18€) (319)
Net cash provided by operating activities 1,06¢ 84¢ 80:<
Investing
Acquisitions and investments, net (109 (32 (29
Proceeds from (used for) sales of investments asthbsses, net (39) 1,12¢ 264
Capital expenditures (187) (186€) (192)
Proceeds from sales of property, plant and equipmen 56 6 27
Proceeds from sales of Sigma Fund investments, net 1,07¢ 1,50¢ 45%
Proceeds from sales (purchases) of short-term timezgs, net — 6 (6)
Net cash provided by investing activities 797 2,42¢ 52¢
Financing
Repayment of short-term borrowings, net — — (5)
Repayment of debt (413 (1,219 (1,01
Proceeds from issuance of debt 747 _ _
Contributions to Motorola Mobility (73 (3,425 =
Issuance of common stock 13¢ 19z 17¢
Repurchase of common stock (2,439 (1,110 =
Excess tax benefits from share-based compensation 20 42 _
Payment of dividends (270) (72 =
Distributions (to) from discontinued operations (11) 64 797
Net cash used for financing activities (2,305 (5,52¢) (40
Net cash provided by operating activities from diginued operations 2 26 1,16¢
Net cash used for investing activities from disowntd operations — (8) (349)
Net cash provided by (used for) financing actigtieom discontinued operations 11 (64) 797
Effect of exchange rate changes on cash and casveénts from discontinued operations 13 46 (29
Net cash provided by (used for) discontinued oj&nat — — —
Effect of exchange rate changes on cash and casheénts from continuing operations 27 (73 53
Net increase (decrease) in cash and cash equisalent (419 (2,327) 1,33¢
Cash and cash equivalents, beginning of year 1,881 4,20¢ 2,86¢
Cash and cash equivalents, end of year 1,46¢ $ 1,881 $ 4,20¢




Cash Flow Information

Cash paid during the year for:
Interest expense
Income taxes, net of refunds

16€
107

24C
25¢

See accompanying notes to consolidated financg¢stents.
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Motorola Solutions, Inc. and Subsidiaries

Notes to Consolidated Financial Statements
(Dollars in millions, except as noted)

1. Summary of Significant Accounting Policies

Principles of Consolidation: The consolidated financial statements inclideaccounts of Motorola Solutions, Inc. (the “Comygeor
“Motorola Solutions”) and all controlled subsidiesi All intercompany transactions and balances baee eliminated.

The consolidated financial statements as of Dece®be2012 and 2011 and for the years ended Deaedih@012 , 2011 and 201hclude, in
the opinion of management, all adjustments (coingigif normal recurring adjustments and reclasaifins) necessary to present fairly the Company's
consolidated financial position, results of opemadi, statements of comprehensive income, statesfistackholder's equity, and cash flows for all
periods presented.

The preparation of financial statements in confeymiith U.S. Generally Accepted Accounting Prineipl("GAAP") requires management to
make certain estimates and assumptions that affeceported amounts of assets and liabilitiesdaslosure of contingent assets and liabilitiethat
date of the financial statements and the reponeolats of revenues and expenses during the reggréiriods. Actual results could differ from those
estimates.

Changes in Presentation
Reverse Stock Split and Name Cha

On November 30, 2010, Motorola Solutions annourtbediming and details regarding the distributiéiMmtorola Mobility Holdings, Inc.
("Motorola Mobility") and the approval of a reverseck split at a ratio of 1-for-7 (“the Reversed Split”). On January 4, 2011, immediately
following the distribution of Motorola Mobility comon stock, the Company completed a the Reversd Sjolit and changed its name to Motorola
Solutions, Inc. All consolidated share and per sliafiormation presented gives effect to the distidn of Motorola Mobility and Reverse Stock Split.

Revenue RecognitionNet sales consist of a wide range of activitieduding the delivery of stand-alone equipment ovieess, custom design
and installation over a period of time, and bundlalds of equipment, software and services. Thepaagnenters into revenue arrangements that may
consist of multiple deliverables of its product aedvice offerings due to the needs of its custeniEie Company recognizes revenue when persu
evidence of an arrangement exists, delivery hasroed, the sales price is fixed or determinablé, @ilectability of the sales price is reasonably
assured. The Company recognizes revenue from @ksaquipment, software bundled with equipmeat th essential to the functionality of the
equipment, and most services in accordance witergénevenue recognition accounting principles. Toepany recognizes revenue in accordance
with software accounting guidance for the followigges of sales transactions: (i) standalone sdlesftware products or software upgrades, (ii)
standalone sales of software maintenance agreenaswatgiii) sales of software bundled with hardwaot essential to the functionality of that
hardware.

Products—For product sales, revenue recognition occurs vglieducts have been shipped, risk of loss hasfeaes to the customer, objective
evidence exists that customer acceptance provisians been met, no significant obligations remaith @lowances for discounts, price protection,
returns and customer incentives can be reliablynestd. Recorded revenues are reduced by theseaalbes. The Company bases its estimates of
these allowances on historical experience takit@déonsideration the type of products sold, thetgpcustomer, and the specific type of transadtic
each arrangement. Where customer incentives chenaiably estimated, the Company defers reventiethe incentive has been finalized with the
customer.

The Company sells software and equipment obtaired bther companies. The Company establishes itspriging and retains related
inventory risk, is the primary obligor in salesrisactions with customers, and assumes the crskKitai amounts billed to customers. Accordingly th
Company generally recognizes revenue for the dgleodlucts obtained from other companies basedemtoss amount billed.

Within the Enterprise segment, products are prilyanld through distributors and value-added resgl(collectively “channel partners”).
Channel partners may provide a service or add caegoy in order to resell the Company's producesno customers. For sales to channel partners
where the Company cannot reliably estimate thd fiakes price or when a channel partner is unabpey for the Company's products without
reselling them to their customers, revenue is aobgnized until the products are resold by the ebbpartner to the end customer.

Long-Term Contracts—For long-term contracts that involve customizatidrequipment and/or software, the Company generatiognizes
revenue using the percentage of completion methsddon the percentage of costs incurred to datpa@d to the total estimated costs to complete
the contract. In certain instances, when revenuessis associated with long-term contracts cabaatliably estimated or the contract containsrothe
inherent uncertainties, revenues and costs are
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deferred until the project is complete and custoateeptance is obtained. When current estimategalfcontract revenue and contract costs india
contract loss, the loss is recognized in the petibdcomes evident.

Services—Revenue for services is generally recognized hataer the contract term as services are performed

Software and Licenses-Revenue from pre-paid perpetual licenses is rezedrat the inception of the arrangement, presuraihother relevant
revenue recognition criteria are met. Revenue fnom-perpetual licenses or term licenses is recegmniatably over the period that the licensee uses
the license. Revenues from software maintenancknieal support and unspecified upgrades are rézedmover the period that these services are
delivered.

Multiple-Element Arrangements-Arrangements with customers may include multiméwtrables, including any combination of products,
services and software. These multiple element gemaents could also include an element accounteakfarlong-term contract coupled with other
products, services and software. For multiple-elgraerangements that include products containiffigvaoe essential to the equipment's functionality,
undelivered software elements that relate to tbeywrt's essential software, and undelivered saftware services, deliverables are separatediote
than one unit of accounting when (i) the delivestgment(s) have value to the customer on a stameddasis, and (ii) delivery of the undelivered
element(s) is probable and substantially in therobonf the Company. In these arrangements, the 2o allocates revenue to all deliverables based
on their relative selling prices. The Company ubkesfollowing hierarchy to determine the sellingcprto be used for allocating revenue to
deliverables: (i) vendor-specific objective evideru fair value (“VSOE"), (i) third-party evidena# selling price (“TPE”"), and (iii) best estimaié
selling price (“ESP”).

« VSOE—In many instances, products are sold séggria stand-alone arrangements as customers oppost the products themselves or
purchase support on a time and materials basistiédally, advanced services such as general cinguhetwork management or advisory
projects are often sold in stand-alone engagemeé&athnical support services are also often soldrsegly through renewals of annual
contracts. The Company determines VSOE based owitsal pricing and discounting practices for thedfic product or service when sold
separately. In determining VSOE, the Company reguinat a substantial majority of the selling psiter a product or service fall within a
reasonably narrow pricing range, generally eviddriethe pricing rates of approximately 80% of shidtorical stand-alone transactions
falling within plus or minus 15% of the median rate addition, the Company considers the geographisvhich the products or services are
sold, major product and service groups, custonsssdication, and other environmental or marketiagables in determining VSOE.

« TPE—VSOE exists only when the Company selldsleverable separately. When VSOE does not existQtompany attempts to determine
TPE based on competitor prices for similar delitbéga when sold separately. Generally, the Compauy/®-market strategy for many of its
products differs from that of its peers and itedffgs contain a significant level of customizatemd differentiation such that the comparable
pricing of products with similar functionality soly other companies cannot be obtained. FurtherntoeeCompany is unable to reliably
determine what similar competitor products’ sellprices are on a staradene basis. Therefore, the Company is typicallyaiide to determir
TPE.

« ESP—The objective of ESP is to determine theepait which the Company would transact a salesifottoduct or service were sold on a stand-
alone basis. When both VSOE and TPE do not ekistCompany determines ESP by first collectingesdkpnably available data points
including sales, cost and margin analysis of tleglpct, and other inputs based on its normal pripiragtices. Second, the Company makes
any reasonably required adjustments to the datedbas market and Company-specific factors. Thivd,Gompany stratifies the data points,
when appropriate, based on customer, magnitudeedfansaction and sales volume.

Once elements of an arrangement are separatethar®than one unit of accounting, revenue is reizeginfor each separate unit of accounting
based on the nature of the revenue as describeg.abo

The Company's arrangements with multiple delivessiphay also contain a stand-alone software deblethat is subject to software revenue
recognition guidance. The revenue for these mehgiément arrangements is allocated to the softdelieerable and the non-software deliverable(s)
based on the relative selling prices of all ofdieiverables in the arrangement using the faire&lierarchy outlined above. In circumstances whes
Company cannot determine VSOE or TPE of the sepimge for any of the deliverables in the arrangethESP is used for the purpose of allocating
the arrangement consideration between softwareandoftware deliverables.

The Company accounts for multiple-element arrangesnihat consist entirely of software or softwaetated products, including the sale of
software upgrades or software support agreememitdously sold software, in accordance with safsvaccounting guidance. For such
arrangements, revenue is allocated to the delilesdiased on the relative fair value of each elénaeml fair value is determined using VSOE. Where
VSOE does not exist for the undelivered softwaeeneint, revenue is deferred until either the undedist element is delivered or VSOE is established,
whichever occurs first. When VSOE of a deliveregh@nt has not been established, but VSOE existaéarndelivered elements, the Company uses
the residual method to recognize revenue whenatinedlue of all undelivered elements is determi@abinder the residual
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method, the fair value of the undelivered elementeferred and the remaining portion of the aresment consideration is allocated to the delivered
elements and is recognized as revenue.

Cash Equivalents: The Company considers all higHiguid investments purchased with an original miagusf three months or less to be c:
equivalents. At both December 31, 2012 and Dece®be2011 , restricted cash was $63 million .

Sigma Fund: The Company and its wholly-owned subsidiane®st a significant portion of their U.S. dollamdeinated cash in a fund (the
“Sigma Fund”) that allows the Company to efficignthanage its cash around the world. The Sigma pontfolio is managed by four independent
investment management firms. The investment guidslpf the Sigma Fund require that purchased imergs must be in high-quality, investment
grade (rated at least A/A-1 by Standard & Poor'da2/P-1 by Moody's Investors Service), U.S. dotl@rominated fixed income obligations, including
certificates of deposit, commercial paper, goveminbends, corporate bonds and asset- and mortgegeth securities. Under the Sigma Fund's
investment policies, except for obligations of th&. government, agencies and government-sponsotedprises, no more than 5fthe Sigma Fur
portfolio is to consist of securities of any onsuisr. The Sigma Fund's investment policies funtbquire that floating rate investments must have a
maturity at purchase date that does not exceey-gik months with an interest rate that is resé¢ast annually. The average interest rate régéeo
investments held by the funds must be one hundvedty days or less. The actual average maturitiie@portfolio (excluding cash) was less than one
month at both December 31, 2012 and December 31, 20

Investments in the Sigma Fund are carried at itz The Company primarily relies on valuatiorcipig models and broker quotes to detern
the fair value of investments in the Sigma Funtiese pricing models utilize observable inputs wihidhude, but are not limited to: market quotatic
yields, maturities, call features, and the secisrilgrms and conditions.

Investments: Investments in equity and debt securities diasisas available-for-sale are carried at fainealDebt securities classified as held-
to-maturity are carried at amortized cost. Equégwsities that are restricted for more than one geshat are not publicly traded are carried atco
Certain investments are accounted for using théemethod if the Company has significant influeraer the issuing entity.

The Company assesses declines in the fair valuevestments to determine whether such declinestaer-than-temporary. This assessment is
made considering all available evidence, includihgnges in general market conditions, specific strguand individual company data, the length of
time and the extent to which the fair value hasmtess than cost, the financial condition and tharfierm prospects of the entity issuing the sgguri
and the Company’s ability and intent to hold theestment until recovery. Other-than-temporary impants of investments are recorded to Other
within Other income (expense) in the Company’s otidated statements of operations in the perioghich they become impaired.

Inventories:  Inventories are valued at the lower of avereast (which approximates cost on a first-in, fiost-basis) or market (net realizable
value or replacement cost).

Property, Plant and Equipment:  Property, plant and equipment are stated dtless accumulated depreciation. Depreciationdended
using straight-line, based on the estimated udieks of the assets (buildings and building equiptnfive to forty years; machinery and equipment,
two to ten years) and commences once the assetsaatg for their intended use.

Goodwill and Intangible Assets: Goodwill is assessed for impairment at leagually at the reporting unit level. In Septembet 20the
FASB issued guidance which provides an entity thi®a to perform a qualitative assessment to datermwhether it is more-likely-than-not that the
fair value of a reporting unit is less than itsrgarg amount prior to performing the two-step godbtlimpairment test. If this is the case, the twes
goodwill impairment test is required. If it is melikely-than-not that the fair value of a reportingit is greater than its carrying amount, the step
goodwill impairment test is not required. The Compadopted this guidance as of the fourth quaft@0al.

If the two-step goodwill impairment test is required, firste fair value of each reporting unit is comparedgdook value. If the fair value of ti
reporting unit is less than its book value, the @any performs a hypothetical purchase price aliopdiased on the reporting unit's fair value to
determine the fair value of the reporting unit'edwill. Fair value is determined using a combinatid present value techniques and market prices of
comparable businesses.

Intangible assets are generally amortized on &ktrine basis over their respective estimateduldiwes ranging from one to ten years. The
Company has no intangible assets with indefiniefuldives.

Impairment of Long-Lived Assets: Long-lived assets, which include intangibleetssheld and used by the Company, are reviewed for
impairment whenever events or changes in circurnsgimdicate that the carrying amount of assetsmoape recoverable. The Company evaluates
recoverability of assets to be held and used bypewsimg the carrying amount of an asset (groupdtoré net undiscounted cash flows to be generated
by the asset (group). If an asset (group) is cemnsitito be impaired, the impairment to be recoghigequal to the amount by which the carrying
amount of the asset (group) exceeds the assetlsp(g) fair value calculated using a discountedriitash flows analysis or market comparables.
Assets held for sale, if any, are reported atdleel of the carrying amount or fair value less ¢ostell.
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Income Taxes: Deferred tax assets and liabilities are recaghior the future tax consequences attributabtifterences between the
financial statement carrying amounts of existingeés and liabilities and their respective tax basesoperating loss and tax credit carryforwards.
Deferred tax assets and liabilities are measured) ehacted tax rates expected to apply to taxabteme in the years in which those temporary
differences are expected to be recovered or sefileel effect on deferred tax assets and liabilftiesy a change in tax rates is recognized in thioge
that includes the enactment date.

Deferred tax assets are reduced by valuation alloe&if, based on the consideration of all avadlaidence, it is more-likely-than-not that
some portion of the deferred tax asset will notdadized. Significant weight is given to evidenbattcan be objectively verified. The Company
evaluates deferred tax assets on a quarterly teeditermine if valuation allowances are requirgednsidering available evidence. Deferred taxta
are realized by having sufficient future taxableome to allow the related tax benefits to redugegatherwise payable. The sources of taxable i
that may be available to realize the benefit obdefd tax assets are future reversals of existingtlle temporary differences, future taxable income
exclusive of reversing temporary differences amdyéarwards, taxable income in carback years and tax planning strategies that ategrodent an
feasible.

The Company recognizes the effect of income taitipas only if sustaining those positions is maikely-than-not. Changes in recognition or
measurement are reflected in the period in whichamge in judgment occurs. The Company recordseisiteelated to unrecognized tax benefits in
Interest expense and penalties in Selling, gereiadministrative expenses in the Company’s catetel statements of operations.

Sales and Use Taxeshe Company records taxes imposed on revg@madticing transactions, including sales, use, vallded and excise tax
on a net basis with such taxes excluded from rezenu

Long-term Receivables: Long-term receivables include trade receivabliesre contractual terms of the note agreemengra@er than one
year. Long-term receivables are considered impaifeeh management determines collection of all arrsodne according to the contractual terms of
the note agreement, including principal and intgtiesio longer probable. Impaired long-term reables are valued based on the present value of
expected future cash flows discounted at the rabéis effective interest rate, or the fair value of tiodlateral if the receivable is collateral depemd
Interest income and late fees on impaired long-terteivables are recognized only when paymentseamved. Previously impaired long-term
receivables are no longer considered impaired emdeglassified to performing when they have pentxt under a workout or restructuring for four
consecutive quarters.

Foreign Currency: Certain of the Company’s non-U.S. operatioresthgir respective local currency as their funalarurrency. Those
operations that do not have the U.S. dollar as fhactional currency translate assets and liagdiat current rates of exchange in effect at tlarice
sheet date and revenues and expenses using rateppnoximate those in effect during the peridte Tesulting translation adjustments are includs
a component of Accumulated other comprehensivenirec@loss) in the Company’s consolidated balancetsh&or those operations that have the U.S.
dollar as their functional currency, transactiorsaminated in the local currency are measured $ tbllars using the current rates of exchange for
monetary assets and liabilities and historicalgatfeexchange for nonmonetary assets. Gains ardddsom remeasurement of monetary assets and
liabilities are included in Other within Other imoe (expense) within the Company’s consolidateestants of operations.

Derivative Instruments:  Gains and losses on hedges of existing assé&bilities are marked-to-market and the ressiiicluded in Other
within Other income (expense) within the Comparmggasolidated statements of operations. Certaiméi@hinstruments are used to hedge firm future
commitments or forecasted transactions. Gaindass#s pertaining to those instruments that quedifhedge accounting are deferred until such time
as the underlying transactions are recognized absesjuently recognized in the same line withincitresolidated statements of operations of the
hedged item. Gains and losses pertaining to thsteuiments that do not qualify for hedge accoungirggrecorded immediately in Other income
(expense) within the consolidated statements ofatipms.

Earnings Per Share: The Company calculates its basic earnings mesbased on the weighted-average effect of alhoon shares issued
and outstanding. Net earnings attributable to Mad#&olutions, Inc. is divided by the weighted ager common shares outstanding during the period
to arrive at the basic earnings per share. Dilettings per share is calculated by dividing netiags attributable to Motorola Solutions, Inc.thg
sum of the weighted average number of common sheegsin the basic earnings per share calculatidritee weighted average number of common
shares that would be issued assuming exerciseneecsion of all potentially dilutive securities,auding those securities that would be atilittive to
the earnings per share calculation. Both basicddoted earnings per share amounts are calculategbfinings from continuing operations and net
earnings attributable to Motorola Solutions, Irar. dll periods presented. All earnings per shai@ination presented gives effect to the distributd
Motorola Mobility and Reverse Stock Split, whichcacred on January 4, 2011.

Share-Based Compensation Costs: The Company has incentive plans that reward@mps with stock options, stock appreciation igght
restricted stock and restricted stock units, as$ aghn employee stock purchase plan. The amount of
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compensation cost for these share-based awarésésajly measured based on the fair value of tredsy as of the date that the share-based awards
are issued and adjusted to the estimated numlzavarids that are expected to vest. The fair valfistook options and stock appreciation rights are
generally determined using a Black-Scholes optiieirgg model which incorporates assumptions abapeeted volatility, risk free rate, dividend

yield, and expected life. Compensation cost forestmsed awards is recognized on a straight-liseslwver the vesting period.

Retirement Benefits: The Company records annual expenses relatiitg pension benefit and postretirement plans basechlculations
which include various actuarial assumptions, intlgdliscount rates, assumed asset rates of retommpensation increases, turnover rates and health
care cost trend rates. The Company reviews itadeflassumptions on an annual basis and makedioatidins to the assumptions based on current
rates and trends. The effects of the gains, lossesprior service costs and credits are amorggtbeér over the average service life or over therage
remaining lifetime of the participant, dependingtbe number of active employees in the plan. Tineliftg status, or projected benefit obligation less
plan assets, for each plan, is reflected in the @zmy's consolidated balance sheets using a Dece3dbeeasurement date.

Advertising Expense: Advertising expenses, which are the externsiof marketing the Company'’s products, are exgukas incurred.
Advertising expenses were $95 million , $98 millemd $109 million for the years ended DecembefB12 , 2011 and 2010 , respectively.

Use of Estimates: The preparation of the accompanying consol@lfiteancial statements in conformity with accougtprinciples generally
accepted in the U.S. requires management to maikea¢ss and assumptions about future events. Téstgaates and the underlying assumptions
affect the amounts of assets and liabilities regghrdisclosures about contingent assets and tiabjland reported amounts of revenues and expenses
Such estimates include the valuation of accoumtsivable and long term receivables, inventoriegirai Fund, investments, goodwill, intangible and
other longlived assets, legal contingencies, guarantee dldigg indemnifications, and assumptions usedeérncticulation of income taxes, retirem
and other post-employment benefits and allowanzedi§counts, price protection, product returngl emstomer incentives, among others. These
estimates and assumptions are based on managsrbest’estimates and judgment. Management evaltagstimates and assumptions on an ong
basis using historical experience and other factoctuding the current economic environment, whitdnagement believes to be reasonable under the
circumstances. The Company adjusts such estimateassumptions when facts and circumstances ditiagaid credit markets, volatile equity,
foreign currency, energy markets and declines imsamer spending have combined to increase the taidgrinherent in such estimates and
assumptions. As future events and their effectaatlbe determined with precision, actual resultdcdiffer significantly from these estimates.
Changes in those estimates resulting from contghalanges in the economic environment will be oéle in the financial statements in future peri

2. Discontinued Operations

On January 1, 2012, the Company completed a safrtesnsactions which resulted in exiting the amatenarine and airband radio businesses.
The operating results of the amateur, marine arfhad radio businesses, formerly included as galteoGovernment segment, are reported as
discontinued operations in the consolidated statésnaf operations for all periods presented.

On October 28, 2011, the Company completed thedfale wireless broadband businesses. During &a& gnded December 31, 2011, the
Company recorded a pre-tax gain related to thed§dlee wireless broadband businesses of $40 milliwet of closing costs, in its results from
discontinued operations. The operating resultbeftireless broadband businesses, formerly inclagguhrt of the Enterprise segment, are reported a
discontinued operations in the statements of ojperafor all periods presented.

On April 29, 2011, the Company completed the shlgedain assets and liabilities of its Networksimess to Nokia Siemens Networks ("NSI
The results of operations of the portions of théweks business sold are reported as discontinpedations for all periods presented. Based on the
terms and conditions of the Networks business tives, the sale was subject to a purchase pritesadent that was contingent upon the review of
final assets and liabilities transferred to NSN amd based on the change in net assets from tji@aragreed upon sale date. During the year ended
December 31, 2011, the Company received approxiyndie0 billion of net proceeds and recorded atpsegain related to the completion of this sale
of $434 million , net of closing costs, and an agrepon purchase price adjustment of $120 millfoitsi results from discontinued operations.

On January 4, 2011, the distribution of MotorolabMity was completed. The stockholders of recorafhe close of business on December 21,
2010 received one (1) share of Motorola Mobilityreoon stock for each eight (8) shares of the Comipargmmon stock held as of the record date.
Immediately following the distribution, the Compatiyanged its name to Motorola Solutions, Inc. Tis&ribution was structured to be tax-free to
Motorola Solutions and its stockholders for U.&. parposes (other than with respect to any castived in lieu of fractional shares). The historical
financial results of Motorola Mobility are reflectén the Company’s consolidated financial statemamid footnotes as discontinued operations for all
periods presented.
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On May 27, 2010, the Company completed the sails ¢tdrael-based wireless network operator busifasserly included as part of the
Government segment. The Company received $170omilfi net cash and recorded a gain on sale ofubméss of $20 million before income taxes,
which is included in Earnings from discontinued i@ens, net of tax, in the Company’s consolidattdements of operations.

The following table displays summarized activitytiie Company’s consolidated statements of opemfiandiscontinued operations during the
years ended December 31, 2012, 2011 and 2010 .

Years ended December 31 2012 2011 2010

Net sales $ — % 1,346 $ 15,25¢
Operating earnings 11 201 601
Gains (loss) on sales of investments and businesses @) 474 20
Earnings before income taxes 8 667 60C
Income tax expense 5 25€ 211
Earnings from discontinued operations, net of tax 3 411 38¢

3. Other Financial Data
Statement of Operations Information
Other Charges

Other charges included in Operating earnings cboétbe following:

Years ended December 31 2012 2011 2010
Other charges (income):
Intangibles amortization $ 29 $ 20C % 20z
Reorganization of businesses 41 52 54
Intellectual property settlements and reserve aafieist — — (78)
Legal and related insurance matters, net (16) 88 (29
Pension plan adjustments, net — 9) —
Long-term financing receivable reserve — 10 —
$ 54 $ 341 % 15C

During 2012, the Company recorded a $16 milliomgaiconnection with the settlement of a legal erattivolving the legacy paging business.

During 2011, the Company recorded $88 million dfatearges for legal matters. These charges priynaglidte to theSilvermanlitigation and
legal matters related to the legacy paging business

During 2010, the Company entered into a settleragrgement with another company to resolve cena@ll@ctual property disputes between
two companies. As a result of the settlement agee¢nthe Company received $65 million in cash aad assigned certain patent properties. As a
result of this agreement, the Company recordeedgx gain of $39 million (and $55 million was reged in discontinued operations) during the year
ended December 31, 2010, related to the settleafeéhé outstanding litigation between the parties.
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Other Income (Expense)

Interest expense, net, and Other both includedli®idncome (expense) consist of the following:

Years ended December 31 2012 2011 2010
Interest expense, net:
Interest expense $ (10¢) $ (132) $ (217)
Interest income 42 58 88
$ (66) $ (74) $ (129
Other:
Investment impairments $ 8 $ 4 $ (2
Loss from the extinguishment of the Company’s @unding long-term debt (6) (81) (12
Foreign currency gain (loss) (13 8 12
Gain on Sigma Fund investments — — 11
Other 13 8 3
$ (14) $ 69 $ (7)

Earnings Per Common Shar

Basic and diluted earnings per common share frotin @@ntinuing operations and net earnings attrifietéo Motorola Solutions, Inc., including

discontinued operations, is computed as follows:

Continuing Operations

Motorola Solutions, Inc.

Net Earnings
attributable to

Years ended December 31 2012 2011 2010 2012 2011 2010
Basic earnings per common

share:

Earnings $ 87¢ $ 747 $ 244 % 881 $ 1,15¢ % 632
Weighted average common she

outstanding 292.1 333.¢ 333.8 292.1 333.¢ 333.%
Per share amount $ 3.01 ¢ 22¢ % 0.7 $ 3.01 §% 347 % 1.9C
Diluted earnings per common

share:

Earnings $ 87¢ $ 747 $ 244 $ 881 $ 1,15¢ % 632
Weighted average common she

outstanding 292.1 333.¢ 333.8 292.1 333.¢ 333.8
Add effect of dilutive securities:

Share-based awards and other 5.8 5.6 4.8 5.2 5.€ 4.8
Diluted weighted average

common shares outstanding 297.¢ 339.7 338.1 297.¢ 339.7 338.1
Per share amount $ 29t % 220 % 0.7z % 29 % 341 % 1.817

In the computation of diluted earnings per commiwgre from both continuing operation and on a netiegs basis for the year ended
December 31, 2012 , the assumed exercise of 5li@mstock options was excluded because their sicluwould have been antidilutive. For the year
ended December 31, 2011 , the assumed exercisé ofilion stock options and vesting of 0.2 milliogstricted stock units were excluded because
their inclusion would have been antidilutive. Foe tyear ended December 31, 2010 , the assumedsexefd 4.6 million stock options and vesting of
0.7 million restricted stock units were excludeddgse their inclusion would have been antidilutive.

During 2012 , the Company paid an aggregate of Biflidn , including transaction costs, to repursb&@9.6 million shares. The share repurchase
program is discussed in further detail in the “8tamders’ Equity Information” section.
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Balance Sheet Information

Sigma Fund
Sigma Fund consists of the following:

December 31 2012 2011
Cash $ 14¢  $ 264
Securities:
U.S. government, agency and government-sponsotedoeise obligations 1,98¢ 2,944
$ 2,13: % 3,20¢
Investments
Investments consist of the following:
Recorded Value Less
Short-term Unrealized Unrealized Cost
December 31, 2012 Investments Investments Gains Losses Basis
Available-for-sale securities:
U.S. government, agency and government-
sponsored enterprise obligations $ — % 15 $ — — 15
Corporate bonds 2 11 — — 13
Mortgage-backed securities — 2 — — 2
Common stock and equivalents — 10 3 — 7
2 38 3 — 37
Other securities, at cost — 93 — — 93
Equity method investments — 13 — — 13
$ 2 % 144  $ 3 $ — 3 143
Recorded Value Less
Short-term Unrealized Unrealized Cost
December 31, 2011 Investments Investments Gains Losses Basis
Available-for-sale securities:
U.S. government, agency and government-
sponsored enterprise obligations $ — % 16 $ — % — % 16
Corporate bonds 2 10 — — 12
Mortgage-backed securities — 2 — — 2
Common stock and equivalents — 11 2 Q) 10
2 39 2 Q) 40
Other securities, at cost — 10¢€ — — 10¢€
Equity method investments — 21 — — 21
$ 2 3 166 $ 2 $ @ 3 167

During the years ended December 31, 2012 , 2012@hd , the Company recorded investment impairraleatges of $8 million , $4 millioanc
$21 million , respectively, representing other-ttt@mporary declines in the value of the Companyailable-for-sale investment portfolio. Investment
impairment charges are included in Other withingdihcome (expense) in the Company’s consolidagements of operations.
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Gains on sales of investments and businessesaretists of the following:

Years Ended December 31 2011 2010
Gains on sales of investments, net $ 17 $ 49
Gains on sales of businesses, net 6 —
$ 23 $ 49
During the year ended December 31, 2010 , the $4i®@mof net gains primarily relate to sales ofiamber of the Company’s equity
investments, of which $31 million of gain was dttriable to a single investment.
Accounts Receivable, N
Accounts receivable, net, consist of the following:
December 31 2012 2011
Accounts receivable $ 1932 $ 1,911
Less allowance for doubtful accounts (52 (45)
$ 1881 $ 1,86¢
Inventories, Nef
Inventories, net, consist of the following:
December 31 2012 2011
Finished goods $ 244 % 31¢
Work-in-process and production materials 43z 363
67€ 682
Less inventory reserves (163%) 170
$ 51z $ 51z
Other Current Assets
Other current assets consist of the following:
December 31 2012 2011
Costs and earnings in excess of billings $ 41¢ % 30z
Contract-related deferred costs 141 142
Tax-related refunds receivable 95 85
Other 14¢ 157
$ 80C $ 68€
Property, Plant and Equipment, N
Property, plant and equipment, net, consist ofdlewing:
December 31 2012 2011
Land $ 38 $ 69
Building 73¢ 774
Machinery and equipment 1,932 2,052
2,70¢ 2,89t
Less accumulated depreciation (1,870 (1,999
$ 83 $ 89¢

Depreciation expense for the years ended Decenih@032 , 2011 and 2010 was $179 million , $16%ianiland $150 million , respectively.
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Other Assets
Other assets consist of the following:

December 31 2012 2011
Intangible assets, net of accumulated amortization $ 10¢ $ 48
Long-term receivables, net of allowances 60 37
Other 20C 211
$ 36 % 29¢€

Accrued Liabilities
Accrued liabilities consist of the following:

December 31 2012 2011
Deferred revenue $ 82C $ 774
Compensation 424 471
Billings in excess of costs and earnings 387 25C
Tax liabilities 95 12¢
Customer reserves 144 12¢
Networks purchase price adjustment — 96
Dividend payable 72 70
Other 684 821
$ 2,62t $ 2,73t

Other Liabilities
Other liabilities consist of the following:

December 31 2012 2011
Defined benefit plans, including split dollar lifessurance policies $ 338¢ $ 2,67¢
Postretirement health care benefits plan 167 29k
Deferred revenue 304 27¢
Unrecognized tax benefits 98 112
Other 237 352
$ 4,198 $ 3,71(

Stockholders’ Equity Information

Share Repurchase ProgramOn July 28, 2011 , the Company announced th&dtsd of Directors approved a share repurchasgrano that
allowed the Company to purchase up to $2.0 bilibits outstanding common stock through Decembe812. On January 30, 2012 , the Company
announced that its Board of Directors authorizedoupl.0 billion in additional funds for use in thgisting stock repurchase program through the end
of 2012. On February 26, 2012, the Company purcha8¢739,362 shares of its common stock for apprately $1.2 billion from Carl C. Icahn and
certain of his affiliates. On July 25, 2012, then@mmny announced that its Board of Directors autleariup to $2.0 billion in additional funds for shar
repurchase, bringing the aggregate amount of theesiepurchase program to $5.0 billion , and exddribe entire share repurchase program
indefinitely with no expiration date. During 201the Company paid an aggregate of $2.4 billiortluiding transaction costs, to repurchase 49.6
million shares at an average price of $49.14 parestDuring 2011, the Company paid an aggrega$d df billion , including transaction costs to
repurchase 26.6 million shares at an average pfi$d1.77 . As of December 31, 2012 , the Compas/used approximately $3.5 billion of the share
repurchase authority, including transaction cdstsepurchase shares, leaving approximately $1li6rbof authority available for repurchases. All
repurchased shares have been retired. During tireeyeled December 31 2010 , the Company did natekase any of its common shares.

Payment of Dividends:During the year ended December 31, 2012 , thepaompaid $270 million in cash dividends to holdgfr#s common
stock. During the year ended December 31, 2014 Cdmpany paid $72 million in cash dividends tadeos of its common stock. During the year
ended December 31, 2010 , the Company did not @sty dividends to holders of its common stock.
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During the years ended December 31, 2011 , and,20a@ompany paid $8 million and $23 million ,pestively, of dividends to minority
shareholders in connection with subsidiary comntooks

Motorola Mobility Distribution: On January 4, 2011, the distribution of Motorglability from Motorola Solutions was completed. On
January 4, 2011, the stockholders of record alseo€kose of business on December 21, 2010 (theot@d2ate") received one (1) share of Motorola
Mobility common stock for each eight (8) shareshaf Company's common stock held as of the Recote. Dae distribution was completed pursuant
to an Amended and Restated Master Separation atddbtion Agreement, effective as of July 31, 20dfong the Company, Motorola Mobility and
Motorola Mobility, Inc.

As a result of the distribution on January 4, 2G¥ttain equity balances were transferred by thag2my to Motorola
Mobility including: (i) $1 million in foreign curnecy translation adjustments, (ii) $9 million inrfaalue adjustments to available for sale secutitiet
of tax of $5 million , and (iii) $8 million in rettment benefit adjustments, net of tax of $4 milliarhe distribution of net assets and these equity
balances were effected by way of a pro rata didderMotorola Solutions stockholders, which reduBedained earnings and Additional paid in
capital by $5.3 billion .

Reverse Stock SplitOn January 4, 2011, immediately foll owing the miisttion of Motorola Mobility common stock, the Cpany completed
the Reverse Stock Split. All consolidated per sh@i@mation presented gives effect to the disttitru of Motorola Mobility and the Reverse Stock
Split.

4. Debt and Credit Facilities
Long-Term Debt

December 31 2012 2011
5.375% senior notes due 2012 — 40C
6.0% senior notes due 2017 39¢ 39¢
3.75% senior notes due 2022 747 —
6.5% debentures due 2025 11¢ 11¢
7.5% debentures due 2025 34¢ 34¢
6.5% debentures due 2028 36 36
6.625% senior notes due 2037 54 54
5.22% debentures due 2097 89 89
Other long-term debt 45 50
1,83¢ 1,492
Adjustments, primarily unamortized gains on interase swap terminations 29 43
Less: current portion 4 (40%)
Long-term debt $ 1,85¢ $ 1,13(

During the year ended December 31, 2012, the Coyniganed an aggregate face principal amount of $7iliion of 3.750% Senior Notes due
May 15, 2022 (the “2022 Senior Notes”). The Conypalso redeemed $400 million aggregate principaamh outstanding of its 5.375% Senior
Notes due November 2012 for an aggregate purchaseqi approximatel'$408 million . After accelerating the amortizatiohdebt issuance costs
and debt discounts, the Company recognized a fogspsoximately $6 million related to this redenoptiwithin Other income (expense) in the
consolidated statements of operations. This delstrepurchased with a portion of the proceeds thenissuance of the 2022 Senior Notes.

During the year ended December 31, 2011, the Coynpgrurchased $540 million of its outstanding ldegy debt for a purchase price of $615
million , excluding approximately $6 million of aweed interest, all of which occurred during theethmonths ended July 2, 2011. The $540 million of
long-term debt repurchased included principal anmofi (i) $196 million of the $314 million therutstanding of the 6.50% Debentures due 2025 ,
(i) $174 million of the $210 million then outsiding of the 6.50% Debentures due 2028 , and $iiiy0 million of the $225 million then outstanding
of the 6.625% Senior Notes due 2037 . After acatiley the amortization of debt issuance costs &td discounts, the Company recognized a loss of
approximately $81 million related to this debt tenth Other within Other income (expense) in thesmidated statements of operations.

Also, during the year ended December 31, 2011Ctirapany repaid, at maturity, the entire $600 millaggregate principal amount outstanding
of its 8.0% Notes due November 1, 2011.

Aggregate requirements for long-term debt matwgitiering the next five years are as follows: 2013%4-million ; 2014 — $4 million ; 2015 —
$4 million ; 2016 — $5 million ; and 2017 — $405lkioin .
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Credit Facilities

As of December 31, 2012 , the Company had a $1librbunsecured syndicated revolving credit fagilithe “2011 Motorola Solutions Credit
Agreement”) that is scheduled to expire on June28@4 . The 2011 Motorola Solutions Credit Agreeniecludes a provision pursuant to which the
Company can increase the aggregate credit fasiliy up to a maximum of $2.0 billion by adding lerslor having existing lenders increase their
commitments. The Company must comply with certaistemary covenants, including maintaining maximeretage and minimum interest coverage
ratios as defined in the 2011 Motorola SolutionediirAgreement. The Company was in compliance istfinancial covenants as of December 31,
2012 . The Company has never borrowed under th# Rlaitorola Solutions Credit Agreement.

At December 31, 2012 , the commitment fee assesga@idst the daily average unused amount was 25 pasits.

5. Risk Management
Derivative Financial Instruments
Foreign Currency Risk

The Company uses financial instruments to redwscevierall exposure to the effects of currency flatibns on cash flows. The Company’s
policy prohibits speculation in financial instrumefor profit on exchange rate price fluctuatiamaging in currencies for which there are no
underlying exposures, or entering into transactfonsiny currency to intentionally increase the enying exposure. Instruments that are designaged a
part of a hedging relationship must be effectiveedticing the risk associated with the exposureghbedged and are designated as part of a hedging
relationship at the inception of the contract. Adbogly, changes in the market values of hedgeuns¢nts must be highly correlated with changes in
market values of the underlying hedged items bbtheinception of the hedge and over the lifehef hedge contract.

The Company'’s strategy related to foreign exchang®sure management is to offset the gains ordamse¢he financial instruments against
losses or gains on the underlying operational fasls or investments based on the Company's assessifirisk. The Company enters into derivative
contracts for some of the Company’s non-functianetency cash, receivables, and payables, whicprarerily denominated in major currencies that
can be traded on open markets. The Company typicaéls forward contracts and options to hedge th@sency exposures. In addition, the Company
enters into derivative contracts for some forechsi@nsactions, which are designated as part efigihg relationship if it is determined that the
transaction qualifies for hedge accounting undemttovisions of the authoritative accounting guafor derivative instruments and hedging
activities. A portion of the Company’s exposurér@n currencies that are not traded in liquid méslend these are addressed, to the extent reagonab
possible, by managing net asset positions, prquhicing and component sourcing.

At December 31, 2012 , the Company had outstarfdireggn exchange contracts totaling $523 millimompared to $524 million outstanding at
December 31, 2011 . Management believes that fivesgcial instruments should not subject the Conggarundue risk due to foreign exchange
movements because gains and losses on these ¢ostiaald generally offset losses and gains omitigerlying assets, liabilities and transactions,
except for the ineffective portion of the instrurtegrwhich is charged to Other within Other incoraepense) in the Comparsytonsolidated stateme
of operations.

The following table shows the five largest net anél amounts of the positions to buy or sell foneigrrency as of December 31, 2012 and the
corresponding positions as of December 31, 2011 :

Notional Amount

Net Buy (Sell) by Currency December 31, 2012 December 31, 2011
British Pound $ 22t % 55
Chinese Renminbi (99) (283)
Norwegian Krone (48) —
Israeli Shekel (35) 8
Japanese Yen 32 46

At December 31, 2012 , the maximum term of derisminstruments that hedge forecasted transactiagsseven months. The weighted average
duration of the Company’s derivative instruments thedge forecasted transactions was three months.

Interest Rate Risl

At December 31, 2012 , the Company has $1.9 biilong-term debt, including the current portidriang-term debt, which is primarily price
at long-term, fixed interest rates.
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As part of its liability management program, ongtef Company's European subsidiaries has outstimtigrest rate agreements (“Interest
Agreements”) relating to Euro-denominated loan ifiterest on the Euro-denominated loans is vaidiite Interest Agreements change the
characteristics of interest rate payments fromaldei to maximum fixed-rate payments. The InteregeA@ments are not accounted for as a part of a
hedging relationship and, accordingly, the charigéise fair value of the Interest Agreements acduided in Other income (expense) in the Company's
consolidated statements of operations. The weighntedage fixed rate payment on the Interest Agreefioe the year ended December 31, 2012 was
4.92% . The fair value of the Interest Agreemeeasailted in a liability position of $4 million at Dember 31, 2012 , compared to a liability positdn
$3 million at December 31, 2011 .

Counterparty Risk

The use of derivative financial instruments expahesCompany to counterparty credit risk in thené\e# nonperformance by counterparties.
However, the Company’s risk is limited to the feédue of the instruments when the derivative ianrasset position. The Company actively monitors
its exposure to credit risk. At present time, &lttee counterparties have investment grade cradiigs. The Company is not exposed to materialicred

risk with any single counterparty. As of Decembgy 3012 , the Company was exposed to an aggregateatit risk of approximately $3 milliomith
all counterparties.

The following tables summarize the fair values bxwdtion in the consolidated balance sheets afalilvative financial instruments held by the
Company, at December 31, 2012 and 2011 :

Fair Values of Derivative Instruments

Assets Liabilities
Balance Balance
Fair Sheet Fair Sheet
December 31, 2012 Value Location Value Location
Derivatives designated as hedging instruments:
Foreign exchange contracts $ 1 Other assel $ — Other liabilities
Derivatives not designated as hedging instruments:
Foreign exchange contracts 2 Other asset 3 Other liabilities
Interest agreement contracts — Other asset 4 Other liabilities
Total derivatives not designated as hedging instntm 2 7
Total derivatives $ 3 $ 7
Fair Values of Derivative Instruments
Assets Liabilities
Balance Balance
Fair Sheet Fair Sheet
December 31, 2011 Value Location Value Location
Derivatives designated as hedging instruments:
Foreign exchange contracts $ — Other assets  $ 2 Other liabilities
Derivatives not designated as hedging instruments:
Foreign exchange contracts 1 Other assets 3 Other liabilities
Interest agreement contracts = Other assets 3 Other liabilities
Total derivatives not designated as hedging instnis 1 6
Total derivatives $ 1 $ 8
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The following table summarizes the effect of deti@instruments in the Company's consolidatedestants of operations, including immaterial
amounts related to discontinued operations, foy&es ended December 31, 2012 , 2011 , and 2010 :

December 31, Statement of

Loss on Derivative Instruments 2012 2011 2010 Operations Location
Derivatives not designated as hedging instruments:
Interest rate contracts $ (16) $ 11 $ (1€) Other income (expens
Foreign exchange contracts (23) 7 (33 Other income (expens
Total derivatives not designated as hedging instnis1  $ 29) $ (28) $ (49

The following table summarizes the gains and lossesgnized in the consolidated financial statesi@ntluding immaterial amounts related to
discontinued operations, for the years ended DeeeBih 2012, 2011 , and 2010 :

December 31,

Financial Statement

Foreign Exchange Contracts 2012 2011 2010 Location
Derivatives in cash flow hedging relationships:
Gain (loss) recognized in Accumulated other Accumulated other
comprehensive loss (effective portion) $ 2 3 12 $ 9) comprehensive loss
Gain (loss) reclassified from Accumulated other
comprehensive loss into Net earnings (effectiveipoy (D) 2 (6) Cost of sales

Gain recognized in Net earnings on
derivative (ineffective portion and amount excludienn
effectiveness testing) — 1 1 Other income (expense)

Stockholders’ Equity

Derivative instruments activity, net of tax, incadlin Accumulated other comprehensive income (la#$)in the consolidated statements of
stockholders’ equity for the years ended DecemhefB12 , 2011 and 2010 is as follows:

2012 2011 2010
Balance at January 1 $ 3 $ — 3 2
Increase (decrease) in fair value 5 5) 3
Reclassifications to earnings, net of tax (D) 2 5)
Balance at December 31 $ 1 % 3 % —

6. Income Taxes

Components of earnings from continuing operaticefete income taxes are as follows:

Years ended December 31 2012 2011 2010

United States $ 851 $ 46z $ 36¢

Other nations 364 27¢€ 29¢€
$ 1,21t % 736 $ 664
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Components of income tax expense (benefit) arelbss:

Years ended December 31 2012 2011 2010
United States $ 5 % 2 % (45)
Other nations 89 30 18:
States (U.S.) 1 3 74
Current income tax expense 95 35 21z
United States 29¢€ (21¢) 373
Other nations (12 111 (54)
States (U.S.) (42) (31) (12¢)
Deferred income tax expense (benefit) 242 (38) 191
Total income tax expense (benefit) $ 337 $ 3 $ 40¢

Deferred tax charges that were recorded within Audated other comprehensive loss in the Compamyisalidated balance sheets resulted
from retirement benefit adjustments, currency tigien adjustments, net gains (losses) on derigdtistruments and fair value adjustments to
available-for-sale securities. The adjustments €2&2) million , $(259) million and $41 million fahe years ended December 31, 2012 , 2011 and
2010, respectively.

The Company evaluates its permanent reinvestmeattams with respect to foreign earnings at eaglonting period and, except for certain
earnings that the Company intends to reinvest indefy due to the capital requirements of the fgne
subsidiaries or due to local country restricticars;rues for the U.S. federal and foreign incomeagaplicable to the earnings.
Undistributed earnings that the Company intendgitovest indefinitely, and for which no income taXwve been
provided, aggregate to $1.0 billion , $1.0 billiand $1.3 billion at December 31, 2012 , 2011 ariD20espectively. The Company currently has no
plans to repatriate the foreign earnings permayeethvested and therefore, the time and mannegpattriation is uncertain. If circumstances change
and it becomes apparent that some or all of thexeently reinvested earnings will be remitted ®1thS. in the foreseeable future, an additional
income tax charge may be necessary. On a cast) basse repatriations from the Company's non-lBsidiaries could require the payment of
additional taxes. The portion of earnings not rested indefinitely may be distributed without anliidnal income tax charge given the U.S. federal
and foreign income tax accrued on undistributediags and the utilization of available foreign tardits.

Differences between income tax expense computtaedll.S. federal statutory tax rate of 35% andiimedax expense (benefit) as reflected in
the consolidated statements of operations arellasvi

Years ended December 31 2012 2011 2010
Income tax expense at statutory rate $ 42 $ 25¢ % 23z
Taxes on non-U.S. earnings (10) (23 (10)
State income taxes (27) 2 (35)
Valuation allowances (60) (237) (18
Tax on undistributed non-U.S. earnings 30 51 287
Other provisions @) ()] (45)
Research credits — (12) (6)
Tax law changes — — 18
Section 199 deduction ()] (22 (20)
$ 337 % 3 % 403

Gross deferred tax assets were $4.7 billion antl $8ion at December 31, 2012 and 2011 , respeltiDeferred tax assets, net of valuation
allowances, were $4.4 billion and $4.7 billion ad@mber 31, 2012 and 2011 , respectively. Grossref tax liabilities were $1.4 billion and $1.7
billion at December 31, 2012 and 2011 , respegtivel
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Significant components of deferred tax assetsilliis) are as follows:

December 31 2012 2011
Inventory $ 1 $ 38
Accrued liabilities and allowances 134 254
Employee benefits 1,544 1,27¢
Capitalized items 254 29C
Tax basis differences on investments 28 44
Depreciation tax basis differences on fixed assets 19 13
Undistributed non-U.S. earnings (250) (27%)
Tax carryforwards 1,15k 1,43¢
Business reorganization 12 13
Warranty and customer reserves 45 44
Deferred revenue and costs 31C 21¢
Valuation allowances (30¢) (36€)
Deferred charges 36 39
Other (63) (46)
$ 3,017 $ 2,98:

At December 31, 2012 and 2011 , the Company hadatiah allowances of $308 million and $366 milliorespectively, against its deferred tax
assets, including $272 million and $336 millioespectively, relating to deferred tax assets forddS. subsidiaries. The Company’s valuation
allowances for its non-U.S. subsidiaries had aleetease of $64 million during 2012. The decreadke valuation allowance relating to deferred tax
assets of non-U.S. subsidiaries includes a $60omiteduction for loss carryforwards the Companw mxpects to utilize, decreases related to current
year activity and exchange rate variances, offgetrbincrease related to foreign subsidiaries aeduduring 2012.

In the first quarter of 2011, the Company reasskisevaluation allowance requirements taking icosideration the distribution of Motorola
Mobility. The Company evaluated all available evide in its analysis, including the historical amdjected pretax profits generated by the Compa
U.S. operations. The Company also considered &njhg strategies that are prudent and can berreblsoimplemented. During 2011, the Company
recorded $274 million of tax benefits related te thversal of a significant portion of the valuatallowance established on U.S. deferred tax assets
The U.S. valuation allowance as of December 31226lates to state tax carryforwards and defeardssets of a U.S. subsidiary the Company
expects to expire unutilized. The Company belig¢lias the remaining deferred tax assets are moedytithannot to be realizable based on estimate
future taxable income and the implementation ofpi@xning strategies.
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Tax carryforwards are as follows:

Gross Tax Expiration
December 31, 2012 Tax Loss Effected Period
United States:
U.S. tax losses 94 33 20182032
Foreign tax credits n/e 40C 20172019
General business credits n/e 214 20242032
Minimum tax credits n/e 104 Unlimited
State tax losses 2,24 54 20132031
State tax credits n/e 27 20132026
Non-U.S. Subsidiaries:
Canada tax losses 35 9 Unlimited
China tax losses 42¢ 107 20132017
Japan tax losses 12¢ 47 20172021
United Kingdom tax losses 93 21 Unlimited
Germany tax losses 177 53 Unlimited
Singapore tax losses 8C 14 Unlimited
Other subsidiaries tax losses 62 15 Various
Canada tax credits n/e 23 20242032
Spain tax credits n/e 29 20172021
Other subsidiaries tax credits n/e 5 Various
$ 1,15¢

The Company had unrecognized tax benefits of $lilbbmand $191 million at December 31, 2012 ancc@waber 31, 2011 , respectively, of
which approximately $138 million and $150 millipnespectively, if recognized, would affect theeeffve tax rate, net of resulting changes to van
allowances.

A roll-forward of unrecognized tax benefits is afidws:

2012 2011
Balance at January 1 $ 191 $ 19¢
Additions based on tax positions related to curyesatr 11 45
Additions for tax positions of prior years 11 38
Reductions for tax positions of prior years (24) (63)
Settlements and agreements (24) (22
Lapse of statute of limitations 4) (5)
Balance at December 31 $ 161 $ 191

During 2012 , the Company reduced its prior yeaecognized tax benefits by $24 million and increbise prior year unrecognized tax benefits
by $11 million for facts that indicate the extemwthich certain tax positions are more-likely-thaot-of being sustained. The net reduction resuited
the recording of an income tax benefit of $13 milli Additionally, the Company reduced its unredpgd tax benefits by $24 million for settlements
and agreements with tax authorities, the majoffitwlich reduced tax carryforwards and prepaid ssets.
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The IRS is currently examining the Company's 2012011 tax years. The Company also has sevetalatd non-U.S. audits pending. A
summary of open tax years by major jurisdictioprissented below:

Jurisdiction Tax Years

United States 2008—2012
China 2002—2012
France 2009—2012
Germany 2008—2012
India 1997—2012
Israel 2007—2012
Japan 2009—2012
Malaysia 2007—2012
Singapore 2007—2012
United Kingdom 2005—2012

Although the final resolution of the Company’s gibkax disputes is uncertain, based on currentimédion, in the opinion of the Company’s
management, the ultimate disposition of these msattél not have a material adverse effect on teenfanys consolidated financial position, liquid
or results of operations. However, an unfavoraeselution of the Company’s global tax disputes dddve a material adverse effect on the
Company'’s consolidated financial position, liquyddr results of operations in the periods in whité matters are ultimately resolved.

Based on the potential outcome of the Company’bajltax examinations, the expiration of the statitémitations for specific jurisdictions, or
the continued ability to satisfy tax incentive glaliions, it is reasonably possible that the unreizegl tax benefits will change within the next
twelve months. The associated net tax impact oeffieetive tax rate, exclusive of valuation allowarchanges, is estimated to be in the range ofa $5
million tax charge to a $50 million tax benefit,tivicash payments not to exceed $25 million .

At December 31, 2012 , the Company had $24 mibind $31 million accrued for interest and penaltiespectively, on unrecognized tax
benefits. At December 31, 2011 , the Company h&dnillion and $32 million accrued for interest gmehalties, respectively, on unrecognized tax
benefits.

7. Retirement Benefits
Pension Benefit Plans

The Company’s noncontributory pension plan (thediar Pension Plan”) covers U.S. employees whorheaaligible after one year of service.
The benefit formula is dependent upon employeeimgsrand years of service. Effective January 1528@wly-hired employees were not eligible to
participate in the Regular Pension Plan. The Comjaéso provides defined benefit plans which covan-).S. employees in certain jurisdictions,
principally the United Kingdom, Germany, and Jaftae “Non-U.S. plans”). Other pension plans arematerial to the Company either individually
or in the aggregate.

The Company has a noncontributory supplementakragnt benefit plan (the “Officers’ Plan”) for iéficers elected prior to December 31,
1999. The Officers’ Plan contains provisions fostueg and funding the participants’ expected reteat benefits when the participants meet the
minimum age and years of service requirements t&deafficers who were not yet vested in the Offic&tlan as of December 31, 1999 had the option
to remain in the Officers’ Plan or elect to haveittbenefit bought out in restricted stock unitfeEtive December 31, 1999, newly elected officers
were not eligible to participate in the OfficerdaR. Effective June 30, 2005, salaries were frdpetthis plan.

The Company has an additional noncontributory ®mpphtal retirement benefit plan, the Motorola Sepgntal Pension Plan (“MSPP”), which
provides supplemental benefits to individuals lpylaeing the Regular Pension Plan benefits thalostdoy such individuals under the retirement
formula due to application of the limitations impdsby the Internal Revenue Code. However, eledfismbos who are covered under the OfficdPéan
or who participated in the restricted stock buy-angt not eligible to participate in MSPP. Effectdanuary 1, 2007, eligible compensation was capped
at the IRS limit plus $175,000 (the “Cap”) or, tose already in excess of the Cap as of Janu&@QT, the eligible compensation used to compute
such employee’s MSPP benefit for all future yeaitshve the greater of: (i) such employee’s eligibempensation as of January 1, 2007 (frozen at tha
amount), or (ii) the relevant Cap for the givenryealditionally, effective January 1, 2009, the MSRas closed to new participants unless such
participation was required under a prior contralotmditlement.

In February 2007, the Company amended the Regalzsiéh Plan and the MSPP, modifying the definitbbaverage earnings. For the years
ended prior to December 31, 2007, benefits werautated using the rolling average of the highestuahearnings in any five years within the previ
ten calendar year period. Beginning in January 28@8benefit calculation was based on the sdiefive highest years of earnings within the ten
calendar years prior to December 31, 2007,
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averaged with earnings from each year after 2G0@dtlition, effective January 2008, the Companyrated the Regular Pension Plan, modifying the
vesting period from five years to three years.

In December 2008, the Company amended the Regefesidh Plan, the Officers’ Plan and the MSPP. EffedVarch 1, 2009: (i) no participant
shall accrue any benefit or additional benefit od after March 1, 2009, and (ii) no compensatiamgases earned by a participant on and after
March 1, 2009 shall be used to compute any acdeadfit.

Beginning in 2012, for disclosure purposes, the @amy has changed its presentation to include tigeilBePension Plan, the Officers' Plan and
the MSPP as "U.S. plans."

The net periodic pension cost for U.S. and Non-{dl&s was as follows:

U.S. plans
Years ended December 31 2012 2011 2010
Interest cost $ 34¢  $ 344 % 344
Expected return on plan assets (421) (390) (37¢)
Amortization of unrecognized net loss 26( 18¢ 151
Settlement/curtailment loss — 8 2
Net periodic pension cost $ 18¢ $ 151 $ 11¢
Non-U.S. plans
Years ended December 31 2012 2011 2010
Service cost $ 10 $ 17 $ 24
Interest cost 75 72 84
Expected return on plan assets (78) (77) (82)
Amortization of:
Unrecognized net loss 22 17 19
Unrecognized prior service cost 3 9) 4
Settlement/curtailment gain — 9) (4)
Net periodic pension cost $ 26 $ 11 $ 38
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The status of the Company’s plans are as follows:

2012 2011
Non Non
u.s u.s. u.s. u.s.
Change in benefit obligation:
Benefit obligation at January 1 6,98¢ $ 158t % 6,17 $ 1,42
Service cost — 10 — 17
Interest cost 34¢ 75 344 72
Plan amendments — — — 20
Settlement/curtailment — — — (19
Actuarial loss 1,277 10z 714 125
Foreign exchange valuation adjustment — 48 — (10
Employee contributions — 2 — —
Tax payments — — 5) —
Benefit payments (329 (39 (240) (39)
Benefit obligation at December 31 8,28¢ 1,787 6,98¢ 1,58¢
Change in plan assets:
Fair value at January 1 4,745 1,21¢ 4,32( 1,21¢
Return on plan assets 66( 111 17¢ 23
Company contributions 34C 31 48¢ 38
Settlements/curtailments — — — (29
Employee contributions — 2 — —
Foreign exchange valuation adjustment — 38 — 1
Benefit payments from plan assets (321) (39) (240) (38)
Fair value at December 31 5,42¢ 1,362 4,745 1,21¢
Funded status of the plan (2,86%2) (425) (2,23¢) (369
Unrecognized net loss 4,31z 52C 3,53¢ 462
Unrecognized prior service cost — (52) — (55)
Prepaid pension cost 1451 $ 4 3% 1,29¢ $ 38
Components of prepaid (accrued) pension cost:
Non-current benefit liability (2,867 $ (425) $ (2,23¢) $ (369)
Deferred income taxes 1,59 41 1,29t 26
Accumulated other comprehensive income 2,721 42¢ 2,241 381
Prepaid pension cost $ 1,451 % 4 3 1,29¢ % 38

It is estimated that the net periodic cost for 20418include amortization of the unrecognized feds and prior service costs for the U.S. and
Non-U.S. plans, currently included in Accumulated ottemprehensive loss, of $131 million , and $8 ianill, respectively. For 2013, it was
determined that the majority of the Company's larticipants in its Regular and United Kingdom penglans are no longer actively employed by
the Company due to significant employee exits Besalt of the Company's recent divestitures. Umelevant accounting rules, when almost all of the
plan participants are considered inactive, the &imation period for unrecognized losses changes fite average remaining service period to the
average remaining lifetime of the participant.

The Company has utilized a five-year, market-relateset value method of recognizing asset-relagt@nd losses. Unrecognized gains and
losses have been amortized over periods rangimg tincee to thirteen years. For 2013, dependindherptan, the Company will amortize gains and
losses over periods ranging from five to 28 yeBrir service costs are being amortized over psnadging from ten to twelve years. Benefits under
all pension plans are valued based on the projectééatredit cost method.
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In April 2011, the Company recognized a curtailmgain in its United Kingdom defined benefit plandaa settlement loss in its Japanese
defined benefit plan, due to the sale of certagetssof the Networks business. As a result, thegaomyrecorded a net gain to its consolidated
statement of operations of $9 million .

Certain actuarial assumptions such as the disgatmtind the long-term rate of return on plan ads®te a significant effect on the amounts
reported for net periodic cost and benefit obligratiThe assumed discount rates reflect the pregaitiarket rates of a universe of high-quality, non-
callable, corporate bonds currently available ttiahe obligation were settled at the measurendate, would provide the necessary future cash flows
to pay the benefit obligation when due. The longrteates of return on plan assets represents amagstof long-term returns on an investment
portfolio consisting of a mixture of equities, ftkéncome, cash and other investments similar t@tteal investment mix. In determining the lalegm
return on plan assets, the Company considers kimg#tates of return on the asset classes (botbricst and forecasted) in which the Company
expects the plan funds to be invested.

Weighted average actuarial assumptions used tondieie costs for the plans were as follows:

2012 2011
December 31 U.S. Non U.S. U.S. Non U.S.
Discount rate 5.1(% 4.61% 5.7%% 5.01%
Investment return assumption 8.2t% 6.24% 8.25% 6.5(%

Weighted average actuarial assumptions used tondieie benefit obligations for the plans were atofos:

2012 2011
December 31 U.S. Non U.S. U.S. Non U.S.
Discount rate 4.35% 4.11% 5.1(% 4.5¢%
Future compensation increase rate 0.0(% 2.58% 0.0(% 2.56%

The accumulated benefit obligations for the plaesenas follows:
2012 2011
Non Non

December 31 u.s. u.s. u.s. u.s.
Accumulated benefit obligation $ 8,28t $ 1,77C % 6,98¢ $ 1,58¢

The Company has adopted a pension investment piddisigned to meet or exceed the expected ratéwhren plan assets assumption. To
achieve this, the pension plans retain professioralstment managers that invest plan assets iityeéined income securities, and cash. In addition
some plans invest in insurance contracts. The Cogipaneasurement date of its plan assets and dibligais December 31 . The Company has the
following target mixes for these asset classesiliqslans, which are readjusted periodically, wherasset class weighting deviates from the target
with the goal of achieving the required return a¢@sonable risk level:

Target Mix
Asset Category 2012 2011
Equity securities 64% 63%
Fixed income securities 35% 35%
Cash and other investments 1% 2%

The weighted-average pension plan asset allochti@sset categories:

Actual Mix
December 31 2012 2011
Equity securities 64% 60%
Fixed income securities 34% 35%
Cash and other investments 2% 5%

Within the equity securities asset class, the itaeat policy provides for investments in a broauge.of publicly-traded securities including
both domestic and foreign stocks. Within the fixecbme securities asset class, the investmentypptvides for investments in a broad range of
publicly-traded debt securities including U.S. By issues, corporate debt securities, mortgagasset-backed securities, as well as foreign debt
securities. In the cash and other investments aksat, investments may be in cash, cash equigaberihsurance contracts.

75




The Company contributed $340 million to its U.Sngien plans during 2012 , compared to $489 miltiontributed in 2011 . In January 2011,
the Pension Benefit Guaranty Corporation (“PBGGih@unced an agreement with the Company under wtiebuld contribute $100 million above
and beyond its legal requirement to its U.S. penpians over the next five years. The Company aadPBGC entered into the agreement as the
Company was in the process of separating Motoradailily and pursuing the sale of certain assethefNetworks business. The Company made a
$250 million pension contribution to its U.S. pemsplans over the amounts required in the fourtirtgn 2011, of which $100 million fulfilled the
PBGC financial obligation. As a result, the Compaag no further financial obligations under thisesgnent with the PBGC.

The Company currently expects to make cash conimifis of approximately $300 million to its U.S. g@mn plans and approximately $30
million to its non-U.S. pension plans in 2013 .

The following benefit payments are expected to &id:p

Non
Year U.S. U.S.
2013 $ 27¢  $ 39
2014 284 40
2015 297 41
2016 31z 42
2017 33: 43
2018-2022 2,00¢ 23z

Postretirement Health Care Benefits Plan

Certain health care benefits are available toldkgilomestic employees meeting certain age anitsereguirements upon termination of
employment (the “Postretirement Health Care Besi&fian™). For eligible employees hired prior touary 1, 2002, the Company offsets a portion of
the postretirement medical costs to the retiretigggant. As of January 1, 2005, the Postretirenit¢gdlth Care Benefits Plan was closed to new
participants. The benefit obligation and plan asfmtthe Postretirement Health Care Benefits Rkare been measured as of December 31, 2012.

The assumptions used were as follows:

December 31 2012 2011
Discount rate for obligations 3.8(% 4.7%%
Investment return assumptions 8.2t% 8.25%

Net Postretirement Health Care Benefits Plan exgengre as follows:

Years ended December 31 2012 2011 2010
Service cost $ 3 % 4 $ 6
Interest cost 16 22 23
Expected return on plan assets (12 (16) (16)
Amortization of:

Unrecognized net loss 12 10 7

Unrecognized prior service cost (16) — 2
Net Postretirement Health Care Benefit Plan expense $ 3 9 20 % 18

During the year ended December 31, 2012 , the Coynganounced an amendment to the PostretiremeiithHeare Benefits Plan. Starting
January 1, 2013, benefits under the plan to pp#dits over age 65 will be paid to a retiree haalttmbursement account instead of directly providing
health insurance coverage to the participants.e@aretirees will be able to use the annual sylikiely receive through this account toward the
purchase of their own health care coverage frowafriinsurance companies and for reimbursemeriigitble health care expenses. This change has
resulted in a remeasurement of the plan where $iii®n of the net liability was reduced througliecrease in accumulated other comprehensive los:
of $87 million , net of taxes. The majority of treluced liability will be recognized over approxteis three years, which is the period in which the
remaining employees eligible for the plan will giafor benefits under the plan.

It is estimated that the 2013 net periodic expdoasthe Postretirement Health Care Benefits Pldhimdlude amortization of a net credit of $28
million , comprised of the unrecognized prior service gaith unrecognized actuarial loss, currently incluideficcumulated other comprehensive I¢
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The funded status of the plan is as follows:

2012 2011
Change in benefit obligation:
Benefit obligation at January 1 $ 45C % 447
Service cost 3 4
Interest cost 16 22
Plan amendments (157) —
Actuarial gain 24 —
Benefit payments (20) (23
Benefit obligation at December 31 32z 45(
Change in plan assets:
Fair value at January 1 15¢E 17C
Return on plan assets 20 7
Benefit payments made with plan assets (20) (22
Fair value at December 31 15¢ 15E
Funded status of the plan (167) (29%)
Unrecognized net loss 20€ 20z
Unrecognized prior service cost (13%) —
Accrued postretirement health care costs $ 96 % (93)
Components of accrued postretirement health case co
Years ended December 31 2012 2011
Non-current liability $ (167) $ (29%)
Deferred income taxes 26 92
Accumulated other comprehensive income 45 11C
Accrued postretirement health care cost $ 96 $% (93)

During the first quarter of 2010, the Patient Pctiten and Affordable Care Act and the Health Caré Bducation Reconciliation Act of 2010
were signed into law, which eliminated the favoegibicome tax treatment of Medicare Part D Subsidgipts effective for tax years starting in 2013.
As a result of the tax law change, the Companyroszban $18 million non-cash tax charge in 201@thuce its deferred tax asset associated with
Medicare Part D subsidies estimated to be receifted 2012.

The Company has adopted an investment policy for pksets designed to meet or exceed the expatteaf return on plan assets assumption.
To achieve this, the plan retains professionalstment managers that invest plan assets in equityixed income securities and cash. The Company
uses long-term historical actual return experianite consideration of the expected investment nfithe plans’ assets, as well as future estimates of
long-term investment returns, to develop its expeécate of return assumption used in calculatiegnet periodic cost and the net retirement heakhca
expense. The Company has the following target nfixethese asset classes, which are readjusteadpeaily, when an asset class weighting deviates
from the target mix, with the goal of achieving tleguired return at a reasonable risk level:

Target Mix
Asset Category 2012 2011
Equity securities 65% 65%
Fixed income securities 34% 34%
Cash and other investments 1% 1%

77




The weighted-average asset allocation for plantefseasset categories:

Actual Mix
December 31 2012 2011
Equity securities 64% 59%
Fixed income securities 32% 36%
Cash and other investments 4% 5%

Within the equity securities asset class, the itmaeat policy provides for investments in a broauge.of publicly-traded securities including
both domestic and foreign stocks. Within the fixecbme securities asset class, the investmentyppiimvides for investments in a broad range of
publicly-traded debt securities including U.S. By issues, corporate debt securities, mortgaggsisset-backed issues, as well as foreign debt
securities. In the cash asset class, investmentdma cash and cash equivalents.

The Company expects to make no cash contributmtiset Postretirement Health Care Benefits Plar0iB82 The following benefit payments are
expected to be paid:

Year
2013% 28
2014 26
2015 25
2016 24
2017 23
20182022 101

The health care cost trend rate used to deterh@®é&cember 31, 2012 accumulated postretiremertfibebligation is 8.50% for 2013 , then
grading down to a rate of 5% in 2020 . The heedite cost trend rate used to determine the DeceBih@011 accumulated postretirement benefit
obligation was 7.25% for 2012 , remaining flat &5P%6 through 2015, then grading down to a rate26fis2019.

Changing the health care trend rate by one pergemtaint would change the accumulated postretiréimemefit obligation and the net
Postretirement Health Care Benefits Plan experséslaws:

1% Point 1% Point
Increase Decrease

Increase (decrease) in:
Accumulated postretirement benefit obligation $ 2 % @)
Net Postretirement Health Care Benefit Plan expense — —

The Company maintains a lifetime cap on postretinenealth care costs, which reduces the lialdlitsation of the plan. A result of this lower
duration is a decreased sensitivity to a chandledardiscount rate trend assumption with respetttediability and related expense.

The Company has no significant Postretirement Headtre Benefit Plans outside the United States.

Other Benefit Plans

The Company maintains a number of endorsementdwglir life insurance policies that were taken ontnow-retired officers under a plan that
was frozen prior to December 31, 2004. The Compeaypurchased the life insurance policies to inthedives of employees and then entered into a
separate agreement with the employees that splppalicy benefits between the Company and the eyaplaMotorola Solutions owns the policies,
controls all rights of ownership, and may terminaie insurance policies. To effect the split-doarangement, Motorola Solutions endorsed a portion
of the death benefits to the employee and upodeia¢h of the employee, the employee’s beneficiguically receives the designated portion of the
death benefits directly from the insurance compamy the Company receives the remainder of the desatéfits. It is currently expected that minimal
cash payments will be required to fund these pagici

The net periodic pension cost for these split-ddife insurance arrangements was $5 million fa@ yiears ended December 31, 2012 , 2011 , anc
2010. The Company has recorded a liability reprérsgithe actuarial present value of the future lddenefits as of the employeexpected retireme
date of $58 million and $56 million as of DecemBg&r 2012 and December 31, 2011 , respectively.
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Defined Contribution Plan

The Company and certain subsidiaries have variefisetl contribution plans, in which all eligible playees may participate. In the U.S., the
401(k) plan is a contributory plan. Matching cobtitions are based upon the amount of the employeastibutions. After temporarily suspending all
matching contributions, effctiveJuly 1, 2010, the Company reinstated matching émrttons and provides a dollar for dollar (100%)taieon the
first 4% of employee contributions. The maximum chatg contribution for 2010 was pro-rated to acadonthe number of months remaining after
the reinstatement. The Company’s expenses for rabtiafined contribution plans for the years enBedember 31, 2012 , 2011 and 2010 were $42
million , $48 million and $23 million , respectiyel

Beginning January 1, 2012, the Company may maladditional discretionary 401(k) plan matching cimnttion to eligible employees. For the
year ended December 31, 2012 , the Company madsoretionary matching contributions.

8. Share-Based Compensation Plans and Other Inue/e Plans

Stock Options, Stock Appreciation Rights and EmpmeyStock Purchase Pla

The Company grants options to acquire shares ofrmmmstock to certain employees and to existingoophiolders of acquired companies in
connection with the merging of option plans follogian acquisition. Each option granted and stogkeagiation right has an exercise price of no less
than 100% of the fair market value of the commarlsion the date of the grant. The awards have &amnal life of five to ten years and vest over
two to four years. Stock options and stock apptegiaights assumed or replaced with comparableksbptions or stock appreciation rights in
conjunction with a change in control of the Companiy become exercisable if the holder is also inntarily terminated (for a reason other than
cause) or quits for good reason within 24 monfte change in control.

The employee stock purchase plan allows eligibtégjpants to purchase shares of the Company’s comsitock through payroll deductions of
up to 20% of eligible compensation on an afterkasis. Plan participants cannot purchase more®B8;000 of stock in any calendar year. The price
an employee pays per share is 85% of the lowdreofdir market value of the Company’s stock ondlose of the first trading day or last trading day
of the purchase period. The plan has two purchaseds, the first one from October 1 through MaBdhand the second one from April 1 through
September 30. For the years ended December 31, 2024 and 2010 , employees purchased 1.4 mill®b8 million and 2.7 million shares,
respectively, at purchase prices of $34.52 and¥42$30.56 and $35.61 , and $41.79 and $42.Gpeotively.

The Company calculates the value of each emplaged sption, estimated on the date of grant, utiiegBlack-Scholes option pricing model.
The weighted-average estimated fair value of emggastock options granted during 2012 , 2011 an@ 2&iks $9.60 , $13.25 and $21.4@spectively
using the following weighted-average assumptions:

2012 2011 2010
Expected volatility 24.(% 28.8% 41.1%
Risk-free interest rate 0.8% 2.1% 2.1%
Dividend yield 2.2% 0.C% 0.C%
Expected life (years) 6.1 6.C 6.1

The Company uses the implied volatility for tradgdions on the Company’s stock as the expectediigl@ssumption required in the Black-
Scholes model. The selection of the implied vatgtdpproach was based upon the availability ofzatt traded options on the Company’s stock and
the Company’s assessment that implied volatilitm@e representative of future stock price trehas thistorical volatility.

The risk-free interest rate assumption is based tip® average daily closing rates during the yealtfS. Treasury notes that have a life which
approximates the expected life of the option. Tiveddnd yield assumption is based on the Compafufige expectation of dividend payouts. The
expected life of employee stock options represtr@saverage of the contractual term of the optamdthe weighted-average vesting period for all
option tranches.

The Company has applied forfeiture rates, estimbsésgd on historical data, of 13% - 50% to theooptair values calculated by the Black-
Scholes option pricing model. These estimated iforfe rates are applied to grants based on theiai@ng vesting term and may be revised in
subsequent periods if actual forfeitures diffenirthese estimates.
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Stock option activity was as follows (in thousangls;ept exercise price and employee data):

2012 2011 2010
Shares Witd. Avg. Shares Wtd. Avg. Shares Wtd. Avg.

Subject to Exercise Subject to Exercise Subject to Exercise
Years ended December 31 Options Price Options Price Options Price
Options outstanding at January 1 15,72¢ $ 63 19,61 $ 81 23,06: $ 84
Options granted 1,28¢ 51 3,15¢ 39 1,63( 50
Options exercised (2,83)) 29 (4,47%) 27 (1,559) 42
Adjustments to options outstanding to
reflect Motorola Mobility distribution — — 7,75¢€ 39 — —
Options terminated, cancelled or
expired (1,052 60 (10,32 59 (3,519 104
Options outstanding at December 31 13,13: 70 15,72¢ 63 19,61« 81
Options exercisable at December 3: 9,24: 81 11,18¢ 74 12,42¢ 99
Approx. number of employees granted
options 11E 27C 52¢

At December 31, 2012 , the Company had $30 millibtotal unrecognized compensation expense, nestoihated forfeitures, related to stock
option plans and the employee stock purchase pktnill be recognized over the weighted averagegef approximately two years. Cash received
from stock option exercises and the employee spockhase plan was $133 million , $192 million add@$ million for the years ended December 31,
2012, 2011 and 2010, respectively. The totalrisir value of options exercised during the yeadeel December 31, 2012 , 2011 and 2010 was $59
million , $73 million and $17 million , respectiyelThe aggregate intrinsic value for options outdtag and exercisable as of December 31, 2012 was
$170 million and $118 million , respectively, baseda December 31, 2012 stock price of $55.68 Ipares

The following table summarizes information abowick&toptions outstanding and exercisable at Dece®be2012 (in thousands, except exercise
price and years):

Options
Options Outstanding Exercisable
Witd. avg. Wtd. avg. Wtd. avg.
No. of Exercise contractual No. of Exercise
Exercise price range options Price life (inyrs.) options Price
Under $30 3,09¢ $ 26 7 2,617 $ 26
$30-$40 3,72¢ 38 7 2,064 37
$41-$50 62C 45 8 24¢€ 44
$51-$60 1,377 52 9 7 54
$61-$70 83¢€ 67 2 83¢€ 67
$71-$80 25E 74 4 25¢E 74
$81 and over 3,217 161 2 3,217 161
13,13: 9,24:

As of December 31, 2012 , the weighted averageactuial life for options outstanding and exercisals five and four years, respectively.

Restricted Stock and Restricted Stock Ur

Restricted stock (“RS”) and restricted stock utfiRgU”) grants consist of shares or the rights tarek of the Company’s common stock which
are awarded to employees and non-employee diredtbesgrants are restricted such that they areestity) substantial risk of forfeiture and to
restrictions on their sale or other transfer byeh®loyee. Shares of RS and RSUs assumed or rdplditecomparable shares of RS or RSUs in
conjunction with a change in control will only hatres restrictions lapse if the holder is also invérily terminated (for a reason other than caose)
quits for good reason within 24 months of a chang=ntrol.
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Restricted stock and restricted stock unit actiwigs as follows (in thousands, except fair valug employee data):

2012 2011 2010
Witd. Avg. Witd Avg. Witd Avg.
Grant Grant Grant
Date Fair Date Fair Date Fair
Years ended December 31 RS and RSU Value RS and RSU Value RS and RSU Value
RS and RSU outstanding at Januan 8,99( $ 40 9,55¢ $ 51 8,061 $ 55
Granted 1,651 49 5,15( 44 4,77 49
Adjustments to RSUs outstanding
reflect Motorola Mobility
distribution — — 3,63¢ 20 — —
Vested (3,845 41 (3,230 31 (2,409 58
Terminated or canceled (503%) 33 (6,127) 44 (867) 56
RS and RSU outstanding at
December 31 6,29¢ 41 8,99( 40 9,55¢ 51
Approx. number of employees grant
RSUs 2,35t 12,35 29,97

At December 31, 2012 , the Company had unrecogmiaatghensation expense related to RS and RSUs dfidildon , net of estimated
forfeitures, expected to be recognized over thekhted average period of approximately two yeahng fbtal fair value of RS and RSU shares vested
during the years ended December 31, 2012 , 2012@h@d was $144 million , $146 million and $114 ioifl, respectively. The aggregate fair value of
outstanding RSUs as of December 31, 2012 was $38&m Pursuant to the completion of the disttibn of Motorola Mobility on January 4, 2011,
approximately 3.8 million unvested RSUs held byehgployees of Motorola Mobility were cancelled. Wpgbe completed divestiture of certain assets
of the Networks business on April 29, 2011, appraately 1.4 million unvested RSUs were cancelled.

Total Share-Based Compensation Expense

Compensation expense for the Compargmployee stock options, stock appreciation rightgployee stock purchase plans, RS and RSUs v
follows:

Years ended December 31 2012 2011 2010
Share-based compensation expense included in:

Costs of sales $ 25 $ 20 $ 19

Selling, general and administrative expenses 112 112 82

Research and development expenditures 47 36 43
Share-based compensation expense included in @ueeatrnings 184 16¢ 144
Tax benefit 62 51 43
Share-based compensation expense, net of tax $ 12z $ 117  $ 101
Decrease in basic earnings per share $ (042 $ (039 $ (0.30)
Decrease in diluted earnings per share $ 0.47) $ 0.3 $ (0.30
Share-based compensation expense in discontinezdtams $ —  $ 13 8 164

At December 31, 2012 and 2011, 22.2 million shares23.7 million shares, respectively, were abgldor future share-based award grants
under the current share-based compensation plaaring all equity awards to employees and non-eyg#dalirectors.
Motorola Solutions Incentive Plan

The Company's incentive plans provide eligible eyppks with an annual payment, calculated as a page of an employegeligible earnings
in the year after the close of the current calenéar if specified business goals and individuafgrenance targets are met. The expense for awards
under this incentive plan for the years ended Déezr@l, 2012 , 2011 and 2010 was $201 million 3%2dlion and $201 million , respectively.
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Long-Range Incentive Plan

The Long-Range Incentive Plan (“LRIP”) rewards u#pating elected officers for the Compagsychievement of specified business goals di
the period, based on two performance objectivesured over three-year cycles. The expense for (R¢Pof the reversals of previously recognized
reserves) for the years ended December 31, 20021, 2nd 2010 was $12 million , $3 million and $1illiam , respectively.

9. Fair Value Measurements

The Company holds certain fixed income securiggsiity securities and derivatives, which are recgghand disclosed at fair value in the
financial statements on a recurring basis. Faue/# defined as the price that would be receivesktl an asset or paid to transfer a liabilitgin
orderly transaction between market participantsfabe measurement date. Fair value is measured tis¢ fair value hierarchy and related valuation
methodologies as defined in the authoritativeditere. This guidance specifies a hierarchy of wauoaechniques based on whether the inputs to each
measurement are observable or unobservable. Obseiaauts reflect market data obtained from indeleat sources, while unobservable inputs
reflect the Company's assumptions about currenkehaonditions. The prescribed fair value hierarahg related valuation methodologies are as
follows:

Level 1-Quoted prices for identical instrumentsative markets.

Level 2-Quoted prices for similar instruments in active kets, quoted prices for identical or similar instients in markets that are not active
model-derived valuations, in which all significanputs are observable in active markets.

Level 3-Valuations derived from valuation technigui@ which one or more significant inputs are weskable.

The fair values of the Company’s financial asset$l&abilities by level in the fair value hierarchg of December 31, 2012 and 2011 were as
follows:

December 31, 2012 Level 1 Level 2 Total
Assets:
Sigma Fund securities:

U.S. government, agency and government-sponsotedoeise obligations $ —  $ 198/ % 1,98¢
Foreign exchange derivative contracts — 3 3
Available-for-sale securities:

U.S. government, agency and government-sponsotedpeise obligations — 15 15

Corporate bonds — 11 11

Mortgage-backed securities — 2 2

Common stock and equivalents 3 7 10

Liabilities:
Foreign exchange derivative contracts $ —  $ 3 ¢ 3
Interest agreement derivative contracts — 4 4
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December 31, 2011 Level 1 Level 2 Total
Assets:

Sigma Fund securities:

U.S. government, agency and government-sponsotedpeise obligations $ — 3 294 $ 2,94¢
Foreign exchange derivative contracts — 1 1
Available-for-sale securities:

U.S. government, agency and government-sponsotedoeise obligations — 16 16

Corporate bonds — 10 10

Mortgage-backed securities — 2 2

Common stock and equivalents 3 8 11

Liabilities:
Foreign exchange derivative contracts $ — 3 5 % 5
Interest agreement derivative contracts — 3 3

The Company had no Level 3 holdings as of Decer@beP012 and December 31, 2011 .
The following table summarizes the changes invaiue of the Company's Level 3 assets for 2011:

2011
Balance at January 1 $ 15
Transfers to Level 3 21
Payments received for securities sold (39
Gain on Sigma Fund investments included in Othewrnime (expense) 3

Balance at December 31 $ —

There were no significant transfers between Lewatd Level 2 during 2012 or 2011.
Pension and Postretirement Health Care Benefits RPlassets

The fair values of the various pension and posemient health care benefits plans’ assets by lavék fair value hierarchy as of December 31,
2012 and 2011 were as follows:

U.S. Plans

December 31, 2012 Level 1 Level 2 Total
Common stock and equivalents $ 1592 $ 3 ¢ 1,59t
Commingled equity funds — 1,96¢ 1,96¢
Preferred stock 9 — 9
U.S. government and agency obligations — 317 317
Other government bonds — 49 49
Corporate bonds — 327 327
Mortgage-backed bonds — 14 14
Commingled bond funds — 1,08z 1,08z
Commingled short-term investment funds — 58 58
Total investment securities $ 1,601 $ 3,81t $ 5,41¢
Accrued income receivable 10
Fair value plan assets $ 5,42¢

The table above includes securities on loan asgbarisecurities lending arrangement of $117 nmillid common stock and equivalents, $260
million of U.S. government and agency obligaticasd $17 million of corporate bonds. All securitigsloan are fully cash collateralized.
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December 31, 2011 Level 1 Level 2 Total

Common stock and equivalents $ 1,12¢ % 3 ¢ 1,131
Commingled equity funds — 1,70¢ 1,70¢
Preferred stock 9 — 9
U.S. government and agency obligations — 261 261
Other government bonds — 40 40
Corporate bonds — 32z 32z
Mortgage-backed bonds — 18 18
Commingled bond funds — 1,01¢ 1,01¢
Commingled short-term investment funds — 232 232
Total investment securities $ 1,137 $ 359¢ % 4,73¢
Accrued income receivable 11
Fair value plan assets $ 4,743

The table above includes securities on loan asgbarisecurities lending arrangement of $173 nmillid common stock and equivalents, $182
million of U.S. government and agency obligaticasd $39 million of corporate bonds. All securitiesloan are fully cash collateralized.

There were no significant transfers between Lewatd Level 2 during 2012 or 2011.
Non-U.S. Plans

December 31, 2012 Level 1 Level 2 Total

Common stock and equivalents $ 346 $ — 3 34¢€
Commingled equity funds — 434 434
Corporate bonds — 18 18
Government and agency obligations — 23¢ 23¢
Commingled bond funds — 257 257
Commingled short-term investment funds — 7 7
Total investment securities $ 34€ $ 94¢ % 1,29t
Cash 8
Insurance contracts* 58
Fair value plan assets $ 1,362

* Comprised of annuity contracts issued by lifeunasmce companies for one of the Company's non{&&sion plans
The table above includes securities on loan asgbartsecurities lending arrangement of $29 millidrommon stock and equivalen$? million

of U.S. government and agency obligations, andriiflion of corporate bonds. All securities on loare fully cash collateralized.

There were no significant transfers between Levatd Level 2 during 2012 or 2011.

December 31, 2011 Level 1 Level 2 Total

Common stock and equivalents $ 31z % — 31z
Commingled equity funds — 37E 37E
Corporate bonds — 20¢€ 20¢€
Government and agency obligations — 10 10
Commingled bond funds — 24¢ 24¢
Commingled short-term investment funds — 2 2
Total investment securities $ 312 % 841 $ 1,152
Cash 7
Accrued income receivable 3
Insurance contracts* 56
Fair value plan assets $ 1,21¢

* Comprised of annuity contracts issued by lifeunasmce companies for one of the Company's non{&Ssion plans
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Postretirement Health Care Benefits Plan

December 31, 2012 Level 1 Level 2 Total

Common stock and equivalents $ 4 3 — 3 44
Commingled equity funds — 56 56
U.S. government and agency obligations — 9 9
Corporate bonds — 9 9
Mortgage-backed bonds — 1 1
Commingled bond funds — 30 30
Commingled short-term investment funds — 6 6
Fair value plan assets $ 4 3 111  $ 15t

The table above includes securities on loan asgbarisecurities lending arrangement of $4 milliddrtommon stock and equivalents and $7
million of U.S. government and agency obligatiohk.securities on loan are fully cash collateratize

December 31, 2011 Level 1 Level 2 Total

Common stock and equivalents $ 38 % — 3 38
Commingled equity funds — 54 54
U.S. government and agency obligations — 10 10
Corporate bonds — 11 11
Mortgage-backed bonds — 1 1
Commingled bond funds — 34 34
Commingled short-term investment funds — 7 7
Fair value plan assets $ 38 % 117 $ 15t

The table above includes securities on loan asgbarisecurities lending arrangement of $6 millddrcommon stock and equivalents, $6 million
of U.S. government and agency obligations, and Biomof corporate bonds. All securities on loawe dully cash collateralized.

There were no significant transfers between Lewatd Level 2 during 2012 or 2011.

Valuation Methodologies

Level 1- Quoted market prices in active marketsaaglable for investments in common and prefestedk and common stock equivalents. As
such, these investments are classified within Lével

Level 2- The securities classified as Level 2 anmgrised primarily of corporate, government, ageswegt government
sponsored enterprise fixed income securities. Theserities are priced using pricing services,dffdf, and last trade. Prices
may also be obtained from brokers, counterparfigs] administrators, online securities data sesjioe investment managers.
Fixed income securities, including short-term instents, may be priced using pricing models comgrisebservable inputs
which include, but are not limited to, market quimtas, yields, maturities, call features, and thewsity's terms and conditions.

In determining the fair value of the Company's igmecurrency derivatives, the Company uses forveardract and option valuation models
employing market observable inputs, such as spogay rates, time value and option volatilitiesc® the Company primarily uses observable inputs
in its valuation of its derivative assets and liéibs, they are classified as Level 2 assets.

Level 3- Securities that do not have actively tchdaotes as of the financial statement date. Détémgnthe fair value of these securities requires
the use of unobservable inputs, such as indicgtines from dealers, extrapolated data, proprigtargiels and qualitative input from investment
advisors. The Company had no Level 3 assets atilsre31, 2012 and 2011.

At December 31, 2012 , the Company has $422 mithiionvestments in money market mutual funds cfeessias Cash and cash equivalents in
its consolidated balance sheet. The money markelsfhave quoted market prices that are generallyvalgnt to par.

Using quoted market prices and market interessydte Company determined that the fair value of{term
debt at December 31, 2012 was $2.1 billion (Leyet@mpared to a face value of $1.9 billion . Sinoasiderable judgment
is required in interpreting market information, flag value of the long-term debt is not necesganitlicative of the amount which could be realired
a current market exchange.

All other financial instruments are carried at ¢ogtich is not materially different than the instrents’ fair
values.
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10. Long-term Customer Financing and Sales of Reivables
Long-term Customer Financing

Long-term receivables consist of trade receivabiés payment terms greater than twelve months, femm loans and lease receivables under
sales-type leases. Long-term receivables constbedollowing:

December 31 2012 2011
Long-term receivables $ 101 $ 177
Less allowance for losses — (20
101 167
Less current portion (41) (130)
Non-current long-term receivables, net $ 60 $ 37

The current portion of long-term receivables iduded in Accounts receivable and the non-currentiguo of long-term receivables is included in
Other assets in the Company’s consolidated balsimeets. Interest income recognized on long-termivables for the years ended December 31,
2012, 2011 and 2010 was $7 million , $15 milliowd &14 million , respectively.

Certain purchasers of the Company's infrastrucgrépment may request that the Company provide-tenyg financing (defined as financing
with a term of greater than one year) in connectiith the sale of equipment. These requests mdydecll or a portion of the purchase price of the
equipment. The Company's obligation to provide {emgn financing may be conditioned on the issuarceletter of credit in favor of the Company
by a reputable bank to support the purchaser'staed pre-existing commitment from a reputablalbt purchase the long-term receivables from the
Company. The Company had outstanding commitmergsagide long-term financing to third-parties tatgl $84 million at December 31, 2012,
compared to $138 million at December 31, 2011 .

As of December 31, 2012 , $60 million of net loegr receivables are classified as non-current.rétmainder of the long-term receivables are
current and included in Accounts receivable, net.

Sales of Receivable

From time to time, the Company sells accounts vad#¢ and long-term receivables on a non-recouwaseslto third-parties under one-time
arrangements while others are sold to third-pattieter committed facilities. The Company may or mayretain the obligation to service the sold
accounts receivable and long-term receivables.

The Company had no sales facilities and no sigaiicommitted facilities for the sale of long-teraceivables at December 31, 2012 or at
December 31, 2011 .

The following table summarizes the proceeds reckik@m non-recourse sales of accounts receivalildary-term receivables for the years
ended December 31, 2012 , 205hd2010.

Years ended December 31 2012 2011 2010
Cumulative annual proceeds received from one-tiabess
Accounts receivable sales proceeds $ 12 $ 8 ¢ 30
Long-term receivables sales proceeds 17¢ 224 67
Total proceeds from one-time sales 19C 23z 97
Cumulative annual proceeds received from salesruratamitted facilities — — 70
Total proceeds from receivables sales $ 19C % 23z $ 167

At December 31, 2012 , the Company had retainadcieg obligations for $375 million of long-termaeivables, compared to $263 million of
long-term receivables at December 31, 2011 . Sexyicbligations are limited to collection activiief the non-recourse sales of accounts receivables
and long-term receivables.
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Credit Quality of Customer Financing Receivablesdallowance for Credit Losses
An aging analysis of financing receivables at Delger 31, 2012 and December 31, 2011 is as follows

Total
Long-term Current Billed Past Due Past Due
December 31, 2012 Receivable Due Under 90 Days Over 90 Days
Municipal leases secured tax exempt $ 23 % — 3 — $ =
Commercial loans and leases secured $ 78 % 1 $ 2 % 4
Total gross long-term receivables, including cutre
portion $ 101 $ 1 $ 2 3 4
Total
Long-term Current Billed Past Due Past Due
December 31, 2011 Receivable Due Under 90 Days Over 90 Days
Municipal leases secured tax exempt $ 14 $ — 3 — $ =
Commercial loans and leases secured $ 61 $ 1 $ 2 3 —
Commercial loans unsecured $ 10z $ — 3 — $ =

Total gross long-term receivables, including cutren
portion $ 177 $ 1 3 2 $ —

The Company uses an internally developed creditrasng system for establishing customer crediits. This system is aligned and comparable
to the rating systems utilized by independent gatigencies.

The Company'’s policy for valuing the allowance éoedit losses is to review for collectability oniadividual receivable basis. All customer
financing receivables are reviewed for collect#ilFor those receivables where collection risgrizbable, the Company calculates the value of
impairment based on the net present value of ezgdature cash flows from the customer.

The Company did have financing receivables pastosee 90 days as of December 31, 2012 in relatangingle loan. The Company is no
longer accruing interest on this loan as of DecarBtte2011 . A $10 million reserve was establisfeedhis loan due to collectability issues at
December 31, 2011, all of which is classified asent as of December 31, 2012.

11. Commitments and Contingencies

Legal

The Company is a defendant in various suits, claintsinvestigations that arise in the normal coofdausiness. In the opinion of management,
based on the current facts and circumstances tineate disposition of these matters will not hamaterial adverse effect on the Company’s
consolidated financial position, liquidity or resubf operations.

Other

Leases: The Company leases certain office, factorywatehouse space, land, and information technolagyosher equipment under
principally non-cancelable operating leases. Rextpense, net of sublease income, for the yeamdeDdcember 31, 2012 , 2011 and 2010 was $65
million , $92 million , and $123 million , respeatly. At December 31, 2012 , future minimum leabkgations, net of minimum sublease rentals, for
the next five years and beyond are as follows: 281869 million ; 2014 — $54 million ; 2015 — $36 liiwn ; 2016 — $28 million ; 2017 — $20
million and beyond— $149 million .

Indemnifications: The Company is a party to a variety of agregmpuarsuant to which it is obligated to indemnifg other party with respect
to certain matters. In indemnification cases, payby the Company is conditioned on the other paréking a claim pursuant to the procedures
specified in the particular contract, which procesutypically allow the Company to challenge theeotparty's claims. In some instances, the Com
may have recourse against third-parties for cegayments made by the Company.

Some of these obligations arise as a result ofstitvees of the Company's assets or businesseeguoite the Company to indemnify the other
party against losses arising from breaches of sgmtations and warranties and covenants and, ie sases, the settlement of pending obligations
Company's obligations under divestiture agreemfntsidemnification based on breaches of representaand warranties are generally limited in
terms of duration, and for amounts for breachesuoh representation and warranties in connecti¢im pvior divestitures not in excess of a percentage
of the contract value. The total amount of potdmi@ms is approximately $14 million , of whichetlCompany had no accruals at December 31, 2012

In addition, the Company may provide indemnificatidor losses that result from the breach of gdmegieranties contained in certain
commercial and intellectual property agreementstddically, the Company has not made significant
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payments under these agreements. However, thareiiereasing risk in relation to patent indemsitigven the current legal climate.

In addition, pursuant to the Master SeparationRisttibution Agreement and certain other agreemeiitts Motorola Mobility, Motorola
Mobility agreed to indemnify the Company for centfiabilities, and the Company agreed to indemifytorola Mobility for certain liabilities, in eac
case for uncapped amounts.

Intellectual Property Matters: During 2010, the Company entered into a se@l#gragreement with another company to resolveicerta
intellectual property disputes between the two canigs. As a result of the settlement agreement;tmpany received $65 million in cash and was
assigned certain patent assets. As a result oagneement, the Company recorded a pre-tax g&8®Mmillion (and $55 million was allocated to
discontinued operations) during the year ended ibee 31, 2010, related to the settlement of thetanting litigation between the parties.

12. Information by Segment and Geographic Region

We report financial results for two segments, basegroducts and services provided:

Government: The Government segment includes sales of publetysabmmunication systems, commercial two-way rag&tems and
devices, and software. Service revenues includétkiitsovernment segment are primarily those assatigith the design, installation,
maintenance and optimization of equipment for pubtifety networks.

Enterprise: The Enterprise segment includes sales of ruggeeataiprise grade mobile computers and tabletsi/lasaging/RFID based
data capture products, wireless local area net(/ovk AN") and integrated digital enhanced network®EN") and software. Service
revenues included in the Enterprise segment anegpity maintenance contracts associated with tlweaproducts.

For the years ended December 31, 2012 , 2011 &i@,2® single customer accounted for more than @DAet sales.

Segment informatior

Net Sales Operating Earnings (Loss)
Years ended December 31 2012 2011 2010 2012 2011 2010
Government $ 598¢ $ 535¢ $ 5,04¢ % %t $ 61€ $ 534
Enterprise 2,70¢ 2,84t 2,56¢ 291 24z 217
8,69¢ 8,20: 7,617
Operating earnings 1,25¢ 85¢ 751
Total other expense (47) (220) (87
Earnings from continuing operations
before income taxes $ 1,21t $ 73 $ 664
Capital Depreciation
Assets Expenditures Expense
Years ended December 31 2012 2011 2010 2012 2011 2010 2012 2011 2010
Government $ 309 $ 2892 $ 342¢ $ 132 $ 15¢ $ 17z $ 14  $ 126 $ 11c
Enterprise 2,552 2,264 2,72¢ 55 27 20 36 37 40
5,641 5,15¢ 6,14¢ 187 18€ 192 17¢ 16t 15C
Other 7,032 8,77: 11,64¢
12,67¢ 13,92¢ 17,79%
Discontinued operations — — 7,78(C

$ 12,67¢ $ 1392¢ $ 25,57;

Assets in Other include primarily cash and cashivalants, Sigma Fund, deferred income taxes, -term investments, property, plant and equipmengstments, and the administrative
headquarters of the Company.
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Geographic area information

Property, Plant, and

Net Sales Assets Equipment, net

Years ended December 31 2012 2011 2010 2012 2011 2010 2012 2011 2010
United States $ 4807 $ 4417 $ 4161 $ 8745 $ 888 $ 1050 $ 508 $ 504 $ 484
China 344 322 307 57C 86( 1,82: 13 14 9
United Kingdom 265 27C 257 1,39: 584 85( 19 21 23
Israel 11¢ 127 112 822 1,12¢ 1,36¢ 22 26 40
Malaysia 92 91 50 44¢ 331 36¢ 54 44 42
Japan 88 97 99 127 552 724 5 60 61
Denmark 44 46 46 90 93 101 52 62 72
Other, net of eliminations 2,941 2,96¢ 2,73¢ 48¢ 1,49: 2,06: 16¢ 168 191

$ 8,69 $ 820 $ 7617 $ 1267¢ $ 13,92¢ $ 17,797 $ 83 $ 8% $ 922

Net sales are attributed to countries based orstiipping location of the ultimate destination wiitle exception of sales to the U.S. federal govenhn$ales to the U.S. federal governm
are included within the United States regardlesstopping location. For 2010 and 2011 certain sdlase been reclassified between countries to conforthe current year's presentation,
which primarily includes; (i) sales from the Unit&thgdom to "Other, net of eliminations" and (igles from Israel to "Other, net of eliminations."

13. Reorganization of Businesses

The Company maintains a formal Involuntary Sevegdflan (the “Severance Plan”), which permits thenGany to offer eligible employees
severance benefits based on years of service aplbygment grade level in the event that employmemvoluntarily terminated as a result of a
reduction-in-force or restructuring. The Compangognizes termination benefits based on formulagtgeSeverance Plan at the point in time that
future settlement is probable and can be reasortiyated based on estimates prepared at thetmesructuring plan is approved by management.
Exit costs consist of future minimum lease paymentsacated facilities and other contractual teations. At each reporting date, the Company
evaluates its accruals for employee separatioreaitetosts to ensure the accruals are still apfatgrin certain circumstances, accruals are ngdon
needed because of efficiencies in carrying ouptaes or because employees previously identifiedéparation resigned from the Company and did
not receive severance, or were redeployed duedomstances not foreseen when the original plame egproved. In these cases, the Company
reverses accruals through the consolidated statsroénperations where the original charges weecerded when it is determined they are no longer
needed.

2012 Charges

During 2012 , the Company continued to implememiows productivity improvement plans aimed at aeinig long-term, sustainable
profitability by driving efficiencies and reducimgperating costs. Both of the Company’s segments imepacted by these plans. The employees
affected were located in all geographic regions.

During 2012 , the Company recorded net reorgamiaaif business charges of $50 million , includi®griillion of charges in Costs of sales and
$41 million of charges under Other charges in tbenf@any’s consolidated statements of operationsudied in the aggregate $50 million are charges
of $54 million for employee separation costs, afd#llion for building impairment, partially offsdty $11 million of reversals for accruals no longer
needed.

The following table displays the net charges inedroy segment:

Year ended December 31, 2012

Government $ 33

Enterprise 17
$ 50

The following table displays a rollforward of theorganization of businesses accruals establishiezkfocosts and employee separation costs
from January 1, 2012 to December 31, 2012 :

Accruals at January 1, Additional Amount Accruals at December
2012 Charges Adjustments Used 31, 2012
Exit costs $ 14 $ — 1 $ (11) $ 4
Employee separation costs 30 54 9 (44) 31
$ 44 % 54 $ 8 $ k5 $ 35
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Exit Costs

At January 1, 2012 , the Company had an accrudl4fmillion for exit costs attributable to leaseméations. There were no additional charges
in 2012. The net adjustments of $1 million refl®2tmillion of reversals of accruals no longer nekdasfset by $3 million of other adjustments. The
$11 million used in 2012 reflects cash paymentg Mmaining accrual of $4 million , which is inckdlin Accrued liabilities in the Company’s
consolidated balance sheets at December 31, 20irRgrily represents future cash payments for léasaination obligations that are expected to be
paid over a number of years.

Employee Separation Cos

At January 1, 2012 , the Company had an accrudBofmillion for employee separation costs, représgrihe severance costs for: (i) severed
employees who began receiving payments in 201d (igrapproximately 700 employees who began rgogipayments in 2012 . The 20&d8ditiona
charges of $54 million represent severance cos@dproximately an additional 1,000 employeesyloich 300 were direct employees and 700 were
indirect employees. The adjustments of $9 milliefiect reversals of accruals no longer needed.

During 2012 , approximately 1,000 employees, oicwtr00 were indirect employees and 300 were deegtloyees, were separated from the
Company. The $44 million used in 2012 reflects gasyments to separated employees. The remainimgaaf $31 million , which is included in
Accrued liabilities in the Company’s consolidatedance sheet at December 31, 2012 , is expecteel paid, generally, within one year to: (i) severed
employees who have already begun to receive paynamd (i) approximately 700 employees to be s&pdrin 2013 .

2011 Charges

During 2011 , the Company continued to implememiows productivity improvement plans aimed at aeinig long-term, sustainable
profitability by driving efficiencies and reducimperating costs. Both of the Company’s segments imepacted by these plans. The employees
affected were located in all geographic regions.

During 2011 , the Company recorded net reorgamiaaif business charges of $58 million , includigriillion of charges in Costs of sales and
$52 million of charges under Other charges in tben@any’s consolidated statements of operationsudied in the aggregate $58 million are charges
of $41 million for employee separation costs anél fillion for exit costs, partially offset by $2 lion of reversals for accruals no longer needed.

The following table displays the net charges inedroy segment:

Year ended December 31, 2011

Government $ 40

Enterprise 18
$ 58

The following table displays a rollforward of theorganization of businesses accruals establishiezkfocosts and employee separation costs
from January 1, 2011 to December 31, 2011 :

Accruals at Additional Amount Accruals at
2011 January 1 Charges Adjustments Used December 31
Exit costs $ 17 $ 19 $ 1 $ (23) ¢ 14
Employee separation costs 50 41 3 (58) 30
$ 67 $ 60 $ 2 $ 81 $ 44

Exit Costs

At January 1, 2011 , the Company had an accrullaf million for exit costs attributable to leaseniinations. The additional 2011 charges of
$19 million are primarily related to the exit ofked facilities and contractual termination coBle $23 million used in 2011 reflects cash payments
The remaining accrual of $14 million , which waslided in Accrued liabilities in the Company’s colidated balance sheet at December 31, 2011 ,
represents future cash payments, primarily fordéagmination obligations.

Employee Separation Cos¢

At January 1, 2011 , the Company had an accrudbofmillionfor employee separation costs, representing therarge costs for approximatt
1,000 employees. The additional 2011 charges of$iflibn represent severance costs for approxirgataladditional 900 employees, of which 300
are direct employees and 600 are indirect employdes adjustments of $3 million reflect accrualdamger required.
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During 2011 , approximately 1,300 employees, ofolt800 were direct employees and 500 were ind@exqiloyees, were separated from the
Company. The $58 million used in 2011 reflects gasyments to these separated employees. The remaocrual of $30 million was included in
Accrued liabilities in the Company’s consolidatedance sheet at December 31, 2011 .

2010 Charges

During 2010 , the Company continued to implemenmiouess productivity improvement plans aimed at acinig long-term, sustainable
profitability by driving efficiencies and reducirgperating costs. Both of the Company’s segments imepacted by these plans. The employees
affected were located in all geographic regions.

The Company recorded net reorganization of busideasges of $73 million , including $19 million dfiarges in Costs of sales and $54 million
of charges under Other charges in the Company’satiolated statements of operations. Included iratigregate $73 million are charges of $73
million for employee separation costs and $16 onillior exit costs, partially offset by $16 milliafi reversals for accruals no longer needed.

The following table displays the net charges inedry segment:

Year ended December 31, 2010

Government $ 57

Enterprise 16
$ 73

The following table displays a rollforward of theorganization of businesses accruals establishezkfiocosts and employee separation costs
from January 1, 2010 to December 31, 2010 :

Accruals at Additional Amount Accruals at
2010 January 1 Charges Adjustments Used December 31
Exit costs $ 16 $ 16 $ 3 $ 12 ¢ 17
Employee separation costs 31 73 (13 (42) 50
$ 47 $ 89 $ (16) $ B3 ¢ 67

Exit Costs

At January 1, 2010, the Company had an accrudl6fmillion for exit costs attributable to leaseméations. The 2010 additional charges of
$16 million were primarily related to the exit efsed facilities and contractual termination cote adjustments of $3 million reflect reversals of
accruals no longer needed. The $12 million us&DiD reflected cash payments. The remaining acofugl7 million , which was included in
Accrued liabilities in the Company’s consolidatedance sheets at December 31, 2010 , represertted dash payments, primarily for lease
termination obligations.

Employee Separation Co:

At January 1, 2010, the Company had an accrudBbfmillionfor employee separation costs, representing therarge costs for approximatt
1,400 employees. The additional 2010 charges ofiflidn were severance costs for approximatehadditional 1,600 employees, of which 808re
direct employees and 800 were indirect employelks.adjustments of $13 million reflect accruals arger required.

During 2010 , approximately 1,000 employees, ofolwtd00 were direct employees and 300 were ind@eqiloyees, were separated from the
Company. The $41 million used in 2010 reflectechq@syments to these separated employees. The iiemaircrual of $50 million was included in
Accrued liabilities in the Company’s consolidatedance sheet at December 31, 2010 .

14.  Intangible Assets and Goodwill

The Company accounts for acquisitions using pueelaasounting with the results of operations folheaaquiree included in the Company’s
consolidated financial statements for the peridesequent to the date of acquisition. The pro foefifects of the acquisitions completed in 2012, 2011
and 2010 were not significant individually or irethggregate. The Company did not have any signif@equisitions during the years ended
December 31, 2012, 2011 and 2010 .
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Intangible Assets

Amortized intangible assets were comprised of tilewing:

2012 2011
Gross Gross
Carrying Accumulated Carrying Accumulated
December 31, Amount Amortization Amount Amortization
Intangible assets:

Completed technology $ 657 $ 63z % 63t % 627
Patents 27¢€ 27¢€ 27¢€ 27¢€
Customer-related 201 12t 137 103
Licensed technology 23 19 23 18
Other intangibles 94 90 91 90
$ 1,251 % 1,14 % 1,16z $ 1,114

Amortization expense on intangible assets, whidhdkided within Other charges in the consolidatedements of operations, was $29 million ,
$200 million and $203 million for the years endegcBmber 31, 2012 , 2011 and 2010 , respectively.r@&tiuction in intangible amortization in 2012
is due to certain intangible assets that have faihprtized. As of December 31, 2012 , future arnatitbn expense is estimated to be $25 million in
2013, $23 million in 2014 , $18 million in 201%$18 million in 2016 and $15 million in 2017 .

Amortized intangible assets, excluding goodwill,d@gment are as follows:

2012 2011
Gross Gross
Carrying Accumulated Carrying Accumulated
December 31, Amount Amortization Amount Amortization
Government $ 53 $ 48 $ 53 $ 48
Enterprise 1,19¢ 1,094 1,10¢ 1,06¢
$ 1,251 % 1,142 % 1,162 $ 1,11«
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Goodwill
The following table displays a rollforward of tharcying amount of goodwill by segment from Janukr2010 to December 31, 2012 :

Total
Government Enterprise Company
Balances as of January 1, 2010:
Aggregate goodwill acquired $ 35C % 2,64: $ 2,99:
Accumulated impairment losses — (1,569 (1,569
Goodwill, net of impairment losses 35C 1,07¢ 1,42¢
Balance as of December 31, 2010:
Aggregate goodwill acquired 35C 2,64% 2,99:
Accumulated impairment losses — (1,564 (1,564
Goodwill, net of impairment losses 35C 1,07¢ 1,42¢
Goodwill acquired — 20 20
Goodwill divested — (21) (22)
Balance as of December 31, 2011:
Aggregate goodwill acquired/divested 35C 2,64z 2,99:
Accumulated impairment losses — (1,569 (1,569
Goodwill, net of impairment losses 35C 1,07¢ 1,42¢
Goodwill acquired — 83 83
Goodwill divested (D) — (D)
Balance as of December 31, 2012:
Aggregate goodwill acquired/divested 34¢ 2,72¢ 3,07¢
Accumulated impairment losses — (1,569 (1,569
Goodwill, net of impairment losses $ 34¢  $ 1,161 $ 1,51C

The Company conducts its annual assessment of gibéawmpairment in the fourth quarter of eachayeThe goodwill impairment assessment
is performed at the reporting unit level. A repogtunit is an operating segment or one level belowperating segment. The Company has deterr
that the Government segment and Enterprise segeaehtmeet the definition of a reporting unit.

The Company performed a qualitative assessmergteordine whether it was more-likely-than-not thre fair value of each reporting unit was
less than its carrying amount for fiscal year 2@hd fiscal year 2011. In performing this qualitatassessment the Company assessed relevant event
and circumstances including macroeconomic conditiondustry and market conditions, cost factorgral financial performance, changes in share
price, and entity-specific events. In addition, @@mpany considered the fair value derived for eaglorting unit in conjunction with the 2010
goodwill impairment test. The Company compared fhisr fair value against the current carrying \eabf each reporting unit noting fair value
significantly exceeded carrying value for both nejpg units. The Company performed a sensitivitglgsis on the fair value determined for each
reporting unit in conjunction with the 2010 goodviihpairment test for changes in significant asstioms including the weighted average cost of
capital used in the income approach and changespiected cash flows. For fiscal 2012, these chaimgassumptions and estimated cash flows
resulted in an increase in fair value for the Goweent reporting unit and a slight decrease inviaiue for the Enterprise reporting unit. In spitetos
small decrease in estimated fair value of the fpnitg reporting unit, the reporting unit's fair walsignificantly exceeds its carrying value. Fecéil
year 2011, these changes in assumptions and estiroash flows resulted in an increase in fair vébneach reporting unit from the 2010 fair values.
As such, the Company concluded it is more-likelgrtinot that the fair value of each reporting urie=ds its carrying value. Therefore, the two-step
goodwill impairment test was not required for fis2@12 or fiscal 2011.

2010

The goodwill impairment test for fiscal 2010 wasfpemed using the two step goodwill impairment gsal. In step one, the fair value of each
reporting unit is compared to its book value. Maragnt must apply judgment in determining the egtoh&air value of these reporting units. Fair
value is determined using a combination of presahte techniques and quoted market prices of coayp@businesses. If the fair value of the
reporting unit exceeds its book value, goodwilhég deemed to be impaired for that reporting wanit no further testing would be necessary. If #ie f
value of the reporting unit is less than its boakue, the Company performs step two. Step two teesalculated fair value of the reporting unit to
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perform a hypothetical purchase price allocatiothtofair value of the assets and liabilities @& thporting unit. The difference between the faiue
of the reporting unit calculated in Step One aredfdir value of the underlying assets and lialeiitof the reporting unit is the implied fair valfethe
reporting unit's goodwill. A charge is recordedhie financial statements if the carrying valuehaf teporting unit's goodwill is greater than itplied
fair value.

The Company weighted the valuation of its reportings at 75% based on the income approach and26%d on the market-based approach
consistent with prior periods. The Company beliethas this weighting is appropriate because iftierodifficult to find other appropriate market
participants that are similar to its reporting anénd it is the Company's view that future dist¢edrtash flows are more reflective of the valuéhef
reporting units.

Based on the results of the 2010 annual assessrhtra recoverability of goodwill, the fair value§both reporting units exceeded their book
values, indicating that there was no impairmergadgdwill.

15. Valuation and Qualifying Accounts
The following table presents the valuation and ifgia account activity for the years ended Decengie 2012 , 2011 and 2010 :

Balance at Charged to Balance at
January 1 Earnings Used Adjustments* December 31
2012
Allowance for Doubtful Accounts** $ 45 8 $ 4 $ 2 3 51
Allowance for Losses on Long-term
Receivables** 10 — — (20) —
Inventory Reserves 17¢ 67 (73) 1) 16:
Customer Reserves 12t 45¢ (41€) (22) 144
2011
Allowance for Doubtful Accounts 49 7 4) @) 45
Allowance for Losses on Long-term
Receivables 1 10 1) — 10
Inventory Reserves 157 37 (30) 6 17C
Customer Reserves 117 58C (565) @) 12t
2010
Allowance for Doubtful Accounts 16 41 2 (6) 49
Allowance for Losses on Long-term
Receivables 7 — (6) — 1
Inventory Reserves 14C 67 (34) (16) 157
Customer Reserves 97 427 (374 (33 117

*Adjustments include translation adjustments
** During 2012, the adjustment of $10 million withhllowance for Losses on Long-term Receivablegeslto a reclass from non-current to current.
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16. Quarterly and Other Financial Data (unauditel)

2012 2011
1st 2nd 3rd 4th 1st 2nd 3rd 4th

Operating Results

Net sales $ 1,95¢ $ 2,14¢ % 2,157 $ 2,441 1,83¢ 1,98/ % 2,08t $ 2,30¢(

Costs of sales 982 1,08¢ 1,06¢ 1,212 91C 977 1,03( 1,14C

Gross margin 97z 1,06( 1,087 1,22¢ 924 1,007 1,05¢ 1,16(

Selling, general and

administrative expenses 472 49€ 48~ 51C 461 482 471 49¢

Research and development

expenditures 254 26¢ 262 29C 23¢ 26C 27C 26€

Other charges 15 17 16 6 55 10€ 60 12C

Operating earnings 232 27¢ 324 427 16¢ 15¢ 254 27¢€

Earnings from continuing

operations* 15¢ 177 20¢€ 33¢€ 367 50 15z 177

Net earnings* 157 182 20¢€ 33¢€ 497 34¢ 12¢ 184
Per Share Data (in dollars)
Continuing Operations:

Basic earnings per commol

share $ 051 $ 0.61 $ 0.7: % 1.2C 1.0¢ 0.1t $ 0.4¢ $ 0.5t

Diluted earnings per

common share 0.5C 0.6C 0.7z 1.1¢ 1.07 0.14 0.4t 0.54
Net Earnings:

Basic earnings per common

share 0.5C 0.6: 0.7: 1.2C 1.4 1.02 0.3¢ 0.57

Diluted earnings per

common share 0.4¢ 0.61 0.7z 1.1¢ 1.44 1.0C 0.3¢ 0.5¢
Dividends declared 0.2z 0.2z 0.2¢ 0.2¢ — — 0.22 0.22
Dividends paid 0.22 0.22 0.22 0.2¢ — — — 0.22
Stock prices

High 51.7¢ 51.4¢ 51.7¢ 55.6¢ 44.6¢ 47.8 46.3 47.41

Low 44.9¢ 46.7: 45.1¢ 49.7 37.0¢ 43.42 38.71 40.62

* Amounts attributable to Motorola Solutions, liommon shareholders.
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Item 9: Changes in and Disagreements with Accountas on Accounting and Financial Disclosure

None.

Item 9A: Controls and Procedures
Evaluation of Disclosure Controls and Procedutr

Under the supervision and with the participatiomof senior management, including our chief exgeubifficer and chief financial officer, we
conducted an evaluation of the effectiveness ofifsgn and operation of our disclosure controts@oecedures, as defined in Rules 13a-15(e) and
15d-15(e) under the Securities Exchange Act of 1884mended (the “Exchange Act”), as of the ertti@period covered by this annual report (the
“Evaluation Date”). Based on this evaluation, ohiet executive officer and chief financial officeoncluded as of the Evaluation Date that our
disclosure controls and procedures were effectich shat the information relating to Motorola Sasuas, including our consolidated subsidiaries,
required to be disclosed in our Securities and Brge Commission (“SEC”) reports (i) is recordeageissed, summarized and reported within the
time periods specified in SEC rules and forms, @his accumulated and communicated to MotorolduSons’ management, including our chief
executive officer and chief financial officer, ggpaopriate to allow timely decisions regarding riegd disclosure.

Managemer's Report on Internal Control Over Financial Regdod.

Motorola Solutions’ management is responsible &talelishing and maintaining adequate internal abwatver financial reporting as such term is
defined in Rule 13a-15(f) of the Exchange Act. Unithe supervision and with the participation of sanior management, including our chief
executive officer and chief financial officer, wesassed the effectiveness of our internal conued financial reporting as of December 31, 2012 ,
using the criteria set forth imternal Control—Integrated Framewor&sued by the Committee of Sponsoring Organizatifrike Treadway
Commission (COSO). Based on this assessment, maeag&as concluded that our internal control oiwrerfcial reporting is effective as of
December 31, 2012 . The Company’s independenttezgis public accounting firm, KPMG LLP, has iss@egkport on the Company’s internal control
over financial reporting. The report on the audiinbernal control over financial reporting appearshis Form 10-K.

Changes in Internal Control Over Financial Repogin

There have been no changes in our internal coowe financial reporting that occurred during tleayended December 31, 2012 that have
materially affected, or are reasonably likely totenglly affect, our internal control over finantreporting.

We are in the process of a multi-year phased uggaad consolidation of our enterprise resourcerptan(“ERP”) systems into a single global
platform across our business. The first phasesuasessfully implemented during the third quarfe2@12 with no significant changes to our internal
controls over financial reporting.

Continuing to implement the remaining phased apgres of our ERP system on a widespread basis iesalignificant changes in business
processes and extensive organizational trainingh#@sed approach reduces the risks associatednakimg these changes. We believe we are taking
the necessary steps to monitor and maintain apiptepnternal controls during these transition pasi Such steps include deploying resources to
mitigate internal control risks and performing atidial verifications and testing to ensure datagnty. In connection with the continued
implementation of our global ERP system, we expeste will be certain redesigns of our businessgsses throughout the implementation, some of
which may be related to internal control over ficiahreporting and disclosure controls and proceslur
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REPORT OF INDEPENDENT REGISTERED PUBLIC ACCOUNTING FIRM

The Board of Directors and Stockholders
Motorola Solutions, Inc.:

We have audited Motorola Solutions, Inc.'s intecwitrol over financial reporting as of Decembey A112, based on criteria established in
Internal Control- Integrated Frameworlkssued by the Committee of Sponsoring Organizatidrike Treadway Commission (COSO). Motorola
Solutions, Inc.'s management is responsible fontaaiing effective internal control over financraporting and for its assessment of the effectisene
of internal control over financial reporting, indied in the accompanying Management's Report omiat€ontrol Over Financial Reporting in Item
9A: Controls and Procedures.

Our responsibility is to express an opinion on Mola Solutions Inc.'s internal control over finaalagieporting based on our audit.

We conducted our audit in accordance with the stedsdof the Public Company Accounting Oversightiq@nited States). Those standards
require that we plan and perform the audit to abteasonable assurance about whether effectivenaiteontrol over financial reporting was
maintained in all material respects. Our auditudeld obtaining an understanding of internal cordwelr financial reporting, assessing the risk that
material weakness exists, and testing and evatu#imdesign and operating effectiveness of interotrol based on the assessed risk. Our audit als
included performing such other procedures as wsidered necessary in the circumstances. We beliateur audit provides a reasonable basis for
our opinion.

A company's internal control over financial repagtis a process designed to provide reasonableasssuregarding the reliability of financial
reporting and the preparation of financial statetsiéor external purposes in accordance with gelyesatepted accounting principles. A company's
internal control over financial reporting includi®se policies and procedures that (1) pertaiheaaintenance of records that, in reasonablel detai
accurately and fairly reflect the transactions disgositions of the assets of the company; (2) idexeasonable assurance that transactions are
recorded as necessary to permit preparation ofi¢iahstatements in accordance with generally aecepccounting principles, and that receipts and
expenditures of the company are being made ordg@ordance with authorizations of management ardtdrs of the company; and (3) provide
reasonable assurance regarding prevention or tidetgction of unauthorized acquisition, use, opasstion of the company's assets that could have a
material effect on the financial statements.

Because of its inherent limitations, internal cohtver financial reporting may not prevent or détmisstatements. Also, projections of any
evaluation of effectiveness to future periods atgexct to the risk that controls may become inadégjbecause of changes in conditions, or that the
degree of compliance with the policies or procedunay deteriorate.

In our opinion, Motorola Solutions, Inc. maintainédall material respects, effective internal ecohover financial reporting as of December 31,
2012, based on criteria establishedhiternal Control - Integrated Framewoigsued by the Committee of Sponsoring Organizatifrise Treadway
Commission.

We also have audited, in accordance with the stasd# the Public Company Accounting Oversight Bo@nited States), the consolidated
balance sheets of Motorola Solutions, Inc. and idrges as of December 31, 2012 and 2011, andelhged consolidated statements of operations,
comprehensive income, stockholders' equity, and flaws for each of the years in the three-yeaigueended December 31, 2012, and our report
dated February 12, 2013 expressed an unqualifisdoopon those consolidated financial statements.

KPM LLP

Chicago, lllinois
February 12, 2013
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Item 9B: Other Information
None

PART Il

Item 10. Directors, Executive Officers and Corpora¢ Governance

The response to this Item required by Item 401 efiRation S-K, with respect to directors, incorgesaby reference the information under the
caption “Nominees” of Motorola Solutions’ Proxy &ment for the 2013 Annual Meeting of Stockholdéne “Proxy Statement”) and, with respect to
executive officers, is contained in Part | herender the caption “Executive Officers of the Registt and, with respect to the audit committee,
incorporates by reference the information underctigtion “Board of Director Matters - What Are tBemmittees of the Board?” and “Audit
Committee Matters - Report of Audit Committee” bétProxy Statement.

The response to this Item required by Item 405egRation S-K incorporates by reference the infdiomaunder the caption “Other Matters—
Section 16(a) Beneficial Ownership Reporting Coanpdie” of the Proxy Statement.

The response to this Item also incorporates byeate the information under the caption “Communmicet—How Can | Recommend a Director
Candidate to the Governance and Nominating Comefittef the Proxy Statement.

Motorola Solutions has adopted a code of ethiesMbtorola Solutions Code of Business Conduct ({@ade”), that applies to all employees,
including the Company’s principal executive officprincipal financial officer and controller (priipal accounting officer). The Code is posted on
Motorola Solutions’ Internet website, www.motoralgions.com/investor, and is available free ofrgeaupon request to Investor Relations,
Motorola Solutions, Inc., Corporate Offices, 13a8EAlIgonquin Road, Schaumburg, lllinois 60196, &ininvestors@motorolasolutions.com. Any
amendment to, or waiver from, the Code applicablexecutive officers will be posted on our Interwebsite within four business days following the
date of the amendment or waiver. Motorola Soluti@wde of Business Conduct applies to all of thenpany’s employees worldwide, without
exception, and describes employee responsibitibi¢ise various stakeholders involved in our busin@be Code goes beyond the legal minimums by
implementing the values we share as employees tbiidla Solutions—our key beliefs—uncompromisingegrity and constant respect for people.
The Code places special responsibility on manageigrohibits retaliation for reporting issues.

Item 11: Executive Compensation

The response to this Item incorporates by referémeénformation under the captions "Board of Dicedviatters - How Are the Directors
Compensated?,” "Compensation Discussion and Argly$tompensation and Leadership Committee Rept@pimpensation and Leadership
Committee Interlocks and Insider Participation,ti amder “Named Executive Officer Compensation,"ftilwing subsections: "2012 Summary
Compensation Table,” "Grants of Plan-Based Awand&0i12," “Outstanding Equity Awards at 2012 Fis¢ahr-End,” “Option Exercises and Stock
Vested in 2012,” "Nonqualified Deferred Compensaiio 2012,” "Retirement Plans," "Pension Benefit2012," "Employment Contracts," and
"Termination of Employment and Change in Controlaigements," of the Proxy Statement.

Item 12: Security Ownership of Certain Beneficial Qvners and Management and Related Stockholder Matter

The response to this Item incorporates by referémeénformation under the captions “Equity Compimn Plan Information” and “Ownership
of Securities” of the Proxy Statement.
Item 13: Certain Relationships and Related Transadbns, and Director Independence

The response to this Item incorporates by referémeeelevant information under the caption “Boafdirectors Matters - Related Person
Transaction Policy and Procedures” and “Corporaieggnance Matters - Which Directors Are Indepentiehthe Proxy Statement.
Item 14: Principal Accounting Fees and Services

The response to this Item incorporates by referémeénformation under the caption “Audit Committdatters - Independent Registered Public
Accounting Firm Fees” and “Audit Committee Mattersudit Committee Pre-Approval Policies” of the RycStatement.
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PART IV

Item 15: Exhibits, Financial Statement Schedules
(a) 1. Financial Statemer
See Part Il, Item 8 hereof.
2. Financial Statement Schedule and Independedit@s’ Repor
All schedules omitted are inapplicable or the infation required is shown in the consolidated fif@ratatements or notes thereto.

3. Exhibits

Exhibits required to be attached by Item 601 of Ra&tipn S-K are listed in the Exhibit Index attadheereto, which is incorporated
herein by this reference. Exhibit numbers 10.10ugh 10.70, listed in the attached Exhibit Inde®, management contracts or compensatory
plans or arrangements required to be filed as é@sHib this form by Item 15(b) hereof.

(b) Exhibits
See Item 15(a)3 above.
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CONSENT OF INDEPENDENT REGISTERED PUBLIC ACCOUNTING FIRM

The Board of Directors
Motorola Solutions, Inc.:

We consent to the incorporation by reference inrélggstration statements on Form S-8 (Nos. 033-59283-51847, 333-88735, 333-36308, 333-
37114, 333-53120, 333-60560, 333-60612, 333-60338,87724, 333-87728, 333-87730, 333-104259, 333-0D, 333-123879, 333-133736, 333-
142845, 333-155334 and 333-160137) and S-3 (N&183223, 333-76637 and 333-36320) of Motorola Sahs, Inc. of our reports dated February
12, 2013, with respect to the consolidated balaheets of Motorola Solutions, Inc. and Subsidieaiesf December 31, 2012 and 2011, and the r¢
consolidated statements of operations, compreheirstome, stockholders' equity, and cash flows&ah of the years in the three-year period ended
December 31, 2012, and the effectiveness of inkeorarol over financial reporting as of Decembér 3012, which reports appear in the December
31, 2012 annual report on Form 10-K of Motorolausiohs, Inc.

KPM LLP

Chicago, lllinois
February 12, 2013
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SIGNATURES

Pursuant to the requirements of Section 13 or 15(d)f the Securities Exchange Act of 1934, Motoroladiutions, Inc. has duly caused this
report to be signed on its behalf by the undersigr thereunto duly authorized.

MOTOROLA SOLUTIONS, INC.
By: /s/ GREGORY Q. BROWN

Gregory Q. Brown
Chairman and Chief Executive Officer

February 12, 2013

Pursuant to the requirements of the Securities Exange Act of 1934, this report has been signed beldw the following persons on behal
of Motorola Solutions, Inc. and in the capacities iad on the dates indicated.

Signature Title Date
/ s/ GREGORY Q. BROWN Chairman and Chief Executive Officer February 12, 2013
Gregory Q. Brown and Director

(Principal Executive Officer)

/'s/ EDWARD J. FITZPATRICK Executive Vice President and February 12, 2013

Edward J. Fitzpatrick Chief Financial Officer
(Principal Financial Officer)

/s! JOHN K. W 0zNIAK Corporate Vice President and February 12, 2013

John K. Wozniak Chief Accounting Officer
(Principal Accounting Officer)

/s/ WiLLIAM J. BRATTON Director February 12, 2013
William J. Bratton

/SI KENNETH C. DAHLBERG Director February 12, 2013
Kenneth C. Dahlberg

/s/ DAvID W. D ORMAN Director February 12, 2013
David W. Dorman

/'s/ MICHAEL V. H AYDEN Director February 12, 2013
Michael V. Hayden

/s/ Jupby C.LEWENT Director February 12, 2013
Judy C. Lewent

/'s/ ANNE R. PRAMAGGIORE Director February 12, 2013
Anne R. Pramaggiore

/'s/ SamueL C. Scortr Il Director February 12, 2013
Samuel C. Scott IlI

/ s/ BRADLEY E. SINGER Director February 12, 2013
Bradley E. Singer
/'s/ DR.JOHN A. W HITE Director February 12, 2013

Dr. John A. White
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EXHIBIT INDEX

Master Acquisition Agreement dated as of July T8,® by and between Motorola Solutions, Inc. (falgn®otorola, Inc.) and
Nokia Siemens Networks B.V (incorporated by refeesto Exhibit 2.1 to Motorola Solutions' Currentd®e on Form 8-K filed on
July 19, 2010 (File No. 1-7221)).

Amendment No. 1 dated as of April 12, 2011 to theesdr Acquisition Agreement dated as of July 1602@y and between
Motorola Solutions, Inc. (formerly Motorola, In@hd Nokia Siemens Networks B.V (incorporated bgmfice to Exhibit 2.1(b) to
Motorola Solutions' Quarterly Report on Form 10ea@the fiscal quarter ended April 2, 2011 (File Ne7221)).

Restated Certificate of Incorporation of Motordla;., as amended through May 5, 2009 (incorporbyeckference to Exhibit 3(i)
(b) to Motorola, Inc.'s Quarterly Report on FormQ@or the fiscal quarter ended July 4, 2009 (Nte 1-7221)).

Certificate of Amendment to the Restated Certi@aait Incorporation of Motorola, Inc., effective dJmamy 4, 2011, as filed with the
Secretary of State of the State of Delaware (inm@ied by reference to Exhibit 3.1 to Motorola $iolus' Current Report on
Form 8-K filed on January 10, 2011 (File No. 1-7921

Certificate of Ownership and Merger merging Motarblame Change Corporation into Motorola, Inc.,afie January 4, 2011, as
filed with the Secretary of State of the State efdware (incorporated by reference to Exhibit 8. ®btorola Solutions' Current
Report on Form 8-K filed on January 10, 2011 (Nte 1-7221)).

Motorola Solutions, Inc. Amended and Restated Bglaw of January 17, 2013 (incorporated by referem&shibit 3.1 to
Motorola, Inc.'s Current Report on Form 8-K filed danuary 17, 2013 (File No. 1-7221)).

Senior Indenture, dated as of May 1, 1995, betwdenBank of New York Mellon Trust Company, N.A. @gcessor Trustee to
JPMorgan Chase Bank (as successor in interestrth Bae Trust Company) and BNY Midwest Trust Compéasg/successor in
interest to Harris Trust and Savings Bank) and &g Inc. (incorporated by reference to Exhibil¥éf the Registrant's
Registration Statement on Form S-3 dated Septe@Hher995 (Registration No. 33-62911)).

Instrument of Resignation, Appointment and Accepgamlated as of January 22, 2001, among Motonata, Bank One

Trust Company, N.A. and BNY Midwest Trust Compaag §uccessor in interest to Harris Trust and SavBamk) (incorporated
by reference to Exhibit 4.2(b) to Motorola, IndAsnual Report on Form 10-K for the fiscal year esh@d=cember 31, 2000

(File No. 1-7221)).

Certain instruments defining the rights of holdefrtong-term debt of Motorola, Inc. and of all gsbsidiaries for which
consolidated or unconsolidated financial statemarggequired to be filed are being omitted purstmparagraph(4)(iii)(A) of
Item 601 of Regulation S-K. Motorola Solutions agg¢o furnish a copy of any such instrument to@benmission upon request.

Amended and Restated Master Separation and DistnibAgreement among Motorola Mobility Holdingsclr(f/k/a Motorola
SpinCo Holdings Corporation), Motorola Mobility,dnand Motorola, Inc. effective as of July 31, 2@i@orporated by reference
to Exhibit 2.1 to Amendment No. 1 to the Form 1@Rgation Statement filed on August 31, 2010 bytddola Mobility Holdings,
Inc. (formerly Motorola SpinCo Holdings Corporat)difrile No. 1-34805)).

Amended and Restated Intellectual Property Licé&ggeement between Motorola Mobility, Inc. and Matiar, Inc. effective as of
July 31, 2010 (incorporated by reference to ExHibi2 to Amendment No. 1 to the Form 10 Registre8tatement filed on
August 31, 2010 by Motorola Mobility Holdings, In¢dormerly Motorola SpinCo Holdings Corporationlé=No. 1-34805)).

Amended and Restated Exclusive License Agreeméwelea Motorola Trademark Holdings, LLC and Motordiz. effective as
of July 30, 2010 (incorporated by reference to BiHi0.3 to Amendment No. 3 to the Form 10 RegisiraStatement filed on
November 12, 2010 by Motorola Mobility Holdingsclr(File No. 1-34805)).

Tax Sharing Agreement among Motorola Mobility Holgs, Inc. (f/k/a Motorola SpinCo Holdings Corpooafi, Motorola

Mobility, Inc. and Motorola, Inc. effective as afly 31, 2010 (incorporated by reference to Exhiloitd to Amendment No. 1 to the
Form 10 Registration Statement filed on AugustZ11,0 by Motorola Mobility Holdings, Inc. (formerMotorola SpinCo Holdings
Corporation) (File No. 1-34805)).

Amended and Restated Employee Matters Agreemenmt@idotorola Mobility Holdings, Inc. (f/k/a Motorol8pinCo Holdings
Corporation), Motorola Mobility, Inc. and Motorollc. effective as of July 31, 2010 (incorporatgd-dference to Exhibit 10.7 to
Amendment No. 2 to the Form 10 Registration Staterfied on October 8, 2010 by Motorola Mobility iangs, Inc. (formerly
Motorola SpinCo Holdings Corporation (File No. 1885%)).

Stock Purchase Agreement, dated as of Februa302€, by and between Motorola Solutions, Inc. aad C. Icahn and certain of
his affiliates (incorporated by reference to Exhit).1 to Motorola Solutions' Current Report onr@-K filed on February 27,
2012 (File No. 1-7221)).
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10.15
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10.2C

10.21
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Motorola Solutions Omnibus Incentive Plan of 2086 amended and restated November 8, 2011 (incdepldos reference to
Exhibit 10.10 to Motorola Solutions' Annual Report Form 10-K for the fiscal year ended Decembe281,1 (File No. 1-34805)).

Form of Motorola Solutions Inc. Award Document-Taerand Conditions Related to Employee NonqualifistlsOptions relating
to the Motorola Solutions Omnibus Incentive Plar2006 for grants on or after January 4, 2011 (ipeated by reference to
Exhibit 10.11 to Motorola Solutions' Annual Report Form 10-K for the fiscal year ended December2810 ( File No. 1-
34805)).

Form of Motorola, Inc. Award Document-Terms and @itions Related to Employee Nonqualified Stock Opsi relating to the
Motorola Solutions Omnibus Incentive Plan of 2006drants from August 1, 2009 to January 3, 20ddafiporated by reference to
Exhibit 10.1 to Motorola Inc.'s Quarterly Reporteorm 10-Q for the fiscal quarter ended July 4,2@lle No. 1-7221)).

Form of Motorola, Inc. Award Document-Terms and @itions Related to Employee Nonqualified Stock Opsi relating to the
Motorola Solutions Omnibus Incentive Plan of 2006drants from May 6, 2008 to August 1, 2009 (ipaovated by reference to
Exhibit 10.54 to Motorola Inc.'s Quarterly Repont®orm 10-Q for the fiscal quarter ended March2Z®8 (File No. 1-7221)).

Form of Motorola, Inc. Award Document-Terms and @itions Related to Employee Nonqualified Stock Opsi relating to the
Motorola Solutions Omnibus Incentive Plan of 2006drants from February 11, 2007 to May 4, 2008diporated by reference to
Exhibit 10.37 to Motorola Inc.'s Current Reportleorm 8-K filed on February 15, 2007 (File No. 1-TP2

Form of Motorola Solutions Stock Option ConsideratAgreement for grants on or after January 4, Z0icbrporated by referen:
to Exhibit 10.15 to Motorola Solutions' Annual Repon Form 10-K for the fiscal year ended Decen8#er2010 ( File No. 1-
34805)).

Form of Motorola, Inc. Stock Option Consideratiogréement for grants from May 6, 2008 to Janua303,1 (incorporated by
reference to Exhibit 10.56 to Motorola Inc.'s Qedst Report on Form 10-Q for the fiscal quarteresh&larch 29, 2008 (File No. 1-
7221)).

Form of Motorola, Inc. Stock Option Consideratiogréement for grants from February 27, 2007 to Ma3(®8 (incorporated by
reference to Exhibit 10.4 to Motorola Inc.'s Ann&alport on
Form 10-K for the fiscal year ended December 3062File No. 1-27221)).

Form of Motorola Solutions, Inc. Restricted Stoakit Agreement relating to the Motorola Solutions @bus Incentive Plan of
2006 for grants to Appointed Vice Presidents aretteld Officers on or after January 4, 2011 (incaafsal by reference to Exhibit
10.18 to Motorola Solutions' Annual Report on FAAK for the fiscal year ended December 31, 20&De(No. 1-34805)).

Form of Motorola, Inc. Restricted Stock Unit Agreemhrelating to the Motorola Solutions Omnibus itoee Plan of 2006 for
grants to Appointed Vice Presidents and Electedc@f$, for grants from May 5, 2010 to January 3, 22(ncorporated by reference
to Exhibit 10.2 to Motorola Inc's Quarterly Report Form 10-Q for the fiscal quarter ended Apri2310 (File No. 1-27221)).

Form of Motorola, Inc. Restricted Stock Unit Agreemhrelating to the Motorola Solutions Omnibus htoee Plan of 2006 for
grants to Appointed Vice Presidents and Electedt@f from August 1, 2009 to May 4, 2010 (incorpedaby reference to Exhibit
10.2 to Motorola, Inc.'s Quarterly Report on For@aQ for the fiscal quarter ended July 4, 2009 (KNt 1-7221)).

Form of Motorola, Inc. Restricted Stock Unit Agreemhrelating to the Motorola Solutions Omnibus itoee Plan of 2006 for
grants to Appointed Vice Presidents and Electeitc@f$ from January 1, 2009 to July 31, 2009 (inocoaped by reference to
Exhibit No. 10.4 to Motorola, Inc.'s Annual Report Form 10-K for the fiscal year ended December2808 (File No. 1-7221)).

Form of Motorola, Inc. Restricted Stock Unit Agreemhrelating to the Motorola Solutions Omnibus itoee Plan of 2006 for
grants to Appointed Vice Presidents and Electeit@f from May 6, 2008 to January 1, 2009 (inccaped by reference to Exhibit
10.55 to Motorola, Inc.'s Quarterly Report on FAQ for the fiscal quarter ended March 29, 200 (Ro. 1-7221)).

Form of Motorola, Inc. Restricted Stock Unit Agreemhrelating to the Motorola Solutions Omnibus itoee Plan of 2006 for
grants from February 27, 2007 to May 5, 2008 (ipooated by reference to Exhibit 10.3 to Motorote;.'s Annual Report on Form
10-K for the fiscal year ended December 31, 200ié (fo. 1-27221)).

Motorola Solutions, Inc. Amended Award Documentsisrand Conditions Related to Employee Nonqualiestk Options and
Addendum A Motorola Solutions, Inc. Award Documdigrms and Conditions Related to Employee Stock égiption Rights,
relating to the Motorola Solutions Omnibus Inceat®ian of 2006 for a grant on February 22, 201Gregory Q. Brown.
(incorporated by reference to Motorola Solutionsa@erly Report on Form 1Q-for the fiscal quarter ended April 2, 2011 (Rle.
1-27221)).

Form of Motorola Solutions Award Document-Terms &uahditions Related to Employee Nonqualified St@gkions for Gregory
Q. Brown, relating to the Motorola Solutions Omrslaocentive Plan of 2006 for grant on FebruaryQtl, 2pursuant to the terms of
the Employment Agreement dated August 27, 200&8n@nded, by and between Motorola, Inc. and Gre@Qofgrown
(incorporated by reference to Exhibit 10.24 to Mota Solutions' Annual Report on Form 10-K for flseal year ended December
31, 2010 ( File No. 1-34805)).
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Form of Motorola Solutions Award Document-Terms &uahditions Related to Employee Nonqualified St@gkions for Gregory
Q. Brown, relating to the Motorola Solutions Omrsdaocentive Plan of 2006 for grants on or afteiuday 4, 2011 (incorporated by
reference to Exhibit 10.25 to Motorola Solutionsimfal Report on Form 10-K for the fiscal year enBedember 31, 2010 ( File
No. 1-34805)).

Form of Motorola, Inc. Award Document-Terms and @itions Related to Employee Nonqualified Stock Opsi for Gregory Q.
Brown, relating to the Motorola Omnibus IncentiarPof 2006 for grants from May 7, 2009 to Janu#rg011 (incorporated by
reference to Exhibit 10.13 to Motorola, Inc.'s Qady Report on Form 10-Q for the fiscal quartedeah April 4, 2009 (File No. 1-
7221)).

Form of Motorola Solutions Stock Option ConsidevatAgreement for Gregory Q. Brown for grants omfter January 4, 2011
under the Motorola Solutions Omnibus Incentive RIBR006 (incorporated by reference to Exhibit Z&@ Motorola Solutions'
Annual Report on Form 10-K for the fiscal year es@ecember 31, 2010)( File No. 1-34805)).

Form of Motorola, Inc. Stock Option Consideratiogréement for Gregory Q. Brown for grants from May@09 to January 3,
2011 under the Motorola Solutions Omnibus Inceniien of 2006 (incorporated by reference to ExHibitLl4 to Motorola, Inc.'s
Quarterly Report on Form 10-Q for the fiscal quaeteded April 4, 2009 (File No. 1-7221)).

Motorola, Inc. Award Document for the Motorola Sixduns Omnibus Incentive Plan of 2006, Terms anddiiems Related to
Employee Nonqualified Stock Options granted to Grgd. Brown on January 31, 2008 (Market-basedingstincorporated by
reference to Exhibit 10.9 to Motorola, Inc.'s AnhRaport on Form 10-K for the fiscal year ended &weber 31, 2007 (File No. 1-
7221)).

Form of Motorola, Inc. Stock Option Consideratiogréement for Gregory Q. Brown for grants from Japd, 2008 to May 6,
2009 under the Motorola Solutions Omnibus Inceniian of 2006 (incorporated by reference to ExHibitLO to Motorola, Inc.'s
Annual Report on Form 10-K for the fiscal year esh@ecember 31, 2007 (File No. 1-7221)).

Form of Motorola Solutions, Inc. Restricted Stookiakd Agreement for Gregory Q. Brown under the Mol@iSolutions Omnibus
Incentive Plan of 2006 for grant on February 1,2f@rrsuant to the terms of the Employment Agreerdated August 27, 2008, as
amended, by and between Motorola, Inc. and Gre@Qofrown (incorporated by reference to Exhibit 10t8 Motorola Solutions'
Annual Report on Form 10-K for the fiscal year esh@ecember 31, 2010 (File No. 1-34805)).

Form of Motorola Solutions, Inc. Restricted Stoakit Award Agreement for Gregory Q. Brown under Metorola Solutions
Omnibus Incentive Plan of 2006 for grants on oeralanuary 4, 2011 (incorporated by reference toti#x10.32 to Motorola
Solutions' Annual Report on Form 10-K for the fispaar ended December 31, 2010 ( File No. 1-34805))

Form of Motorola, Inc. Restricted Stock Unit Awakdreement for Gregory Q. Brown relating to the Mota Omnibus Incentive
Plan of 2006, for grants from May 7, 2009 to JapuBar2011 (incorporated by reference to Exhibitl50to Motorola, Inc.'s
Quarterly Report on Form 10-Q for the fiscal quaeteded April 4, 2009 (File No. 1-7221)).

Form of Motorola, Inc. Restricted Stock Unit Awakdreement for Gregory Q. Brown relating to the Mota Omnibus Incentive
Plan of 2006 for grants from January 31, 2008 ty Ma2009 (incorporated by reference to Exhibit 8@.11 to Motorola, Inc.'s
Annual Report on Form 10-K for the fiscal year e@ecember 31, 2007 (File No. 1-7221)).

Amendment approved on November 10, 2009 to the fifrMotorola, Inc. Restricted Stock Unit Award Agreents described
herein as Exhibits 10.19, 10.20 and 10.32 (incarsat by reference to Exhibit 10.17 to Motorola,. Bx&énnual Report on Form 10-
K for the fiscal year ended December 31, 2009 (Nide 1-7221)).

Form of Motorola Solutions Deferred Stock Units Agment between Motorola Solutions, Inc. and its@mployee directors,
relating to the deferred stock units issued in 6éaash compensation to directors under the Mtad®olutions Omnibus Incentive
Plan of 2006, for acquisitions on or after Janugr2012 (incorporated by reference to Exhibit 1a@®otorola Solutions' Annual
Report on Form 10-K for the fiscal year ended Dewen31, 2011 (File No. 1-34805)).

Form of Motorola Solutions Deferred Stock Units Agment between Motorola Solutions, Inc. and itsemployee directors,
relating to the deferred stock units issued in 6éaash compensation to directors under the Mtad®olutions Omnibus Incentive
Plan of 2006, for acquisitions on or after JanuBr2011 (incorporated by reference to Exhibit 1a@®otorola Solutions' Annual
Report on

Form 10-K for the fiscal year ended December 3102File No. 1-34805)).

Form of Deferred Stock Units Agreement between Mty Inc. and its non-employee directors, relatm¢he deferred stock units
issued in lieu of cash compensation to directodeuthe Motorola Omnibus Incentive Plan of 200@uy successor plan, for
acquisitions from February 11, 2007 to January03,12incorporated by reference to Exhibit 10.8 totdfola, Inc.'s Annual Report
on Form 10-K for the fiscal year ended December2B06 (File No. 1-27221)).

Form of Motorola Solutions Deferred Stock Units Adidetween Motorola Solutions, Inc. and its non-kEyge directors under the
Motorola Solutions Omnibus Incentive Plan of 200@&y successor plan for grants on or after JanLig?@p12 (incorporated by
reference to Exhibit 10.40 to Motorola Solutionsimfal Report on Form 10-K for the fiscal year enBedember 31, 2011 (File
No. 1-34805)).
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Form of Motorola Solutions Deferred Stock Units Adidetween Motorola Solutions, Inc. and its non-kEyge directors under the
Motorola Solutions Omnibus Incentive Plan of 200&oy successor plan for grants on or after Jandig2911 (incorporated by
reference to Exhibit 10.39 to Motorola Solutionsimal Report on Form 10-K for the fiscal year enBedember 31, 2010

(File No. 1-34805)).

Form of Deferred Stock Units Award between Motoydte. and its non-employee directors under thedvida Omnibus Incentive
Plan of 2006 or any successor plan for grants fretmruary 11, 2007 to January 3, 2011 (incorporayectterence to Exhibit 10.9-
Motorola, Inc.'s Annual Report on Form 10-K for fiseal year ended December 31, 2006 (File No. 222J).

Motorola Omnibus Incentive Plan of 2003, as ameriiezligh May 4, 2009 (incorporated by referencEsthibit 10.6 to Motorola,
Inc.'s Quarterly Report on Form 10-Q for the fisgaarter ended April 4, 2009 (File No. 1-7221)).

Motorola Omnibus Incentive Plan of 2002, as ameritiezligh May 4, 2009 (incorporated by referencEsthibit 10.7 to Motorola,
Inc.'s Quarterly Report on Form 10-Q for the fisgaarter ended April 4, 2009 (File No. 1-7221)).

Motorola Omnibus Incentive Plan of 2000, as amenteslgh May 4, 2009 (incorporated by referencExbibit 10.8 to Motorola,
Inc.'s Quarterly Report on Form 10-Q for the fisgaarter ended April 4, 2009 (File No. 1-7221)).

Motorola Compensation/Acquisition Plan of 2000aasended through May 4, 2009 (incorporated by refaezéo Exhibit 10.10 to
Motorola, Inc.'s Quarterly Report on Form 10-Q ttoe fiscal quarter ended April 4, 2009 (File No7221)).

Motorola Amended and Restated Incentive Plan 08189 amended through May 4, 2009 (incorporatectgyence to
Exhibit 10.9 to Motorola, Inc.'s Quarterly Repont Borm 10-Q for the fiscal quarter ended April @02 (File No. 1-7221)).

Form of Motorola, Inc. Award Document-Terms and @itions Related to Non-Employee Director NonquadifiStock Options
relating to the Motorola Omnibus Incentive PlarRk602 (incorporated by reference to Exhibit 10.®/Matorola, Inc.'s Quarterly
Report on Form 10-Q for the fiscal quarter endeddid@0, 2002 (File No. 1-7221)).

Form of Motorola, Inc. Award Document-Terms and @itions Related to Employee Nonqualified Stock Opsi, relating to the
Motorola Omnibus Incentive Plan of 2003, the Motar@mnibus Incentive Plan of 2002, the Motorola @as Incentive Plan of
2000, the Motorola Amended and Restated Incentiae & 1998 and the Motorola Compensation/AcquisitPlan of 2000 for
grants on or after May 2, 2005 (incorporated bemefice to Exhibit 10.46 to Motorola, Inc.'s Quadyt&eport on Form 10-Q for the
fiscal quarter ended April 2, 2005 (File No. 1-7p21

Form of Deferred Stock Units Agreement between Mty Inc. and its non-employee directors, relatm¢he deferred stock units
issued in lieu of cash compensation to directodeuthe Motorola Omnibus Incentive Plan of 2002uay successor plan, for
acquisitions from January 1, 2006 to February DD7Xincorporated by reference to Exhibit No. 1a@Motorola, Inc.'s Annual
Report on Form 10-K for the fiscal year ended Ddoen31, 2005 (File No. 1-7221)).

Motorola Non-Employee Directors Stock Plan, as aeerand restated on May 6, 2003 (incorporated feyarce to Exhibit 10.20
to Motorola, Inc.'s Quarterly Report on Form 104D the fiscal quarter ended March 29, 2003 (File N@221)).

Motorola Solutions Annual Incentive Plan, as Ameahdad Restated January 26, 2012 (incorporatedfeseree to Exhibit 10.52
to Motorola Solutions' Annual Report on Form 10K the fiscal year ended December 31, 2011 (FileIN&4805)).

Motorola Solutions Executive Officer Short Term éntive Plan (effective January 1, 2013).
Motorola Solutions Executive Officer Short Term émtive Plan Term Sheet.

Motorola Solutions Long Range Incentive Plan (LRE® Amended and Restated January 26, 2012(inaigabby reference to
Exhibit 10.53 to Motorola Solutions' Annual Report Form 10-K for the fiscal year ended Decembe281,1 (File No. 1-34805)).

2012-2014 Performance Measures under the Motoml#iSns Long Range Incentive Plan (LRIP), as Anezhend Restated
January 26, 2012(incorporated by reference to Exhih54 to Motorola Solutions' Annual Report orriadl0-K for the fiscal year
ended December 31, 2011 (File No. 1-34805)).

2011-2013 Performance Measures under the Motoml#iSns Long Range Incentive Plan (LRIP) (incoted by reference to
Exhibit 10.3 to Motorola Solutions' Current Repoint Form 8-K Report filed on March 17, 2011 (File.Ne7221)).

Motorola Long Range Incentive Plan (LRIP) of 2088 &mended and restated as of July 26, 2010) poctted by reference to
Exhibit 10.1 to Motorola, Inc.'s Current Reportleorm 8-K filed on July 30, 2010 (File No. 1-7221)).
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Motorola Elected Officers Supplementary Retirenfélan, as amended through May 8, 2007 (incorpofaye@ference to
Exhibit No. 10.29 to Motorola, Inc.'s Quarterly Repon Form 10-Q for the fiscal quarter ended J8®e2007 (File No. 1-7221)).

First Amendment to the Motorola Elected Officerp@lementary Retirement Plan, adopted DecemberQ @ncorporated by
reference to Exhibit 10.1 to Motorola, Inc.'s CatrReport on Form 8-K filed on December 17, 2008 (No. 1-7221)).

Motorola Solutions Management Deferred Compensd&ian, as amended and restated effective as oilesrel, 2010, as
amended January 4, 2011 (incorporated by referengghibit 10.57 to Motorola Solutions' Annual Rejpon Form 10-K for the
fiscal year ended December 31, 2010

(File No. 1-34805)).

Motorola Solutions, Inc. 2011 Senior Officer Chamg€ontrol Severance Plan, as amended and restatetiry 17, 2013.

Motorola Solutions, Inc. Legacy Senior Officer Andexd and Restated Change in Control Severance iRtzorforated by referen:
to Exhibit No. 10.2 to Motorola Solutions Currerggort on Form 8-K filed on January 31, 2011 (Fike §-7221)).

Amendment No. 1 to the Motorola Solutions, Inc. &eg Senior Officer Amended and Restated Chang®inirGl Severance Plan.

Motorola Solutions, Inc. 2011 Executive Severanies Pas amended and restated January 16, 2013
(File No. 1-34805)).

Motorola Solutions, Inc. Legacy Amended and Redt&eecutive Severance Plan (incorporated by reéerém Exhibit 10.61 to
Motorola Solutions' Annual Report on Form 10-K foe fiscal year ended December 31, 2010).

Amendment No. 1 to the Motorola Solutions, Inc. aeg Amended and Restated Executive Severance Plan.

Arrangement for directors' fees and retirement fid@mon-employee directors (description incorpeday reference from the
information under the captions “How Are the Dirgst€ompensated” and “Director Retirement Plan ausdriance Coverage” of
Motorola Solutions' Proxy Statement for the AnnMaleting of Stockholders to be held on May 6, 20Motorola Solutions'
Proxy Statement”)).

Description of Insurance covering non-employeedes and their spouses (including a descriptiaoriporated by reference from
the information under the caption “Director RetiemhPlan and Insurance Coverage” of the Motorolat®ms' Proxy Statement.

Employment Agreement dated August 27, 2008 by ateiden Motorola, Inc. and Gregory Q. Brown (incogted by reference to
Exhibit 10.1 to Motorola, Inc.'s Current Reportleorm 8-K filed on August 29, 2008 (File No. 1-72p1)

Amendment made on December 15, 2008 to the EmplolyAgreement dated August 27, 2008 by and betweetoidla, Inc. and
Gregory Q. Brown (incorporated by reference to Bitiilo. 10.50 to Motorola, Inc.'s Annual Reportleorm 10-K for the fiscal
year ended December 31, 2008

(File No. 1-7221)).

Second Amendment, dated May 28, 2010, to the Empdoy Agreement dated August 27, 2008, as amengeahdbetween
Motorola, Inc. and Gregory Q. Brown (incorporatgdreference to Exhibit 10.1 to Motorola, Inc.'s famt Report on Form 8-K
filed on May 28, 2010 (File No. 1-7221)).

Aircraft Time Sharing Agreement dated May 4, 2089and between Motorola, Inc. and Gregory Q. Brdinnorporated by
reference to Exhibit 10.11 to Motorola, Inc.'s Qady Report on Form 10-Q for the fiscal quartedeah April 4, 2009 (File No. 1-
7221)).

Revolving Credit Agreement dated as of January412among Motorola Solutions, JP Morgan Chase Bidnk,, as
administrative agent, and the several lenders gadta party thereto (incorporated by referencextulit 10.1 to Motorola
Solutions' Current Report on Form 8-K filed on Janyul0, 2011 (File No. 1-7221)).

Statement regarding Computation of Ratio of EamitogFixed Charges.
Subsidiaries of Motorola Solutions, Inc.

Consent of Independent Registered Public Accouriting, see page 98 of the Annual Report on FornK Id-which this
Exhibit Index is a part.

Certification of Gregory Q. Brown pursuant to SentB02 of the Sarbanes-Oxley Act of 2002.
Certification of Edward J. Fitzpatrick pursuant3ection 302 of the Sarbanes-Oxley Act of 2002.
Certification of Gregory Q. Brown pursuant to SentB06 of the Sarbanes-Oxley Act of 2002.
Certification of Edward J. Fitzpatrick pursuant3ection 906 of the Sarbanes-Oxley Act of 2002.
XBRL Instance Document

XBRL Taxonomy Extension Scheme Document
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*101.CAL XBRL Taxonomy Extension Calculation Linkbase Docuine
**101.DEF XBRL Taxonomy Extension Definition Linkbase Docurhen
*101.LAB XBRL Taxonomy Extension Label Linkbase Document

**101.PRE XBRL Taxonomy Extension Presentation Linkbase Doenim

Filed herewitl

XBRL (Extensible Business Reporting Languag#pirmation is furnished and not filed or a parbakgistration statement or prospectus for

purposes of Sections 11 or 12 of the Securitiesofhd933, is deemed not filed for purposes of ®ecli8 of the Securities Exchange Act of 1!
and otherwise is not subject to liability undergheections.



Exhibit 10.50

Motorola Solutions Executive Officer Short Term Incentive Plan

Overview

The Motorola Solutions Executive Officer Short Tdmaentive Plan (“STIP”) has been establishedijae{vard and retain
Executive Officers of Motorola Solutions, Inc. (“Mwola Solutions” or the “Company”) through compieg rewards, (ii)
align individual efforts with the Company’s busisegals and (iii) reward Executive Officers forostg individual and
business performance. The Plan is based on calgedaperformance periods commencing January 13.2l0ie Plan is
being implemented pursuant to the terms and camditof the Omnibus Plan. Capitalized terms arenddfin the

“Definitions” section below.

Eligibility

To be eligible to participate in this Plan, an indual must:

* Be afulltime Employee of Motorola Solutions in a capactyExecutive Officer during any portion of a Plaras

* Not be a participant in any other annual or pedadcentive or bonus plare.g.,sales incentive plans, etc.);

* Meet one of the following conditior

= The Employee is active on a Company payroll adefend of the Plan Ye.

= The Employee is on a Leave of Absence as of theoétite Plan Yea

= The Employee Retired from the Company duringRla Year while actively employed or while on a teaf
Absence;
= The Employee died during the Plan Year while atyieenployed by the Company or while on a Leave b§énc

= The Employee separated from the Company durin@ldéue Year due to Total and Permanent Disabilitylevhi
actively employed or while on Leave of Absence; or

= The Employee separated from the Company duriadPtan Year under certain circumstances in cormegtith a
Change in Control, Divestiture, reduction in fooreestructuring, which circumstances are describede

“Administration” section below.



Award Calculation

Awards will be calculated and paid after the cloteach Plan Year. The award amount will be basethe Participant’s
Eligible Earnings, Target Award Percentage, andahidicable Business and Individual Performancedfacas each is

defined in the Definitions section, as follows:

Eligible X Target Award Business Performance X Individual Performance

Award Earnings Percentage Factor Factor

Target Award Percentages for each Plan Year fardjznts shall be determined by the Compensatiomi@ittee.

Business Performance Factors shall be based amcfalaand/or non-financial factors, as may be deieed by the

Compensation Committee in its complete discretion.

Individual Performance Factors shall be based emp#rformance of Participants in contributing te @ompany’s business
performance. The Compensation Committee will deteeran Individual Performance Factor for each Pt within the

range(s) established each Plan Year by the Comp@m&ommittee in its complete discretion.

Establishing Performance Measures and Goals

Annually, the Compensation Committee will estabtish following for the Plan Year no later than §E"day of the Plan

Year:

« Performance Measures- the specific financial and/or non-financial measuhat will be used to determine the
Business Performance Factors for that year, ancethve weighting of each measure.

* Payout Scales- the specific performance minimums, targets andimmams for each Performance Measure, and the
corresponding payout percentage for each leveusiness performance for Motorola Solutions andhgrlausiness
unit, as appropriate.

The Compensation Committee will review progressregjahe performance measures periodically througtiee year. At the
end of the Plan Year, the Compensation Committdeaview full year performance and the correspagdnanagement
recommendations regarding each Business Perfornkauter. The Compensation Committee, in its digzmewvill determine
the final Business Performance Factors for the Gom@nd/or any business unit, as appropriate.

Payout Process
» All earned awards will be paid in cash. Paymwititbe made as soon as administratively practitaing the calendar

year immediately following the close of a Plan Y@atless a Participant makes an irrevocable electimer any
deferred compensation arrangement subject to $e¢i®A of the Internal Revenue Code of 1986, asnaled, to
defer payment of all or a portion of the Participgg@award, in which case such payment, if any,|df@made in
accordance with such election).

* A Participant shall have no right to an award uthigit award is pai



General Provisions

* Awards are subject to all applicable withholdinges.and other required deductic

» The Plan will not be available to Employees vaine subject to the laws of any jurisdiction whichmpbits any
provisions of this Plan or in which tax or othesiness considerations make participation impralkican the

judgment of the Compensation Committ

» This Plan does not constitute a guarantee of@mpent nor does it restrict the Company’s rigltserminate

employment at any time or for any reason.

* The Plan and any individual award is offereé@gatuitous award at the sole discretion of them@any. The Plan
does not create vested rights of any nature na d@®nstitute a contract of employment or a cacttof any other
kind. The Plan does not create any customary ceimesr privilege to which there is any entitlemé&oim year-to-
year, except to the extent required under applckbl. Nothing in the Plan entitles an Employeartg remuneration
or benefits not set forth in the Plan nor doesstnict the Company’s rights to increase or dee¢ias compensation

of any Employee, except as otherwise required uagplicable law.

» Except as explicitly provided by law, the awastigll not become a part of any employment conditiegular salary,
remuneration package, contract or agreement, lalitretmain gratuitous in all respects. Awards artta be taken
into account for determining overtime pay, seveegogy, termination pay, pay in lieu of notice oy ather form of

pay or compensation.

» Except as explicitly provided by law, this Piarprovided at the Company’s sole discretion ard@bmpensation
Committee may modify or terminate it at any timeygpectively or retroactively, without notice orighation for any

reason. In addition, there is no obligation to egtéhe Plan or establish a replacement plan inejesnt years.

» All awards to Participants who are subject to #rens and conditions of the Recoupment Policy, asif be amende
from time to time, including as it may be amendeddmply with Section 10D of the Exchange Act (tRecoupmer
Policy”), shall be subject to the terms of the Rewoent Policy. The Recoupment Policy provides tinate event of
certain accounting restatements (a “Policy Restatg)) the Company’s independent directors may ireqamong
other things, reimbursement of all or a portionih&f gross amount of any bonus or incentive compiemspaid to
such Participants hereunder on or after Janua2@08, if and to the extent the conditions set fartthe Recoupment
Policy apply. Any determinations made by the inchefsat directors in accordance with the RecoupmeliatyPshall

be binding upon such Participant. The RecoupmelityPig in addition to any other remedies which neeyotherwis:



available to the Company at law, in equity or unctartract, or otherwise required by law, includimgler Section
10D of the Exchange Act.

The Plan shall not be funded in any way. The gamy shall not be required to establish any speciakparate fund
or to make any other segregation of assets to@as#iseipayment of awards. To the extent any persguir@s a right t
receive payment under the Plan, such right wilhbegreater than the right of an unsecured genezditor of the

Company.

Award opportunities may not be sold, transferpddged, assigned or otherwise alienated or Imgoated, other than

by will or by the laws of descent and distribution.

Administration

The Compensation Committee has the overall resipiity for administering and amending this Planbject to the
following:
» The Compensation Committee will approve at theeclfthe Plan Year the final Business Performaraxgds
and the aggregate dollar payout amount, followimgvéew of the underlying calculations, includingya
recommended adjustments to the performance measas during the course of, or with respect toPRlasm

Year.

« The Compensation Committee, in its discreti@m for good reason modify the Business Perform&actors

and can include or exclude individual items frora tfalculation of the Business Performance Factors.

» The Compensation Committee may delegate mimstduties under the Plan to such of the Compsfficers

as it so determines. .

Any claims for payment under the Plan or anyeothatter relating to the Plan must be presentediting to the

Compensation Committee within 60 days after thenetret is the subject of the claim. The Compensaiommittee
will then provide a response within 60 days of irdog the claim (or within 120 days if special airostances require
an extension of time and written notice was prodittethe Employee before the expiration of theah#0 day period

which shall be final and binding.

Because retention is an important objectivenef Plan and awards do not bear a precise rel&ijpns time worked
within the Plan Year or length of service with thempany, the following will apply to Participanthwseparate from
employment (payroll) prior to the end of the PlagaY. All pro rata awards outlined below shall bedabhon the
Participants Eligible Earnings for time actively worked in tR&an Year, their applicable Target Award Percemtauy

the applicable Business Performance Factor approyd¢de Compensation Committee after the Plan Yexarrata



payouts will be made at the same time as payoatssaned to all other Plan participants.

» If the reason for separation is Total and PeenaDisability, death or Retirement, whether or thet
Participant is then on a Leave of Absence, thadfaaint shall be eligible for a pro rata award. Asuch award

payable on behalf of a deceased Participant shglbid to the decedent’s estate.

» If the reason for separation is due to a Divest| then the Compensation Committee, in its disan, shall

determine if the Participant is eligible for an agaf any.

» If the reason for Separation is Serious Miscondswath Employee shall not receive any award undgiPdan

» If the reason for separation is in connectiothwai Change in Control, the applicable Change intob
Severance Plan(s) (or in the case of the CEO,ghkcable employment agreement) shall determine the
Participant’s entitlement to an award, if any, ttee Plan Year in which the Participant is termidate for any

prior Plan Year.

» For any other Participant who separates fromleynpent prior to the end of the Plan Year, such Eyge

shall not receive any award under this Plan .

» A Participant on any type of Leave of Absencallsiot be considered to be actively working durihg Leave of

Absence for purposes of this Plan.

» Awards for transferred, promoted or demotedi€ipents will be calculated using (i) the IndividiRerformance
Factor assigned at the end of the Plan Year anthéiTarget Award Percentages and Business PafmenFactors
prorated for the portions of the Plan Year theiBigant was assigned different Target Award Perges or was in

different business units during the Plan Year.

Definitions
Business Performance Factc the business performance measures used to dalemaward under this Plan.
Change in Control Severance Plaimcludes, but is not limited to, the Motorola @@bns, Inc. 2011 Senior Officer Change in
Control Plan, the Motorola Solutions, Inc. Legagnr Officer Amended and Restated Change in CbRtem, the Motorol:

Solutions, Inc. Legacy Corporate Officer Amended Restated Change in Control Plan and the Mot@olations, Inc.

Legacy Corporate Officer Transition Amended andt&esl Change in Control Plan.



Company. Motorola Solutions, Inc. and its subsidiaries.

Compensation Committeeghe Compensation and Leadership Committee oMii@rola Solutions, Inc. Board of Directors.

Divestiture: the sale, lease, outsourcing arrangement, spor gimilar transaction wherein a subsidiary iklswr whose
shares are distributed to the Motorola Solutionslgdtolders, or any other type of asset transféramsfer of any portion of a

facility or any portion of a discrete organizatiboait of the Company or a subsidiary.

Eligible Earnings: the base salary earned during the Plan Year.

Employee: a person in an employee-employer relationship e Company whose base wage or base salarydegsed for
payment by the payroll department(s) of the Comparg subsidiary, and not by any other departmetiteoCompany. The
term Employee shall exclude the following:
* Any independent contractor, consultant or indlisl performing services for the Company who hdsred into an
independent contractor or consultant agreement;
* Any individual performing services under an ipdadent contractor or consultant agreement, a paecarder, a
supplier agreement or any other agreement that ¢inepany enters into for services;
* Any person classified by the Company as a teamyasr contract labor (such as black badges, bioadges,
contractors, contract employees, job shoppersydégss of the length of service; and
* Any “leased employeeds defined in Section 414(n) of the U.S. Interne¥éhue Code of 1986, as amen
Such individuals shall be precluded from retroacparticipation in the Plan, even if a court or gmmental or regulatory

entity subsequently reclassifies such individuals@anmon law employees of the Company on a reix@alosis.

Executive Officer(s: officers (as such term is defined in Rule 16g-i(fder the Securities Exchange Act of 1934, as

amended) of the Company.

Individual Performance Factc: the individual Participant performance measusesiuo calculate an award under this Plan.
Leave of Absenc: an approved leave of absence.

Omnibus Plan the Motorola Solutions Omnibus Incentive Plar2006, as Amended and Restated November 9, 20hhyor

subsequent amendment and restatement, or any sacpésn.
Participant: an Employee who meets the eligibility requirensesst forth above.
Plan: the Motorola Solutions Executive Officer Shortrelncentive Plan, as amended from time to time.

Plan Year. calendar-year performance periods commencing &achary 1 and ending the subsequent December 31.



Retired or Retiremer: this Plan utilizes the definition of “retiree” @rretirement” that appear in the primary retirernglan

covering the Participant.
Section 16 Section 16 of the Securities Exchange Act of 1%34amended.
Section 162(m) Section 162(m) of the Internal Revenue Code nasnaed.

Serious Misconductany misconduct identified as a ground for termiorain the Motorola Solutions Code of Business

Conduct, or the human resources policies or othigtew policies or procedures.

Target Award Percentagesarget award percentages applicable to eachchenit and used to calculate an award under this

Plan, as determined by the Compensation Committee.

Total and Permanent Disabilityfor (i) U.S. employees, entitlement to long-tedisability benefits under the Motorola
Solutions Disability Income Plan, as amended arydsaiecessor plan or a determination of a permaanahtotal disability
under a state workers compensation statute anaofijU.S. employees, as established by applicabl@idla Solutions

policy or as required by local regulations.

If a term is used but not defined in the Planais the meaning given such term in the Omnibus Plan.

Applicable Law

To the extent not preempted by federal law, ormtrse provided by local law, the Plan will be consd in accordance with,
and governed by, the laws of the state of lllineithout regard to any state’s conflicts of lawspiples. Any legal action

related to this Plan shall be brought only in sfatlor state court located in lllinois.



Exhibit 10.51

Motorola Solutions, Inc.
2013 Motorola Solutions Executive Officer Short Tem Incentive Plan Terms
As Approved By the Compensation and Leadership Comitiee
On January 16, 2013

Design Feature 2013 Executive Officer Short Term Incentive Plan
Plan Year January 1, 2013 through December 31, 2013.
Performance |Operating Earnings: Calculated according to GAAP, excluding the faling items:
Measures « Earnings from Discontinued Operations as reporkeereally

« Highlighted Items as reported externally, suchemsganization of business charges, asset
impairments, extraordinary, unusual and/or non{m&oeg items of gain or loss

« Stock-Based Compensation expense

« Intangible Assets Amortization expense

Free Cash Flow. Operating Cash Flow calculated according to GA&€3 capital expenditures

At the end of the Plan Year, the Compensation Cdtemimay exercise its discretion in determining
applicable Business Performance Factors, as prowidtne Plan.

Individual
Performance |Shall range from Ox to 1.4x.
Factors




Exhibit 10.59

MOTOROLA SOLUTIONS, INC.
2011 SENIOR OFFICER CHANGE IN CONTROL SEVERANCE PLAN

(AS AMENDED AND RESTATED AS OF JANUARY 17, 2013)

INTRODUCTION

The Board of Directors of Motorola Solutions, litonsiders the maintenance of a sound managembatdssential to protecting and
enhancing the best interests of the Company (asrtadter defined) and its stockholders. In thisremgtion, the Company recognizes that the possi
of a Change in Control (as hereinafter defined) edgt from time to time, and that this possibiligyd the uncertainty and questions it may raise
among management, may result in the departurestnadtion of management personnel to the detriroktite Company and its stockholders.
Accordingly, the Board (as hereinafter defined) teermined that appropriate steps should be tekencourage the continued attention and
dedication of members of the Company’s managenaethteir assigned duties without the distractionalihinay arise from the possibility of a Change
in Control of the Company. The Company has furttetermined that this Plan (as hereinafter definelipe effective as of February 1, 2011 for
officers of the Company at or above the level aii8eVice President (“Senior Officerstiyho are first elected or promoted to such positem®r afte
February 1, 2011, and will be effective as of Fabyul, 2014 for then Senior Officers who, on ordsefJanuary 31, 2014, were otherwise eligible to
participate in the Motorola Solutions, Inc. Leg&snior Officer Amended and Restated Change in Gb8gverance Plan, as amended, the Motorola
Solutions, Inc. Legacy Corporate Officer Amended Restated Change in Control Severance Plan, asdetgethe Motorola Solutions, Inc. Legacy
Corporate Officer Transition Amended and Restatedr@e in Control Severance Plan, as amended (¥ "Cansition Plan”) or who otherwise was
a Corporate Vice President before May 9, 2001 asdahchange in control agreement of the type eldor in the CVP Transition Plan (except for
those whose Date of Termination is on or beforeidan31, 2014). February 1, 2011 or February 1426%& described in the above sentence, is the
"Effective Date".

This Plan does not alter the status of Participagsereinafter defined) as at-will employeeshef€Company. Just as Participants remain free
to leave the employ of the Company at any timdpsaloes the Company retain its right to terminlaéeemployment of Participants without notice, at
any time, for any reason. However, the Companyebe$ that, both prior to and at the time a Changdeontrol is anticipated or occurring, it is
necessary to have the continued attention and afimlicof Participants to their assigned duties auitrdistraction, and this Plan is intended as an
inducement for Participants’ willingness to contino serve as employees of the Company (subjeagver, to either party’s right to terminate such
employment at any time). Therefore, should a Fpgit still be an employee of the Company at sirok,tthe Company agrees that such Participant
shall receive the severance benefits hereinaftdogé in the event the Participant’s employmeithwhe Company terminates subsequent to a Chang
in Control under the circumstances described below.

Notwithstanding the foregoing and Section 4.2(d)vaver, in the event that the Participant is teated by the Company as provided in
Section 4.1(a) or resigns for Good Reason, in eash during the twelve-month period prior to a @aim Control, but subsequent to such time as
negotiations or discussions with a third party thitimately lead to a Change in Control have comeeenthen such termination (such a termination of
employment, an “Anticipatory Termination”) shall Heemed to be a termination that entitles suchidfzaht to the severance benefits hereinafter set
forth.

ARTICLE |
ESTABLISHMENT OF PLAN

As of February 1, 2011, the Company hereby estasishis Motorola Solutions, Inc. 2011 Senior Gffi€hange in Control Severance Plan,
as amended or restated from time to time, (then'Pla

ARTICLE Il
DEFINITIONS

As used herein, the following words and phrase$ bbse the following respective meanings unlegsdbntext clearly indicates otherwise.
(a) _Affiliate. Any entity which controls, is controlled by oriader common control with the Company.
(b) Board The Board of Directors of the Company.

(c) _CauseWith respect to any Participant: (i) the Partéips conviction of any criminal violation involvindishonesty, fraud or breach of
trust; or (ii) the Participant’s willful engagementgross misconduct in the performance of thei€lpant’s duties that materially injures the Compan
or any Subsidiary. For purposes of this Section, 2(@ act, or failure to act, on the part of thetiegant will be considered “willful” unless it idone,
or omitted to be done, by the Participant in bathfar without reasonable belief that the Partiofg@action or omission was in the best interefth®
Company. Any act, or failure to act, based upong#éthority given pursuant to a resolution duly gddpby the Board, or if the Company is not the
ultimate parent corporation of its Affiliated ergs and is not publicly-traded, the board of divesiof the ultimate parent of the Company (the
“Applicable Board”), (B) the instructions of the iehExecutive Officer or Chief Financial Officer die Company or (C) the advice of counsel for the
Company shall be conclusively presumed to be donermnitted to be done, by the Participant in gaaithfand in the best interests of the Company.
The cessation of employment of the Participant! stalbe deemed to be for Cause unless and ustiétbhall have been delivered to the Participant a
copy of a resolution duly adopted by the affirmativote of not less than thregrarters of the entire membership of the Applicd®ard (excluding th
Participant, if the Participant is a member of Applicable Board) at a meeting of the ApplicableaBbcalled and held for such purpose (after
reasonable notice is provided to the Participadtthe Participant is given an opportunity, togethigh counsel for the Participant, to be heard befo



the Applicable Board), finding that, in the gooidtlieopinion of the Applicable Board, the Particip@nguilty of the conduct described in
Section 2(c)(i) or 2(c)(ii), and specifying the peulars thereof in detail.

(d) _Change in ControlThe occurrence of any of the following eventshange in control of a nature that would be realicebe reported
in response to Iltem 6(e) of Schedule 14A of Regpriat4A promulgated under the Securities ExchangeoA1934, as amended (“Exchange Act”), or
any successor provision thereto, whether or noCtrapany is then subject to such reporting requérgnprovidedthat, without limitation, such a
Change in Control shall be deemed to have occuftred

(i) any “person” or “group” (as such terms ased in Section 13(d) and 14(d) of the Exchandgg is@r becomes the “beneficial
owner” (as defined in Rule 13lunder the Exchange Act), directly or indirecty securities of the Company representing 20% arenod the
combined voting power of the Company’s then outitag securities (other than the Company or any eygd benefit plan of the Company;
and, for purposes of the Plan, no Change in Costrall be deemed to have occurred as a resuledbmeficial ownership,” or changes
therein, of the Company'’s securities by eithethef foregoing);

(i)  there shall be consummated (A) any coidsdion or merger of the Company in which the Compia not the surviving or
continuing corporation or pursuant to which shafesommon stock would be converted into or exchdrfge cash, securities or other
property, other than a merger of the Company irctvttie holders of common stock immediately prioth® merger have, directly or
indirectly, at least a 65% ownership interest i dlutstanding common stock of the surviving corporaimmediately after the merger or
(B) any sale, lease, exchange or other transfarm@transaction or a series of related transagjtiohall, or substantially all, of the assets of
the Company other than any such transaction wititiein which the holders of the Company’s comnstwtk, directly or indirectly, have at
least a 65% ownership interest;

(i) the shareholders of the Company appramg plan or proposal for the liquidation or dissimin of the Company; or

(iv)  asthe result of, or in connection widimy cash tender offer, exchange offer, mergerherdiusiness combination, sale of
assets, proxy or consent solicitation (other thathke Board), contested election or substantiakséecumulation (a “ Control Transactityn
the members of the Board immediately prior to fh& public announcement relating to such ContmalnBaction shall thereafter cease to
constitute a majority of the Board.

(e) _Code The Internal Revenue Code of 1986, as amendedtfroe to time.
() Company Motorola Solutions, Inc. and any successor tioeret

(g) _Date of TerminationThe effective date specified in the Notice offiigration as of which the Participant's employmemttinates
(which shall be not less than thirty (30) days mare than sixty (60) days after the date such MaticTermination is given). The Company and the
Participant shall take all steps necessary (inoligith regard to any post-termination serviceshgyParticipant) to ensure that any termination
described in this Plan constitutes a “separatiomfservice” within the meaning of Section 409A, aodwithstanding anything contained herein to the
contrary, the date on which such separation fromice takes place shall be the “Date of Termination

(h) Disability. A condition such that the Participant by reasbphysical or mental disability becomes unableddg@m his normal duties
for more than one-hundred eighty (180) days inattpgregate (excluding infrequent or temporary abselne to ordinary transitory illness) during any
twelve-month period.

(i)  Effective Date The Effective Date is defined in the first paeggr of this Plan.
() Employee Any full-time, regular-benefit, non-bargaining ployee of the Company.
(k) ERISA. The Employee Retirement Income Security Act of4,%s amended from time to time.

()  Good Reason“Good Reason” means actions taken by the Compesuiting in a material negative change in the espent
relationship. For these purposes, with respechyoRarticipant, a “material negative change inghmployment relationship” shall include, without
limitation, without such Participant’s written cam (i) the Participant is assigned duties matgriatonsistent with his position, duties,
responsibilities and status with the Company dutig90-day period immediately preceding a Chandeantrol, or the Participant’s position,
authority, duties or responsibilities are mateyialiminished from those in effect during the 90-ge&yiod immediately preceding a Change in Control
(whether or not occurring solely as a result of@lenpany ceasing to be a publicly traded entiti))a(material reduction in the Participasi(x) annue
base salary or (y) total annual compensation oppityt, from such total annual compensation oppadtyuas in effect during the 90-day period
immediately prior to the Change in Control, orlzs $ame may be increased from time to time, fig) Company requires the Participant regularly to
perform his duties of employment beyond a fifty)(&flle radius from the location of the Participagmployment immediately prior to the Change in
Control, (iv) the Company fails to obtain a sati$ey agreement from any successor to assume afatpehis Plan for its duration, as contemplated
by Article V hereof, or (v) any other action or @ti@n that constitutes a material breach by the @amy of this Plan with respect to such Participant.

In order to invoke a termination for Good Reasbe, Participant shall provide a Notice of Terminatmursuant to Section 7.5 to the
Company’s General Counsel of the existence of emeare of the conditions described in clauseshf@ugh (v) within 90 days following the
Participant’s initial knowledge of the existencesath condition or conditions, specifying in reasule detail the conditions constituting Good Reason
(hereinafter, “Notice of Termination for Good Rea§pand the Company shall have 30 days followiegeipt of such written notice (the “Cure
Period”) during which it may remedy the conditibmthe event that the Company fails to remedy tived@tion constituting Good Reason during the
applicable Cure Period, the Participant’s “separatiom service” (within the meaning of Section AQ®nust occur, if at all, within two years



following the initial existence of the condition conditions constituting Good Reason (or, if eaylgior to the two year anniversary
of the Change in Control) in order for such ternimraas a result of such condition to constituteranination for Good Reason. The Participant’s
mental or physical incapacity following the occunte of an event described above in clauses (ipgirgv) shall not affect the Participant’s ability
terminate employment for Good Reason and the Raatits death following delivery of a Notice of Teination for Good Reason shall not affect the
Participant’'s estate’s entitlement to SeparationeBiés provided hereunder.

(m) Notice of TerminationWritten notice that shall indicate the speciéoination provision in this Plan (if any) reliegan and set forth
in reasonable detail the facts and circumstan@siet to provide a basis for termination of thetiPgant's employment.

(n)  _Participant An individual who qualifies as such pursuant &zi®n 3.1.
(o) Plan The Plan is defined in Article | hereof.

(p) _Section 409A Section 409A of the of the Code, and the rulesragulations issued thereunder.

(q) _Separation BenefitsThe benefits described in Section 4.2 that aoeiged to qualifying Participants under the Plan.

() Subsidiary Any corporation in which the Company, directlyindirectly, holds a majority of the voting powefrsuch corporation’s
outstanding shares of capital stock.

ARTICLE Il
ELIGIBILITY

3.1 _ParticipationSubject to the Effective Date as defined hengémticipants in the Plan are elected officers ef@wmpany who are
Senior Officersprovided, that such Participants will not be entitled tp&mtion Benefits under this Plan if they are renisr Officers at the time of
the Change in Controfirovided, further, that any reduction of a Participant’s positiobseguent to such time as negotiations or discussiith a
third party that ultimately lead to a Change in €olhhave commenced shall be of no effect for pagsoof this Section 3.1. Notwithstanding the
foregoing, a Participant shall not be entitledeogive Separation Benefits (or any other benefitteuthe Plan), if the Participant has enteredanto
change in control letter agreement with the Compahigh has not been waived by the Participant wniteated by the Company or if the Participar
entitled to receive Separation Benefits under drtbelegacy plans described in the first paragraiphrticle 1.

3.2 _Duration of ParticipationA Participant shall only cease to be a Partidijathe Plan as a result of an amendment or textioin of the
Plan complying with Article VI of the Plan, or whée ceases to be an Employee or no longer quadifiesParticipant under Section 3.1, unless, at the
time he ceases to be an Employee or no longerfigsadis a Participant under Section 3.1, suchddgatit is entitled to payment of a Separation Bi¢
as provided in the Plan or there has been an everdcurrence constituting Good Reason that wondbke the Participant to terminate his
employment and receive a Separation Benefit. Ai¢tpaint entitled to payment of a Separation Bermfiiny other amounts under the Plan shall
remain a Participant in the Plan until the full ambof the Separation Benefit and any other amopaysible under the Plan have been paid to the
Participant.

ARTICLE IV
SEPARATION BENEFITS

4.1 _Terminations of Employment That Give Rizs&eparation Benefits Under This Plah Participant shall be entitled to Separation
Benefits as set forth in Section 4.2 below if (8uay time following a Change in Control and ptiethe second anniversary of the Change in Control,
the Participant’s employment is terminated (i) ilowvdarily for any reason other than Cause, deatbalility or retirement under a mandatory
retirement policy of the Company or any of its Sdiasies as in effect prior to such time as neduties or discussions with a third party which
ultimately lead to a Change in Control have comredmr (ii) by the Participant after the occurren€an event giving rise to Good Reason or (b) the
Participant experiences an Anticipatory Terminatieor purposes of this Plan, any purported terronaty the Company or by the Participant shall be
communicated by written Notice of Termination te tther in accordance with Section 7.5 hereof.

4.2 Separation Benefits

(@) Ifa Participant’s employment is termirthtender circumstances that entitle the Participa@eparation Benefits under this Section 4.2
(a “Qualifying Termination”), then the Company dh(axcept as provided below with respect to an éipétory Termination) pay to the Participant, in
a lump sum in cash within ten (10) days after tla¢eDpf Termination, the aggregate of the followémgounts, which benefits, except as provided ir
Section 4.2 and in Section 7.4 below, shall bediditéon to any other benefits to which the Partieipis entitled other than by reason of this Plan:
(i) unpaid salary with respect to any paid timeaxf€rued but not taken as of the Date of Terminafi) accrued but unpaid salary through the Dxte
Termination; (iii) any earned but unpaid annuakimive or sales incentive bonuses from the fiseal ymmediately preceding the year in which the
Date of Termination occurs (unless (x) such animgdntive or sales incentive bonus is “nonqualifiederred compensation” within the meaning of
Section 409A, in which case such bonus shall be aihe time that bonuses with respect to sudalfigear are or otherwise would be paid in
accordance with the terms of the applicable plafypthe Participant has made an irrevocable elaathder any deferred compensation arrangement
subject to Section 409A to defer any portion oftrsannual incentive or sales incentive bonuses hiiclvcase any such deferred bonuses shall be paid
in accordance with such election); (iv) an amoupuia to two (2) times the Participant’s annual beeary in effect on the Date of Termination; and
(v) an amount equal to two (2) times the Particijgatarget annual bonus or sales incentive boruthéyear in which the Date of Termination occurs
(the amount determined pursuant to clause (i) thindv), the “Cash Severance Paymentfpvided, however(x) the Cash Severance Payment shall
be paid to the Participant in the form of suchrapusum only (1) to the extent that it exceeds Beverance Allowance” (2011 ESP Severance
Allowance) as defined in the Motorola Solutions;.I12011 Executive Severance Plan, as amendedtatag$rom time to time (the “2011 ESP2) (if



the Change in Control constitutes a permissiblengyt event for purposes of Section 409A of the Cadd Treasury Regulation § 1.409A-3
(i)(5), or (3) if not permitted to be paid in a lprsum pursuant to clause (1) or (2), to the extsattit is no greater than the portion of the 2&EP
Severance Allowance that does not provide for #ferdal of compensation for purposes of SectionM8Bthe Code and the Treasury Regulations
thereunder (such portion of the 2011 ESP Severatoeance, “Exempt Deferred Compensation”); andify)he event of an Anticipatory
Termination, the Company shall pay such portiothefCash Severance Payment that would have beemipaér clause (x) above if there were no
Anticipatory Termination (reduced by any amount Baticipant has already received as the 2011 ESEr&nce Allowance) to the Participant on the
date of the Change in Control to which such Antatipy Termination relates.

Any portion of the Cash Severance Payment thatatdmpaid as a lump sum will be paid at the same that the portion of the 2011 ESP Severance
Allowance that does not provide for Exempt Defer@unpensation under the 2011 ESP would be paid.

(b) In addition, in the event of a Qualifyiigrmination, the Participant shall be entitled fare-rated bonus determined as follows:

(i) ifthe Participant participates in the Motorola @@ns Annual Incentive Plan or the Motorola Salos Executive Officer Shc
Term Incentive Plan, each as amended or restatedtfme to time, or any successor plan or plangetbg“AlP Plan”) during the year in
which the Qualifying Termination occurs, the Compahall, on the first payroll date following Julyof the year following the year in which
the Qualifying Termination occurs (unless the Rgéint has made an irrevocable election under afgriced compensation arrangement
subject to Section 409A to defer any portion of Baticipant’s annual incentive bonus in respechefyear in which the Qualifying
Termination occurs, in which case such deferredubahall be paid in accordance with such elecfitn) “AlP Pro-Rata Bonus Payment
Date”), pay the participant in a lump sum an amaagnutal to the product of (A) the Participant’s aarbonus at target for the fiscal year in
which the Date of Termination occurs (which for pases of this Section 4.2 in no event shall betless the Participarg’target bonus for tt
fiscal year in which the Change in Control occursmthe event of an Anticipatory Termination, §ear in which the Date of Termination
occurs) and (B) a fraction, the numerator of whicthe number of days in the then current fiscalrybrough the Date of Termination and the
denominator of which is 365 (the “AlP Pro-Rata Bshuprovided, however, that in the event that the Participant experisraze Anticipator
Termination and the Company has already paid thicipant the Alternate AIP Award (as defined iet?011 ESP), the Participant shall not
be entitled to a AIP Pro-Rata Bonus hereunder;

(i) if the Participant participates in a salacentive plan pursuant to which he or she @k for an incentive award with respect
to monthly or quarterly performance periods dutimg year in which the Qualifying Termination occute Company shall pay the
Participant, at the time set forth in the applieaddles incentive plan, an amount equal to theyataaf (A) the Participant’s monthly or
quarterly incentive at target for the monthly oagerly period in which the Date of Termination oz (which for purposes of this Section
in no event shall be less than the Participatattget bonus for the performance period in wihiehChange in Control occurs or, in the ever
an Anticipatory Termination, the performance peiiioavhich the Date of Termination occurs) and (Bjation, the numerator of which is
number of days that have elapsed in the then dumenthly or quarterly performance period throulgé Date of Termination and the
denominator of which is the full number of dayshe then current monthly or quarterly performanegqul (the “SIP Quarterly or Monthly
Pro-Rata Bonus”)provided, however, that in the event that the Participant experisraeAnticipatory Termination and the Company has
already paid the Participant the Alternate QuarterIMonthly SIP Award (as defined in the 2011 ESRg Participant shall not be entitled to
SIP Quarterly or Monthly Pro-Rata Bonus hereunded

(i) if the Participant participates in asslincentive plan pursuant to which he or sheigsbé for an incentive award (or a
portion of an incentive award) with respect to anwal performance period during the year in whighQualifying Termination occurs, the
Company shall pay the Participant, on the MIP PataHBonus Payment Date, for such award (or podfaward) an amount equal to the
product of (A) the Participant’'s annual bonus agéafor the fiscal year in which the Date of Tamation occurs (which for purposes of this
Section 4.2 in no event shall be less than thedjzaht's target bonus for the fiscal year in whible Change in Control occurs or, in the event
of an Anticipatory Termination, the year in whidtetDate of Termination occurs) and (B) a fractibe, numerator of which is the number of
days in the then current fiscal year through thee@& Termination and the denominator of which@8 8the “SIP Annual Pro-Rata Bonus”);
provided, however, that in the event that the Participant experisraae Anticipatory Termination and the Company Hesady paid the
Participant the Alternate Annual SIP Award (as wedi in the 2011 ESP), the Participant shall naridéled to an SIP Annual PiRata Bonu:
hereunder.

(c) If the Participant’s employment is termtedunder circumstances which entitle the Partitipa Separation Benefits under this
Section 4.2, for two (2) years after the Date afiffieation (the “Benefit Continuation Period”), arch longer period as may be provided by the terms
of the appropriate plan, program, practice or polihe Company shall continue medical and dentaéfits and life insurance benefits to the Partiot
and/or the Participant’s family at least equahtose that would have been provided in accordanttetive medical and dental benefits and life
insurance plans, programs, practices and polididseocCompany immediately prior to the Change imi@d if the Participant's employment had not
been terminated on the same terms and conditinoki€iing any applicable required employee contidng), except that in the event of an
Anticipatory Termination and to avoid duplicatiohb@nefits, such continued medical benefits to towigded hereunder shall commence on the date of
the Change in Control and the Benefit ContinuaReniod shall be reduced by the number of montremyf during which the Participant receives such
medical benefits under the 2011 EBRyvided, however, that, the medical and dental benefits and ligaiance provided during the Benefit
Continuation Period shall be provided in such ameathat such benefits (and the costs and premilensof) are excluded from the Participant’s
income for federal income tax purposes and, if@benpany reasonably determines that providing caetincoverage under one or more of its medical
or dental plans or life insurance plans contemglatrein could be taxable to the Participant, tben@any shall provide such benefits at the level
required hereby through the purchase of individsiirance coveragerovided, further, that, if the Participant becomes reemployed waitbther
employer and becomes eligible to receive medicdental or life insurance benefits under anothepleyer provided plan, the medical and dental
benefits and/or life insurance benefits describaeim shall be secondary to those provided undsgr sther plan during such applicable period of
eligibility. For purposes of determining eligibilitbut not the time of commencement of benefitshefParticipant for retiree medical benefits parg
to plans, practices, programs and policies of thmgany, the Participant shall be considered to henmined employed until two (2) years after the



Date of Termination and to have retired on thedast of such period (and to have attained two @@jtaonal years of age), and such benefits
(and the terms and conditions of such benefits]) beano less favorable than as in effect immedijgteior to the Change in Control. Following thedk
of the period during which medical and dental bisefre provided to the Participant under this i®act.2(c), the Participant shall be eligible for
continued medical and dental coverage as requiyekeltion 4980B of the Code or other applicable kas\if the Participant's employment with the
Company had terminated as of the end of such period

(d)  Except as provided in Sections 4.2(a) 42¢b) (with respect to Anticipatory Terminatiors)d Section 4.2(c), the Participant shall not
be required to mitigate the amount of any paymeowiged for in this Section 4.2 by seeking othepéayment or otherwise, nor shall the amount of
any payment or benefit provided for in this Sectdo? be reduced by any compensation earned byatieipant as the result of employment by
another employer or by retirement benefits paidheyCompany after the Date of Termination, or oth&g, or by any set-off, counterclaim,
recoupment, or other claim, right or action the @any may have against the Participant or others.

(e)  Without affecting a Participant’s eligibjlto receive benefits under Section 4.2(a), @b)c) in the event of an Anticipatory
Termination, the provisions of this Article IV shik applicable after a Change in Control has aedjibut not prior thereto.

4.3 _Adjustment of Payments by the CompafAnything in this Plan to the contrary notwithsiarg and except as set forth below, in the
event it shall be determined that any payment aefieto be paid or provided hereunder or underathgr plan, agreement or arrangement would be
an "Excess Parachute Payment" within the meanii@gofion 280G of the Code, or any successor pavisiereto, but for the application of this
sentence, then the payments and benefits to beopaidbvided hereunder shall be reduced to thermim extent necessary (but in no event to less
zero) so that no portion of any such payment oebgras so reduced, constitutes an Excess Pam&aymentprovided, however, that the foregoing
reduction shall be made only if and to the exthat such reduction would result in an increasééaggregate payments and benefits to be provided,
determined on an after-tax basis (taking into antthe excise tax imposed pursuant to Section 4999 Code, or any successor provision thereto,
any tax imposed by any comparable provision okdtaw, and any applicable federal, state and liocaime taxes). The effect of the preceding
sentence is that a Participant shall be entitle@deive the greater of (a) the after-tax benkthe aggregate payments and benefits are received
without reduction and the Participant pays all &oecluding any excise tax imposed under Sectf##9hf the Code, and (b) the aftax benefit if the
aggregate payments and benefits are reduced sodhpatrtion of any such payment or benefit, asesluced, constitutes an Excess Parachute Paymen
All determinations required to be made under thesti®n 4.3 shall be made by an independent aceafitm selected by the Company (the
“Accounting Firm"), which Accounting Firm shall pre detailed supporting calculations both to tlenpany and the applicable Participant within
fifteen (15) business days of the Date of Termoratr such earlier time as is requested by the @oampnd, if requested by the applicable Participant
an opinion that he has substantial authority noepmrt any excise tax on his Federal income taxmewith respect to the Excess Parachute Payments
Any such determination by the Accounting Firm sl&llbinding upon the Company and the applicablédizant. All fees and expenses of the
Accounting Firm shall be borne solely by the Compamovided, however, (i) the Company shall pay the fees and expenfségdccounting Firm
not later than the end of the calendar year folhmuthe calendar year in which the related workeisggmed or the expenses are incurred by the
Accounting Firm, (ii) the amount of the AccountiRges that the Company is obligated to pay in amgrgcalendar year shall not affect the Accour
Fees that the Company is obligated to pay in ahgratalendar year, and (iii) the Participant’s tighhave the Company pay such fees and expenses
may not be liquidated or exchanged for any otheebt The fact that a Participant’s right to payrteeor benefits may be reduced by reason of the
limitations contained in this Section 4.3 shall abttself limit or otherwise affect any other righof the Participant under this Plan. In the evkat
any payment or benefit intended to be providedureder is required to be reduced pursuant to thii®8e4.3, then the reduction shall occur in the
following order: (iv) Section 4.2(a)(v), (v) Seatid.2(a)(iv), (vi) Section 4.2(b)(i), (vii) Sectiah2(b)(ii), (viii) Section 4.2(b)(iii), and (ix) &tion 4.2
(c).

Each Participant shall be responsible for all targsosed on the Participant on account of paymamtisbenefits received under this Plan,
including without limitation any excise taxes impdsunder Section 4999 of the Code.

ARTICLE V
SUCCESSOR TO COMPANY

This Plan shall bind any successor of the Compigsmgssets or its businesses (whether direct areictg by purchase, merger, consolidatio
otherwise), in the same manner and to the sametektat the Company would be obligated under thas # no succession had taken place. In the
of any transaction in which a successor would yahle foregoing provision or by operation of lawlimind by this Plan, the Company shall require
such successor expressly and unconditionally torassand agree to perform the Company’s obligatiotter this Plan, in the same manner and to the
same extent that the Company would be require@timpn if no such succession had taken place. &tme tCompany,” as used in this Plan, shall
mean the Company as hereinbefore defined and axwgssor or assignee to the business or assets bshietason hereof becomes bound by this Plan.

ARTICLE VI
DURATION, AMENDMENT AND TERMINATION

6.1 _Duration If a Change in Control has not occurred, thisiBlaall expire on February 1, 2015 unless terméhagelier pursuant to
Section 6.2. Notwithstanding the above, if a Chaingéontrol occurs while this Plan is in effectistPlan shall continue in full force and effect &r
least two (2) years following such Change in Cdnaind shall not terminate or expire until aftdrRarticipants who become entitled to any payments
or benefits hereunder shall have received such patgrand benefits in full.

6.2 _Amendment or Terminatiomhe Board may amend or terminate this Plan atiamy, including amending the eligibility to paipeate
in the Plan of Employees who are not existing Bigints;provided, that, except as provided in Section 7.10 belbig, Plan may not be amended or
terminated in a manner adverse to Participant$ tieealate of the amendment or termination withame (1) years’ advance written notice of such
amendment or termination (including modifying thigieility of Employees who are already Participsutd participate in the Plan).




6.3 _Procedure for Extension, Amendment or Teation. Any extension, amendment or termination of thanRy the Board in
accordance with this Article VI shall be made btiat of the Board in accordance with the Compaiyiarter and by-laws and applicable law.

ARTICLE VI
MISCELLANEOUS

7.1 _Default in PaymentAny payment not made within ten (10) days aftés due in accordance with this Plan shall theesdfear interes
compounded annually, at the prime rate from timénte in effect at JPMorgan Chase & Co. or any essor thereto.

7.2 _No AssignmentNo interest of any Participant or spouse of aagti€ipant or any other beneficiary under this Ptamany right to
receive payment hereunder, shall be subject imaayner to sale, transfer, assignment, pledge hettawt, garnishment, or other alienation or
encumbrance of any kind, nor may such interesight to receive a payment or distribution be takenuntarily or involuntarily, for the satisfacticf
the obligations or debts of, or other claims agam®articipant or spouse of a Participant or otiemeficiary, including for alimony.

7.3 _DisputesThe Company shall upon request pay from timéne & Participant’s reasonable outpufeket expenses, including legal f
and expenses, incurred by the Participant or offlrécipant’s behalf (within 10 days following tR®mpany’s receipt of an invoice from the
Participant), at any time from the occurrence &@hange in Control through the Participant’s remegdifetime (or, if longer, through the 20
anniversary of the occurrence of such Change irtrébrn connection with any action taken by thetlRgant or on the Participant’s behalf (including
any judicial proceeding) to enforce this Plan octastrue, or to determine or defend the validftythus Plan or otherwise in connection herewith;
provided, however, that, in the case of any judicial proceeding hick a Participant and the Company are adverseepant any dispute under
Section 4.3 hereof, the Company shall not be redu pay such expenses (and shall have the dgktbver such expenses from the Participant if
previously advanced) with respect to any positionlaim on which the Company ultimately prevailgegt the Participant in all material respects. In
order to comply with Section 409A, in no event ke payments by the Company under this Secti®rb&.made later than the end of the calendar
year next following the calendar year in which steds and expenses were incurgyided, that the Participant shall have submitted anice/for
such fees and expenses at least ten (10) dayshbfoend of the calendar year next following thierdar year in which such fees and expenses were
incurred. The amount of such legal fees and expethse the Company is obligated to pay in any giv@endar year shall not affect the legal fees and
expenses that the Company is obligated to payyrotrer calendar year, and the Participant’s rightave the Company pay such legal fees and
expenses may not be liquidated or exchanged footrer benefit. In any judicial or other proceedingvhich the Participard’rights to, or the amou
of, benefits hereunder is disputed, the ultimatelén of proof shall be on the Company.

7.4 _Effect on Other Plans, Agreements and fisneExcept to the extent expressly set forth hesaiy, benefit or compensation to which a
Participant is entitled under any agreement betvtleerParticipant and the Company or any of its Bligrses or under any plan maintained by the
Company or any of its Subsidiaries in which thetiPigiant participates or participated shall notnbedified or lessened in any way, but shall be
payable according to the terms of the applicatda pk agreement. Notwithstanding the foregoing, lzenefits received by a Participant pursuant to
this Plan shall be in lieu of any severance besi&itvhich the Participant would otherwise be &diunder any general severance policy or other
severance plan maintained by the Company for itsagement personnel and, upon consummation of agehiarControl, Participants in this Plan
shall in no event be entitled to participate in aogh severance policy or other severance plantaiagd by the Company for its management
personnel, except in the case of Anticipatory Teations, in which event the Anticipatory Terminatjorovisions under Sections 4.2(a), 4.2(b) and 4.2
(c) shall apply. In the event of a Participantisrimation of employment entitling the ParticipantSeparation Benefits under Section 4.2, any non-
competition or non-solicitation provisions applitato the Participant with respect to the Compangny of its Affiliates shall cease to apply aghu#
Participant’s Date of Termination.

7.5 _Notice For the purpose of this Plan, notices and akiotommunications provided for in this Plan shalifbwriting and shall be
deemed to have been duly given when actually deltver mailed by United States registered mailjrreteceipt requested, postage prepaid, addre
to the Company’s General Counsel at the Compamyjsocate headquarters address, and to the Panidipiathe last address of the Participant on the
Company'’s books and recordpypvided, that all notices to the Company shall be direttetthe attention of the Board with a copy to tleergtary.

7.6 _Employment Statushis Plan does not constitute a contract of egmpknt or impose on the Participant or the Companyyadbligatior
for the Participant to remain an Employee or chahgestatus of the Participant’s employment orpbkécies of the Company and its Affiliates
regarding termination of employment.

7.7 _Named Fiduciary; AdministratioThe Company is the named fiduciary of the Plawd, shall administer the Plan, acting through the
Compensation Committee of the Board, or its deksgat

7.8 _Unfunded Plan Statu$his Plan is intended to be an unfunded plan ta&iad primarily for the purpose of providing deéat
compensation for a select group of managementgbiyhcompensated employees, within the meaningeofiGn 401 of ERISA. All payments pursu
to the Plan shall be made from the general fundseCompany and no special or separate fund lsbaktablished or other segregation of assets
to assure payment. No Participant or other perkah Bave under any circumstances any interestyrparticular property or assets of the Company as
a result of participating in the Plan. Notwithstangdthe foregoing, the Company may (but shall reobbligated to) create one (1) or more grantor
trusts, the assets of which are subject to thenslaif the Company'’s creditors, to assist it in acglating funds to pay its obligations under thenPla

7.9 _Validity and SeverabilityThe invalidity or unenforceability of any provasi of the Plan shall not affect the validity or @mckability of
any other provision of the Plan, which shall remiaifull force and effect, and any prohibition aranforceability in any jurisdiction shall not inicdte
or render unenforceable such provision in any gtmésdiction.

7.10 _Section 409AThis Plan is intended to comply with the requiesits of Section 409A or an exemption and shalllireapects be
administered in accordance with Section 409A. Faghment under this Plan shall be treated as aaepaayment for purposes of Section 409A. It



event may a Participant, directly or indirectlysidmate the calendar year of any payment to be mader this Plan. All reimbursements and
in-kind benefits provided under this Plan shallfede or provided in accordance with the requiremehSection 409A. In the event the Company
determines that the terms of this Plan do not cgmyith Section 409A, the Company will, notwithstamgl anything to the contrary in Section 6.2 of
this Plan, amend the terms of this Plan such tlamplies (in a manner that attempts to minimime@conomic impact of such amendment on the
Participants and the Company) within the time pkpermitted by the applicable Treasury Regulatitmgo event shall the Company be required to
pay any Participant any “gross-up” or other paynweith respect to any taxes or penalties impose@u8eéction 409A with respect to any benefit paid
to Executive hereunder. Notwithstanding any pravisgn this Plan to the contrary, if the Participena “specified employee” (within the meaning of
Treasury Regulation Section 1.409A-1(i) and usheitlentification methodology selected by Motoriotan time to time) on the Participant’s Date of
Termination, then any payment or benefit which widug considered “nonqualified deferred compenséatigthin the meaning of Code Section 409A
that the Participant is entitled to receive upan Rarticipant’s Date of Termination and which otfise would be payable during the six-month period
immediately following the Participant’'s Date of fianation will instead be paid or made availablettom earlier of the first day of the seventh month
following the Participant’'s Date of Termination atté Participant’s death.

7.11 _Governing LawThe validity, interpretation, construction andfpemance of the Plan shall in all respects be guee by the laws of
Delaware, without reference to principles of catftf law, except to the extent pre-empted by Fadaw.



Exhibit 10.61

AMENDMENT NO. 1 TO THE MOTOROLA SOLUTIONS, INC. LE&CY SENIOR OFFICER AMENDED AND RESTATED
CHANGE IN CONTROL SEVERANCE PLAN

The Motorola Solutions, Inc. Legacy Senior Offiéenended and Restated Change in Control Severaace(thle “Plan”) is
hereby amended on and effective as of JanuaryQll3 By the Board of Directors of Motorola Solutiphec. in the following particular:

1. Paragraph 4.2(a)(v) of the Plan is hereby amig inserting the words “Amended and Restatetdt dfie word “Legacy” in the
title of the “Motorola Solutions, Inc. Legacy Exdime Severance Plan” referenced therein.

2. Paragraph 4.2(a)(vi) of the Plan is hereby atadrby restating the first sentence of the pardgtiaugh the (“‘AlP Plan”)
parenthetical as followsif‘the Participant participates in the Motorola &@ns Annual Incentive Plan or the Motorola Sauos
Executive Officer Short Term Incentive Plan, eastamended or restated from time to time, or angesgor plan or plans
thereto (“AIP Plan”)".



Exhibit 10.62

MOTOROLA SOLUTIONS, INC.
2011 EXECUTIVE SEVERANCE PLAN

(As Amended and Restated as of January 16, 2013)
1. Purpose.

The purpose of the Motorola Solutions, Inc. Exaeieverance Plan, as amended or restated fromditimee (the
“2011 ESP”)is to provide severance pay and benefits to Ekgiblecutives whose employment with Motorola, Sohsi Inc.
(formerly Motorola, Inc.) and its U.S. Affiliatesnd/or U.S. Subsidiaries (“Motorola Solutions” oetftCompany”) is
terminated under certain circumstances. The 20 RLiE8ffective as of February 1, 2011 for all EllgiExecutives who start
their employment or are first promoted to be a yicesident by Motorola Solutions on or after Febyua 2011. The 2011
ESP will be effective February 1, 2014 for all atpersons who are Appointed Vice Presidents, Catpdvice Presidents,
Senior Vice Presidents or Executive Vice Presidentshose salary grade is EXB, EXC, EXS, or EX\b&danuary 31,
2011, whose Separation Date occurs on or afterugepd, 2014 and whose termination is a Qualifyiiegmination as
defined herein. The 2011 ESP is intended to beearployee welfare benefit plan” as defined in Sec8@l) of ERISA
maintained primarily for the purpose of providingniefits for a select group of management or highiypensated
employees. All benefits under the 2011 ESP shatldhe solely from the general assets of Motorolutgms.

2. Eligibility.

(@ General RulesAn Eligible Executive shall receive the SeveraReg and benefits described in this 2011 ESP if the
Eligible Executive’s employment with Motorola Sabrts is terminated by Motorola Solutions in a Qiyalig Termination
and such termination of employment constitutespaisdion from service within the meaning of Secd@9A of the Code (a
“Separation from Service”). In order to receive &awce Pay and benefits under the 2011 ESP, iti@dth fulfilling the
conditions and complying with the terms of the 2&HP, an Eligible Executive, as hereinafter prodjdeust execute and r
revoke a general waiver and release in the forndiged by Motorola Solutions (“General Release”)hwitthe period
specified in Section 4(b) and must not be in brezdny agreement with Motorola Solutions contagniestrictive covenants,
or any other agreement with or obligation to MotarSolutions for the protection of Motorola Solut# confidential and
proprietary information.

(b) Effect of Other Plans and Agreements

() An Eligible Executive shall not receive Severanag Bnd benefits under this 2011 ESP if the Eligibtecutive
is eligible for and receives severance pay andfiiensder the Motorola Solutions, Inc. 2011 Ser@dficer Change in
Control Plan, as amended or restated from timarte {the “2011 CIC Plan”), or has claimed or ismli@g termination pay
under the laws of any country other than the Un8tates However, if a Change in Control occurs followin@aalifying
Termination, any Severance Pay and medical berefitdhich an Eligible Executive may be entitled enthe 2011 CIC Plan
shall be reduced by the Severance Pay and medinefits actually received by such Executive undisr2011 ESP.
Following the Change in Control, the Eligible Ex@ee who is eligible for and is receiving severapeg and benefits under
the 2011 CIC Plan shall be entitled to no furtheve3ance Pay and benefits under this 2011 ESP.

(i)  Subject to Section 2(b)(i) above, if an individhak entered into an individual employment or otioentract witl
Motorola Solutions that explicitly provides for tasompensation upon a termination of employmengttdr or not such
payment is labeled severance pay, retention payherwise, (other than a stock option, restrictedls restricted stock unit,
stock appreciation right (“SAR”), supplemental retnent, deferred compensation or similar plan ce@gent or other form
of participant document entered into pursuantfo#orola Solutions-sponsored group plan that mayaia provisions
operative on a termination of the Eligible Execatsremployment) and such contract is in effectt@ndate of the Eligible
Executive’s termination of employment, such casmpgensation shall be reduced by the Severance Atlogvarovided under
this 2011 ESP to the extent such cash compensaitimer does not provide for the deferral of compéina under Section
409A of the Code or is paid at the same time aridersame manner as severance paid under Sediene3nder. In all other
respects, the terms of the individual agreemerit apply and shall supersede the terms of this Z203P.

3. Severance Pay and Bengfits.

(@) Severance Pay and Benefitdn Eligible Executive entitled to Severance Pag henefits pursuant to Section 2 shall
receive Severance Pay and severance benefits, tiagbd Eligible Executive’s level or salary grameaccordance with the




schedule attached as Exhibit A and the provisidrkis Section 3.

(b) Form and Timing of Severance Paymernifie Eligible Executive entitled to Severance Blagil continue to receive
the Base Salary that comprises his Severance Atlogvésubject to withholding of all applicable taxis the entire
Severance Period, payable in the same manner aled the same payroll practice applicable to thgiBlk Executive as it
was being paid on his Separation Date. The fisgaitlment of such Base Salary shall be paid wighfitst normal pay period
applicable to the Eligible Executive that occursoomfter 60 calendar days after the Executivejsasion Date, provided
that the Eligible Executive has signed and not kedathe General Release prior to that date. Sushirfistallment shall
include any installments of Base Salary that wdwdde been payable under the normal payroll praefipdicable to the
Eligible Executive during such 60 calendar daygerEach payment of Severance Pay and benefite thligible Executive
under this 2011 ESP, including payments pursua8etdion 3 and reimbursements under Sections @(g)i), (j) and (o) an
4(e), will be considered a separate payment andm®bf a series of payments for purposes of Sedi®A of the Code.

(c) Alternate AIP Award for Separation Yealf an Eligible Executive receiving a Severancéo@ince under this 2011
ESP participates in the Motorola Solutions Annmakeintive Plan or the Motorola Solutions Executiféc®r Short Term
Incentive Plan, each as amended or restated framtbt time, or any successor plan or plans thé€tat® Plan”) during the
Separation Year, he or she shall receive, in Ifeang incentive bonus under the AIP Plan, the esjeivt of a pro rata AIP
Award based on actual business results for therSepa Year (“Alternate AIP Award”) and, as apphlta, with an individual
performance factor of 1.0, which Alternate AIP Adahall be paid in a lump sum on the first paydalle following July 1 of
the year following the Separation Year (unlessBhgible Executive has made an irrevocable electinder any deferred
compensation arrangement subject to Code Secti@A #hdefer any portion of the Eligible Executiveisnual incentive
bonus in respect of the Separation Year, in whadesuch deferred bonus shall be paid in accordeititsuch election)
(such payment date, “Alternate AIP Award PaymerteDaThe applicable pro rata amount shall be deteed by
multiplying (i) the product of the Eligible Execué’s Eligible Earnings, as defined in the AIP Plames his or her AIP Plan
target percentage for the Separation Year timebuk&ess performance factor under the AIP Platii®iapplicable
organizational unit by (ii) a fraction, the numeradf which is the number of completed days ofvactvork during the
Separation Year and the denominator of which is 28BEligible Executive who receives an AlternatdA\ward may not
receive an AIP Award under the AIP Plan for the&apon Year under any circumstances.

(d) Alternate SIP Award for Separation Yedf an Eligible Executive receiving a Severancéowince under this 2011
ESP participates in a sales incentive plan pursanhich he or she is eligible for an incentiveaaghwith respect to monthly
or quarterly performance periods during the Separatear, he or she shall receive the equivalest pio rata termination
incentive for the applicable performance perio@vinich the Separation Date occurs based on actu@rpgnce goals and
performance results (“Alternate Quarterly or MogtBIP Award”). If an Eligible Executive receivingSeverance Allowance
under this 2011 ESP participates in a sales inoeplan pursuant to which he or she is eligibledioincentive award (or a
portion of an incentive award) with respect to anwal performance period during the Separation Meaor she shall recer
the equivalent of a pro rata termination incen{iee such award or portion thereof) for the apgiieaperformance period in
which the Separation Date occurs based on actu@rpgnce goals and performance results (“Alterdateual SIP Awardy.
The pro rata amount shall be determined as provid#te applicable SIP Plan. Alternate Quarterlyvimnthly SIP Awards
shall be paid at the same time as payment woulddoe under the SIP Plan for the applicable perfoomaeriod if the
Eligible Executive had remained an employee andrAtte Annual SIP Awards shall be paid on the Atigx AIP Award
Payment Date. An Eligible Executive who receiveg\tiarnate SIP Award may not receive a SIP Awardarrthe SIP Plan
for the same quarter or any subsequent quarter amyecircumstances. Alternatively, an Eligible Extve who receives a
SIP Award under the SIP Plan may not receive aerAdtte SIP Award under this 2011 ESP for the sameey or any
subsequent quarter under any circumstances.

(e) Paid Time Off. The Severance Pay and benefits outlined in Se8tibove include and exceed any paid time off or
similar amounts that are unpaid as of the Eligibtecutive’s Separation Date, and the Eligible Exigewshall not be entitled
to any additional payment for or in respect of sunpaid amounts.

(H Equity Awards. This 2011 ESP does not alter or amend any vestilgher terms and conditions contained in
previous grants of stock options, restricted stoegtricted stock units, or SARs, as reflectechamdgreements or award
documents issued at the time of grant (“Equity Adgdy. Following the Separation Date, except inaglient the Eligible
Executive violates one or more of the restrictisgenants referenced in Section 4(a) below, eatlisadr her outstanding
Equity Awards will be accorded the most favorabéatment for which each Equity Award qualifies prex terms of the
applicable plans, grant agreements or award docismen

(9) Medical Benefits Benefits coverage in effect on the Eligible Exeais Separation Date under the Motorola




Solutions Employee Medical Benefits Plan (“MediB&n”), as amended from time to time, will be conéd at the
regular employee contribution rate through the @ntthe Severance Period, provided that the Eligihdecutive complies wit
all terms and conditions of the Medical Plan, idahg paying the necessary contributions and pravfdether, if the Eligible
Executive is reemployed with another employer agcbimes covered under that emplogenedical plan, the medical bene
described herein (if they are not terminated asigeal in COBRA, defined below) shall be secondarthbse provided under
such other plan. The difference between the cosufoh coverage under COBRA, as defined below tflaa@mount of the
necessary contributions that the Eligible Execuisveequired to pay for such coverage as provideda will be paid by
Motorola Solutions and considered imputed incomghéoEligible Executive. The Eligible Executiveresponsible for the
payment of income tax due as a result of such igtpitcome. After the total period of medical benedintinuation provided
in this 2011 ESP, the Eligible Executive may eteatontinue medical benefits under the Medical Rfahis or her own
expense, in accordance with COBRA. The period alioz benefit continuation described immediatelg\abcounts toward
and reduces the maximum coverage under SectiorB488he Code (“COBRA”), as described in TreasupgRlation
Section 54.4980B-7, A-7(a). The COBRA period comaason the first of the month following the SeparaDate. If the
Eligible Executive is eligible for coverage undee tMotorola Solutions Po&mployment Health Benefits Plan or any rest
or successor plan (the “Retiree Plan”), the ElgiBkecutive may apply for such coverage, provithed lhe or she makes an
election for such coverage, in accordance withteh@s and conditions for such coverage under thiegRePlan. The Eligible
Executive may wait until the end of the period ohttnued Medical Plan coverage provided for in 2041 ESP before
electing to begin coverage under the Retiree Pidine Eligible Executive commences coverage utiderRetiree Plan before
he or she has exhausted the continued Medicaldelarage provided for in this 2011 ESP, the cortihMedical Plan
coverage will end.

(h) Outplacement Motorola Solutions also will provide senior extiee outplacement and career continuation services
by a firm to be selected by Motorola Solutionsdprto 12 months following the Separation Date,eadath in Exhibit A, if
the Eligible Executive elects to participate inlsgervices.

() Other Benefits Except as otherwise expressly provided in thelZB3P, the effect of an Eligible Executive’s
termination and this 2011 ESP upon the Eligibledttiee’s participation in, or coverage under, ahyotorola Solutions’
benefit or compensation plans, including but noitkd to the Motorola Omnibus Incentive Plan of 00the Motorola
Solutions Annual Incentive Plan, the Motorola Siolas Executive Officer Short Term Incentive Pldre officer-level sales
incentive plans, the General Instrument Corporati®®7 LongTerm Incentive Plan, the General Instrument Corpamal 99¢
Long-Term Incentive Plan, the Motorola Elected Cdfs Supplementary Retirement Plan, the Motorolatibos
Supplemental Pension Plan, the Motorola Electedt€f Life Insurance Plan, the 2006 Motorola Loram&e Incentive Plan
for any given performance cycle, the Motorola Maragnt Deferred Compensation Plan, the Motorolati®oisi Financial
Planning Program, the VP Change in Control Plarengrother applicable group plan, stock option @lad any restricted
stock, stock unit or SAR agreements, shall be gmetby the terms of those plans and agreements asaamended or
restated from time to time, or any successor paeseto. Motorola Solutions is making no guarantesaranty or
representation in this 2011 ESP regarding any iposihat may be taken by any administrator or p&garding the effect of
this 2011 ESP upon the Eligible Executive’s righisnefits or coverage under those plans and agreaeme

() Financial Planning ServicedNotwithstanding anything to the contrary in SextB(i) above, for any Eligible
Executive who participates in the Motorola Solusidgfinancial Planning Program on such Eligible Exgels Separation
Date, Motorola Solutions will pay the Eligible Exgive’s financial planning vendor for services reretl pursuant to the
Motorola Solutions Financial Planning Program tlgiothe later of (i) 12 months following the SepanatDate or (ii) April
30 of the calendar year following the Separatioary®ayment will be made within 90 days followihg date the Eligible
Executive submits evidence that he or she inclsueth expenses, and in all events prior to thediagbf the calendar year
following the calendar year in which he or she nsdihe expense. In no event will the amount of sgienses paid in one
year affect the amount of expenses eligible fonpayt, or in-kind benefits to be provided, in anlyasttaxable year.

(k)  Eligible Executives Whose Work Country is not theitdd States To the extent an Eligible Executive is party to a
agreement providing that Motorola Solutions shellbcate and/or repatriate him or her and eligilepethdents to the United
States and such agreement is still in effect orStiygaration Date, Motorola Solutions will provigdocation and/or
repatriation services in accord with the termshat tagreement. Payment of relocation vendors améilmbursement of the
Eligible Executive will be made within 90 days faling the date the Eligible Executive submits emkethat he or she
incurred such expenses, and in all events pritradast day of the calendar year following thesndhr year in which he or
she incurs the expense. In no event will the amotisatich expenses paid or reimbursed in one yéaetahe amount of
expenses eligible for payment or reimbursement)-&ind benefit to be provided, in any other taxaipékar.

() Cessation of Payments upon Rehilean Eligible Executive is rehired by MotorolalStions within the Severance




Period, he or she shall repay a pro rata portidgh®@fSeverance Allowance calculated by multiplyimg Severance
Allowance by a fraction, the numerator of whictlihie total number of months of the Eligible Execet¥vSeverance Period
minus the number of completed months of severasitmfing the Separation Date, and the denominatarhich is the total
number of months of the Eligible Executive’'s SememPeriod. This requirement may be waived by Mi#oSolutions,
Inc.’s most senior Human Resources officer for celtimmy business reasons, as determined in hisrodikeretion. The
Alternate AIP Award or the Alternate SIP Award,agplicable, shall be paid to, and/or may be rethlng the Eligible
Executive as otherwise provided hergimvided thatthis requirement may be waived by the most senionéh Resources
officer in favor of reinstating the Eligible Exeote to the AIP Plan or an officer-level SIP Plan fioee performance period in
which the Separation Date occurred, provided furthat the payment under the AIP Plan or an offieeel SIP Plan for the
performance period of reinstatement will be paithatsame time either the Alternate AIP Award deAlate SIP Award
would have been paid if not so waived. In no eveay the Eligible Executive receive an Alternate AWward or Alternate
SIP Award and either an actual AIP Plan award caanal SIP Plan award for the same performandeyeas the case may
be.

(m) Committee Discretion Notwithstanding the foregoing, the Compensatiot lbeadership Committee of Motorola
Solutions, Incs$ Board of Directors or its delegate may, in ite sliscretion, reduce, eliminate, or otherwise sidfhe amour
of an Eligible Executive’s Severance Pay and béneficluding the Alternate AIP Award and/or Altata SIP Award. Such
determination shall be made before any severangagrats commence under this Section 3. Unless tihnep€nsation and
Leadership Committee determines otherwise, or aritesEligible Executive is an officer subject &cfon 16 of the
Securities Exchange Act of 1934 or an officer répgrdirectly to Motorola Solutions, Inc.’s Chiek&cutive Officer or a
member of Motorola Solutions’ Senior Leadershiprigiotorola Solutions, Inc.’s most senior Human &Reses officer is
delegated the authority to exercise the discrgironvided by this provision with respect to Eligitii&ecutives, provided such
determination is made before any severance payrmentmence under this Section 3 and he or she eepach adjustment to
the Compensation and Leadership Committee in wgritio later than the Committee’s next regularly sicied meeting, with
a copy to the Plan Administrator.

(n) Death of Executive If an Eligible Executive entitled to a Severa#dimwance or payments under Section 3(c) ol
should die before all such amounts payable to hifmeo have been paid, such unpaid amounts shalhioeno later than 90
days following the Eligible Executive’s death (orthe case of payments under Section 3(c) or (dhim90 days following
determination of the applicable performance reptdt€ligible Executive’s legal representativethére be one, and, if not, to
the Executive’s spouse, parents, children or atblatives or dependents of such Executive as te Rtiministrator, in his or
her discretion, may determine; provided, howevechgpayee or payees shall not have the right tigiat® the taxable year
payment. Any payment so made shall be a complsetddige of any liability with respect to such bénef

(0) Business Expensegach Eligible Executive shall be responsibledioy personal charges incurred on any Motorola
Solutions credit card or other account used byEligeble Executive prior to the Eligible ExecutigeSeparation Date and the
Eligible Executive shall pay all such charges wtaa. Motorola Solutions shall reimburse the EligiBecutive for any
pending, reasonable business-related credit cangjel for which the Eligible Executive has notadiebeen reimbursed as
of the Eligible Executive’s Separation Date proddee Eligible Executive files a proper travel axgbense report. Such
reimbursement shall be made not later than DeceBibef the year following the year in which the Exive incurs the
expense. In no event will the amount of such exgepsid in one year affect the amount of expenggble for payment, or
in-kind benefits to be provided, in any other tdrajear.

4. Eligible Executive Obligations.

(@ General An Eligible Executive’s Severance Pay and besgfibvided under Section 3 are expressly conditiare
the Eligible Executive’s compliance with the obligas contained in certain Stock Option Agreemanid/or Stock Option
Consideration Agreements and/or Restricted Stodle@ments and/or Restricted Stock Unit Agreements Motorola
Solutions, as well as various other agreements for the piioteof Motorola Solutions’ confidential and propaey
information. Such agreements, including but nottkchto the non-disclosure, non-competition and-solicitation provisions
therein, continue in full force and effect accoglio their terms. In addition to complying with #ie other obligations
contained in the above-referenced agreements,ligiele Executive must immediately inform MotordBlutions of (i) the
identity of any new employment, start-up businassedf-employment in which he or she has engagedlbengage between
the Separation Date and the first anniversary @Q&paration Date, (ii) his or her title in anyrseagagement, (iii) his or her
duties and responsibilities in any such engageeaiiv) any information Motorola Solutions reasolyaequests in order 1
determine the Eligible Executive’s compliance vittb above-referenced agreements and this 2011BS&tcepting the
Severance Pay and benefits outlined herein, thyghblgi Executive authorizes Motorola Solutions toyide a copy of any
agreement between him or her and Motorola Solutiontghe protection of Motorola Solutionsbnfidential and/or proprieta



information to any new employer or other entitybasiness by which he or she is engaged up to tendeanniversary of
the Separation Date.

(b) Release of ClaimsIn order to receive the Severance Pay and berafiilable under the 2011 ESP, an Eligible
Executive must work through his or her SeparatiateDas determined in the sole discretion of hisenrdirect manager, and
sign and return a General Release, in a form aabkgpto the Plan Administrator and the period &wocation of such release,
if any, shall have expired no later than sixty (88ys after the Eligible Executive’s SeparationeDat

The Plan Administrator may from time to time aliee specific terms of the General Release usepuigroses of the 20:
ESP, or add new terms, as it determines to be ppgte in his or her discretion.

(c) Non-DisparagementAn Eligible Executive shall not, directly or imdctly, individually or in concert with others,
engage in any conduct or make any statement cédcuta likely to have the effect of underminingsmhraging or otherwise
reflecting poorly upon Motorola Solutions or itsogbwill, products or business opportunities, oairy manner detrimental to
Motorola Solutions, though the Eligible Executivayrgive truthful and nonmalicious testimony if peoly subpoenaed to
testify under oath.

(d) Records/Company Propertyrhe Eligible Executive shall return to Motorolal@®ions by his or her Separation Date
all property belonging to Motorola Solutions ancehfidential and/or proprietary information includitige originals and all
copies and excerpts of documents, drawings, rempésifications, samples and the like that weeeifathe Eligible
Executive’s possession at all Motorola Solutiond aan-Motorola Solutions locations, including bot fimited to
information stored electronically on computer hdrives or disks.

(e) Cooperation and Indemnificatior-rom the Eligible Executive’s Separation Date] &or as long thereafter as shall
be reasonably necessary, the Eligible Executivék sbaperate fully with Motorola Solutions in anyvestigation, negotiatiol
litigation or other action arising out of transaais in which he or she was involved or of whictohshe had knowledge
during his or her employment by Motorola Solutiamsl its Affiliates and Subsidiaries. If the EligikiExecutive incurs any
business expenses in the course of performingriisroobligations under this paragraph, he or shide/ reimbursed for the
full amount of all reasonable expenses upon suloniss adequate receipts confirming that such egpsmactually were
incurred. All reimbursements under this Sectior) %(d be for expenses incurred by the Eligible Extive during his or her
lifetime. Reimbursement will be made within 90 dégiowing the date the Eligible Executive subnétddence that he or s
incurred such expenses, and in all events pritrddast day of the calendar year following theenehr year in which he or
she incurs the expense. In no event will the amotiakpenses reimbursed in one year affect the atajlexpenses eligible
for reimbursement, or in-kind benefit to be prowdm any other taxable year. Motorola Solution8 iwdemnify the Eligible
Executive for judgments, fines, penalties, settleinanounts and expenses (including reasonablenajteifees and expenses)
reasonably incurred in defending any actual orateeed action, lawsuit, investigation or other Enproceeding arising out
of his or her employment with Motorola Solutionspyided that if the matter is a civil action, hestie acted in good faith a
in a manner he or she reasonably believed to @ impt opposed to, the best interests of MotoBalutions and if the matter
is a criminal action, the Eligible Executive hadreasonable cause to believe his or her conductnlasvful (in each case as
determined under the Delaware General Corporatawm) L

(H Remedies for Breach of Eligible ExecutigéDbligations The payments set forth in Section 3 above aréitoned
upon the Eligible Executive’s faithful performanaiehis or her obligations pursuant to Paragraph did (c) through (e) of
this 2011 ESP. If the Eligible Executive breachesse obligations, including any breach of the ame#s referenced in
Section 4(a), he or she must promptly repay to k@oSolutions all sums received from Motorola $iolus and shall forfeit
all sums as yet unpaid under Section 3(a), (c)|éd¥ the sum of (i) One Thousand Dollars ($1@@0and (ii) the amount of
accrued but unpaid paid time off of the Executivhig or her Separation Date. In addition, Motoi®tdutions shall be
entitled to all rights and remedies set forth i@ #yreements referenced in Section 4(a). Any repayof Severance Pay paid
pursuant to this 2011 ESP or repayment pursuahetoemedies set forth in the agreements refereincgdction 4(a) shall
not reduce any money damages that may be avaitabdetorola Solutions as a result of the breach.

By accepting Severance Pay and benefits unde2@ii$ ESP, each Eligible Executive acknowledgestiieaharm caused
to Motorola Solutions by the breach or anticipatesach of Section 4(a) and (c) through (e) of 201 ESP will be
irreparable. The Eligible Executive agrees Motoi®tdutions may obtain injunctive relief against femher in addition to ar
cumulative with any other legal or equitable rightgl remedies Motorola Solutions may have pursiaatiis 2011 ESP or
law, including the recovery of liquidated damagdse Eligible Executive agrees that any interimionalfequitable relief
entered by a court of competent jurisdiction, ac#d in Section 7(e) below, will, at the requesMotorola Solutions, be
entered on consent and enforced by any such cawiridnjurisdiction over him or her. This relief wdwccur without



prejudice to any rights either party may have toeab from the proceedings that resulted in anytgvasuch relief. In any
dispute regarding this 2011 ESP, each party willitmown fees and costs.

5. Plan Administration.

The Plan Administrator is the party responsibletfier administration of the 2011 ESP. A Human Ressiemployee at
the level of Director or above who is appointedinyy Compensation and Leadership Committee willssas/the “Plan
Administrator” of the 2011 ESP and the “named fidug’ within the meaning of such terms as define&RISA.

The Plan Administrator will perform all duties imgeExdl upon him or her by the terms of ERISA. The Rldministrator
shall be responsible for the general administradioth management of the 2011 ESP. In his or herofaeministering the
2011 ESP, the Plan Administrator shall have therdi®nary powers and duties necessary to fulislldr her responsibilities,
including, but not limited to, the following poweasd duties to: (i) interpret, construe and appé/2011 ESP, including the
making of factual determinations, as the Plan Adshiator or his or her designee, in his or her slideretion, determines to
be appropriate; (ii) determine all questions ralgtio the eligibility of persons to participatereceive benefits as the Plan
Administrator or his or her designee, in his or $&e discretion, deems to be appropriate; (iipapt individuals to assist in
any function, and generally to perform all othetsatecessary in administering the 2011 ESP asl#meARIministrator or his
or her designee, in his or her sole discretionpieappropriate; and (iv) seek such expert advitheaPRlan Administrator or
his or her designee deems reasonably necessaryesfibct to the 2011 ESP. The Plan Administratdrhas or her designee
shall be entitled to rely upon the information a@uyice furnished by such delegates and expertsssi@ictually knowing such
information and advice to be inaccurate or unlawful

The decisions of the Plan Administrator, or persigisegated with the authority to make such decssfonthe Plan
Administrator, and the decisions of the Vice Presidor Global Rewards (or, where applicable, tlusinsenior Law
Department labor and employment law attorney oohiser designee) under Section 6, will be final aanclusive with
respect to all questions relating to the 2011 ESP.

6. Procedure for Making and Appealing Claims for Beneits

If an employee or vice president believes he ortatgenot been paid the Severance Pay or benefitsith he or she is
entitled under the 2011 ESP, the employee or viesigeent must file a claim for benefits in writingth the Plan
Administrator. Within ninety (90) days after redeiy a claim (or within 180 days if special circuanstes require an extens
of time and written notice was provided to the ewgpk or vice president before the expiration ofititéal ninety (90) day
period), the Plan Administrator will:

either accept or deny the claim completely or péyti anc
notify the employee or vice president of acceptaragenial of the clain

If the claim is completely or partially denied, tRan Administrator will furnish a written notice the employee or
vice president containing the following information

specific reasons for the den
specific references to the 2011 ESP provisions loietwany denial is base

a description of any additional material or infotioa that the employee or vice president must giewn order to
support the claim and an explanation of why ieiguired; and

an explanation of the 2011 ESP’s appeal procecaméghe applicable time limits, including a statetra the right to
bring a civil action under Section 502(a) of ERIf8owing an adverse determination on appeal.

The employee or vice president may appeal the behihe claim and have the Vice President for GldRewards (or in
the case of a conflict of interest, the most sebaw Department labor and employment law attornelyi® or her designee)
reconsider the decision. The employee, vice presioiehis or her authorized representative hasigfn to:

request an appeal by written request to the ViesiBent for Global Rewards not later than sixty) @ys after receij
of notice from the Plan Administrator denying thaim;



upon request and free of charge, have reasonat#¥ssto, and copies of, all documents, recordsptret informatiol
relevant to the claim; and

submit issues and comments regarding the clainritmg, along with documents, records and otheorimfation, to
the Vice President for Global Rewards.

The Vice President for Global Rewards (or, whengliapble, the most senior Law Department labor emgloyment law
attorney or his or her designee) will make a deaisvith respect to such an appeal within sixty @&ys after receiving the
written request for such appeal (this sixty (60y gariod can be extended for an additional six8) @ays if special
circumstances require an extension of time andemritotice is provided to the employee or vice idexd or his or her
authorized representative before the extensiombggrhe review will take into account all commewiscuments, records,
and other information relating to the claim subedttn connection with the review, without regardvioether such
information was submitted or considered in thaahitlaim determination. The employee, vice preside his or her
authorized representative will be advised of theisien on the appeal in writing. The notice wilt §arth the specific reasons
for the decision and make specific reference tdlZB3P provisions upon which the decision on theeapig based. In the
case of an adverse benefit determination on apipeadidition to the information in the precedingtemce, the notice shall
include (i) a statement that the employee or viesident is entitled to receive, upon request agel 6f charge, reasonable
access to, and copies of, all documents, recondsp#ner information relevant to his or her clawn henefits, and (ii) a
statement of the employee’s or vice presidentlstrig bring a civil action under Section 502(a)ERISA. In performing his
or her duties hereunder, the Vice President fob@l&ewards (or, where applicable, the most sdrawr Department labor
and employment law attorney or his or her desigebeal)l have the power to interpret and constru€@iel ESP and make
factual determinations as are granted to the PtimiAistrator under Section 5.

In no event shall the employee, vice presidenngrather person be entitled to challenge the datisf the Plan
Administrator or the Vice President for Global Ressa(or, where applicable, the most senior Law Blepent labor and
employment law attorney or his or her designe&punt or in any other administrative proceedingegaland until the claim
and appeal procedures described above have begiiednvith and exhausted.

7.  Miscellaneous.

(@ Amendment Motorola Solutions, Inc., by action of its Compation and Leadership Committee, reserves the right
to amend this 2011 ESP, in whole or in part, atiscontinue or terminate the 2011 ESP, at any timits sole discretion. No
amendment, discontinuance or termination, howeway, adversely affect the rights of any person whald be an Eligible
Executive if his or her Separation Date occurre@iobefore the date of such amendment or terminatithout (i) one (1)
year’s advance written notice of such amendmetegronination or (ii) his or her written consentifch person (x) is then
receiving Severance Pay and benefits under the EGPL or (y) is entitled to receive Severance Palylenefits under the
2011 ESP on account of a prior Qualifying Termioatiln addition to the foregoing, for a period bfeast two (2) years
following a Change in Control, the 2011 ESP shatitmue in full force and effect and shall not terate or expire until after
all Eligible Executives who become entitled to &everance Pay or benefits hereunder shall haveveecguch Severance
Pay and benefits in full.

(b) Withholding. Motorola Solutions shall be entitled to withhaidcause to be withheld from amounts to be paicund
this 2011 ESP to an Eligible Executive any fedestate, or local withholding or other taxes or anmtsuhat it is from time to
time required to withhold.

(c) Compliance with Section 409ANotwithstanding anything to the contrary contdimnethis 2011 ESP, the payments
and benefits provided under this 2011 ESP are diei@o comply with Code Section 409A, and the miovis of this 2011
ESP shall be interpreted such that the paymentdamefits provided are either not subject to CoeletiSn 409A or are in
compliance with Code Section 409A. Motorola Solasipinc. may modify the payments and benefits utiuder2011 ESP at
any time solely as necessary to avoid adversedaserjuences under Code Section 409A. Notwithstgradig provision in
this 2011 ESP to the contrary, if the Eligible Bxiiee is a “specified employee” (within the meanofglreasury Regulation
Section 1.409A-1(i) and using the identificationthwelology selected by Motorola Solutions from titngéime) on the
Eligible Executive’s Separation Date, then any pegtror benefit which would be considered “nonquedifdeferred
compensation” within the meaning of Code SectiodAdthat the Eligible Executive is entitled to raeeupon the Eligible
Executive’s Separation Date and which otherwiselevbe payable during the six-month period immedyaft@llowing the
Eligible Executive’s Separation Date will insteaglfmid or made available on the earlier of the flesy of the seventh month
following the Eligible Executive’s Separation Dated the Eligible Executive’s death.




(d) No Implied Employment RightsThe 2011 ESP shall not be deemed to give any@melor other person any right
to be retained in the employ of Motorola Solutionsts Affiliates or Subsidiaries or to interferéthwthe right of Motorola
Solutions or its Affiliates or Subsidiaries to discge any employee or other person at any timdarahy reason.

(e) Governing Law and VenueThis 2011 ESP is intended to be governed by ahd&construed in accordance with
ERISA, and to the extent not preempted by ERISAthieylaws of the state of lllinois, without regdod any choice of law
principles thereof. Any legal action related tstBD11 ESP and any referenced agreements or aseudhénts shall be
brought only in a federal or state court locate@aok County, Illinois, USA. The Eligible Executiaecepts the jurisdiction
of these courts and consents to service of prdoasssaid courts for legal actions related to #041 ESP and any referenc
agreements or award documents.

(f  Severability. If any provision of the 2011 ESP is held to beaiid or unenforceable, its invalidity or unenfoabdity
will not affect any other provision of the 2011 E&iRd the 2011 ESP will be construed and enforsetisaich provision had
not been included.

(99 Successors

() Motorola Solutions, Inc. shall require any succegadether direct or indirect, by purchase, merger,
consolidation, reorganization or otherwise) tooalsubstantially all of the business and/or assikdotorola Solutions, Inc.
expressly to assume and agree to perform this E&PLin the same manner and to the same extent d@tdolutions, Inc.
would be required to perform if no such succeshiad taken place. This 2011 ESP shall be bindinguipare to the benefit
of and be enforceable by Motorola Solutions, Imzl any successor to Motorola Solutions, Inc., iditig without limitation
any persons acquiring directly or indirectly allsmbstantially all of the business and/or asselaibrola Solutions, Inc.
whether by purchase, merger, consolidation, redzgéion or otherwise (and such successor shale#itar be deemed to be
“Motorola Solutions, Inc.” for the purposes of tRi811 ESP), and the Eligible Executive’s persomdégal representatives,
executors, administrators, successors, heirsjliig#s and/or legatees.

(i) This 2011 ESP is intended to be for the exclusemelfit of Motorola Solutions and the Eligible Ex#ea, and
except as provided in clause (i) of this Sectiay),7fo third party shall have any rights hereunder.

8. Definitions.

“ 2011 ESP’ means the Motorola Solutions, Inc. 2011 Execufexerance Plan, as amended or restated fromdime t
time.

“ Affiliate ” means any corporation or entity other than Mol@®olutions, Inc. which, as of a given date, member of
the same controlled group of corporations or tlreesgroup of trades or businesses under commonot@stiMotorola
Solutions, Inc. determined in accordance with ®asti414(b) or (c) of the Code.

“ Alternate AIP Award’ has the meaning set forth in Section 3(c).

“ Alternate SIP Award has the meaning set forth in Section 3(d).

“ Base Salary means an Eligible Executive’s monthly rate ofdasalary as in effect immediately prior to his er h
termination from employment.

“ Cause” means (i) the Eligible Executive’s convictionary criminal violation involving dishonesty, frand breach of
trust or (ii) the Eligible Executive’s willful eng@ment in gross misconduct in the performance@giigible Executive’s
duties that materially injures Motorola Solutions.

“ Change in Contral means the occurrence of a change in controlradtare that would be required to be reported in
response to Item 6(e) of Schedule 14A of Regulalih promulgated under the Securities ExchangeoAt834, as amend
(“Exchange Act”), or any successor provision therethether or not Motorola, Inc. is then subjecstech reporting
requirement; provided that, without limitation, &uec Change in Control shall be deemed to have wextifr(a) any “person”
or “group” (as such terms are used in Section 18(d) 14(d) of the Exchange Act) is or becomes liemé&ficial owner” (as
defined in Rule 13d-3 under the Exchange Act),dlliyeor indirectly, of securities of Motorola Soioihs, Inc. representing
20% or more of the combined voting power of Motar8blutions, Inc.’s then outstanding securitiekéothan Motorola
Solutions, Inc. or any employee benefit plan of dota Solutions, Inc.’s or of an Affiliate or Suligry; and, for purposes of
the 2011 ESP, no Change in Control shall be deg¢mbdve occurred as a result of the “beneficial enship,” or changes
therein, of Motorola Solutions, Inc.’s securitigsdither of the foregoing), (b) there shall be econmated (i) any




consolidation or merger of Motorola Solutions, limcwhich Motorola Solutions, Inc. is not the swiwig or continuing
corporation or pursuant to which shares of comntockswould be converted into or exchanged for cashurities or other
property, other than a merger of Motorola Solutjdns. in which the holders of common stock imméaliaprior to the
merger have, directly or indirectly, at least a 6&#nership interest in the outstanding common std¢ke surviving
corporation immediately after the merger, or (hy&ale, lease, exchange or other transfer (irtramsaction or a series of
related transactions) of all, or substantially allthe assets of Motorola Solutions, Inc. othantlny such transaction with
entities in which the holders of the Motorola Smos Inc.’s common stock, directly or indirecthgve at least a 65%
ownership interest, (c) the stockholders of Motar®blutions, Inc. approve any plan or proposatterliquidation or
dissolution of Motorola Solutions, Inc., or (d)tag result of, or in connection with, any cash trffer, exchange offer,
merger or other business combination, sale of sigsixy or consent solicitation (other than byBuoard of Directors of
Motorola Solutions, Inc. (the “Board”)), contestédction or substantial stock accumulation (a “@antransaction”), the
members of the Board immediately prior to the fsblic announcement relating to such Control Taatien shall thereafter
cease to constitute a majority of the Board.

“ Compensation and Leadership Commifteeeans the Compensation and Leadership Committ#edviotorola
Solutions, Inc. Board of Directors.

“ Code” means the Internal Revenue Code of 1986, as amdend

“ Eligible Executive” means (w) any (i) Appointed Vice President, Cagte Vice President, Senior Vice President or
Executive Vice President of Motorola Solutions ba tlate of his or her Separation Date or (ii) offegson whose salary
grade is EXB, EXC, EXS, or EXV on his or her SeparaDate, (x) whose Pay Country is the United &taif America, (y)
whose (i) employment with Motorola Solutions commmesh or who was first promoted as a vice presiderdraafter February
1, 2011, or (ii) who is an Appointed Vice Presidebrporate Vice President, Senior Vice Presideix@cutive Vice
President, or whose salary grade is EXB, EXC, EXEXV as of January 31, 2011, but whose Separ&iate occurs on or
after February 1, 2014, and (z) whose employmetit Mbtorola Solutions is terminated in a Qualifyifigrmination. An
employee or officer of Motorola Solutions who ig aa Eligible Executive shall not be entitled toy&@everance Pay or
benefits under the 2011 ESP.

“ ERISA " means the Employee Retirement Income SecurityoAdi974, as amended.

“ Motorola Solutions’ means Motorola Solutions, Inc. and any succeshen®eto, and any of its U.S. Subsidiaries and/or
U.S. Affiliates .

“ Pay Country’ means the country on whose payroll the Eligibke&utive resides and from which his or her basargal
and other benefits are paid.

“ Plan Administrator’ has the meaning provided in Section 5.

“ Qualifying Terminatiofi means termination of employment with Motorola Solug in which the employment
relationship is terminated by Motorola Solutionsedfically excluding, however:

(@ voluntary termination from employment with Motor@alutions, including voluntary termination duerétirement,
or retirement at any applicable mandatory retirerage;

(b) termination of employment due to Total and Permabesability;
(c) termination of employment by Motorola Solutions €@ause;

(d) termination of employment if the employee or offi¢¢ accepts employment with another company imnaztion
with the sale, lease, exchange, outsourcing armaageor any other type of asset transfer or traredfany portion of a
facility or all or any portion of a discrete orgaational unit or business segment of Motorola Sahgt or of a Subsidiary; (ii)
is offered employment with another company in catioa with the sale, lease, exchange, outsourairapgement or any
other type of asset transfer or transfer of anyigomof a facility or all or any portion of a digte organizational unit or
business segment of Motorola Solutions or of a Midry, provided that the employment offer includelsase salary, target
annual incentive and/or retention bonus and actigdical benefits (but without regard to retiree moaldbenefits, if any) that
are comparable, in the aggregate to the base saldrtarget annual incentive and active medicagfisrprovided by
Motorola Solutions at the time the offered emplowtrie to become effective, or (iii) remains empldy®y an Affiliate or
Subsidiary that is sold, or whose shares are bigegd to Motorola Solutions, Inc.’s stockholdersispin-off or similar



transaction;

(e) termination of employment with Motorola Solutionkiah is followed by immediate or continued employrniey
Motorola Solutions or an Affiliate or Subsidiary;

(f termination of employment by death; or

(9) voluntary termination of employment by failing tturn to work from an approved leave of absence.Hlan
Administrator shall determine within his or heresdiscretion whether a termination is by reasoa Qualifying Termination
or under circumstances which do not constitute ali@ing Termination as provided above.

“ Separation Daté means the date of the Eligible Executive’s Sepanarom Service, which generally will be Eligible
Executive’s last date on Motorola Solutions’ payrol

“ Separation Yeat means the calendar year in which the Separatie Dccurs.

“ Severance Allowanckhas the meaning as provided in Exhibit A.

“ Severance Paymeans Severance Allowance as provided in Se&fahand Exhibit A plus Alternate AIP Award or
Alternate SIP Award, as applicable, as provide8ection 3(c) and (d).

“ Severance Perioimeans the number of total months of Severance Allme specified for a given Eligible Executive
provided in Section 3(a) and Exhibit A.

“ Subsidiary” means any corporation or other entity in whicbO&86 or greater interest is at the time directlyndirectly
owned by Motorola Solutions, Inc. and which Motar&8olutions, Inc. consolidates for financial repgytpurposes.

“ Total and Permanent Disabilitymeans entitlement to long term disability bersetinder the Motorola Solutions
Disability Income Plan, as amended and any succeso or a determination of a permanent and thitability under a state
workers compensation statute.

Exhibit A

Severance Pay and Benefits

Alternate AIP Alternate SIP Welfare Plan Benefits;
Severance Award—AIP Award—SIP Outplacement; Financial
Level/Salary Grade Allowance Participants Participants Planning Services

Appointed Vice 9 months of Base The Alternate AIP The Alternate SIP  (a) 9 months of Medical Plan

President and/or  Salary (“Severance Award as provided in Award as provided incoverage at the active employee

Salary Grade EXB Allowance”) Section 3(c) Section 3(d) premium rate, offset against the
COBRA amount as provided in
Section 3(g); and (b) up to 12
months outplacement services as
provided in Section 3(h). Financial
planning services as provided in

Section 3(j).
Elected Officers 12 months of Base The Alternate AIP The Alternate SIP (@) 12 months of Medical Plan
and/or Salary Salary (“Severance Award as provided in Award as provided incoverage at the active employee
Grades EXC, EXS Allowance”) Section 3(c) Section 3(d) premium rate, offset against the
and EXV COBRA amount as provided in

Section 3(g); and (b) up to 12
months outplacement services as



provided in Section 3(h). Financial
planning services as provided in
Section 3(j).



Exhibit 10.64

AMENDMENT NO. 1 TO THE MOTOROLA SOLUTIONS, INC. LE&CY AMENDED AND RESTATED EXECUTIVE
SEVERANCE PLAN

The Motorola Solutions, Inc. Legacy Amended andi&ed Executive Severance Plan (the “Plamereby amended on and effective
of January 16, 2013 by the Compensation and Lehige@mmittee of the Board of Directors of Motor&8alutions, Inc. in the

following particulars:
Paragraph 3(c) of the Plan is hereby amendexdeayting the following immediately preceding (&lP Plan”) parenthetical: “

1.
or the Motorola Solutions Executive Officer Shoetrh Incentive Plan, each as amended or restatedtinee to time, or any
successor plan or plans thereto”.

2. Paragraph 3(c) of the Plan is hereby furthegraded by inserting the phrase “, as applicablerhédiately preceding the phrase

“with an individual performance factor of 1.0".



ACE American Insurance Company
(& Stock Company)

Philadelphia, PA Summary of Benefits
(Herein called We, Us, Our)

Policyholder: Accident Benefits for Motorola Solutions, Inc.
Policy Number: ADD N0O4156870
Term of Coverage: January 1, 2013 to January 1, 2014

You are a Covered Person and eligible for coverage under the plan, if you are in the eligible class defined below. For benefits
to be payable the Policy must be in force, the required premium must be paid and you must be engaging in one of the
Covered Activities described below. If you are not in Active Service on the date your insurance would otherwise be effective,
it will go into effect on the date you return to Active Service.

Class Description: All Mon-employee Directors of the Policyholder.

Your Dependents (your lawful spouse and unmarried children, subject to the age limits shown in the Policy) are also covered,
if they are traveling with you.

Period of Coverage: You will be insured on the later of the Policy Effective Date or the date that you become eligible. Your
coverage will end on the earliest of the date: 1) the Policy terminates; 2) you are no longer eligible; or 3) the period ends for
which the required premium is paid. Dependents coverage will end on the earliest of the date: 1) he or she is no longer a
Dependent; 2) your coverage ends; or 3) the period ends for which the required premium is paid.

Covered Activities

Exposure & Disappearance - Coverage includes exposure to the elements after the forced landing, stranding, sinking, or
wrecking of a vehicle in which you were traveling. You are presumed dead if you are in a vehicle that disappears, sinks, or is
stranded or wrecked on a trip covered by this Policy; and the body is not found within one year of the Covered Accident.

24-Hour Coverage - We will pay the benefits described in the Policy when you suffer a Covered Accident any time while
insured by the Policy. Unless otherwise specified, We will pay benefits only once for a Covered Accident.

Business Travel - The Covered Accident must take place while traveling: 1) on business for the Policyholder; and 2} in the
course of the Policyholder's business. This coverage does not include commuting between home and the place of work.

This coverage will start at the actual start of the trip. It does not matter whether the trip staris at your home, place of work, or
other place. It will end on the first of the following dates to occur: 1) the date you return to your home; 2) the date you return
to your place of work; or 3) the date your Personal Deviation is more than 14 day(s). “Personal Deviation™ means: 1) an
activity that is not reasonably related to the Policyholder's business; and 2) not incidental to the purpose of the trip.

Felonious Assault - The Covered Accident must: 1) take place on the Policyholder's premises; 2} be in the course of your
job; and, 3) be caused by or result directly and independently from a Felonious Assault, as defined below. The assault must
be inflicted by a person other than another person covered by the Policy, your Immediate Family Member, or Household
Member. A police report detailing the Felonious Assault must be provided.

The Covered Accident must occur during any of the following: 1) actual or attempted robbery or holdup; or 2) actual or
attempted kidnapping; or 3) any other type of intentional assault that is a crime classified as a felony by the governing statute
or common law in the state where the assault occurred. “Felonious Assault” means a criminal act or an act of physical
violence against a person covered by this Policy. "Immediate Family Member” means your parent, sister, brother, husband,
wife, or children. "Household Member” means a person who maintains residence at the same address as you.

Hijacking and Air Piracy - The Covered Accident must: 1) take place during the: a) hijacking of an Aircrafl; b) air piracy; or
¢} unlawful seizure or attempted seizure of an Aircraft; and 2) take place while you are in the course of the Policyholder's
business. Coverage begins with the onset of the hijacking or air piracy and continues while you are subject to the control of
the person or persons responsible for the hijacking/air piracy and during travel direclly to your home or scheduled
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destinations. "Hijacking” or “Air Piracy,” as used here, means the unlawful seizure or wrongful exercise of control of an
aircraft or conveyance, or the crew thereof, in which you are traveling solely as a passenger.

Owned, Leased, or Controlled Aircraft - The Covered Accident must take place while: 1) you are riding in, or getting on or
off of, a covered aircraft; or 2) as a resull of you being struck by a covered aircrafl. 3) away from the Policyholder's premises
in your city of permanent assignment; 4) on business for the Policyholder; and 5) in the course of the Policyholder's business.

This coverage will start at the actual start of the trip. It does not matter whether the trip starts at your home, place of work, or
other place. It will end on the first of the following dates to occur: 1) the date you return to your home; 2) the date you return
to your place of work: or 3) the date your Personal Deviation is more than 14 day(s). “Personal Deviation™ means: 1) an
activity that is not reasonably related to the Policyholder's business; and 2) not incidental to the purpose of the trip. An aircraft
will be deemed “controlled” by the Policyhalder if the Policyholder may use it for more than 10 straight days, or mare than 15
days in any year.

Aircraft Restrictions - If the Coveraed Accident happens while you are riding in, or getting on or off of, an aircraft, We will pay
benefits, but only if: 1) you are riding as a passenger only, and not as a pilot or member of the crew (except as provided by
the Policy); and 2) the aircraft has a valid certificate of airworthiness; and 3) the aircraft is flown by a pilot with a valid license;
and 4) the aircraft is not being used for: (i) crop dusting, spraying, or seeding; firefighting; skywriting; skydiving or hang
gliding; pipeline or power line inspection; aerial photography or exploration; racing, endurance tests, stunt or acrobatic flying;
or (ii} any operation which requires a special permit from the FAA, even if it is granted (this does not apply if the permit is
reguired only because of the territory flown over or landed on). 5) the aircraft is a military transport aircraft flown by the U.S.
Military Airlift Command (MAC), or similar air transport service of another country.

Relocation - The Covered Accident must take place while you are traveling on a Relocation Trip at the expense and
direction of the Policyholder. “Relocation Trip" means a trip in connection with your transfer or proposed transfer by the
Policyholder to a new worksite,

This coverage will start at the actual start of the trip. It does not matter whether the trip starts at your home, place of work, or
other place. It will end on the first of the following dates to occur: 1) the date you return to your home; 2) the date you return
to your place of work; or 3) the date your Personal Deviation is more than 14 day(s). "Personal Deviation” means: 1) an
activity that is not reasonably related to the Policyholder's business; and 2) not incidental to the purpose of the trip.

Terrorism - The Covered Accident must: 1) take place while you are on the Policyholder's premises, or in the course of a)
the Policyholder's business and/or b) your job; and, 2) be caused by or results directly and independently from Terrorism or
Terrorist Act, as defined below.

“Terrorism or Terrorist Acts” means an activity that: 1) involves any violent act or any act dangerous to human life and that
threalens or causes Injury to persons; and 2) appears to be in any way intended to: a) intimidate or coerce a civilian
population; or b) disrupt any segment of a nation's economy; or ¢} influence the policy of a government by intimidation or
coercion; or d) affect the conduct of a government by mass destruction, assassination, kidnapping, or hostage taking; or &)
respond to governmental action or policy. It includes any incident declared to be an act of terrorism by an official, department,
or agency that has been specifically authorized by federal statute to make such a determination. It shall also include the use
of any nuclear weapon or device or the emission, discharge, dispersal, release, or escape of any sclid liquid or gaseous
chemical or biological agent.

Description of Benefits

Aggregate Limit - We will not pay more than per Covered Accident: $15,000,000; for all losses. |f, in the absence of this
provision, We would pay more than this amount for all losses under the policy, then the benefits payable to each person with
a valid claim will be reduced proportionately.

Accidental Death and Dismemberment Benefits - If your Injury results, within 365 days from the date of a Covered
Accident, in any one of the losses shown below, We will pay the Benefit Amount shown below for that loss. Your Principal
Sum is $500,000. Your spouse’s Principal Sum is $50,000. Your child's Principal Sum is $25,000. If multiple losses occur,
only one Benefit Amount, the largest, will be paid for all losses due to the same Covered Accident,

Schedule of Covered Losses
Covered Loss Benefit Amount
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B B0 i s A R R B SR A S 100% of the Principal Sum

TWG-OF TNONE MBIMBOIS. ..o ncns smmvmitss iwmismms smminypsss imiismions ek amsin dndnmsnnbi s siumi sesies 100% of the Principal Sum
L= L o= - 100% of the Principal Sum
L L= = = S 50% of the Principal Sum
e e R S B R i R R 75% of the Principal Sum
ParaplaiE: e R R R S e S 75% of the Principal Sum
Thumb and Index Finger of the Same Hand ... s 25% of the Principal Sum

“Quadriplegia” means total Paralysis of both upper and lower limbs. “Hemiplegia” means total Paralysis of the upper and
lower limbs on one side of the body. “Paraplegia” means total Paralysis of both lower limbs or both upper limbs. “Paralysis”
means total loss of use. A Doctor must determine the loss of use to be complete and not reversible at the time the claim is
submitted.

“Member” means Loss of Hand or Foot, Loss of Sight, Loss of Speech and Loss of Hearing. “Loss of Hand or Fool” means
complete Severance through or above the wrist or ankle joint. “Loss of Sight” means the total, permanent Loss of Sight of
one eye. “Loss of Speech” means total and permanent loss of audible communication that is irrecoverable by natural,
surgical or artificial means. “Loss of Hearing” means total and permanent Loss of Hearing in both ears that is irrecoverable
and cannot be corrected by any means. "Loss of a Thumb and Index Finger of the Same Hand" means complete Severance
through or above the metacarpophalangeal joints of the same hand (the joinis between the fingers and the hand).
“Severance” means the complete separation and dismemberment of the part from the body.

Coma Benefit - We will pay 1% of the Principal Sum per month up to 11 months and thereafter in a lump sum of 100% of the
Principal Sum if you become Comatose within 31 days of a Covered Accident and remain in a Coma for at least 31 days. We
resarve the right, at the end of the first 31 days of Coma, to require proof that you remain Comatose. This proof may include,
but is not limited to, requiring an independent medical examination at Our expense. Monthly payments will end on the first of
the following dates: 1) the end of the month in which you die; 2) the end of the 11th month for which this benefit is payable; 3)
the end of the month in which you recover from the Coma.

You are deemed "Comatose” or in a "Coma” if you are in a profound stupor or state of complete and total unconsciousness,
as the result of a Covered Accident.

Disability Benefit (Permanent Total Disability) (Does not apply to Dependents) - We will pay 100% of the Principal Sum
if you are under age 70 and Permanently Totally Disabled as a direct result of, and from no other cause but, a Covered
Accident. Permanent Total Disability must begin within 365 days from the date of your Covered Accident. Disability Benefits
will begin when: 1) the applicable Eenefit Waiting Period of 365 days is satisfied; and 2) you provide safisfactory proof of
Permanent Total Disability to Us.

“Total Disability” or “Totally Disabled" means, due to an Injury from a Covered Accident, you: 1) if employed, cannot do any
work for which you are, or may become, qualified by reason of education, experience or training; and 2) if not employed,
cannot perform the normal and customary activities of a healthy person of like age and sex. "“Permanent Tofal Disability” or
“Permanently Totally Disabled” means you are Totally Disabled and are expected to remain so disabled, as certified by a
Doctor, for the rest of your life. Permanent Total Disability must be the result of the same Covered Accident that caused the
Total Disability.

Emergency Medical Benefits - We will pay up to $10,000 for Covered Expenses incurred for emergency medical services to
treat you if you: 1) suffer a Medical Emergency during the course of a Trip; and 2) are traveling 100 miles or more away from your
place of permanent residence. Covered Expenses include expenses for guarantee of payment to a medical provider, Hospital
or treatment facility. Benefits for these Covered Expenses will not be payable unless the charges incurred: 1) are Medically
MNecessary and do not exceed the charges for similar treatment, services or supplies in the locality where the expense is incurred;
and 2) do not include charges that would not have been made if there were no insurance. Benefits will not be payable unless We
authorize in writing, or by an authorized electronic or telephonic means, all expenses in advance, and services are rendered by
Our assistance provider.

Emergency Medical Evacuation Benefit - We will pay 100% of Covered Expenses incurred for your medical evacuation if
you: 1) suffer a Medical Emergency during the course of the Trip; 2) require Emergency Medical Evacuation; and 3) are
traveling 100 miles or more away from your place of permanent residence. Covered Expenses; 1) Medical Transport:
expenses for transportation under medical supervision o a different hospital, treatment facility or to your place of residence
for Medically Necessary treatment in the event of your Medical Emergency and upon the request of the Doctor designated by
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Qur assistance provider in consultation with the local attending Doctor, 2) Dispatch of a Doctor or Specialist; the Doctor's or
specialist's travel expenses and the medical services provided on location, if, based on the information available, your
condition cannot be adequately assessed lo evaluate the need for transporl or evacuation and a doclor or specialist is
dispatched by QOur service provider to your location to make the assessment, 3) Return of Dependent Child{ren}: expenses
to return each Dependent child who is under age 18 to his or her principal residence if a) you are age 18 or older; and b} you
are the only person traveling with the minor Dependent child{ren); and ¢} you suffer a Medical Emergency and must be
confined in a Hospital. 4) Escort Services: expenses for an Immediate Family Member or companion who is traveling with
you to join you during your emergency medical evacuation to a different hospital, treatment facility or your place of residence.

Benefits for these Covered Expenses will not be payable unless; 1) the Doctor ordering the Emergency Medical Evacuation
certifies the severity of your Medical Emergency requires an Emergency Medical Evacuation; 2) all transporation
arrangements made for the Emergency Medical Evacuation are by the most direct and economical conveyance and route
possible; 3) the charges incurred are Medically Necessary and do not exceed the Usual and Customary Charges for similar
transportation, treatment, services or supplies in the locality where the expense is incurred; and 4) do not include charges
that would not have been made if there were no insurance,

Benefits will not be payable unless We authorize in writing, or by an authorized electronic or telephonic means, all expenses
in advance, and services are rendered by Our assistance provider. In the event you refuse to be medically evacuated, we
will not be liable for any medical expenses incurred after the date medical evacuation is recommended.

Repatriation of Remains Benefit - We will pay 100% of Covered Expenses for preparation and return of your body to your
home if you die as a result of a Medical Emergency while traveling 100 miles or more away from your place of permanent
residence. Covered expenses include: 1) expenses for embalming or cremation; 2) the least costly coffin or receptacle
adequate for transporting the remains; 3) transporting the remains; and 4) Escort Services which include expenses for an
Immediate Family Member or companion who is traveling with you to join your body during the repatriation to your place of
residence.

All transportation arrangements must be made by the most direct and economical route and conveyance possible and may
not exceed the Usual and Customary Charges for similar transportation in the locality where the expense is incurred.
Benefits will not be payable unless We authorize in writing, or by an authorized electronic or telephonic means, all expenses
in advance, and services are rendered by Our assistance provider.

Special Adaptation Benefit - We will pay 10% of the Principal Sum up to $10,000, if you suffer a "Presumptive Disability”
and require a special housing adaptation or a special Vehicle fo accommodate the disability. Benefits will not be payable
unless your Doctor certifies them as necessary. "Presumptive Disability” means We will presume you are Totally Disabled if
you suffer the complete and irrecoverable loss of sight of both eyes, speech, hearing in both ears, or of any two limbs, hands
or feet, provided the loss occurs within one year of the Covered Accident. “Vehicle” means a private passenger land motor
vehicle. It includes automobiles, vans, and four wheel drive vehicles. It does not include a wvehicle used for farming,
commercial business, racing or any type of competitive speed event.

Special Counseling Benefit - We will pay $100 per session for up to 10 counseling sessions for mental health counseling to
assist you in dealing with a Covered Loss, if you suffer a Covered Loss for which benefits are payable; and obtain mental
health counseling. The Maximum Amount for this benefit is $1.000 per Covered Loss.

Exclusions and Limitations: We will not pay benefits for any loss or Injury that is caused by, or resulis from:

+ ntentionally seli-inflicted Injury.

+ suicide or attempted suicide.

« war or any act of war, whether declared or not (except as provided by the Policy).

« a Covered Accident that occurs while on active duty service in the military, naval or air force of any country or
international arganization. Upon Our receipl of proof of service, We will refund any premium paid for this time. Reserve or
Mational Guard active duty training is not excluded unless it extends beyond 31 days.

» sickness, disease, bodily or mental infirmity, bacterial or viral infection, or medical or surgical treatment thereof, except
for any bacterial infection resulting from an accidental external cut or wound or accidental ingestion of contaminated food.

This insurance does not apply to the extent that trade or economic sanctions or regulations prohibit Us from providing
insurance, including, but not limited to, the payment of claims.

War Risk Coverage: We will pay benefits for Covered Losses due to Covered Accidents resulting from war or acts of
war anywhere in the world, except the fallowing countries:
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. the United States
. The Covered Person's Home Country
The Covered Person's Country of Permanent Assignment

The war exclusion is deleted to the extent coverage is provide by the terms and conditions of War Risk Coverage.

*Home Country” means a country from which you held a passport. If you hold passports from more than one Country,
your Home Country will be the country that you declared to Us in writing as your Home Country.

“Country of Permanent Assignment” means a country, other than your Home Country, in which the Palicyholder requires you
to work for a period of time that exceeds 180 continuous days.

We will not pay more than $15,000,000 per occurrence for war risk benefits. This limit shall apply to Injuries sustained from
all acts of war in a consecutive 72-hour period. If but for this limit We would pay more than $15,000,000, then the benefils
We will pay to each Covered Person will be reduced in the same propertion, so that the fotal amount We will pay for war risk
coverage is $15,000,000.

Definitions: “Covered Accident” means an accident that occurs while coverage is in force for you and results directly of all
other causes in a loss or Injury covered by the Policy for which benefits are payable. "Covered Person” means any eligible
person for whom the required premium is paid. “Injury” means accidental bodily harm sustained by you that results directly
from all other causes from a Covered Accident. All injuries sustained by one person in any one Covered Accident, including
all related conditions and recurrent symptoms of these injuries, are considered a single Injury. "Medical Emergency” means
a condition caused by an Injury or Sickness that manifests itself by symptoms of sufficient severity that a prudent lay person
possessing an average knowledge of health and medicine would reasonably expect that failure to receive immediate medical
attention would place the health of the person in serious jeopardy. “Sickness” means an illness, disease or condition that
causes a loss for which you incur medical expenses while covered under this Policy. All related conditions and recurrent
symptoms of the same or similar condition will be considerad one Sickness. “Trip” means travel by air, land, or sea from your
Home Country. “We, Our, Us” means the insurance company underwriting this insurance or its authorized agent.

You must notify ACE USA within 90 days of an Accident or Loss. If notice cannot be given within that time, it must be given
as soon as reasonably possible. This notice should identify you, your employer, and the Policy Number,

Policy Number: ADD N04156870, Underwritten by ACE American Insurance Company, 436 Walnut Street, Philadelphia, PA
19106

Contact Information: For customer service, eligibility verification, plan information, or to file a claim, contact: ACE
USA at 800-336-0627 (from inside the U.S.) or 302-476-6194 (from outside the U.S.); fax 302-467-6154 for claims or
inguiries or e-mail diane.basa@acegroup.com. Mail claims to: ACE USA, PO Box 15417, Wilmington, DE 19850. For
medical evacuation, repatriation, or other assistance services call: Europ Assistance at 800-243-6124 (inside the
U.S.) or call collect 202-659-7803 (from outside the U.S.) or e-mail OPS@europassistance-usa.com.

To access ACE's Travel Assistance Website go to www.acetravelassistance.com and enter your user ID and
password (shown on your Travel Assistance ID card).

Travel Assistance Services: In addition to the insurance protection provided by this plan, ACE USA has arranged with

Europ Assistance USA to provide you with access to its travel assistance services around the world. These services include:

+« Medical Assistance including referral to a doctor or medical specialist, medical monitoring when you are hospitalized,
emergency medical evacuation to an adequate facility, medically necessary repatriation, and return of mortal remains.

s Personal Assistance including pre-trip medical referral information and while you are on a trip: emergency medication,
embassy and consular information, lost document assistance, emergency referral to a lawyer, translator or interpreter
access, medical benefits verification, and medical claims assistance.

« Travel Assistance including emergency travel arrangaments, arrangements for the return of your traveling companion ar
dependents, and vehicle return.

Access to a secure, web-based system for fracking global threats and health or location based risk intelligence.

s Crisis hotline and on the ground security assistance to help address safety concerns or to secure immediate assistance

while traveling.

When you call, please be prepared with the following information: 1) name of caller, phone number, fax number, and
relationship to the Covered Person; 2) Covered Person's name, age, sex, and the policy number for your insurance plan, and
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your Plan Number (01AHS85); 3) a description of the insured’s condition; 4) name, location, and telephone number of the
hospital or other service provider; and 5) other insurance information including health insurance, workers' compensation, or
auto insurance if the insured was involved in an accident.

This information provides you with a brief outline of the services available to you. These services are subject to the terms and
conditions of the Policy under which you are insured. A third party vendor may provide services to you. Europ Assistance
makes every effort to refer you to appropriate medical and other service providers. It is nol responsible for the quality or
results of service provided by independent providers. In all cases, the medical provider, facility, legal counsel, or other
professional service provider suggested by Europ Assistance are not employees or agents of Europ Assistance and the
choice of provider is yours alone. Europ Assistance assumes no liability for the services provided to you under this
arrangement, nor is it liable for any negligence or other wrongful acts or omissions of any of the legal or health care
professionals providing services to you. Travel assistance services are not available if your coverage under the Policy
providing insurance benefits is not in effect.

This Description of Coverage is a brief description of the important features of the insurance plan. It is not a contract of
insurance. The terms and conditions of coverage are set forth in the Policy issued to your employer. The Policy is subject to
the laws of the state in which it was issued. Coverage may not be available in all states or certain terms or conditions may be
different if required by state law. Flease keep this information as a reference.
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(In Millions)

Pretax income (loss) (1)

Capitalized interest

Fixed charges
(as calculated below)

Earnings (2)

Fixed charges:

Interest expense

Rent expense interest factor

Total fixed charges (2)

Ratio of earnings to fixed charges

Notes

Motorola Solutions, Inc. and Subsidiaries
Computation of Ratio of Earnings to Fixed Charges

Years Ended December 31,

Exhibit 12

2012 2011 2010 2009 2008

$1,211 $726 $661 $636 $(1,020)
130 164 260 256 248
$1,341 $890 $921 $892 $(772)

$108 $133 $219 $209 $198
22 31 41 47 50
$130 $164 $260 $256 $248

10.4 5.4 3.5 35 N/A 3)

(1) After adjustments required by Item 503 (d) &CSRegulation S-K.

(2) As defined in Item 503 (d) of SEC RegulatioiKS-

(3) Earnings were inadequate to cover fixed chafgethe year ended December 31, 2008 by approrim&772 million.




MOTOROLA SOLUTIONS, INC.
LISTING OF MAJOR SUBSIDIARIES
12/31/2012

EXHIBIT 21

Symbol Technologies, Inc. us
Motorola Solutions Malaysia Sdn Bhd Malaysia



Exhibit 31.1
CERTIFICATION
I, Gregory Q. Brown, Chairman and Chief Executiiider, Motorola Solutions, Inc., certify that:
1. I have reviewed this annual report on FornmK18F Motorola Solutions, Inc

2. Based on my knowledge, this report does notatomny untrue statement of a material fact ortémstate a material fact necessary to make
the statements made, in light of the circumstanoeer which such statements were made, not misigadth respect to the period covered
by this report;

3. Based on my knowledge, the financial statemamid other financial information included in théport, fairly present in all material respects
the financial condition, results of operations aadh flows of the registrant as of, and for, thegoks presented in this report;

4. The registrant's other certifying officer(sddrare responsible for establishing and maintgimisclosure controls and procedures (as defined
in Exchange Act Rules 13a-15(e) and 15d-15(e))iatednal control over financial reporting (as definin Exchange Act Rules 13a-15(f) and
15d-15(f)) for the registrant and have:

(a) Designed such disclosure controls and proesgor caused such disclosure controls and proesdotbe designed under our
supervision, to ensure that material informatidatieg to the registrant, including its consolidhgibsidiaries, is made known to us
by others within those entities, particularly dgritme period in which this report is being prepared

(b) Designed such internal control over finanoggdorting, or caused such internal control oveauditial reporting to be designed under
our supervision, to provide reasonable assuramgzgding the reliability of financial reporting atite preparation of financial
statements for external purposes in accordancegeitierally accepted accounting principles;

(c) Evaluated the effectiveness of the registsatitclosure controls and procedures and presénth report our conclusions about the
effectiveness of the disclosure controls and prores) as of the end of the period covered by #psnt based on such evaluation;

(d) Disclosed in this report any change in the regigisanternal control over financial reporting tlgcurred during the registrant's m
recent fiscal quarter (the registrant's fourthdlsguarter in the case of an annual report) thathaterially affected, or is reasonably
likely to materially affect, the registrant's intef control over financial reporting; and

5. The registrant's other certifying officer(spdrhave disclosed, based on our most recent et@huaf internal control over financial reporting,
to the registrant's auditors and the audit committethe registrant's board of directors (or pessmerforming the equivalent functions):

(a) All significant deficiencies and material weakses in the design or operation of internal obotrer financial reporting which are
reasonably likely to adversely affect the regigtsaability to record, process, summarize and refpmancial information; and

(b) Any fraud, whether or not material, that inked management or other employees who have aisattifole in the registrant's
internal control over financial reporting.

February 12, 2013

/sl GREGORY Q. BROWN

Gregory Q. Brown
Chairman and Chief Executive Officer
Motorola Solutions, Inc.




Exhibit 31.2
CERTIFICATION
I, Edward J. Fitzpatrick, Executive Vice Presidantl Chief Financial Officer, Motorola Solutionsg¢incertify that:
1. I have reviewed this annual report on FornmK18F Motorola Solutions, Inc

2. Based on my knowledge, this report does notatomny untrue statement of a material fact ortémstate a material fact necessary to make
the statements made, in light of the circumstanoeer which such statements were made, not misigadth respect to the period covered
by this report;

3. Based on my knowledge, the financial statemamid other financial information included in théport, fairly present in all material respects
the financial condition, results of operations aadh flows of the registrant as of, and for, thegoks presented in this report;

4. The registrant's other certifying officer(sddrare responsible for establishing and maintgimisclosure controls and procedures (as defined
in Exchange Act Rules 13a-15(e) and 15d-15(e))iatednal control over financial reporting (as definin Exchange Act Rules 13a-15(f) and
15d-15(f)) for the registrant and have:

(a) Designed such disclosure controls and proesgor caused such disclosure controls and proesdotbe designed under our
supervision, to ensure that material informatidatieg to the registrant, including its consolidhgibsidiaries, is made known to us
by others within those entities, particularly dgritme period in which this report is being prepared

(b) Designed such internal control over finanoggdorting, or caused such internal control oveauditial reporting to be designed under
our supervision, to provide reasonable assuramgzgding the reliability of financial reporting atite preparation of financial
statements for external purposes in accordancegeitierally accepted accounting principles;

(c) Evaluated the effectiveness of the registsatitclosure controls and procedures and presénth report our conclusions about the
effectiveness of the disclosure controls and prores) as of the end of the period covered by #psnt based on such evaluation;

(d) Disclosed in this report any change in the regigisanternal control over financial reporting tlgcurred during the registrant's m
recent fiscal quarter (the registrant's fourthdlsguarter in the case of an annual report) thathaterially affected, or is reasonably
likely to materially affect, the registrant's intef control over financial reporting; and

5. The registrant's other certifying officer(spdrhave disclosed, based on our most recent et@huaf internal control over financial reporting,
to the registrant's auditors and the audit committethe registrant's board of directors (or pessmerforming the equivalent functions):

(a) All significant deficiencies and material weakses in the design or operation of internal obotrer financial reporting which are
reasonably likely to adversely affect the regigtsaability to record, process, summarize and refpmancial information; and

(b) Any fraud, whether or not material, that inked management or other employees who have aisattifole in the registrant's
internal control over financial reporting.

February 12, 2013

/sl EDWARD J. FITZPATRICK

Edward J. Fitzpatrick
Executive Vice President and
Chief Financial Officer
Motorola Solutions, Inc.




Exhibit 32.1
CERTIFICATION

I, Gregory Q. Brown, Chairman and Chief Executiviicer, Motorola Solutions, Inc., certify, pursuant18 U.S.C. Section 1350, as
adopted pursuant to Section 906 of the Sarbanesy@dt of 2002 (“Section 906"), that, to my knowtgd

Q) the annual report on Form 10-K for the peodled December 31, 2012 (the “Annual Report”), Witigs statement accompanies
fully complies with the requirements of Sectiond)3¢f the Securities Exchange Act of 1934 (15 U.3&Mn); and

2) the information contained in the Annual Reportlfapresents, in all material respects, the findmadition and results of operatic
of Motorola Solutions, Inc.

This certificate is being furnished solely for pasps of Section 906.
February 12, 2013

/sl GREGORY Q. BROWN

Gregory Q. Brown
Chairman and Chief Executive Officer
Motorola Solutions, Inc.




Exhibit 32.2
CERTIFICATION

I, Edward J. Fitzpatrick, Executive Vice Presidantl Chief Financial Officer, Motorola Solutionsg¢incertify, pursuant to 18 U.S.C.
Section 1350, as adopted pursuant to Section 9@G&dbarbanes-Oxley Act of 2002 (“Section 906"attho my knowledge:

1) the annual report on Form 10-K for the peodled December 31, 2012 (the “Annual Report”), Witids statement accompanies
fully complies with the requirements of Sectiond)3¢f the Securities Exchange Act of 1934 (15 U.3&Mn); and

2) the information contained in the Annual Reportlfapresents, in all material respects, the findmadition and results of operatic
of Motorola Solutions, Inc.

This certificate is being furnished solely for pasps of Section 906.
February 12, 2013

/sl EDWARD J. FITZPATRICK

Edward J. Fitzpatrick
Executive Vice President and
Chief Financial Officer
Motorola Solutions, Inc.




